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Introduction 
Research will be conducted into why the university degree exists within Policing, why is it necessary for a degree to exist within policing. Why people with degrees need to do a lesser qualification in the form of a diploma and what are the benefits of having a degree within policing.
The research will look to explore the positive and negatives of the university degree within policing, how successful it is proving to be and what impact it is having on those who are having to do a full-time job within the police as well as complete a full-time degree and what challenges that brings.
Primary and secondary research will be conducted to see what the relevance of a degree in policing is and how that may benefit the officers and the general public in which they serve.
The purpose of this research is to see what impact the degree is having on officers and to see what difference it has been making to officers and the public since its introduction in 2018.


















Literature review
This dissertation will be speaking about the need for a degree in policing. 
This literature review will look to see what research has already been published in relation to this topic and to see how this will support or not support any research found.
In this dissertation the research will cover whether there is a need for a degree in Policing, currently England and Wales have three different professional entry routes for entering the police. These routes are commonly known as Police Constable Degree Programme (PCDA) where officers join the police without having a degree and do a three year probation, Degree Holder Entry Programme (DHEP) where officers join having a degree regardless of what the degree is in and they do a two year probation and finally there is the degree in professional policing where officers would have studied this degree in university then join the police after having complete the degree in their own time. S.W.P (2024) looks closer at the entry routes it has on offer.
To illustrate whether there is a difference between each of the 43 forces in England and Wales in their recruitment process research will be conducted surrounding any contrast between each force.
This dissertation will highlight the issues surrounding these different entry routes. 
In an article publish by Watkinson-Miley, Cox and Deshpande (2021) they look specifically a study involving 30 student officers completing the PCDA programme who are all have various lengths of service ranging from 3- 12 months. 
The article outlines how three different groups of PCDA students have taken part in a study that involved 4x1 hour focus sessions surrounding the PCDA where students were asked a number of questions.
[image: A screenshot of a computer

Description automatically generated]Below is a table from the article published by Watkinson-Miley, Cox and Deshpande (2021)

From viewing the above table some of the statistics would suggest that people taking part in the PCDA programme are not satisfied with it and the statistics are suggesting an overall negative impact on the students.
This aspect of the article written by Watkinson-Miley, Cox and Deshpande (2021) briefly highlights some key areas around the PCDA programme, the article also goes on further to say how many people have only joined due to it being the only option available to them. 
What the article doesn’t highlight is the physical and mental health impact that the degree programme has on student officers which is what this dissertation will look to illustrate by conducting primary research and by speaking with officers who have complete the degree.  
In a further article published by Honess and Clarke (2023) the article against speaks about the degree entry programme and the degree programme and looks at whether a level of higher education within the police is needed. 
The article speaks about how the College of Policing have a plan to professionalise policing with the degree programmes and how that will give the public more confident in policing. There is however no research within the article to suggest that the public are even aware that officers need to complete a degree.
The research to be conducted will aim to provide clarity of this by constructing a survey that is aimed at the general public to see what it is they know about the policing degree.
The article also suggests that the university work that officers must complete in their own time is not work that it is merely essential learning to become a police officer. 
There is no evidence in the article to suggest that this is the case, this research will involve speaking with student officers and former student officers and gauging their opinions on if there is any relevant connection between the university work and the duties they do on a daily basis. 
There is research out there surrounding the university degree and opinions surrounding whether it is necessary however it does appear that further research is needed which is what this dissertation aims to fulfil.
There is little information on what the general public know about the degree programme and given that the College of Policing insist that this makes policing more professional the general public’s opinion should be vital as if this is the reason for doing the degree programme then one would assume they are aware it exists. 
The primary research that will be conducted will be first hand from current officers and this will then be able to be compared with any existing research. 



Research Methodology 

Introduction 

This dissertation is based around the need for a degree in policing in policing and the research conducted will play a vital part in concluding to this. 
The research undertaken will come from two main areas; this will be primary research conducted via surveys, Survey Monkey (2024) two surveys will be constructed one that is aimed at serving police officers who have gone through the degree/ diploma system or are currently going through it as well as constructing a survey aimed at the general public who have no direct involvement in policing.
The purpose of the two surveys is to gain two different perspectives, with one survey being aimed at police officers this will give a true perspective from people who have gone through the degree/ diploma programme and their feedback and answer will be first hand and allow for accurate information and opinions.
To gain another perspective and to add depth to the question is there a need for a degree in policing it would be useful to gain the opinions of the general public to see what information they know regarding the degree programme. Police officers completing the degree or diploma do not have to pay for their education and is funded by the taxpayer so it be necessary to gain the opinions of the public which would help can to a more conclusive conclusion.
Research strategy.
As previously mentioned, surveys will be utilised to conduct the primary research, this option has chosen as it is a fast and easy way of asking questions to a larger volume of people and makes it easy to review the results. 
Police officers have been selected within the job as well as the general public as this will give two sample targets which allows for two different opinions. 
Police officers’ opinions will an important aspect of the research as it will be vital to gain the opinions of people who have participated in the degree programme, this should allow for honest and first-hand opinions.
The purpose of gaining the opinion of members of the public is that the police are there to serve the public so their opinion will be relevant as to whether the public feel officers need degrees to fulfil public satisfaction. The public will be able to provide clarity on if they are happy to fund degrees for officers

Data collection
In order to facilitate any surveys, the choice of website is called Survey Monkey where all results are automatically gathered and displayed in a bar chart allowing a quantitative approach to gather any results. Survey Monkey has been chosen as the Survey website of choice due to it automatically displaying the results in graph format, it allows for free use for up to 25 responses. Some questions will be open ended which therefore require a more qualitive style display.
It is important to gain quality and accurate research to ensure that an accurate conclusion can be sort, to maximise the chances of accurate research secondary pier assessed research will be gathered as well as utilising primary research. There should be no reason why the primary research would not be accurate due there being nothing to gain by anyone participating and it will merely be a platform for people to express their thoughts and opinions. 
Schneider, Jin and Stone, (2022) speak about effective surveys are in conducting research if done so correctly, suggesting that internet surveys can reach a large volume of people. The authors refer to there being a fine balance with surveys suggesting that they should not be so long you lose the readers interest but not so short you do not gain detailed answers.
Data analysis
To analyse any data collected a mix of quantitative and qualitive approaches will be displayed in relevant charts showing the results and further examination of those results will be composed via written dialogue.
Barbour, (1999) illustrates how quantitative and qualitive approaches can work together, although Barbour (1999) refers this to a health care setting Barbour (1999) shows how both approaches can work together to analyse data effectively.

Limitations and problems
There are potential limitations to this style of research gathering, it’s possible that the surveys do not reach enough people in order to give an accurate reflection. There could also be financial limitations as often survey websites limit you to what you can do for free. 
In this instance the surveys are limited to 25 responses due to cost, however this should be enough to gain a variety of opinions.
Studies conducted by Watkinson-Miley, Cox and Deshpande (2021) show a similar sample size when compared to a similar topic, therefore the 25 responses will be line with already existing research.
In order to ensure that those 25 responses are fulfilled the survey will be allowed to run for one month to maximise the chances of both surveys being completed with enough time to then gather and analyse the results.
All information gathered for the survey will be anonymous, there will no personal information required or stored. The results of the surveys will be stored via the Survey Monkey website where the data can be viewed until the results have been fully analysed and reviewed, pending this the data will no longer be needed.


Findings
Primary findings
Primary research consisting of two surveys has been completed that is aimed directly at police officers who have participated in the degree or diploma programme and another survey aimed directly at the general public.
The purpose of the research is determining whether there is need for a degree within Policing and therefore the purpose of the surveys is to gauge the opinion of officers who have participated in the universities programmes as well as gain the opinions of the taxpayer to determine their thoughts on the university input from a general public standpoint.
Each survey consists of ten questions and due to financial limitations, each survey has had a maximum limit of 25 participants. 
An online survey called survey monkey has been used to conduct the research which allows participants to complete a survey anonymously, the survey then collects all the data from each question and puts into a bar chart to analyse.
Both surveys have been allowed to run for 1 month to allow enough time for results to be gathered.
Below are the results from each question from the survey aimed at Police officers showing the questions and the results from each question. Each question consists of a YES or NO answer with an option to allow participants to answer OTHER with their own answer should they wish.













Police officer survey results
Question 1: Do you feel that taking part in either DHEP or PCDA has benefited you so far in your career?
(All graphs for each questions will be shown in the appendix section)
The graph will demonstrate that 71% of people who took the survey do not believe that doing a degree or diploma has benefited them so far in the career and only 16% say it has.
12% of people have answered other were people have the option to write their own answer. In this case the 3 people who have answered other have all said they have not had to do the degree programme and have applied prior to the degree programme coming.
This could suggest that due to these people answering other it could affect the overall results due to these three people then having completed the other 9 questions, however even if these 3 had all answered YES on this question there would still be a majority of people answering NO to this question. It also shows that 3 people were honest enough to say they hadn’t taken part in the degree programme keeping the results more honest.
The fact that 71% of people have stated they do not believe that the degree programme has benefited them so far could suggest that it is not needed however due to the degree programme only being in place for around 4 years at this time there is nothing to suggest that it won’t benefit people further on in their careers. 

Question 2: Do you feel that doing a degree/ diploma is needed in response policing?
As the results here show an overwhelming majority here with 92% of all people stating they do not believe that a degree or diploma is not needed in response policing and only 8% suggesting that it is needed. 
This is very clear that most officers do not believe that a degree or diploma is needed in their everyday duties as a response officer, this does not mean that it would not help is other areas of policing however anyone taking part in the PCDA or DHEP programme must work in response first before going to any other department. 








Question 3: Have you had sufficient time to complete your university work?
Given that most people will do a degree or work this question was relevant as police officers work a minimum of 54 hours a week, officers are allocated 1 to 2 days a month to complete this work but are not given any further time during the months of September and December due to demand.
South Wales Police (2024) briefly explains what the entry route involves and what can be expected during the probation time.
Richardson, Evans and Gbadamosi (2014) construct an article around students completing full time degrees whilst working part time and the impact that working can have on their studies.
McVicar and McKee (2002) as well as Salamonson and Andrews (2006) suggest that students who work more than 15 hours a week will see their studies impacted in a negative way. 
If this relates to part time studies, officers who complete full time work and do a full-time degree will likely see a further impact.
The results show over 66% of people believe they have not had enough time complete this work with only just over 20% stating they feel they have sufficient time. 
The results show that 3 people have answered other who have all written N/A or not applicable as they have not had to complete the university work.
There also appears to be one person who has skipped this question.
This has potentially affected the overall results however even if all 4 people had answered YES there would still be a majority of people saying they did not feel there is enough time to complete the work required. 










Question 4: Has the university work affected your mental health?
50% of people stating the university work has affected their mental health and 33% of people stating it has not. 
Again, three people have answered other and typed N/A as this does not apply to them with 1 person skipping the question altogether.
Had all 4 people who answered other, skipped or answered NO then the results would have been 50% each so due to these results being a lot closer the fact that 1 person has skipped the question, and this question does not apply to 3 people it has had an effect on the results of this question.  

Question 5: Has the university work helped you in your daily duties as a response officer?
There is a clear majority here stating that the university work as not helped in officer’s daily duties with over 83% of people saying it does not help and only a little over 8% of people it has helped them with their daily duties.
2 people have answered other typing in N/A in the free text and 1 person has skipped the questioned, due to 83% of people stating that the university work has not helped them in daily duties these 3 people would not have a great impact on the overall results.












Question 6: As a direct result of the pressures of t doing a degree/ diploma have you considered leaving the job?
The results are very close with just over 46% of people stating they have considered leaving the job as a result of the degree/diploma system and just over 41% state they have not considered leaving the job.
Due to the fact that 1 person has skipped the question, and it does not apply to 3 people who have answered other this will have had an impact on this question as if this question was not skipped and it did apply to 3 people who have answered other, then potentially there would be a clearer outcome and the results not quite so close. 
Despite this it could still be argued that the fact that around 46% have considered leaving the job due to the pressures of the degree and diploma programme is still a large and overwhelming number.
The fact that nearly half of all people have considered leaving the job is a worrying statistic as this suggests that the university work has impacted people so much, they have considered other career paths. 

Question 7: Do you believe the university are aware of the pressures officers face balancing the university work and everyday duties within the police?
25 people have answered this question with 80% of people answering No and only 4% have answered YES with 16% answering OTHER.
4 people have answered other with the following responses:
· NA
· The university believe that 12 rest days a month is ample opportunity and do not consider the need for sleep and overtime.
· They are aware however I believe they ignore I
· Yes, they do not appear to care. 
Again, it is clear that there are people answering the survey whom it may not apply to which does affect the results somewhat however due to 80% of people answering YES this would have had little effect on the overall majority. 





Question 8: Do you believe that the PCDA and DHEP programmes should be scrapped from Policing?
All 25 people have answered this question with 68% answering YES 12% answering NO and 20% answering other.
Other answers consist of:
· Should be optional.
· They need to realise that the degrees/diplomas are a full-time role whilst working a full-time role. 8 hours a month PLT is not enough. Allow the time to do both and have the studying to be more in line with actual policing not literature.
· DHEP yes - PCDA no
· It’s already been scrapped by some forces so why not all.
· Exam/course work related to daily duties would be much more helpful than DHEP or PCDA.
There are some more in-depth answers here compared to previous questions and although the results show 20% have answered other it is fair to say that some answers are in line with also answering YES people have just opted to express a more detailed answer. 

Question 9: During your probation have you had a good work and life balance?

All 25 people have answered this question with 12% answering YES and 80% answering NO with a further 12% answering OTHER. 
OTHER responses:
· N/A
· I planned around it 
There is clearly a majority of people who believe that they have not had a good work life blance, however other contributing factors must be taken into consideration here such as personal lives, finanical stress and children to name a few.
If officers have not been having a good work life balance then it could be argued that this will have an effect on officers mental health as in question 4 it was asked if the work has affected their mental health and 50% of people answered YES and not having a good work life balance is a possible contribution to this. 
	




Question 10: If you could have joined the police via another entry route which didn’t involve any university input, would you? 
Question 10 shows 88% have answered YES with 4% answering NO and 8% answering OTHER.
The 2-person answered OTHER gave the answers of:
· Unsure
· N/A
This is a clear answer from response officers stating they would have preferred to have joined the police without doing a degree or diploma. It’s clear from these results officers do wish complete a university-based degree or diploma however it is not clear how far their opinion will go in terms having a long-term impact whether the degree and diploma programmes stay in policing in the future. 




















General public survey results 

Question 1: Are you aware that in recent years, people joining the police must either have a degree or obtain a degree in policing whilst being a full-time police officer?
The intention behind this initial question was to gain how many people knew about the degree/ diploma programme before continuing to ask any further questions around the programme.
25 people have answered the question with 44% of people stating they were aware that officers must either have a degree or get one whilst in the job and 56% were not aware of this. 
This is a fairly close result and only separated by 3 people.

Question 2: Those who join the police with a degree, regardless of what the degree is in must complete a 2-year probation and complete a diploma. Those who do not have a degree must complete a degree in policing on a 3-year probation. What are your thoughts on this?

Question 2 was left as an open question to allow members of the public to voice their opinions and gain their thoughts in a more detail manner rather than provide a multiple-choice answer.
From reviewing the answers given it is clear that some participants have given some detailed answers and have voiced a strong opinion whereas others have given a short and basic answer to the question. 
From reading the answers it would be fair to say that the majority of people have mentioned they do not understand the difference in the diploma and the degree. Comments have been made referencing the fact that if someone has a degree in a subject not relevant to the police why should they do a shorter probation. 
There have however been comments stating that the public feel it is a good idea to have a long probation period to see if the job if for them. 
There are further comments from people who took part stating that it doesn’t make sense for officers to complete a degree over three years as by that point officers would have gained experience in the job by this stage.




Question 3: As a member of the public do you feel that Police officers need a degree

From this question with 32% of people answering YES and 68% answering NO.
This question is arguably the most important as the idea of this dissertation to see whether a degree is needed in policing and if there is no support from the general public in relation to officers having a degree then there surely the degree programme would need to be reassessed.
The fact that 68% of people have stated that they do not feel as though officers need degrees surely has to count for something as it’s the general public who officers are serving, and should the general public not wish to fund degrees and perhaps feel safer with officers have on the job training then this should be taken into consideration by local police constabularies and governments.

Question 4: Officers joining the police must go through 6 months of initial training before going out onto the streets. During this time officers must complete written exams set out by a university. (There are no practical exams for officers to pass, training is Mon-Fri 0800-16:00 which includes, knowledge of legislation, basic first aid training and officer safety training) Do you feel that training in this manner is the best way for the public to gain good quality officers

All 25 people have answered this questioned with 40% answering YES and 52% answering NO with 12% answering OTHER.
The 2 people who answered OTHER stated that they would like to see a combination of written exams and on the job specific training.
This is a close answer between YES and NO with it being separated by just 3 answers.
Based on these answers it’s clear that the general public do see a lot of value in the current set up of written exams, but this could be improved by combining it with practical job specific training. Perhaps in this particular aspect of police training there is not a need for drastic change and just merely needs further training added in to benefit the general public. 







Question 5: As a taxpayer you are funding officers’ university degrees, are you happy with this or would you rather see your money spent on officers receiving job specific training? (Examples of job specific training could be learning to drive on blue lights as not all officers can, taser training as not all officers carry taser, method of entry)
All participants have answered this question.
This question is particularly important as if the general public do not approve of their taxes funding a degree and diploma programme then surely governments have to take this on board as officers are there to serve the general public and if the general public do not approve then it could argue this plays a part in poor relations between the two parties.
From the results of this questions there is evidence to suggest that the general public are not so happy with funding these university programmes with only 20% of people happy to fund the programme and 60% of people stating they would rather see job specific training.
20% of people have chosen to answer other to which there were a range of responses from stating they do not see the benefits of a degree in a practical role, some believed there should be a mix of both academic and practical inputs, and one person has answered they would like to see the police trained in whatever areas are most relevant to their job. 

Question 6: As a member of the public do you take any comfort knowing that police officers have degrees?
All 25 people have answered this question with 40% answering YES 52% answering NO and 8% answering OTHER.
The 2 people who answered OTHER gave the answers:
Mixed feelings
I would feel comfort knowing they are receiving the proper training. 
This question is important as it’s the public the police serve and if the public do not any comfort knowing that officers have a degree then surely it needs to be questioned as to why officers need a degree as this shows that the general public are not behind the degree. 
It’s clear from this question that the results show that the public do not take any comfort in officers having degrees.





Question 7: The starting salary for a Police officer in South Wales is £28,551 (This is also the national starting salary for officers in England Wales excluding the Met. Officers also get anti-social hours pay. Officers will pay around £250 a month into their pension when they first start) Do you feel that this is an attractive starting salary knowing that there is a degree involved?

All 25 people have answered this question and as displayed the results are close with 40% answering YES 48% answering NO and 12% answering OTHER.
However, the people who have answered OTHER have all state that they do not believe this is enough money to do a full-time job and a full-time degree, based on this it would suggest that there is a vast majority of people who do not believe it is enough money to be paid.  

Question 8: How would you feel working a minimum 54 hours a week and having to complete a full-time degree or diploma? (Response officers work 6 on 4 off and work 2 days shifts, 2 afternoon shifts and 2 nights)

All 25 people have answered this question with 8% stating they feel they would be able to manage this and 68% of people stating that their lifestyle would make it difficult to manage the degree. 24% of people have answered OTHER. 
All 6 people who have answered other have state in some way that they believe that this is unreasonable with the shift pattern, and they would struggle to complete this with some pointing out that people who generally go full time degrees do not work full time due to the demand of a degree. 
Although this question appears to have a clear-cut answer due to the questionnaire being anonymous it is not clear what age group have answered this question as it could be argued people aged say 18-25 could find it easier to complete this than say people upwards of 30.

Question 9: Police officers completing a degree are entitled to two days off every month (Apart from August and December where officers are not given any further time due to demand) Do you think this is sufficient time to complete a degree?
All 25 people have answered the question and the results here are very clear with 4% answering YES and 92% answering NO with 4% answering OTHER which amounts to 1 person who gave a detailed outlining how people who do degree often do not work as it is basically a full-time job in itself completing a degree and at most have a part time job. 
If sufficient time is not being given to complete the work set by the university/ local police forces, then it could be argued that officers are being set up to fail. If governments are insisting that officers have a degree, then why not allow then sufficient time to complete it at a higher standard? 


Question 10: Knowing what you know now about the police degree/ diploma programme do you think people are less likely or more likely to join the police with this recruitment system in place?

All 25 people have answered this final question with 12% answering MORE LIKELY 64% answering LESS LIKELY and 24% answering OTHER. 
Those who answered other gave a variety of answering such as: 
-I do think that some people who struggle with academics but have the life and people skills to become good police officers may be overlooked however I do appreciate that they do require to be knowledgeable about the law.
-There needs to be multiple access routes available to those wishing to join the police. I do believe a set standard of education is needed to ensure there is understanding around laws, safeguarding, behaviours etc.
Based on this question it appears clear that the general public believe that people are less likely to want to join the police with the current programmes in place with a number of people expressing what they feel would be better options for joining. 













Secondary findings

Watkinson-Miley, Cox and Deshpande (2022) discuss the new programmes in policing outlying the policing vision for 2025-2030, the authors also give a background on the three available entry routes into becoming a police officer being:
· Police Constable Degree Apprenticeship (PCDA) where officers join without a degree and a complete a degree whilst in full time education.
· Degree Holder Entry Route (DHEP) where people joining the job already have a degree regardless of what the degree is in. 
· Pre join. This is where officers have funded their own university degrees in policing prior to join the police.
The article also speaks about previous recruitment strategies over the last 20 years in policing and the need for improvement in order to achieve a stronger public perception of the police service. 
[bookmark: _Hlk175144540]Watkinson-Miley, Cox and Deshpande (2022) refer to the fact that the new recruitment style along is more academic and less physically strenuous that previous police training/ recruitment programmes. 
The article also highlights how new officers are thinking in a more academic manner and their thought process is more in-depth.
Given that the government are wanting officers to have degrees whether that’s by already having one or joining and completing a degree it’s clear that with these new recruitment plans the government, and the college of policing want officers to be more educated. 
Although the government may want the public perception of officers to be seen in a more positive light however this does not necessarily mean that a higher education of officer will be any more successful in tackling or reducing crime.
According to the Office for national statistics (2024) computer related crime has increased by 37%, thefts have gone up by 40% and although figures for domestic abuse does not appear to have increased equally, they have not decreased. 
These are some examples of crime statistics that apply to England and Wales, these statistics are taken from July 2023- July 2024. During this time the PCDA, DHEP and pre join recruitment programmes have been established for over three years.
It is yet to be seen if the new recruitment programmes have a better effect on public perception but based the information published by the officer for nation statistics (2024) it can be strongly argued that the new recruitment programmes do not have any impact on reducing crime. 
When referring back to the article published by Watkinson-Miley, Cox and Deshpande (2022) they speak about the training now being more academic, based the increased crime figures it’s possible that there is something more effective to be said for more physical training within the police. 
When looking at older statistics the on the office for national statistics website it is clear that there are some increases in crime in 2024 compared to 2014, in 2014 the current policing programmes did not exist and the recruitment programme of choice at the time was the initial police learning and development programme which consisted of 16 weeks of initial training involving a mixture of classroom based learning and on the job training. 
The Office for national statistics shows that in relation to knife crime in 2014 there were 25,721 incidents across England and Wales and in the year ending March 2024 there were 50,510. This means that knife crime has almost doubled in a 10-year period. 
Although it cannot be solely based on the fact that there were different policing recruitment programmes in place and there are undoubtedly other contributing factors to this increase such as the economy, different governments and overall funding, however there is a connection between some crimes increasing since the introduction of the latest recruitment programmes.
Another factor could be the number officers within the UK, according to the House of commons library (2024) there are 170,775 officers in the UK in the year 2023 which is 10% increase since 2003, so statistics are showing there are more officers now than ever recorded previously but despite this crime is higher now than ever before.
[bookmark: _Hlk175162696][image: A screenshot of a computer

Description automatically generated]Watkinson-Miley, Cox and Deshpande (2022) solely focus on the PCDA programme within which they look at a study conducted amongst 30 PCDA students.

The above table is published resulting within the article by Watkinson-Miley, Cox and Deshpande (2022).
Within these results there are some concerning results surrounding the PCDA programme with 37% of people feeling that the programme has a positive impact and again 37% people feeling that they have job satisfaction. 
[bookmark: _Hlk175314052]With the article published by Watkinson-Miley, Cox and Deshpande (2022) along with some national statistics published by accredited websites there are some arguments to suggest that the PCDA programme in particular does not have a positive impact on policing nor does is not have a positive impact on peoples every day working life.
If the PCDA programme is not going to have a positive impact on people, the public, crime and police organisations then surely it needs to be reviewed as to whether it’s the best way to still recruit officers. It would be unfair to condemn the programme by the research conducted solely by this article and the crime statistics.
The study and findings from Watkinson-Miley, Cox and Deshpande (2022) are also over 2 years old a more recent study would likely give a more in-depth view to the PCDA programme due to it having more time to establish itself. 

Andrews (2024) has published an article regarding the new police degree programme, within the abstract of this paper there is a quote from an unnamed police constable “the public don’t want police officers sat in classrooms”.
The abstract also mentions how there is no evidence to suggest this based on no research being conducted to gain the opinion of the general public which is what Andrews (2024) paper looks to gain clarity on.
Andrews (2024) looks to compare the government and policing visions with the views and opinions of the public to determine whether there is conclusive answer from the public as to what their thoughts are on officers having degrees as well as to analyse the degree programme thus far by evaluating its success.
Andrews (2024) states that the College of Policing (2016) conducted a survey prior to the degree programme going living to gain the thoughts of the public surrounding this possible change at the time, Andrews (2024) outlines how 3,045 people took part in this survey of which 93% were police officers or staff meaning that 161 people who took the survey were members of the public.
His survey is no longer available to view. It does not appear to make much sense that a survey aimed at the general public to gain their opinion on the degree was mainly answered by police officers and staff. Perhaps this is why the survey is no longer able to be viewed as the results were inaccurate, however it could be argued that there was an overwhelming amount of people who need not agree with the policing vision to move to a degree and that information has since been taken down. 
Andrews (2024) article analyses a further study of over 500 people who were asked about what level of education the public feel police officers should have with 93% stating that officers should have at least 5 GCSEs graded A-C, but only 34% of people believe that officers should have a degree.
Based on this study alone it’s clear that the public would like police officers to have a degree of education in order to complete their job to a competent level however it appears that the public do not feel that officers need a degree. The article does go to express that 47% of the public feel that officers need further training beyond a GCSE, but it does not outline what this may be.
Unfortunately, Andrews (2024) does not expand on why the public do not feel a degree is necessary and this can only be speculated, this could be down to a number of factors of factors such as the public having the fund the degree. Although Andrews (2024) does not make it clear that this information is known during the study, it is however made clear that the public do not want officers stuck in a class environment for any longer than is necessary.
Andrews (2024) goes onto the further analyse the question of whether a degree is needed and analyses further studies of the question asked in different formats, but the outcome remains the same, it is clear from Andrew (2024) article that it has helped in providing answers from the general public from which the results appear quite clear. The public feel that officers need to have a level of education in order to be competent at the job however that level of education does not need to go as far as earning a degree, the article by Andrews (2024) does not provide clarity on why the public do not want officers doing a degree. The question of financial cost to the public has not been addressed which could significantly impact any research, the article also appears to fail to disclosure detail within its studies that shows exactly what police officers have to go through in terms of work for the degree and the time they get to complete the work set out by universities.

Honess and Clarke (2023) further look into the topic surrounding the degree programme, the article introduces itself by highlighting how the degree programme was introduced and speaks about the College of policing (2020) policing vision.
Honess and Clarke (2023) look in this article to access the relationship with local forces and the universities relationship.
Article then progresses with the authors looking at the degree programme within London metropolitan police service with officers there expressing how they feel there is poor communication between the university and officers regarding assignment work and deadlines. Honess and Clarke (2023) even go onto say how a Chief Constable has tried to delay the degree programme from being introduced to their constabulary due to have concerns over it, but the article does not express what those concerns are.
“Constabulary is defined by the Cambridge dictionary as the British police organisation for a particular area (2024)”
Honess and Clarke (2023) continue the article by showing the strained relationship between the police and the university with the article stating that the chair for the police federation in Cumbria has stated that “Officers do not need a degree” Rawlinson (2021).
For a comment like this to come from such a senior member within policing this would suggest that there is some anger towards the degree programme. The article by Rawlinson (2021) shows anger from Paul Williams the federation chair suggesting that policing has been in place since 1829 and during that time officers have not had a degree, suggesting that policing should be simple stating that officer should be arresting the bad guys and looking after the public. 
This appears to be a very simplistic way of viewing policing.
Honess and Clarke (2023) go onto speak about how it appears that police constabularies did not appear ready for the degree programme in terms of officers with enough experience to support new recruits and trainers with enough knowledge to support them through he university programme. 
Honess and Clarke (2023) go to seek the opinion of the College of policing which seems to only provide a politically correcting suggesting that policing needs to be more professional and therefore there is a need to work with partnership agencies to obtain that level of professionalism.
The article also shows the views of student’s officers who expressed their frustrations with cancelled learning days which get allocated to them to complete university work.
Honess and Clarke (2023) conclude the article with looking at the pros and cons of various people in powers but ultimate suggest that the degree is more than just university work and its about essential learning to develop fully competent and confident officers.
Although they suggest that the learning is essential, the article does not offer any clarity and what work there is for officers to do within their assignments so it is difficult to see how it can be essential learning when there is no clarity and research conducted on the context of the assignments.
Whether or not it makes officers more confident is yet to be seen, there appears to be little research to suggest that officers feel more confident from having a degree and Honess and Clarke (2023) do not show any evidence to suggest that officers feel more confident.
This article offers mix opinions from the chair of police federations stating officers don’t need a degree and a clear divide between Chief Constables of various constabularies some of whom feel it is not necessary and some of whom support it. 
As far as answering the question of if there is a need for a degree in policing this article offers mixed opinions and views. 

Cotterill (2022) published an article for the Daily Mail where he documents comments made by the home secretary at the time Suzella Braverman with stating that there is too much red tape surrounding the recruitment of police officers and pledges to introduce a non-degree entry route into policing.
Cotterill (2022) speaks about 16 different police a crime commissioner has expressed how they want the current degree axed from the recruitment process.
Cotterill outlines how one police and crime commissioner of Hampshire police Donna Jones expressed her desire for the degree entry route to be axed, Jones states that she has experienced officers leaving the job within weeks of being out on the streets due to the pressures of the job and the added pressure of then doing a degree on top of a full-time job. 
The Chief Constable of Northamptonshire Police Nick Adderly states that the degree programme has the highest dropout rate as people were realising that policing was not for them.
The article goes with both Jones and Adderly adding their dislike for the degree programme suggesting that officers are under too much pressure with having to work 6 days a week and spending their rest days studying for a degree.
This is ultimately a news article that has been published by Cotterill (2022) and is not peer assessed work, this also appears to be a very one-sided opinion of the degree entry route and there is no proven statistics offered within the article to back up the points of officers leaving the job due to pressures of the role added with the degree programme. 
Given the high profile of the people of involved being the home secretary a police and crime commissioner and a Chief Constable their opinions surely have to count for something and if the home secretary wants a non-degree entry route and various police hierarchy then surely that needs t be taken on board. 
Karran (2022) has published article surrounding Lincolnshire police and how their police and crime commissioner had spent four years campaigning to allow officers to join the police without a degree, Karren (2022) outlines how successful meetings between the police and crime commissioner and the home secretary have resulted in the College policing allowing officer to join with a degree.
Despite this being a news article, this is backed up by Lincolnshire Police and Crime Commissioner website (2022) and both state that the campaign has been successful to allow officers to join without a degree. From looking on Lincolnshire police website (2024) it doesn’t state that officers need to go through a degree in order to join the police. 
Given that England and Wales are under the same operating system where policing is concerned and there are 43 forces across England and Wales it seems unfair that one force is able to operate differently. Equally it shows how the determination of one police and crime commissioner to campaign against the degree programme.
If one force is able to not provide the degree programme, then why are others unable to? This could be down to the campaign work by one police and crime commissioner pushing for a change however this does show a lack of clarity across the board of policing in England and Wales.
College of Policing (2022) conducted a survey amongst new recruits who joined the police between the start of 2020 and the end in 2021 and their statistics suggest that the new recruits feel that their training has been more substantial than the old recruitment system.
College of Policing (2022) also state that officers feel more equipped to their job compared to previous recruitment programmes, interestingly however the College of Policing (2022) have not published comparison figures of old recruitment figures to see officers’ thoughts and opinions and the old system so it’s difficult to give an accurate comparison.






















Conclusion

Primary findings
From the primary findings which included two different surveys one aimed at the general public, and one aimed at police officers.
From the results of the survey purely from the police officers it is quite clear that from these findings that officers do not feel they need a degree in order to complete their daily duties and the results also show that by doing a degree it has had a negative impact on their mental health as well as their work life balance. 
The results from this survey also show that an overwhelming number of officers believe the degree programme should be scrapped from policing. 
These statistics are enforced by the College of Policing (2022) who look at how satisfied student officers are with their learning and development with 41% of DHEP students stating they were satisfied with their learning and development and only 34% of PCDA were satisfied. These statistics are published by the College 0f Policing (2022) who are the governing body for Policing in England in Wales, and this could be argued that it is not good advertising for the DHEP or PCDA entry route when less than half of students are satisfied with the combined training of their local force and their allocated university.
The statistics are limited as it does not offer further analysis to determine which exact forces may have a higher or lower success rate and equally it does not allow to figure out if any one university does a better job of delivering the programme. 
The general public survey showed more mixed results with members of the public not quite understanding why people with degrees regardless of what the degree is in get to complete a year 2 probation while officers joining without a degree have complete a 3-year probation even though they are doing the same job. Despite this some members of the public were happy with a long probation period due to the nature of the job and wanting officers to show commitment to their role.
There was also a vast majority of the general public who did not believe that officers need a degree, however despite this members of the public have expressed how they feel a level of education is needed for officers would prefer for that be in the form of job specific training. Unfortunately, there is very little research out there to support the general public’s opinion of the police degree programme and the primary general public survey conducted here appears to be new research. Andrews (2024) appears to be the only other author who has conducted research in this area with this article stating that only 34% out of over 500 people asked to believe that officers needed a degree however 64% of people believed that officers needed some sort of higher education. 
These statistics are very similar to primary survey findings here, showing consistency within the general public answers.
Secondary findings
From the secondary findings there is statistical evidence that could suggest that having a degree does not have any impact on crime or crime reduction, although crime cannot be purely based on this as there will be other contributing factors but the fact that certain areas of crime have increased does show that having a degree in policing does not have an impact on crime rates. 
There is also some evidence within the secondary findings that show that officers taking part in the degree programme are not satisfied in their role due to pressures that come with doing a degree.
There are multiple persons who include Chief Constable of Northamptonshire police and Chief Police and crime commissioner Donna Jones of Hampshire police who have fought for the police degree programme to be delayed or scrapped and if these people in power do not support the degree programme, then that would give officers little faith that its worthwhile doing. 
Both primary and secondary findings do little to provide clarity on the overall cost to the public which would be a very significant factor in whether a degree programme in the police is needed, the secondary findings also suggest that there are a number of officers who join under the degree programme and once out of initial training they leave the job as it’s not what they thought but again there are no statistics to support this.
In conclusion based on both the primary and secondary findings there does not appear to be a need for a degree based on the fact that officers do not feel it helps them do their job and has an impact their general wellbeing. It’s also clear there are multiple Chief Constables and Police Crime Commissioners who do not support the degree programme as well as the Home Secretary stating that there should be a non-degree entry route. Given that Lincolnshire police offer a non-degree entry route and Surrey Police (2024) now offering a new non-degree entry route which consists of practical assessments known as the Police Constable Entry programme it does leave the questions as to why constabularies aren’t more offering non-degree entry routes.
Despite overall findings showing that there does not appear to be a need for a degree within policing it is also clear that members of the public do believe that officers should have a level of education which should be linked with job specific training.
Limitations
As part of conducting the primary surveys there were limitations in terms of how many people could be access the survey due to costs implications, should the surveys had to be conducted again then allowing them to run for longer to get a more opinions would likely show a boarder view.
As far as officer surveys it would have been interesting to gain opinions from multiple other forces to see how unique each force area, however the logistics of making this happen would require significantly more time.
Recommendations
The current primary findings conducted in this research where the general public is concerned is relatively new research with little peer assessed research out there to compare it to. Any future research should consider more in-depth primary research around the views and opinions of the public with focus on gaining a higher quantity of opinions to facilitate boarder research. By targeting more people in research this will give a more diverse range of opinions from people with different backgrounds. 
Primary research around officers who have taken part in the degree programme have participated in the primary research findings here however any further research conducted into this topic should consider gaining views from officers who have not only enrolled in the degree programme but officers from various forces around the UK in order to compare constabularies.
When conducting primary findings considerations to be given over what survey provider will be used due to financial limitations and the number of respondents allowed, surveys should be considered to run for a longer period of time to allow for people to participate. 
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Appendix

Below are screenshot graphs taken from the results of the primary findings via Survey Monkey (2024).
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