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INTRODUCTION         																				                        The notion of entrepreneurship has several facets (Bula, 2012). Richard Canillton, the first economist, used the word "Entrepreneurship" in 1732 and used it to characterise anyone who was prepared to engage in types of arbitrages concerning the financial risk of a new endeavour (Minniti and Levesque, 2008). As to Timmons (1989), "The goal of entrepreneurship is to design and construct something valuable. It concerns one's capacity for taking chances and overcoming failure-related anxiety ".                                                                                                                                                                         According to Drucker (1986), entrepreneurship is an activity with a knowledge basis, not a science or an art. It also goes beyond simply producing money to involve creativity and invention. Researchers also discovered that the discipline of entrepreneurship continues to lack boundaries and a defined conceptual foundation (Bruyat and Julien, 2001; Busenitz et al., 2003; Ireland and Webb, 2007; Shane and Venkataraman, 2000).
The idea of entrepreneurship is a key topic of research at all levels—local, state, and national. The last ten years have seen an increase in awareness of how important entrepreneurship is to economic progress (Acs et al., 2009:2008). Governments throughout the globe have thus developed strategies to promote entrepreneurship, such as finance for entrepreneurs, adequate governance, and legal safeguards for contracts (Armour and Cumming, 2006).																		                  MAIN BODY																					                   Component 1							
Starting a business helps to accelerate structural change, strengthen innovation, and enable a wider variety of products and approaches to problem-solving, according to Fritsch (2013). This in turn promotes increased growth and competition. Additionally, because smaller businesses have greater development potential than bigger ones, start-ups have a disproportionate impact on economic growth (Almus and Nerlinger, 2000). In this context, Cumming et al. (2014) discovered that a 1% increase in new company start-ups leads to a 24 % improvement in GDP the next year, a 13% reduction in unemployment, and a 3% rise in export. According to similar research by Schmiemann (2008), more than 95% of all businesses in most industrialised nations are entrepreneurial, and 60 per cent of all available labour is employed by these businesses. Many scholars focus heavily on entrepreneurship in their studies with Entrepreneurship Education (EE). According to McIntyre and Roche (1999), entrepreneurship education is the process of imparting to people the knowledge and abilities needed to recognise new business possibilities and develop a high degree of self-confidence to take advantage of them. Additionally, according to McMullan and Long (1987) and McMullan et al. (2002), entrepreneurship education should cover programmes for developing leadership and skill, developing new products, thinking creatively, and innovating with technology. In addition, Maritz et al. (2015) describe entrepreneurship education programmes as any educational programme or procedure that fosters the development of entrepreneurial attitudes and abilities. Van Gelderen et al. (2015) categorised entrepreneurship education as one of the most crucial elements of the entrepreneurial ecosystem to promote intentionally and business formation stability.
According to similar research by Fayolle et al. (2006), there are three main approaches to entrepreneurship education: culture/state of mind, behaviour, and creating scenarios. Education focuses on entrepreneurship as a state/culture issue, with aspects that emphasise the attitudes, values, and beliefs related to entrepreneurship. While entrepreneurship education primarily focuses on behaviour, it also teaches skills related to opportunity, decision-making, and social interaction. While the past focus of entrepreneurship education was on the last dimension (venture creation, for example, writing business plans), many current scholars contend that the real challenge for entrepreneurship education lies within the development of the dimensions. Entrepreneurship education is concerned with the creation of new firms and entrepreneurial situations (e.g., Gibb, 2002:2009).
Most studies on entrepreneurship education showed positive or mixed results regarding the relationship between entrepreneurship education and entrepreneur performance (Lorz et al., 2011). For example, Van der Sluis and Van Praag (2007:2008) and Van der Sluis et al. (2005) found it positive. Karlan and Valdivia (2006) also support the idea that business training for those who applied for microfinance to start their own business has a positive effect on their performance. According to Peterman and Kennedy's findings from 2003, participation in entrepreneurship education programmes can drastically alter participants' inclinations to pursue their businesses. But just two research recently discovered a detrimental relationship between entrepreneurship education and entrepreneurs (Oosterbeek et al., 2010; von Graevenitz et al., 2010).
Overall, the findings had a beneficial influence, prompting some experts to urge more research using strong research methodologies. Although experts have acknowledged the benefits of entrepreneurship education, according to Peterman and Kennedy (2003), "there has been a little thorough study on its consequences." Pittaway and Cope (2007) determined that further research is necessary to determine the relationship between entrepreneurship education and results in their examination of the subject.
There is a dearth of research on the results of entrepreneurial education, according to Fayolle (2006). According to von Graevenitz et al. (2010) and Oosterbeek et al. (2010), more study is necessary to understand the many choices for entrepreneurship education programmes since "nothing is known at this moment regarding the influence of these (entrepreneurship) courses." Do Paco et al. (2011a:2011b) assert that entrepreneurship education can help build the abilities necessary for an entrepreneur to succeed in the long run? Some business owners prefer to rely on themselves because they believe they have the talents necessary for success, but as they learn about training programmes, new opportunities for business success and teachable skills open to them (Wu and Jung, 2008).
Lack of expertise is the key factor contributing to company failure (Dowling, 2003; Zimmerer and Scarborough, 2003). Lazear (2004:2005) asserts that people with job experience and a strong educational foundation are more likely to become entrepreneurs and advance their businesses more quickly than others. According to each study, there are a variety of abilities that successful entrepreneurs possess. According to Martin (2015), the OECD (2014) annual report highlighted three categories of talents: technical skills, company management skills, and individual entrepreneurial abilities. Technical management includes organisational abilities, written and spoken communication skills, and technological implementation abilities (Henry et al., 2005). In addition, it involves interpersonal, problem-solving, and environmental monitoring abilities (Martin, 2015). Rungapadiachy (1999) defined interpersonal skills as the abilities required to effectively communicate with another person or a group of individuals. According to Aguilar (1967), environment monitoring is the process by which management of the business gathers crucial information about events taking place outside the organisation to aid in determining the future direction of the business.
Decision-making, goal setting, human resource management, finance, accounting, marketing, customer relations, negotiation, growth management, and regulatory compliance are among the business management abilities (Martin, 2015). Management skills have been defined as human resources management, financial management, and general planning abilities (De Wolf & Schoorlemmer, 2007; Rudmann, 2008; Vesala & Pyysiainen, 2008); and marketing, accounting, and decision-making skills (Henry et al., 2005).
Thornhill and Amit (2003) evaluated the significance of business management abilities and discovered a correlation between young entrepreneurs' failure and a lack of these skills. In a related study, Landwehr (2005) claimed that maintaining a firm in its later phases requires business management abilities. According to Frese and Gielnik (2014), entrepreneurs must develop a specific personality trait to be able to face this situation because business situations are very complicated, unpredictable, and changing requirements during the business procedure. The entrepreneur must act as a leader, investor, inventor, accountant, marketing specialist, and top seller.
According to Thomas and Mueller (2000), the fundamental distinction between business owners and normal employees is their attitude toward risk-taking. Another significant distinction between business owners and professional managers is that entrepreneurs directly assume the risk of loss or gain. However, according to Erdem (2001) and Littunen (2000), taking on the risk of being an entrepreneur involves accepting all associated risks, including those related to career opportunities, emotional state, health, and family relationships. As a result, it makes sense that anyone choosing to become an entrepreneur must be willing to take on all associated risks.
Innovation and risk-taking, according to Bolton and Lane (2012), are closely associated with the desire to start a business.
According to Lazear's (2004) "Jack-of-all-trades" idea, persons with balanced talents are more likely to become entrepreneurs, and such balanced abilities may be acquired by receiving the proper education, performing a variety of tasks, and working for various companies. Additionally, Lazear (2005) noted that people might invest in learning and acquiring a variety of abilities through school or work training. People who desire to pursue careers in entrepreneurship might opt to acquire new skills through school or by taking on a few jobs. While someone with a history in education or past employment will be more suited to become an entrepreneur. The goal of this study is to examine how entrepreneurial education affects entrepreneurs' talents. In addition, it was discovered by Becker (1964), Silva (2007), and Unger et al. (2011) that skills are the most significant human outcomes that can be learned through formal or informal education. A key source of talent is entrepreneurial education, according to (Ucbasaran et al., 2008).
                                                                                            		         Component 2																						              As much as I am motivated by great businesspeople throughout the world, this course has taught me a lot, and it is because to it that I can cultivate an entrepreneurial mindset, set of skills, and way of thinking. I can resolve a variety of issues not just on a personal level but also in society at large. I can alter my life and society, and I can cultivate a problem-solving mindset that would improve the quality of life for everyone in our neighbourhood. Through this training, we will build and design chances for people to realise a feeling of livelihood. Although the course covers and elaborates on every area of entrepreneurship, I still believe myself to be one for the following reasons: First off, although in the past I was unable to contribute to societal issues, today I can discover answers. Second, if the chance arises, I am always prepared to deploy the resources at my disposal for business, just as Bill Gates did when he invented something that revolutionised the entire globe. For instance, Bill Gates came up with an idea, conceived it, and then put it into practice to illustrate the inventive process. Because of the books and PowerPoint notes, I have improved my inventive abilities in many other disciplines. I have acquired knowledge about many types of entrepreneurships today based on the market served, legal requirements, and other variables. I learned how to demonstrate truths or facts about entrepreneurship in business. In this module, entrepreneurship is described as a technique and a process. I discovered features and qualities in the technique approach as well as the behaviour of entrepreneurs. I have learned from successful people that a strong personality is a crucial component of commercial success. I also came to the realisation that I had an inner drive that motivates me to be creative and pursue achievement. I must have faith in myself, just like the other great businesses did. Developing a business mindset is important because it gives a framework on which business creation may be based. The path of entrepreneurship is challenging; there are numerous obstacles, from personal to social and economic. Sometimes unforeseen situations arise, necessitating sacrifice. For instance, while conducting market research to understand the needs of society's population. Despite all these obstacles, entrepreneurship must fulfil its purpose and objective. Many successful businessmen started with start-ups or established brick-and-mortar businesses to cater to societal interests and demands. To ultimately succeed, some would create a brand-new good or service for the market.
This course taught me that business owners must first discover the needs that other established companies have not found before making a suitable choice. I don't need to worry about money to start a successful firm, but I do need to be able to carry out important business choices. Once I've identified the societal need or market gap, my chances of success are certain. My goals and aspirations to succeed in business are legitimate and realistic. I've demonstrated this ability for a long time, so depending on the challenge at hand, I can provide creative solutions. Through this training, I can further develop this ability. I have faith in my ability to succeed as an entrepreneur. Occasionally I could indeed feel discouraged, especially if the tasks at hand are too complicated or there isn't enough time to do them. However, my inner spirit motivates me to find a way to conquer the obstacles. Facilitating ideation is a difficult and complex process that calls for expertise in team management, human dynamics, adaptation, and a variety of other soft skills that are difficult to acquire in actual practice. The best approach to learning is to apply, evaluate, and become familiar with the techniques I learn from experts and course materials, then use them to accomplish my own goals in my environment. Filtering ideas is done when creating products to get rid of the bad ones. To determine the best technique to create or develop a product, trials are crucial. It includes a thorough examination of the data, tools, and abilities that may be used to plan a product or a project for the greater good. I would be able to gather immediate feedback from the product's consumers at that time. The input gathered will help in deciding whether to keep offering the product or service or modify it. It is necessary to construct a business plan that details the materials, labour, and other factors that will go into producing a new product. When preceding planning is finished and included in the creation of a business strategy, the design process is successful. Before an entrepreneur can see success, they must overcome several obstacles, including company failure. I can state that I can avoid some of the issues that won't offer me a chance to succeed as a businessperson thanks to this training. I'll start by assigning certain tasks to others, so I don't have to do everything alone. In addition, if I don't know the fundamentals, I won't start any new businesses. The worst thing someone can do is start a business without knowing how it works or without having a clear goal. Before beginning a firm, it is essential to comprehend management principles and business fundamentals to streamline operations. Another problem that I would do all in my power to avoid is letting other people knock me down when I need to move forward. Those attempting potential enterprises encounter obstacles from several others prepared to sow doubt, fear, and pessimism. The greatest advice is to avoid those who are continually trying to bring others down. Blind trust is another trap that I must avoid at all costs. When cooperation is required and certain co-founders fail to collaborate or pull back, many firms occasionally fail. If the necessity arises, I will choose to launch a business with a buddy, or I will choose a business partner with whom we can share a vision for future success. I must avoid the disadvantage of switching from one business endeavour to another, especially when it fails. Patience pays off when there is dedication and perseverance. Even if businesses may fail occasionally, I've realised that there are plenty of successful businesspeople who stuck with one project until it paid off. Finally, I must make every effort to curb my ambition.
CONCLUSION									                             The study examined the relationship between entrepreneurship education and the degree of technical, company management, and individual entrepreneurial abilities among entrepreneurs. Based on the overall analysis of the study, the following ideas will contribute to enhancing the entrepreneur market by creating a stable foundation on which entrepreneurs may thrive in their ventures. The study examined the effects of entrepreneurship education on the degree of technical, managerial, and entrepreneurial personal abilities among entrepreneurs. According to the study's overall analysis, the following ideas will help by creating a firm foundation on which entrepreneurs may flourish and establish successful enterprises. The argument in this study concerning the influence of entrepreneurship education on entrepreneurial abilities reveals how the quantity of entrepreneurship education affects technical skills, firm management skills, and individual entrepreneurial skills. This report contains a reflection on the module's learning and entrepreneurial talents via the creation of a workable company plan. As seen by the above conclusions, I have chosen to explore this solution in Assessment 2.				
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