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Part 1- Personal Development Plan

	No
	Goals Improvement and Development 
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?

	1
	Emotional resilience-
Develop my emotional resilience and improve how I manage my emotions, being under pressure and challenging situations.

	This will help me feel that I am able to manage difficult situations under pressure in a more calmly manor and use positive coping strategies when I experience feeling overwhelmed or stressed.
	Reflecting on any difficult or challenging situations and identify what I can learn from them and use positive strategies to manage the challenges.
	3 months, ongoing.
	This will help me deal with challenges in a more positive way, support my wellbeing and to respond in a calmer and more constructive way. 

	2
	Learning Welsh-
Continue to develop my confidence in using basic Welsh within and out of my school setting.



	Continuing with my daily Duolingo practice out of work. Taking small groups of children from my class for a Welsh interactive lesson that will benefit both myself and the children which will help build my vocabulary and understanding.
	I will use Duolingo to practice Welsh every day to help learn new vocabulary regular and look for extra opportunities to use what I am learning in interactive lessons with the small groups of children in class.
	Ongoing review. 
	This will help me develop a new skill and support my professional and personal development. It will also help me improve my confidence in the Welsh language.

	3
	ALN Grow Group-
Developing my knowledge and understanding in my ALN Grow Group. Using the opportunity to learn from other teaching assistants that specialise with ALN and develop professionally. 

	Attend and engage fully in the Grow group sessions, taking away key learning points that I can put into practice within my own role and when running the Grow Group sessions myself.
	I will attend grow group sessions regularly and contribute to discussions and give my ideas. I will apply what I learn to better support the children with ALN in my group and meet their individual needs.
	3-6 months.
	This will expand my knowledge and confidence, helping me understand and support the individual needs and development of the children with ALN in my group.

	4
	Build my confidence and self-belief-In situations where I am out of my comfort zone and where I doubt myself.


	Taking more opportunities to contribute, share my ideas and recognise my own progress and achievements.
	I will focus on my strengths, recognise my achievements and challenge negative thoughts. I will take more opportunities to step outside of my comfort zone. I will also ask for constructive feedback to help build my confidence. 
	3-6 months.
	This will help with my confidence, independence and willingness to take on new challenges both professionally and personally. 

	5
	Develop my professional knowledge and skills- Improve my efficiency in my current job role and prepare for future development opportunities. 


	Complete relevant training and development opportunities and apply the new knowledge and skills to improve my professional practice. 
	I will identify where I can develop further, complete relevant training, learn from colleagues and ask for feedback. I will apply what I have learned to my practice. 
	6-12 months.
	This will strengthen my skills and confidence in my role while helping me recognise opportunities for future career progression and further development.



Reflective Practice in Early Years Education

In early years education, reflection is significant because practitioners make the ongoing decisions about children’s learning, inclusion, wellbeing, safety and relationships. This poster explores what reflection means, why it matters in early years practice, the key concepts behind reflective thinking and the strengths and limits of reflective models.

What is Reflection and Reflective Practice?

Reflection involves thinking about an experience in order to understand what happened, why it happened, what went well, what could be improved and what can be learned from it (Edwards, 2022). Practitioners need to be mindful and examine their decisions, knowledge, values and interactions and use what they learn to influence future practice. Reflection on your own practice is an important tool to self improve and develop (Gunning, 2022).
In early years education, practitioners upon reflection can look back on interactions with children, the activities they provide and support they offer to acknowledge ways to improve their practice and meet each child’s individual needs. An example of this would be, after an activity provided the practitioner may reflect on whether or not all children were able to participate, whether the activity met the children’s needs and what changes could be made in the future to make it more enjoyable or accessible for the next time.


Why is Reflective Practice Important to Early Years Practice?

Reflective practice is crucial in early years education because it helps practitioners look back on their individual experiences, recognise what worked well and identify the areas where they can improve. It allows practitioners to develop their knowledge and skills to provide a better learning experience and ensure that all children’s individual needs are being met. Reflective practice helps practitioners understand that their behaviour, decisions and interactions can influence children’s development, learning and overall well-being (Colwell, 2019). By thinking carefully on how to communicate with children, respond to their needs and plan activities upon reflecting, this will help them to create a supportive, positive and inclusive environment where every child feels safe, valued and encouraged to reach their full potential. BY practitioners regularly reflecting on their practice, they can make the positive changes, improve the quality of care and education that they provide, and to continue to grow professionally (Adams, 2024).
The Theory of Reflection
The theory of reflection suggests that people can widen their knowledge and skills by thinking carefully of their experiences, actions, behaviour and decisions. It involves looking back on situations and being able to recognise what went well, identifying what can be improved and using this as a guide for future actions. By reflective practice they can recognise areas for development, to understand their own practice and make changes to provide better quality of care, learning opportunities and support that they provide (Adams, 2024).


Gibbs’ Reflective Cycle
Gibbs’ reflective cycle is a six stage model that helps encourage learners through a structured reflection and helps you to explore your emotions and to analyse situations on a deeper level (Brodie, 2024). However, it also has limitations that may affect how easily it can be used in an early years setting.
Description, feelings, evaluation, analysis, conclusion and action plan are Gibbs’ six stage cycle.
The advantages of Gibbs’ reflective cycle are that is has a clear structure making it easier for practitioners and students with less experience to understand. Reflecting on feelings helps practitioners understand how their attitudes and emotions may influence their interactions with children. Identifies areas for improvement so that practitioners can see what went well, what could be done differently and to help improve future interactions and activities. The model encourages professional development so practitioners can learn from their experiences and develop their knowledge and skills. Lastly, by evaluating their practice it helps to promote a better outcome for both practitioners and children as they can adapt their activities to support and meet the children’s needs more effectively (Channell, 2023). 
The disadvantages of Gibbs’ cycle are that it can be time consuming trying to complete all six stages especially for practitioners working in early years and who may also have busy schedules and many responsibilities. The cycle focuses on a more personal perspective where practitioners may overlook the views of colleagues, parents or children if they are only considering their own experiences. Lastly, the cycle may not always be suitable for immediate situations as it focuses on reflecting after an event meaning it may be less practical when a practitioner needs to make quick decisions during an activity.

Schön’s Reflective Practice

Schön’s reflective practice focuses on two types of reflection. Reflection-in-action which happens while an experience is taking place and reflection-on-action which happens afterwards. This reflective practice can help practitioners respond to children’s needs in the moment and learn from their experiences to improve future practice.
The advantages are it encourages practitioners to have immediate problem solving so they can adapt activities or change their approach when noticing a child is struggling or losing interest. Another advantage is it promotes flexible practice so the practitioner can change their approach when unexpected situations occur rather than following a plan that is not working.
The disadvantages of Schön’s reflective practice are it can be difficult to use the reflection in action method as it requires practitioners to think and respond while caring for children. This can be challenging when several children need attention at the same time. Another disadvantage is that it may result in making quick decisions. Practitioners may rely on instinct or previous experiences without considering other possibilities or approaches (Britannia, 2026).

[bookmark: _Int_5JMrwueT]he disadvantages of Schön’s reflective practice are it can be difficult to use the reflection in action method as it requires practitioners to think and respond while caring for children. This can be challenging when several children need attention at the same time. Another disadvantage is that it may result in making quick decisions. Practitioners may rely on instinct or previous experiences without considering other possibilities or approaches (Conway, 2026).


Gibbs’ and Schön’s reflective models can both help early years practitioners learn from their experiences and improve their practice. However, Gibbs’ model follows six stages allowing practitioners to reflect on an experience in detail and plan to improve. In comparison, Schön’s model focuses on reflecting during an event and afterwards, helping practitioners to adapt to children’s needs as they occur. Although Gibbs’ model can be time consuming, Schön’s approach provides less structure. Both models are useful for improving professional practice and supporting children’s learning and development.

Part 3- Written Essay
Professional practice in early years refers to the skills, knowledge, behaviours and values that practitioners use to support the learning, development and wellbeing of young children. An early years professional is someone who shows care, responsibility and respect when working with young children, ensuring that their safety, wellbeing and individual needs are met. Early years practitioners have a responsibility to follow workplace policies, procedures, meet safeguarding requirements, maintain confidentiality and build positive relationships with both parents and staff. They should also create a supportive and inclusive environment where all children feel valued and can develop to their full potential. Professional practice involves reflecting on experiences, improving their knowledge and skills and following the standards and expectations of the early years sector. This essay will discuss the meaning of professional practice and what it means to be a professional in early years, exploring what qualities, responsibilities and behaviours needed to provide high-quality care and education for young children (Allen, 2019).

Why Communication and Relationships Matter for Children
Positive relationships play a crucial role in supporting children’s development and overall well-being. When children feel safe and secure with people around them, they are more confident and comfortable to explore their surroundings, try new activities and develop independence and confidence. Therefore, the Early Years Foundation Stage (EYFS) framework recognises the importance of positive relationships as a key factor, highlighting the need for strong bonds between children, early years practitioners and their families (Leach, 2026).
Communication is an essential skill that helps support children’s learning, development and ability to build relationships with others. Developing effective communication skills helps children to express ideas, feelings and thoughts clearly, while also helping them understand what others are saying. As children improve and build on these skills, they can become more confident in taking part in group activities, classroom discussions and social interactions. Strong communication skills also help children prepare for the future by enhancing great communication skills, expressing themselves appropriately and become better equipped to manage new challenges and experiences as they grow (Phan, 2025).
Effective communication helps support children’s learning, encouraging them to ask questions, exchange ideas and demonstrate their understanding. By developing their speaking and listening skills, children can then explain their thoughts more clearly and understand different perspectives, helping to reduce any misunderstandings and enhance their knowledge across different subjects. As children’s communication skills improve, they often become more confident when contributing to any classroom discussions, sharing their opinions and speaking in front of others (Phan, 2025).
Good communication also allows children to ask for help or clarification when they do not understand something. Being able to express their questions clearly can strengthen their relationships with teachers and to encourage them to take more of an active role on their learning. In addition, communication contributes to language development as children will expand their vocabulary and learn different ways to express their feelings, thoughts and needs (Phan, 2025).
Developing communication skills can also support children’s social development and emotional intelligence. By learning to recognise and communicate their emotions, children can understand how their feelings influence their behaviour and relationships. They can gradually learn to manage their reactions, express their feelings appropriately and respond calmly in different situations. Listening carefully to others and showing empathy also helps children understand other people's viewpoints and feelings, encouraging respectful and positive interactions (Phan, 2025).
In addition, effective communication helps children develop and maintain friendships. Learning to listen, cooperate, share ideas and consider other people’s feelings can strengthen relationships and reduce misunderstandings between classmates. As children become more confident in expressing themselves, they may develop a stronger sense of self-esteem and feel more comfortable sharing their opinions and thoughts with others. When children feel listened to and respected, they can then also learn the importance of respecting other people’s views and finding appropriate personal boundaries. These skills support children’s overall wellbeing and help them build positive relationships both in the early years setting and in their everyday lives (Phan, 2025).
  
Why Communication and Relationships Matter in Professional Practice
Positive relationships are not limited to interactions between children and adults, they are also developed through effective teamwork and collaboration between practitioners. By sharing knowledge, reflecting on their experiences and supporting one another, practitioners can strengthen their confidence, improve their understanding of effective practice and enhance the quality of care and learning provided to the children. This collaborative approach can also promote a stronger, more supportive team and help achieve better outcomes for the children (Leach, 2026).
Effective communication is essential for creating a productive and positive working environment. It helps colleagues share information with one another, build trust and maintain strong professional relationships. Good communication encourages teamwork, improves staff morale and allows everyone to share their ideas, suggestions and concerns without feeling judged. It also helps managers or members in lead give clear instructions and resolve conflicts and ensures that everyone understands their roles and responsibilities. In contrast, poor communication can lead to misunderstandings, reduced confidence and lower motivation. Therefore, communicating clearly, listening actively, showing empathy and encouraging open discussions which are important for effective collaboration and success of a working environment (Page, 2018). 

Safeguarding in Early Years
Safeguarding early years children is one of the most important responsibilities in early years education. It helps every child feel safe, protected and supported as they learn, play and develop relationships with others around them. Safeguarding in early years involves taking appropriate measures to protect children from abuse, neglect, exploitation and any other potential risks. It also means supporting their health, wellbeing and overall development by providing a safe and nurturing environment where they can learn, grow and reach their full potential (Department for Education, 2024).
Safeguarding in early years practice is crucial and is extremely important for practitioners to recognise concerns and take the appropriate actions. Effective safeguarding also helps build trust between practitioners and families by creating a safe environment and encouraging open communication. When children feel secure and their needs are met, they are more likely to form positive relationships, develop confidence and engage more in learning and play. Safeguarding also ensures that children’s rights are respected and that the practitioners follow the correct procedures, policies and professional responsibilities ensuring to maintain a high quality of care (Nisar, 2026). 
Multi agency working offers many benefits in early years practice and can improve a safeguarding outcome significantly. Sharing information between different professionals can help to identify concerns about a child’s safety or development at an early stage, allowing support to be provided without delays. Working together ensures that children and families receive more inclusive support that meets their individual needs. Collaboration can improve decision making, make better use of resources and strengthen the professional relationships through shared knowledge and understanding. Furthermore, when agencies work together effectively, they can respond to concerns more quickly and reduce the risk of children experiencing any abuse or neglect (Petty, 2025). 
Additional Learning Needs
Every child has their own individual strengths, ways and needs of learning, communicating and understanding the world. For children with Additional Learning Needs (ALN), appropriate support and an inclusive environment can positively influence their confidence, development and wellbeing. Inclusion involves adapting activities, teaching approaches and surroundings to ensure that every child feels respected, accepted and able to take part in learning and play (Welsh Government, 2021). ALN can include a variety of needs, such as, autism, ADHD, dyslexia, dyspraxia, speech and language difficulties, sensory differences, physical disabilities, learning disabilities and foetal alcohol spectrum disorder (FASD). As each child is unique, practitioners should provide individualised support that recognises their specific needs, abilities and circumstances (Carr, 2026). 
[bookmark: _Int_eQOZlkSN]Small adjustments can have a significant impact on supporting children’s individual needs. Practitioners can use different strategies such as visual instructions, consistent daily routines, dividing activities into smaller ones, providing movement or sensory breaks, allowing the children more time to process information and praising their efforts rather than expecting highest of standards. These approaches can benefit all children, including those with Additional Learning needs (ALN), by creating a more accessible, supportive and inclusive environment where each individual feels comfortable and able to participate (Bath, 2008). 

Conclusion
In conclusion, professional practice in early years is essential for supporting children’s learning, development, safety and overall wellbeing. Practitioners must build positive relationships with children and their families, communicate effectively and work collaboratively with colleagues and other professionals to provide the highest quality of care and education. Safeguarding is a key responsibility, ensuring that children are protected from harm, and that their needs, rights and welfare are main priority. Effective communication also helps children express their feelings, thoughts and needs, develop emotional intelligence and build positive relationships with others. Furthermore, inclusion is important to ensure every child, including those with Additional Learning Needs (ALN), receives the appropriate support and equal opportunities to participate in learning and play. Overall, professional practice requires teamwork, commitment, reflection and continuous development to create a safe, supportive and inclusive environment where every child can grow and succeed. 
	
	
	



