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Schön’s View on Reflection
Donald Schön had a new outlook and idea on how we carry out successful reflections on our performance or activities. Schön developed the idea that reflection can occur, he developed ‘Reflection IN action’ which is when the event is happening and ‘Reflection ON action’ which is after the event and the practitioner is evaluating how the task went and where could be improved (University of Hull, 2022). 


Reflection On Action
Reflection On Action from Schön’s ideas and methods encourages a practitioner to look back at their experience when teaching and evaluate what they could have done differently. Practitioners will often do self-reflections to evaluate how they could enhance learning opportunities for infants and children. (Cambridge Assessment International Education, 2022)
Reflection In Action
Looking at Schön’s Reflecting in action it is most commonly used when the event is occurring, more identified as thinking on your feet and being able to adapt to different environments or change the method of teaching, or if there is difficulty with the understanding and the processing of the information (LA Trobe University, 2022)
Reflection and Reflective Practice 
What is reflection? According to health care profession council (2021) the definition of reflection is ‘a process which helps you gain insight into your professional practice.’ Looking back at previous assignments or carrying out an exercise or task reflection can encourage a learner on how they could alter and improve different features, information or exercises to enhance the learning opportunities or the learning outcome for the future (health care profession council, 2021). Practitioners need to use reflection through their practice to improve the teaching level and to ensure the best learning outcome for the children in their care, this is known as Reflective practice and is one of the key skills that a good practitioner needs to ensure the children’s needs and milestones are met as a result of a reflective practitioner (University of Cambridge, 2022). 
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(Cambridge Assessment International Education, 2022)
(The University of Edinburgh, 2020)
Gibbs Model 
Reflection Within the Early Years Setting
Early years practitioners need to adapt a reliable method of reflection too allow the development of their skills and ability to educate and to provide high standard education to the children and infants. This method can be used by an individual or as a collective team (Victoria State Government, 2022)
Early years practitioners need to have the ability to form close and trusting relationships with not only the children but with their parents. As explained by Mullin (2022) parents know their children the best and how they work, so if practitioners are noticing a child struggling to understand practitioners developing and having this bond with parents and carers will allow practitioners to adapt and change their methods to best support the child and their learning. 
Reflection with fellow colleagues will allow adaptations to be made to the setting to improve it. (Spalding, 2020)

	Reflection Within Early Years Setting
practitioners need to present a good front when working with children and always displaying a positive attitude and a growth mindset. It is important that practitioners encourage children to reflect on their behaviour and evaluate why they may have reacted to situations the way they did to allow and support the child as they learn and begin to understand. 
Reflection As a Professional Practitioner 
As a Practitioner having the understanding that reflection will greatly influence the standard of practice that will be provided by the individual but also the amount of support and knowledge that will be provided for the learner. 
Practitioners need to be professional and constantly evaluating their performance to allow themselves progression for their own learning and improvement to allow them to meet new standards that may be implemented in following years. Practitioners adapting and reflecting on their practice together as a collective workforce and making changes to frameworks and procedures to best suit the needs and health of the children and abilities of staff. In my ow practice I recognise the importance of improvement of skills and how tasks are carried out, It is important that self-evaluations and self-reflections after hosting an event or interacting with children it is important to look for ways to improve to allow progression as a practitioner within the early years education system. 
Covid-19 Adaptations and modifications. 
As a result of the recent global pandemic Corona virus forced schools and nurseries to temporarily close to help prevent the spread. After months of being closed the government gave the green light to open education and care facilities again, not without the important modifications to keep everyone safe and healthy to prevent the spread. As a team care facilities and schools had to work as a team to make safe adaptations to their care environment to ensure the safety of staff, parents, children and visitors. Examples of these were having 2 metre gaps between seating areas, continuous hand washing and sanitising throughout the day, mask and visors to be worn by staff members and online lessons to be provided for children that were ill or who are self-isolating due to the virus if they had been in contact. Virtual lessons are being continued in colleges and universities to present day; this shows how this global pandemic has had an impact on learning. (Awesome, 2020)
This global pandemic occurring allowed collaboration from all areas of the setting to work professionally and to improve the care they provide as a team, and the success that these adaptations had have shown how positive and powerful the organisation can be if they reflect and make changes to support the setting and everyone that is involved with it.  

Practitioners who reflect frequently on their performance and their abilities will allow themselves to take onboard criticism and provide themselves with opportunities to become better equipped and educated when new challenges arise. Similarly, to Schön’s idea, when practitioners are frequently reflecting on performance after it has occurred the ability to adapt and reflect while the even is occurring will begin to develop which is known as reflection in action. Reflecting on teaching methods allows the practitioner to gain professional growth in themselves and their career, having the capability to allow the growth allows the practitioner to become professional. (Di Pardo Léon-Henri, 2022) Practitioners who allow themselves the time and openly accept criticism form peers and fellow employees and employers will be more determined to meet new standards and achieve new skills that will aid them with their teaching journey and allow standard of the setting and education for the children to become increased. 






























More Models Of Reflection
Gibbs
Gibbs Model of reflection is one of the most commonly used in early years education settings. This model is made up of six parts which all contribute to practitioners reflecting efficiently on their events and teaching methods. Each bubble of the cycle states Description, Feeling, Evaluating, Analysis, Conclusion and finally an Action plan. The step about feelings allows practitioners to evaluate how they felt at each point of the interaction or event, encouraging the practitioner to identify what areas of the interaction or event they were the most confident with and then on the other had the areas they feel were underwhelming and didn’t have such an great impact on everything as they may have anticipated.   Each step on the cycle allows practitioners to be self-critical and evaluate how they can improve their teaching methods or activities to best suit and support the child to meet targets or to achieve milestones. Gibbs’s Model is to be used ideally in situations that will be repeated frequently, the model is also implying that once all the steps have been completed that reflection is complete however a professional practitioner will always be reflecting on practice even with these models in place to allow professional growth. A positive about this model is that it provides a structure that can guide practitioners through the steps of reflection if they are unsure of how to begin or what stages come after they have made their reflection on the activity or the event. (The University of Edinburgh,2020).

Kolb
Kolb’s Model focuses on being experimental with learning, it also centres on the practitioner’s own experience and how it was affected or how it can be changed. The Bubbles on Kolb’s cycle are concrete experience, Reflective Observation, Abstract Conceptualization and Active Experimentation. These all provide the practitioner with the engaging and questioning of their teaching methods and their events and what more they can do to progress their own knowledge, this structure also encourages the practitioners to evaluate the strengths and weaknesses of their performance and question themselves on why certain occurrences happened and whether they are an essential part and how they can be changed to make improvement to the service that they are providing for the children and infants. The importance of this model is the constant need to improve and change and who it can be done or achieved, it is always important to collaborate with other staff members on their views and opinions and to gain inside to their ideas of how events and activities can be improved and made better to benefit practice and education quality for the children. When working together to problem solve and identify how methods can be improved it is important that practitioners use knowledge ad information that they have obtained from feedback from others and their own personal reflection to experiment with this information and form different outcomes and continue the cycle of constant improvement to become a good practitioner always enhancing and improving their skills. 

























Reflective Accounts Form
What Is a reflective accounts form? This form is used by practitioners and often provided by setting to keep a track record of practitioner’s reflections and how they are progressing as a professional in their field. It is important for settings to keep these as there may be a possibility where these forms could help a practitioner who may struggle to reflect on their own practice, these forms can be given as a guide to help teach the practitioner simple steps and prompts to help guide them through the process of reflection. The Form uses questions as a prompt for reflection. These questions are: What was the nature of the event or experience in your practice? What did you learn from the event or experience in your practice? How did you change or improve your practice as a result? How is this relevant to your continuing professional development? Each of these questions are designed to make the practitioner think about their performance and how they can enhance it. The form can be filled out as a result of any encounter with a child it is not essentially analysing your individual performance of an activity or event, the form can be an evaluation on how you delt with an incident involving two children or an encounter between a child and the practitioner themselves. 
(Nursing & Midwifery Council, 2021)
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