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A personal development plan can be described as an ongoing process which helps an individual to improve their knowledge, experience and skill level. It is a continuous learning process that allows a person to achieve their goals by improving their skills and knowledge. Focusing on the goals and creating a step-by-step process to achieve them helps to keep track of the personal development of every person. In this detailed discussion, a personal development plan will be discussed which will emphasise the skills I want to develop to become a successful professional in the future. Apart from this, Gibbs reflective cycle model will also be followed to analyse the skills I acquired by completing this module.
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Figure 1: Gibbs Reflective Model
(Source: Adeani et al., 2020)
Description: After completing this module I have understood that there are certain skills that I must develop in order to become a successful professional. initially, I didn't know that skills and knowledge are important parts which help an individual to become an expert in different fields. Through this module, I have understood that I have good communication skills, time management skills and team working skills. However, I like organisation skills, Leadership skills and critical thinking and problem-solving skills (Succi and Canovi et al., 2020). Moreover, my theoretical knowledge is not up to date as I wish it to be and therefore, I need to work on improving my research skills. In this way, I can gather appropriate and in-depth knowledge in my subject of specialisation.
Feelings: When I started this module, I was not confident about my own knowledge and skills. However, with the help of my teachers and peers, I have understood that I am comfortable working in a collaborative atmosphere as I started to perform better in various group activities. Even though I was not vocal in many of the group activities I performed well. I started to finish my work on time and therefore I understood that I have good time management skills. However, I felt shy to share my ideas with others and I understood I need to develop my leadership qualities (Pardo-Garcia and Barac, 2020). Apart from this, I struggle to make decisions quickly in complex situations also which made me realise that I am not good at critical thinking abilities.
Evaluation: I need to work on the abilities which I am currently lacking along with improving my theoretical knowledge and Research skills. Apart from this, according to my professor's suggestion, I will also work on my health and fitness which will help me work long-term in my field of work. I have also understood that I need to work on the theoretical knowledge of communication and collaboration such as Shannon and Weaver’s communication model and Belbin's teamwork theory. With the help of Belbin’s teamwork theory, I can understand how to deal with different team members and how to perform effective teamwork. It will also help me understand how I can divide work among each team member according to their strengths and weaknesses.
Analysis: As a high education student I must learn to work individually as well as work with others in a team. I need to understand what my strengths are and how I can improve the area of my weaknesses. It will provide me with appropriate confidence and I can enjoy working in this way. I have understood that if I first work on my weaknesses with proper planning I can improve quickly (Gittings et al., 2020). Working in a group will help me not only develop my collaborative skills but also make me flexible and responsible for group work. I must continuously challenge myself so that I can be critical and plan my work ahead. 
Conclusion: From this module, I have learnt that I am a good communicator however sometimes I like confidence which can be detrimental in the long run. proper planning is required to perform any task and therefore I must also improve my organisation skills. I have adequate time management skills as I always finish my work on time and as a team member, I try to be flexible. However, as I am not vocal I cannot share my ideas with others which I need to further correct. I want to become a team leader in the future in my workplace and therefore I must work on developing my skills such as critical thinking and problem-solving skills, through theoretical knowledge and Research skills. 
Action Plan: In the future, as a working professional I will emphasise working in a team which will help me strengthen the weak areas that I currently identified. I will focus on continuously communicating with others so that I can share my ideas with them and I will learn how to take work according to my strengths. Another thing I will work on is my confidence which I currently lack and this is one of the biggest issues that I cannot become more vocal in a group performance (Römgens et al., 2020). As a higher education student, I must develop my skills and I have learnt from this module that if I lack these skills I must work on them so that I can enjoy being flexible and work effectively in my area of speciality.
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	Specific: What goals do I want to achieve?
	Measurable: How will I measure my progress?
	Achievable: What resources or support will I need?
	Relevant: How is the objective relevant to my personal aspiration?
	Time-bound: What is the time frame for the achievement of my goals?

	Organisation skills
	I want to develop my organisation skills which will help me become an effective employee and I can communicate with others and share my ideas in valuable teamwork (Janssen et al., 2019). In order to measure these skills I need to work on myself and produce high-quality work and build physical and mental fitness.
	In order to achieve this there are some resources that I can take help from. One of the foremost things is a self-evaluation which will help me continuously monitor my own progress and apart from this I can seek advice from my professors as well as my friends.
	My personal aspiration is to become a successful team leader in the near future and by producing good quality work, respecting others' opinions and being fit both physically and mentally I believe I can achieve those objectives.
	1 year

	In-depth knowledge and Research skills
	I can measure my progress by continuously reading and gathering knowledge about different subjects in my area of interest. In this way, I can further work on my research skills. different theories and models that I have learnt from this module should be revised on a regular basis to improve myself. 
	Resources like the library, group activities and gathering information from different websites and Google Scholar will help me in this regard. I must always check whether or not the information is authentic, relevant and valid.
	Continuous reading is one of the biggest objectives in my opinion, together with in-depth knowledge and improving my research skills (Lacka et al., 2021). I will work on different subjects and sick help from my tutors and collecting feedback from them will help me in this case.
	8 months

	Leadership quality
	In order to measure my progress I must constantly work on my strengths such as my communication skills, and time management skills among others (Kenayathulla et al., 2019). It will help me determine my goals and I must also learn to take responsibility in case I fail.
	There are various resources that I can use to improve different skills which therefore will improve my leadership quality. Firstly, making a timetable and following it continuously will help me improve my time management skills further. Apart from this, continuous verbal and nonverbal communication will help me. Working on my weaknesses such as my critical thinking and problem-solving ability will allow me to become a good leader.
	My personal aspiration is to become a team leader and further, I can take management and leadership courses online which will allow me to become a strong and focused leader. Apart from this, sharing ideas, taking responsibility and working hard on my skills will help me in this case (Ehlers and Kellermann, 2019).
	1 year

	Critical thinking and problem-solving skills
	Constant reading is one of the important aspects to improve my critical thinking and problem-solving skills. I can monitor my progress by collecting feedback on my writing skills from my teachers.
	I must read different journals, articles and books which will improve my reasoning skills and in this way, I can work on my problem-solving skills also (Ornellas et al., 2019).
	As my personal aspiration is to become an effective team leader, critical thinking skills will help me to solve various problems and make quick decisions. 
	1.5 years


[bookmark: _Toc133228118]Conclusion
Personal development is important and can help an individual to become a successful leader in the future. It is a continuous learning process that helps a person in different aspects of their life. From this module, I have understood that I like skills like organisation skills, leadership skills, critical thinking and problem-solving skills. I have analysed my learning throughout the module with the help of Gibbs reflective model. I have also discussed a detailed PDP plan following a SMART objective that can improve my learning further.
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