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In this reflective essay I am going to talk  about how different theories will have impact on future career goals and highlighting my personal development and self awareness . there are many theories I am going to talk about and refer them to my personal experience in employment and they will be 
SWOT : strengths ,weaknesses, opportunities and threats 
SMART : specific , measurable , agreed , realistic and time management 
GO MAD framework
 
Professional career development is important to me because you can gain different skills that relate to your job position and if you want to gain even  more skills then there’s future training you could do to be the best you can be in your employment and by doing this , this can gain you promotions or extra responsibility in the workplace.self awareness is when we focus the attention on ourselves and step out of our comfort zones to evaluate and compare our behaviours and standards to avoid having emotional drama.

Swot is a strategy method that is used to evaluate focus areas that are used in a project for strategic planning, this was developed by Edmund P, in 1969 and then a year later in 1970 it was developed more by Albert Humphrey.
From concluding a swot analyst I have figured out I have many strengths in my work place ranging from team work to organisation to having a lot of patience, in my current job of a supervisor having that strength of organising your team for that current shift is applicable and will make things run more smoothly if people know their job roles for that day.  My time management skills are also a big help to my work as sometimes we would have only a short amount of time to get a job done and if I work to a high standard then that job will get done in the allocated time and if I need help then I would invite another member of my team to work along side me to ensure it gets done. I have had many problem solving tasks to figure out while in my Job and that could be dealing with a customer complaints and hoping to solve them myself or to pass it on to the store manager and setting up promotions so that the displays look in a presentable manner to what head office expects it to look like come the next morning when the deals go live

One of my weaknesses in my job and on the outside would be my interpersonal skills and that I don’t  like to confront people as I get nervous having that one on one talk and also having to speak in front of a large group of people, I end up talking too fast and muddle my words up even though I know what I’m talking about at that point, I would say another of my weakness is expedition too much from some members of my team and have to reassure myself that no every one works the same as me.

During my time in my employment I’ve had many opportunities to grow and I have always taken them and to learn new things as I want to be the best I can be, this would of started from being a part time sales assistant working in retail to now working  as a supervisor and hopefully getting that senior supervisor position or even higher to assistant or store manager in the future.

There are a number of threats that relate to my job working in retail these could be having my shop sold and a new company take over so my job isn’t secure or losing my job and having to travel future for a new job each day.   

SMART is another method that is used to help guide you to your goals in life, this method was written by George Dorian Arthur Miller and James Cunningham in 1981 
Specific is having good goals written down that are clear and defined 
Measurable is to be able to measure your progress in life and have goals set for the next few years 
Action plans would be what am I going to do ?
Realistic is making sure you can achieve your goal and not to make it too easy or too hard
Time limit is what you want to accomplish in 1 week,1 month or even the next year.

From using the smart method I am going to make goals that I can achieve through my career, I am currently training to be a supervisor so next next step would be the complete that training in the next month or two and then I can start to put my training into practice and expand on my knowledge for working in retail.in the next couple of years I plan to continue as a supervisor and to learn-more skills that’s needed to my position in work and if any extra training is available I will ask, my other goal would to complete this course skills to employment and progress to the next level.

Go mad framework
[bookmark: _GoBack]Andy Gilbert and Ian Chakrovty are men who developed the go mad thinking model system with a book that they published in 1999, Andy Gilbert is the managerial director of the Go Mad Research and he wants to help transform businesses where as Ian Chakrovy has a career as a maths teacher and he helps design and deliver the coaching programme 
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