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My enthusiasm and interest in the vacant position as a waitress at the Italian Restaurant ‘‘IL PATIO’’ increased following recommendations from friends and previous colleagues. My common acquaintance who works there informed me of the opportunity and praised the company's culture, growth potential, and the variety and interest of its job.
The hiring procedure was well-organised and efficiently completed. I applied and had a phone interview during the initial stages. I had an interview with HR to assess my credentials and background. After meeting these requirements and negotiating the salary, I received an official job offer.
The company provided me with an overview of the organization's goals, fundamental values, and operational procedures. I received a comprehensive orientation to my role, as well as all the tools I would need to get started.
I was initially drawn to the discipline by my passion and its promising future. As I adjusted to my new coworkers, employment, and responsibilities, my initial excitement waned. Deciding to leave my job was difficult. I acquired a great deal of knowledge and grew close to my managers and coworkers at that job. Human resources significantly aided my initial orientation, ongoing education, and the development of a healthy work environment.
