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suspect interview: account
Aide Memoire for Prepared Statements
It is common for prepared statements to be tendered at the commencement of the interview and on tape, although they can be produced at the end of the interview process or even immediately before charge.  Whatever the case, they should be dealt with in an interview and on tape.
This statement may be read by the suspect or legal advisor on their behalf with their consent.  At this point the prepared statement is no longer subject of legal privilege.
· On receipt of the prepared statement (either read out or handed to), the interviewing officer should accept the statement and obtain a copy or preferably the original from the legal advisor wherever possible.
· Ask the suspect to confirm that the statement is made by them.  Remember the legal advisor cannot answer on behalf of the suspect, the suspect must take clear ownership of the statement.
· It should be signed by the accused.  If not ask them to sign and date it.  If they refuse this cannot be enforced.
· The interview should then be concluded, informing the legal advisor that the interviewing officer will now consider the statement tendered and the need for further interviews.
· The prepared statement should then be analysed, in essence it is a ‘First Account’ and should be treated as such.  Look for ‘Missing information’ and / or ‘Jumps’, ‘Gaps’ and any ‘Anomalies’ within the prepared statement.  They should also identify any technical jargon or vague language used and explore what is precisely meant by that language:
e.g.	‘I was with my sister’.  Who is your sister? Where were they? Over what period were they with her? Etc.
	‘I then hit him’.  How did you hit him? Where did you hit him? How hard did you hit him? How many times did you hit him? Etc.
	‘I then went home’.  How did you get home? Which route did you take? What address do you mean by home? How long did it take you to get home? Etc.
Any further interviews after a prepared statement should then be based on this missing information and not on the information contained in their prepared statement.
The solicitor may try and prevent any further interviews taking place after the delivery of the prepared statement, quoting the case R v KNIGHT (2003).  If so this is a misinterpretation of that case and we should explain we have a responsibility to thoroughly investigate the matter which includes obtaining the missing detail.
Remember that it is the judge that ultimately decide on the facts that the accused has relied upon at court, which he could have reasonably expected to mention during the interview, not the solicitor during the interview itself.  Section 34 Criminal Justice and Public Order Act 1994 (Adverse inferences).
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