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Introduction

Lucas (1991) states that reflection can be defined as an ‘systemic enquiry to improve and deepen our understanding of practice’. Jasper (2003) also suggests that reflection is a way of learning from mistakes within professional development and creating an action plan from it to help with lifelong learning.  
This Reflective Evaluation will look at my second micro teach session, This Reflective Evaluation will look at several aspects of my teaching such as Effective Teaching, Learning and Assessment. I will evaluate my teaching using a paradigm of Gibbs of Reflection (1988). My reflection will include feedback from peers, my lesson assessment sheet, my own personal reflection and evaluating my own learning throughout this process. My chosen topic and underpinning themes will be looked throughout this evaluation and the delivery throughout this session. 
After having complete this evaluation, I will be able to reflect and evaluate on the effectiveness of my teaching, learning and assessment skills in correspondence with my subject, audience, lesson aims and objectives, my own approach and andragogy and heutagogy and pedagogy approaches processed throughout the lesson and also incorporating some entrepreneurship learning. 
Description 

I was asked to produce my second micro teach based on effective learning, teaching and assessment. I chose my topic as an adaptation of my previous micro teach about social exclusion leading into engagement within education leading to self-directed learning. I felt confident that my topic was something that could be looked at within the 45-minute micro teach. I felt that I had planned the depth of the topic and how expansive I wanted the lesson to go however felt that we could have looked at this in more depth. I felt I could have talked about how engagement can encourage andragogy and heutagogy ways of learning and how this can develop into entrepreneurship learning. 
I regularly gave examples and asked about students about their experiences and if they were happy to share it with the rest of the group. I felt that as this was a series from my previous micro teach, I could build on previous knowledge and experience. 
I created a lesson plan once my topic was established then delivery this session as effectively as I could. Within this session, there was a group of 5 students and my tutor. When looking at creating my lesson and lesson plan, I used the strategy of smart targets created by Drucker (1955) and Doran (1991) thus making sure the aim and objectives of the lesson was smart, measurable, achievable, realistic and within time management limitations. This was to make sure the teaching and lesson was effectively executed.
Feelings   
 
Going through this process a second time, I felt that I was more prepared and was less nervous as I knew what to expect and I felt that with experience from my placement that I was fully settling into my role within teaching. I also felt that this was almost a continuation of what we were learning about andragogy and heutagogy learning approaches and incorporating that within my lesson. While delivering my lesson I felt that I was able to interpret other reactions and felt that I was able to plan my lesson it flowed nicely and fitted everyone’s ability. I felt that the classroom activity and debates I encouraged peers to take part in became from teacher led into student led and focused on an andragogy approach and heutagogy approach. I felt that my peers were able develop this effectively. However, I would have liked to develop it more through more discussion into various aspects of additional learning needs, engagement and self-directed learning in correlation with empowerment. 
Evaluation 

By critically evaluating my lesson and the delivery of my lesson, I can distinguish what worked well and what did not. Through these sections, I will look specially at effective teaching, learning and assessment methods and take about these in more details and how I felt used these effectively or not effectively as I could of. 
When creating my lesson and incorporating the lesson plan, I looked at Vak learning styles (1920) wanting to make my lesson accessible and understandable for a range of abilities and knowledge. Pritchard (2013) states that learning styles are learners have preferred ways of learning and tend to stick to it, however as an education professional it is our job to make sure that learners have full access and range to different learning styles. However, Kolb (2014) suggests that learning styles should; be holistic to the learner and professional. Kolb (2014) also suggests that experimental learning is major within learning styles and this is how the process of learning effectively can be achieved. Taking this into consideration while creating my lesson and plan, I made sure to include these in my lesson. I used visual aids such as pictures. I made sure to use auditory sources such as a video and debates and discussion. Lastly made sure to use kinaesthetic and experiential learning such as using a classroom set up activity and letting my peers create their own mind map in relation to the topic. By using this learning styles, I was actively getting my learners to assess their own learning by using Kolb’s reflective cycle subconsciously. I felt that by using these styles and incorporating Kolb’s learning cycle and honey and Mumford model (1986). I was able to get people with various skills and abilities to work together and talk about important issues. As the honey and Mumford model (1986) suggests that there are four qualities which people within learning fall under such as ‘reflector, activist, theorist and pragmatist’. 
While creating and delivering this lesson, I felt it to be important that the lesson took on an andragogy approach leading into heutagogy and entrepreneurship learning and self-directed learning. I felt that I did and did well as some of my peers did not even realise that this was the environment, I had created however my tutor did pick up on this. It was the type of environment and lesson that I wanted to achieve and wanted my peers to direct the session rather than the session to be teacher led. 
Knowles (1984) explains and researched that there are 4 main beliefs within adult learning such as learners within higher and further education like to be actively involved within their education. Knowles (1984) also believes that experiences within learning are vital for effective and successful education. It is also suggested that by relating giving real life example to adult learners, they gain more from it. Knowles (1984) also suggests that another main belief of adult learning is that the learning and lesson are better received if they are ‘problem centred’ as backed and evidenced as well by Kearsley (2010). By taking this stance and an andragogy and heutagogy approach within this lesson I felt that I gave my peers/learner readiness to learn, orientation to education and giving them motivation especially when they’re in their placements. 
Knowles (1984) also states that by taking an andragogy approach that learner is gaining more experience, knowledge and skills and further enhancing their already established skills. However, within correspondence with this, I also wanted to look at Maslow’s hierarchy of needs, I aimed within this lesson to make sure everyone was comfortable, I asked if everyone could see the board okay and if I needed to put down the blinds in order to see the board
I made sure to make my peers feel comfortable by asking if they want to engage in a discussion or debate within the various activities and actively encourage debate about the topic and into other aspects. I aimed to create a safe environment, so people were able to talk and openly communicate their views without persecution. I felt that I did these well and felt it was extremely important in order to debate actively about the topic. I felt that by using various activities to explain and expand other views and opinions and get my peers to talk more about it  
Analysis 

I felt that my session overall went well and felt that I could actively teach and effective assess my peers learning and get them to assess themselves. I felt that by using PowerPoint I could make it attractive by using strong colours and using this as a stepping stone to progress them lesson into a andragogy approach into eventually self-directed learning as my peers actively could engage and explore various avenues about the topic and sub topics. I also felt that by using two videos on YouTube exploring the topic to start and where engagement could lead into empowerment. 
I fully prepared for any technical issues that may occur by getting all the necessary websites up beforehand. In order to create a higher level of thinking within my lesson I felt that I needed to look and include bloom’s taxonomy (1956). The main aspect of bloom’s taxonomy is creating a higher level of thinking and develop various skills such as ‘cognitive, affective and psychomotor’. Bloom taxonomy (1956) also look at skills such as ‘Knowledge, Comprehension, Application, Analysis, Synthesis and Evaluation’. By using Bloom’s Taxonomy (1956) within my aims and objective I made sure they were specific. 
The aim of this lesson was how to develop engagement into empowerment and self-directed learning and heutagogy and entrenership learning. As this lesson continued from my last micro teach, I felt it important to summarise and go over the main points of the last micro teach leading into engagement how we as educational professionals can lead into heutagogy learning and empowerment. 
This main structure of this lesson was created in order to flow easily within the Gibbs Reflective Model (1988). The first objective was to summarise last lesson (HEA, 2019 - K1, K2, K3, K4, K6, A1, A2, A3, A4, A5, V1, V2, V3, V4). The second objective was for my peers to define what student engagement was and look at their own version of student engagement and what it means to them within their own education but also within their own placements. The third objective was how can we effectively engage our learners effectively and actively and looked at additional learning needs (ALN) and this then erupted into a diverse and varied debate about ALN and other barriers and issues that comes with this. I also shared my own experience of having ALN and how I cope with my engagement levels and what I found works well for me. 
I felt that the combination of learning objectives gave the opportunity for debate and exploration of ideas was ideal with these topics. However, I felt that these topics could be debated and conversed about within a longer timeframe so that my learners were able to make further links and connections about the topic of engagement within education and how this can then be developed in self-directed learning.  
conclusion 

In conclusion, within this lesson I aimed to assess effectively as I go along. Black and William (1998) states that 
‘Formative assessment is at the heart of effective teaching………  all those activities undertaken by teachers, and their students in assessing themselves, which provide information to be used as feedback to modify the teaching and learning activities in which they are engaged.  Such assessment becomes ‘formative assessment’ when the evidence is actually used to adapt the teaching work to meet the needs’. 

I feel that this section about assessment, I tried to incorporate and develop learning and assessment and evaluation within my lesson. I felt that the lesson was timed well however, I felt that if more time was given, my peers could develop and expand more on the topic and subtopic. I felt that my tutors’ input was extremely helpful, and I could expand and develop these comments and connecting them to various aspects of the topic and subtopics.  
I felt that the assessment within this lesson and getting my peers that the assessment within this lesson and getting my peers to effectively assess their own learning as well was imperative. By assessing our learners, by creating and developing self-efficacy, this must be high and be able to develop which really links and connects into student engagement and self-directed learning.
I felt that by assessing in this way that my peers were able to effectively talk about their strengths and weaknesses. I felt that the topic of engagement, empowerment and self-directed learning was extremely significant and helpful within using this within learner placements and within their own education. 
Throughout my session I felt that I had the right content outlined within my PowerPoint. However, I felt that more content could be covered with discussion and debates. Although I also felt that I would have liked more time to explores several other subtopics of the topic of engagement. 
I also looked at entrecomp - the Entrepreneurship Competence Framework (2019) and how I can develop and progress my lessons by using this and doing this effectively. This framework is designed for everyone to be able to use. This framework also helps to explain entrepreneurship learning as a competency to a high level of thinking. 
Furthermore, following my tutor recommendations and my peers’ feedback, I will aim to continue a high-level standard when creating my lesson and delivering it. Using Vak, Honey and Mumford model and Blooms taxonomy to create a high level of thinking within my learners. I will also aim to make sure my learners become more self-directed learner creating and developing various skills and critical thinking.  
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