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Question - 
Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?
























Mental health includes a whole range of emotions such as mentally, physically, socially and a lot more. This could lead to a negative impact on someone who is suffering from mental health. This could be caused by trauma and so on.
 According to the mental health foundation report it is stated that a numerous of people have suffered from mental health problems and the number has increased as high as 225 billion per year. Having a job in a noxious working environment could most likely worsen mental health which is dangerous. In my opinion when someone who suffers with mental health problems applies for a job, it is very vital to tell your management team what your current situation is. As majority of job roles expects the highest expectations in any circumstances whether it is good or bad. Some people might not be comfortable enough expressing their situations to people they have just met, regarding this they keep mental health hidden and be harsh on themselves assuming they can take on any challenges, but it is all an act. In order to be a successful person who is tackling mental health problems suggests that the environment should be the following: friendly, reassuring, understanding, comfortable, encouraging, providing feedback and so much more positive things a management team can develop or should already have to support someone with mental health issues. Developing a good and supportive working environment could bring a lot more opportunities for individuals with mental health as they could be creative, learning new things, making the most of their potential. On the other hand, people should not be forced to talk about their mental health as it could be a trigger for them to forcefully opening up. Good management with a supporting team should have the skills and experiences to tackle mental health. Mental health could be very dangerous as you could be thinking the worst for example committing suicide or doing something harmful to another person which isn’t your intention. Regarding my case study over 6,000 people die of committing suicide in the UK. If there are no professionals to comfort, you enough to talk about your mental health this could be a life-threatening situation. Ongoing discrimination is also a negative role in mental health. 1 out of 6 people have experienced mental health problems at some point in their lives. I think it is important to disclose your mental health if it needs to be. Work management team should understand and realise they can make a change to your life. And sometimes working in a friendly and loving environment this could be a much better place then home for some people. So, they would be looking forward coming to work and enjoying their shift knowing they have nothing to worry about. Overall, discussing about the case study of mental health foundation report and putting my opinion I can strongly say if your comfortable and if it is necessary to open up about mental health problems go ahead. Companies should be understanding and supportive towards one another and respecting each other situations without making a judgement. 



