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Executive Summary
This reported work provides a wider evidence regarding the use of advanced technology that makes a high influence among the staff members through the digital skills. The appropriate research makes the demonstration with the high production work using the latest form of technology. All the organization needs to adopt the latest technology by social media to make the possibility of communication and recruitment process. 
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The digital skill is the most important factors in which the modern working of the firm depends. Digital skills provide the expansion of learning among the staff members by use of modern technology. The organization tries to introduce the digital skills among all the employees to increase the productivity and to reduce the chances of errors. Educ8 Group has been chosen as the use of digital skills to improve the working to carry out the apprenticeships, training and recruitment process. The organization has around 87 dedicated employees with the stimulated in the regular sessions from home and training performed through the latest digital technology (Educ8 Training. 2018). The main purpose of this report is to demonstrate in the effective use of modern technology in the workplace, gathering of information and communication. However, developing the own professional online presence and appropriate evidence required to make the research more valid (Berger and Frey, 2015).
[bookmark: _Toc503360215]Effectiveness in the use of modern technology 
The modern use of technology makes the proper techniques with the appropriate use of certain devices, gaining of scientific knowledge and engineering. All the organizations try to use the latest form of technology to increase the productivity and reduce the effort indulged from the workforce. There is involvement of development and various research work to make the growth of technology. In order to carry out the entire working of the firm, there includes with the marketing, communication with the other stakeholders, training and enhancement of education in institutions arise from the use of modern technology. The growth of the business can be carried out using the modern technology and helps to meet the demand of the consumers. A company can easily develop the quality of products or service with the latest technology (Colbert et al. 2016).  
Effective use of modern technology makes the faster processing of the information required in the organizations. However, the firm needs to indulge the staff members that can easily handle the latest form technology installed in the systems. On other hands, there is a high chance of errors can be reduced down from the efforts made by the employee and short time span is required to complete the allocated task. The technicians can implement new software packages in the organization to stay ahead of the competition and introduce a better quality of products or service that can meet the demand of the customers.  
Educ8 Group main mission lies to deliver a high-quality employment, development programs and learning that assist the individual to achieve more productive working. The vision of the firm is to make a positive impact regarding the economic and social factors upon the community by inspiring, empowering and developing individuals to achieve a true potential. Being the employee of Educ8 Group, there is a use of web-based email, tablet, smartphone and cloud file storage to implement better learning process among the individuals that can help in the future aspects. Educ8 Group uses the web-based email, tablet, smartphone and cloud file storage as the latest technology to implement proper services among the customers. The cloud file storage helps the firm to store the information regarding the data stored on the individuals and various topics to deliver a proper form of training. Comparison between smartphone and web-based email is that the smartphone makes the possibility of communication among the internal as well as external stakeholders. Web-based email provides the information that needs to transmit among the individuals about the conducting of training. From the practical examples, the individuals conducting of training can be known through the web-based email (Higginbotham and Jacobs, 2011). 
Effective use of modern technology helps the Educ8 Group firm to develop the digital skills among the dedicated members to conduct the suitable training activity, apprenticeship and recruitment process. The research work makes the exact use of technology installed in the systems to increase the services among the individuals. There are ther devices such as office applications and web-conferencing need to introduce by the company to increase the better working procedures. These options assist to improve the employability within the workplace. 
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The social media makes the appropriate channels to introduce the marketing in the company on the based community with the main input of sharing of exact contents. It delivers a wide platform to display the service or products carried out by the firm. The modern generations are highly influenced by the use of social media and have a trend to get participated in the social networking sites. There are various examples of social media that lies with the Facebook, Google+, LinkedIn and Pinterest. The social media makes the better process through the mediated by the computer (Ng et al. 2014). 
Facebook is important social networking sites that get connected with the people through the sharing of videos, photos and personal profile. Educ8 Group has generated the Facebook accounts of all the staff members to get connected with the individuals. The company uses Twitter to allow the individuals to make the updated information regarding the services acquired from the training activities. Twitter develops a platform for the individuals that can be followed by the members of the organization to conduct the recruitment and training. The social media makes the appropriate process using the Facebook and Twitter to be connected with the individuals to introduce better services in the organization through the dedicated staff members (Oldham and Da Silva, 2015). 
The LinkedIn makes a better social networking site with the advanced form of the platform that assists the individuals to get a better job in the company. In the social media, LinkedIn profile makes the professional areas that help the individuals to get connected with the various personalities. The individuals can able to update the resume as per required so that various company can able to find that person easily within few span of time. Educ8 Group also uses the LinkedIn sites to get the proper selection of the candidates for the growth of the organization with the advanced methods of training and apprenticeship process. A LinkedIn network is the most appropriate techniques that help to get connected for the individuals to seek the suitable job by updating the information upon the experiences, knowledge and skills. LinkedIn can be used properly in the Educ8 Group through the advanced technology to recruit the eligible candidate (Ruths and Pfeffer, 2014).  
Advantage in social media
There are several advantages lying in the social media by using the Facebook, Twitter and LinkedIn network in the Educ8 Group. These are followed as:
i. Social media develops the better platform to display the latest product or services introduced by the company.
ii. In order to carry out the promotion and marketing process, the social media is the perfect tool for the organization to reach the maximum number of customers.
iii. Various institutions can able to use the latest technology of social media to introduce a new way of learning process among the students. This helps to students to grow more interest regarding the studying materials. 
iii. The business can be developed through the sharing of new ideas and managing of resources properly by the social media.  
iv. The latest technology can be introduced to the social media that can help to meet the demand of the customers. However, social media can know the new trends of the consumers and the organization can easily use it properly (Scott, 2015).
A disadvantage in social media
i. Social media main disadvantage lies in the cyberbullying by generating of fake accounts.
ii. The business can face a high problem through the hacking with the personal accounts. 
iii. The security problem is another disadvantage regarding the social media, hence the firm needs to introduce proper antivirus.
The professional settings can be developed using the social media with the investigation on the appropriate networking. The physiological and emergent research can be highlighted through the social media networking. The indispensable sources in references to the professional interest and researches can be made properly using the social media.
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The information gathering and communication is the important things that have been focused on the organization Educ8 Group. The communication and gathered information can be obtained through social media with the appropriate sites in networking. The recruitment, training and apprenticeship services can be easily implemented by the individuals. The Educ8 Group has implemented technician along with dedicated employee to store the information of the service, which is delivered among the consumers. The staff members can make the possible form of communication using smartphone and tablets this is connected with the individuals to make the completion of the service properly. Effective communication on the sharing process can be carried out through the social media. The communication can be carried out through the generation of Facebook accounts of the updating the profile of the individuals. Educ8 Group needs to use the gathering of information and communication to make the suitable services in the advanced technology (Tiago and Veríssimo, 2014). 
Social networking provides all the people to be connected and makes the possibility of communication. The recruiter can able to connect with the candidates through LinkedIn sites. The individual gets the important areas to deliver a proper way of communication. Information can be stored properly using the web-based email and cloud storage, which is introduced by the organization Educ8 Group. This stores the information of the individuals carrying out the recruitment, training and apprenticeship from the firm, that can be used in the future aspects of the main areas of evidence.
[bookmark: _Toc503360218]Own professional in the online presence 
Developing of the own professional online presence is the vital factor in modern days. It provides the growth of career and makes the suitable evidence on the research work. The person can display the skills, experiences and knowledge in a proper place which can be seen by the professional person to get selected for the organization (Van Deursen et al. 2014). 
LinkedIn displays the most important areas that make the online presence with the professional fields upon the person. The recruiters can able to find the proper way of managing and developing the career with a wider network. Facebook also generates the important area in the professional fields by updating the latest profiles in the networking sites. All the recruiters try to follow the network that helps to generate the professional fields and achieve the dedicated staff members for the organization. The online presence has been adopted in all the organization to get the eligible candidate that can able to increase the productivity. Individual professional in the online presence develops a better platform to highlight the potential and the recruiters searching for that particular field to recruit the person. The individual needs to update the profile as per the growth of the experience, so that the recruiter can able to understand the skills and matching the requirements. Twitter develops other areas to get the establishment of the person providing experts lying on the same firm. Various recruiters to get them connected and recruit the person to follow twitter. There lies in various policy and procedures of the firm in the online recruitment process, hence, individuals need to know the techniques adopted by the firm and make the update accordingly. Pinterest is another area in which the candidate resume can be highlighted properly as per required by the organization. In the modern days, the growth of social media with a various platform in social networking sites have helped the recruiter in a various firm to get the suitable candidate without wasting a lot of time (Weiner, 2017).
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It is concluded that all the employee needs to indulge in the digital skills to make high performance in the company. Being the staff member of Educ8 Group, the use of social media is the essential factors that need to be adapted to introduce a betters services among the individuals. There lies with the tablet, smartphone and cloud storage to get connected and store information of the clients in the future aspects. There include various social networking sites that make the possibility of recruitment of suitable candidate with LinkedIn and Facebook. 
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