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INTRODUCTION:

             In this document, there are four units that will be discussed that will help build personal branding. It will show how it benefits in personal branding for future employment. Learned how the technology would be an advantage or a disaster to some. It will help to identify your own credibility to yourself and others. 
                   Unit one: will be about the existential crisis; Unit two: will be about the relationship about your age and chance of success. While Unit 3 is about the stretch goal paradox and last but not the lease, Angela Duckworth Grit: The power of passion & perseverance. All of this will help push forward to define on what brand you are, will be and the future.      

             




UNIT 1: WHY WE EXPERIENCE AN EXISTENTIAL CRISIS.

               According to Jean Paul Satre “Existence precede essence.” Meaning people are responsible for all the elements of ourselves. And is free to choose whatever make us and be responsible for it. 
Existential crisis is originated from (Erikson !970), who refer to as identity crisis. To clearly understand of what you are now and what would you like to be in future.
                      Sophomore crisis is an existential crisis which occur during the late teenage year and the early 20s. (Kehr. 2010), Perry !970). A young adults struggle to find solution to a different identity, like choosing a career path, forming a relationship and life in general.
                      When a person is matched correctly to a career, they will be more creative, innovated, and original in work. However, a person who do not matched successfully with the career path, may end- up unfulfilling job, which may cause lack of engagement, boredom, lack of passion and lack of energy.
                        Some of the common methods a company use to hire an employee are resume review, Aptitude test, personality test and interviews. Although some company may already have the position filled already even before they advertised the post.
                   One example is when you must bake a cake. First, a preparation for the right equipment is needed, depending on the size of the cake that it was on plan. Once they decided how big is the cake, time to prepare the ingredients. When everything is already ready to bake, one ingredient is missing, what do you do? When there is no more time, try improvised. And see what happen next. It might end up a delicious cake or a disaster. Let just say it ends well, the cake tastes delicious and all the people who had taste it start asking how did you do it? They are saying can you give me your recipe or just trying to make feel good. Scenario is you might end up people will try and order a cake from you. And people start recommending your cake.



UNIT 2: THE REAL RELATIONSHIP BETWEEN YOUR AGE AND YOUR CHANCE OF SUCCESS.

                  According to Albert Einstein “That the person who has not made his greatest contribution to Science by the age of 30 will never do so”. But do not he discourage with that, there are lots of options. Nowadays, with the advanced technology nothing is impossible. If you have the determination.
                       Networking can also push oneself forward. There might be some difficulties most especially for those people who has no knowledge in networking. But everything can be learned nowadays. If you have WIFI, anyone can learn anything by using the internet. With all gadgets out in the market. There might be an event that you are hosting and will be needing a catering staff assistance for the event. With just one click on your finger, you can choose the best catering service online with your own budget. Studying online is very famous. You can study right Infront of your sofa. Networking can also determine your success, however, showing what you can do, your qualities, the performance shown can be notice and people will start to remember you.
                       Focusing on trying to do the best and be productive is one of the main goals whatever age you might be. If you put your mind to it, nothing is impossible. It will be intriguing connection between your age and your chance to make it big. Technology is more advanced that it is easier to achieve success at any time of your life. Age become a barrier to success only if you become medically unfit and unable to take responsibility. It is never too late to learn and grow. Age is just a number.


UNIT 3: THE STRETCH GOAL PARADOX.

                    Paradox is an absurd or self- contradictory statement or proposition that when investigated or explained may prove to be well founded or true.
                     When people learn to embrace change, rather than rejection, will give chances of being creative, flexible, and be productive. People tend to work hard and forgetting they also has a life. When a man works very hard that he forgets that he is family is waiting for him. This scenario ends up in divorced. Paradoxical side of stretch is attractive because it holds great promised yet dangerous because it triggers processes that are hard to control. Paradoxes are not readily managed by assuming a linear relation between here and now and the intended future. Before adapting stretch goal setting, managers seeking to direct the process for designated delegates.” The generation of novel and useful ideas has been recognised as the key driver of organization innovation and growth: firms increasingly use the creative potential of their employees to innovate.” ( Burgeman (1991), Amabile (1996). Ahuya & Lampert (2001), Bauman & Stieglitz (2014).
                         “Using stretch goal may alter employee's perception of their jobs and motivate them to think and act. Differently to generate novel and useful ideas.” (Lock & Latham (2006).


UNIT 4: ANGELA DUCKWORTH SURVEY & GRIT: THE POWER OF PASSION AND PERSEVERANCE.
           
                          Grit is about a goal you care about so much that it organised and gives meaning to everything you do.
                           Angela L. Duckworth left her job as a management consultant to teach. She teaches math in seventh grade school. And she notices that her best student were not smartest students. She noticed that her best student was not the smartest student. She was convinced that her student could learn if they work hard and long enough. She concluded student needs education for much to understand from a motivational perspective. She left teaching and went to graduate school and study kids and adults in a challenging setting. Her research team and herself went to west point military academy and try to predict which cadet will stay and which one will drop out. And then went to national spelling bee and tried to predict which children would advance farthest in the competition. They also study newcomer teachers working in the tough neighbourhood, and asking which teachers is going to be there at the end of school year. They even partnered in different companies asking which of this salesperson is going to keep their jobs. And in all different context, one characteristic emerged as a significant predictor of success; It was Grit.
                              According to Angela L. Duckworth, “The more grit you have the more likely you are to achieve.” Grit is about enjoying what you are doing. To conduct more practice to improve your weakness, and to have a purpose and believe. Angela Duckworth purpose is to help student achieved their goal. She did not do this for her own pocket. It has 25,124,689 viewers on TEDS talk.


Personal development plan.

	
	SKILLS
	CURRENT
ABILITY
	TARGET
ABILITY
	DEVELOPMENT
OPPORTUNITY
	CRITERIA JUDGE SUCCESS
	TIME
	EVIDENCE

	SSOCIAL
  WORKER
	HCA
HIGH SCHOOL
GRADUATE
	Caring, empathetic,
Good communication skills, good listener
	BSC HEALTH & SOCIAL CARE LEVEL 6
	SPECIALISED IN SUPPORTING CHILDREN OR ADULTS WHO ARE IN DIFFICULTIES
	LICENCED CLINICAL SOCIAL WORK
	2 YEARS
	

	HHEALTH
   VISITOR
	
	
	NURSE OR MIDWIFERY
	
	NURSE OR MIDWIFERY
	3 YRS
	

	
	
	
	
	



EDUCATION:   
· BSC Health and Social care Level 5
· Certhe skills workplace (Health and Social care) Level 4
· Care certificate Health Education, skills for care and skills for health 2019
· High school graduate in University of Ortanez Philippines 1980-1986.

Personal branding is your own reputation and appearance you display in your life towards the people in it, and the impact this has. Both inside and outside. No matter where you see yourself on the professional, As a student, Job candidate, employee, even as a business owner. There are lots of benefits once you have created your own branding. You will develop your own unique identity. People will come to know you for what it is that you are about. It reveals more about yourself and help build your own authencity. And will give you more opportunity to build yourself.
CONCLUSION:
To conclude these written documents, it allows you to show your own unique characteristics about yourself that set you apart from others. The more exposure you get the more your network expands. No matter what age you have. It gives a good impression that people will remember you, like giving recommendations on how good you will be. They will start to reach for you for advice or opinion. With good reputation and personal skills, employer’s will reach out for you, because they know that you will be excellent for their company. Your strengths are your power. Find your personal empowerment. Focus on your passion and interest. Know how valuable you are to them and them to you. When you do your job with your heart and motivation everyone will notice you and they will remember you. They know that that you are reliable because you already build your own brand and its already labelled in the people who knows you and for others who will knows better. A high quality with a calibre. 
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