	Level 5 
	
	



Appendix 4: Final Reports
LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 


	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	· 
	
	 
	 
	 

	
	Comments: James consistently works in line with the principles and purposes of Youth Work in Wales, placing young people at the centre of decision‑making and promoting participation, empowerment and voluntary engagement. He demonstrates a strong commitment to fair process and peer accountability, for example by supporting committee‑led decisions rather than imposing authority. His practice reflects respect for young people’s voices and a clear understanding of youth work values, particularly through restorative approaches and reflective conversations that support learning and personal responsibility. 

 

	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	· 
	 
	 
	 

	
	Comments: James supports young people’s personal and social development through structured reflection, restorative dialogue and opportunities for leadership. He actively encourages young people to reflect on their behaviour, understand the impact of their actions and take responsibility, which has supported positive behaviour change and improved relationships within youth committees. His approach promotes confidence, accountability and emotional development, evidenced by young people being able to articulate learning, strengths and feedback about their experiences

 
 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	· 
	
	 
	 
	 

	
	Comments: James demonstrates effective planning and delivery of youth work activities, adapting learning opportunities in response to changing circumstances. Through projects such as Peniel Green and the “You’ve Got Talent” event, he supported young people to plan, problem‑solve, manage budgets and redesign activities when required. This flexible and responsive approach enabled meaningful learning, ownership and skill development, including teamwork, organisation and decision‑making.  James met with the young people and helped them plan the project – when the project did not go to plan the young people with guidance came up with a solution so the project could continue.  This has seen them now planning ahead of what their next project from Santa grotto to potting shed.


 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	· 
	 
	 
	 

	
	Comments: 
 
	 James shows a strong commitment to inclusion and wellbeing by creating safe, supportive environments where young people feel heard and respected. He sets clear boundaries, including in digital spaces such as WhatsApp groups, and supports young people to uphold agreed standards of behaviour. His restorative and non‑judgemental approach promotes emotional wellbeing and ensures that young people are supported to re‑engage positively following conflict or challenge.

 
	 
 
	 
 
	 
 

	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	· 
	 
	 
	 

	
	Comments:  James plans and delivers youth work activities strategically, learning from previous experiences and implementing improvements. For large‑scale events, he demonstrated improved delegation, clearer role allocation and structured process planning to reduce pressure and ensure smooth delivery. His ability to anticipate challenges and adjust strategies reflects developing confidence and competence in managing complex youth work activities.


	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	· 
	
	 
	 
	 

	
	Comments: James demonstrates a reflective and developing leadership style, moving away from hierarchical approaches towards collaborative leadership. He effectively delegates responsibilities to senior youth workers, supports staff to lead areas of work and reflects openly on his own learning and development. His leadership is grounded in modelling reflective practice, supporting others and creating opportunities for growth rather than directing through authority alone.  James is able to resolve conflict and challenges and role models this to the young people and the staff and is emotionally aware of himself and others.  This has been seen in code of conduct in youth club which transfers to the young people when using Tuckman’s theory when forming new projects and groups and uses reflective practice throughout the engagement. 

 
 
 

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	· 
	
	 
	 
	 

	
	Comments: James actively supports young people to engage with their wider community through meaningful projects and intergenerational work. He facilitated opportunities for young people to work alongside older residents, contributing to shared understanding and community cohesion. By enabling young people to see tangible outcomes from their contributions, he has supported a sense of agency, belonging and civic responsibility. From this he has now seen the young people grow and want to further career ambitions within the field working with older people.  They have also shown an interest in supporting local families such supporting their local community in Mr X appeal and delivering food hampers and gifts for the low income families within the community 

 
 
 

	How has the student developed during the placement? 

	James has shown clear development in confidence, leadership and reflective practice throughout the placement. He has strengthened his ability to manage challenging situations using restorative approaches, improved his delegation and planning skills, and demonstrated increased confidence in supporting young people to take ownership of decisions and projects. His reflective discussions show a growing understanding of youth work principles and how to apply them across different contexts
 
 

	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 6 placement? 

	 It is recommended that James continues to develop his strategic leadership skills, particularly in managing larger projects and supporting others to lead. Further opportunities to evidence evaluation, impact measurement and written reflection would strengthen his practice at Level 6. Continued focus on applying youth work principles across broader settings, including work with adults and families, will further enhance his professional development.

 

 

	What is your feedback on observing the student’s practice? 

	 Observed practice demonstrated a calm, reflective and empowering approach. James engaged young people respectfully, encouraged participation and reflection, and managed group dynamics effectively. His practice was strengths‑based and aligned with youth work values, supporting young people to feel safe, listened to and involved in decision‑making.

 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
(40 % and above) 
	Provisional Mark: _80______%


	No, Fail 
(Under 40%) 
	

	Final Comments: James has met the required standards for Level 5 and demonstrated effective youth work practice across the key areas of competence. He shows clear potential for continued development and progression into Level 6, with a strong foundation in reflective, values‑based youth work practice.

 
 

	Signed Learning Mentor  
	 [image: ]

	Date 
	 30/03/26
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