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This reflective report aims to analyze and discuss the experience I had and learning across in the Academic and Employability Skills module. To make this report I will rely on a model of reflection, specifically I will rely on the model of Kolb's Experiential Learning Cycle to examine first of all the experience I had when writing task 1 - academic report. Second, I will use Kolb's Experiential Learning Cycle method to examine the experience of working in a team with a group of colleagues in the 8th week of activity. The end of this reflective report will end with the incorporation of the feedback of my colleagues reflected in the development plan.

Thus, reflective learning is nothing more than a way to allow students, pupils and all those who are in the process of learning to withdraw from the learning experience, by offering help in developing communication skills, critical thinking, by improving and achieving a performance in the analysis of the information that they managed to accumulate. Also, this learning method gives them the advantage of analyzing how far they have come in this process, so they can self-evaluate.

Kolb’s Experiential Learning Cycle is a complex four-stage learning process that describes and exemplifies in detail the four-stage processes aimed at analyzing how new knowledge and information can be acquired and integrated. This theory focuses on the idea that people change as a result of a process, as a result of accumulated experiences, as a result of reflection, conceptualization, but also as a result of continuous experimentation. (Gallagher, K 2016)

However, reflective learning also involves related elements such as looking back at the accumulated experience, or looking at past ideas and a detailed and critical analysis of previous events. Thus, the elements of success will be identified, but also the elements of failure or failure following a previous experience, and thus, the reflection will offer the students the help in learning from their own previous experiences. Also, students have the opportunity to transform surface learning, learning through information not passed through the filter of thinking into deep learning and imprinting knowledge in the memory of the learner. (B. O ’Donovan, 2016)
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The concept of reflective approach is a teaching method that involves change and has significant effects. The changes occur mainly in the way students perceive the teaching method and the role of the teacher in this teaching process. (R. Sadler, 1998)

The learning experience and the experience that I had in general when I did the assignment 1 - academic report was unique, because it was a different task than the ones I already had and because it was an experience that I put- o along with my small baggage of experience in making individual reports.

Therefore, reflective teaching represents in its entirety and is based on the fact that only through previous experiences can professional progress be reached, and thus, by summing up the experiences with reflection can determine a major impetus in development. However, Kolb's reflective model is characterized by unique strengths. These points are rendered in four stages that aim to help users identify and appreciate the connections between the experience gained, along with their feelings, thoughts and behaviors as well.

As a first step in the learning process, using Kolb's learning model, it is concrete experience. The concrete experience or the situation I found was due to the fact that I have worked on other individual reports in the past, but not only reports, but also essays, presentations. However, the concrete experience is given only by the experience gained from making reports in the past, from where I had something to learn and which were useful to me now. I already knew what the structure of a report should be, what it should contain and what it should not, I knew that the report is not just a simple story about a concept, and this helped me in making the individual report.

Therefore, summing up these connections through the four stages leads to a holistic appreciation of the learning process and experience. (Kolb & Kolb, 2017)
Kolb's Experiential Learning Cycle is developed and analyzed by David Kolb, a model that was researched and published in 1984. This model is an analysis of four stages: concrete learning, followed by reflective observation, then abstract conceptualization and the fourth stage is rendered of active experimentation. Therefore, effective learning can be observed as the learner progresses in this process and moves from one stage to another.

Reflective observation is the second stage used in making the individual report, but now that I am doing this report I realize that the reflective observation was much more pronounced than I gave it importance at that time. It was a real struggle between the experience already gained and reasoning on the one hand and understanding on the other. Learning is an integrated process and this time it helped me to reflect more on the reports I have made in the past, I have reread them several times to remind myself of the ideas and strategies used in structuring and setting goals.

The abstract conceptualization as the third stage consisted in the reflection that made room for new ideas and even the adaptation of old ideas to the new relationship and experience. Specifically, I tried to outline the information and experience on the topic discussed and how I knew how the reports were formulated, I analyzed what my mistakes were in the past and what advice and feedback I received so that I could be useful in the report in Task 1. In the past, I read psychology books on body language that were studied by various human resources experts to help them hire the best candidates for their perfect job. This experience was useful to me, because the subject analyzed in task 1 was somewhat familiar with what I had read in the past.

Kolb also emphasizes his vision of the learning process and considers it to be an extensive and continuous process consisting of these four stages, where the participant accumulates information and gains experience in each of the four stages, thus providing new experiences from which he will have had to learn. Therefore, this theory of Kolb analyzes the learning process and presents it as a holistic process, where a person creates and puts into practice new ideas for improvement. (D. Wiliam and M. Thompson, 2010)

Active experience, as well as the last stage in Kolb’s learning cycle, represented what I managed to learn, assimilate and apply in report 1 to see my final result. After that I went through the 3 stages and the report was made, I reread it many times to identify my past and new experiences and if they helped me improve my report. I am convinced that after each report worked, it is better and better than the previous one because it has more experience behind it and every time I try to be better and to exceed my limits and the results of the past.
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The experience gained from making report 1 is completely different from the experience I had when I worked in a group in the eighth week. Kolb’s learning cycle or any other learning model would have been harder to apply when I had a group task than if I had it individually. This is because each individual in the group has different ideas, has different experiences, has different goals in accomplishing tasks, and this can be a real advantage if used correctly by the whole team and there is cooperation and communication. Something that happened in our team, team D, but at the beginning it was a little difficult, from my point of view because each of us had to be patient in listening to the concrete experience of each of the team members.

This was also the first stage when the team was formed, we discussed among ourselves what is the knowledge and what is the experience of each of us, which made me discover useful information that I did not know and accumulated in this group, which will definitely be useful to me and will be part of the experience I am currently accumulating for a future group project.

Depending on the decisions that each individual has, they are followed by consequences that will certainly influence the future and how future decisions will be made. Therefore, a decision made in the past has consequences that are felt in the present, and decisions in the present will be felt as more consequences in the future. However, providing feedback can influence current and future actions.

Reflective observation was one of the longest stages, it took me the longest time to understand and observe the new information, the requirements and what I had to accomplish in the group. I listened to what everyone had to say about previous experiences and tried to see what the new experiences were and how my colleagues' experience correlated with my agreements. The abstract concept was the actual work on the group task, I assimilated as much information as possible and offered as many ideas as possible, each of the team members, and somehow I tried to change my way of thinking about one topic or another for that now I have listened to another point of view that I would never have thought of.

The last step was to apply everything that was discussed, everything that we shared with each other, and all the information that we could use as a group to receive positive feedback and to be reproduced through a new future experience. The concrete experiences in this case were just the experiences and tasks that I had to do only in a group because the way to work and accomplish a task is completely different from when working on an individual project.

But the feedback must be based on facts and not on the person's knowledge, it must be real and according to the actions and results obtained by the student. Correct, concise and clear feedback can improve the future actions of students, my colleagues, or those who receive feedback. Thus, students take into account in future decisions the feedback received and influence them in the way they regain their confidence and can stimulate them to have the pathos to learn more, more efficiently and to improve their skills. Constructive feedback has the effect of facilitating the difficult process of learning and supports the learner in this continuous process, but also causes him to get rid of shyness, self-doubt and to overcome his own limits or even barriers. (P. Black and D. Wiliam, 1998)

By developing Kolb's experiential learning theory, it provides the learner with a very important and useful model that helps him be guaranteed in the practical development of training. This theory can be introduced and applied at any time, but the most important thing is that all four steps must be followed in the specified order, so I learn the learning process to be a real success.
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Group number -No.4




	For each skill listed, award the group 
1 – 5 points 
	Skill/Score
	1
	2
	3
	4
	5
	6

	
	Organisation of job advertisement

	5
	4
	5
	-
	4
	4

	
	Working as a team

	4
	5
	5
	-
	4
	4

	
	Public speaking

	4
	4
	5
	-
	4
	5

	
	Professionalism

	4
	4
	4
	-
	4
	4

	Total score =90 
	



	Strongest skill
	
Organizationof job advertisement

	Skill which requires development
	
Working as a team
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