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Introduction

This report will be based on developing workplace critical thinking in a company that I use to work for and to taking the consideration of the pandemic situation, and by finding out how organisational beliefs, attitudes and value system affect a workplace behaviour. The company I will be using is Swissport aviation, Swissport is a aviation company that provide ground airport and cargo handling service, the main base of the company is in Switzerland and started  in 1996 by a international group of investors, handles over 300 million of passengers and 5 million tonnes of cargo yearly and supplying jobs worldwide in 50 countries, Swissport aviation been a handling company in airports was affected real badly in the pandemic with travel been banned from countries to countries causing business to lost income and employee losing their jobs, lively wood and fair for their lives. In every workplace critically thinking is involved, organisation use context and change which are beliefs, attitudes, values and emotions to show how workplace behaviour, these are how individual feels, measure of their worth, applies and expresses beliefs and values in workplace, by using management theories in an organisation it evaluate and show how beliefs, attitudes and value system is differently, some of these theories can be Taylor Scientific, Human relation, JIT, Elton Mayo etc, In my report I will be using two of these theories and the ways in which they work in organisation. By using my critical thinking method, it allows me to show how Red model and Alfaro Lefevre etc works in variety of skills, Therefore I am going to justify and report based on my organisation present COVID situation in terms of the beliefs, attitudes and values system and the way it can help to overcome challenges and benefit the organisation in the future.   
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