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[bookmark: _Toc501979166]Analyzing own employability skills
A employer is always looking for a person who is high on its skills and the ways this makes the person different from the other people. In this way I possess some employability skills such as Communication skills which may help me determining the different ways to make the other person understand about the works which I would want to do, Teamwork skills which may help in working with the other employee in the company. Leadership ability may help me in developing effective working ways for the employee in the company and make it effective in completing all the working ways for the company. Problem solving ability is considered to be effective in controlling almost any type of problems that may arrive within the company and the ability to work under pressure may be effective for me in some of the pressure works that may arrive within the works of the company. This is the context employability skills will require the skills which I possess and may help them in working effectively and without any problem.
[bookmark: _Toc501979167]Introduction 
Working effectively it equally necessary for a company to take up the market as it is necessary for them to hire a person who would have employability skills and is worthy for the job. This type of working skills would make the working ways of the company to be done in effective way. Some of the main skills that had been discussed in the study are Communication, Teamwork, Leadership, Problem solving ability and the most necessary skill which is the ability to work under pressure. If the company funds the provided qualities then it may consider being good for the person in various ways possible.
[bookmark: _Toc501979168]5 Academic and employability skills 
· Communication Skills: Communication skill is wants in every organization a person would work in, without communication a simple work will not be completed effectively and as per the needs of the employee and the customers (Cottrell, 2015). Some of the characteristics that may help in identifying the communication skills with a person are as follows:
Speak Clearly: One of the main qualities in communication skill is the way of speaking clearly and making the other person understand about the ways of works which the person wants to implement into the work.
Negotiate positively: If the person will be having positive approach towards a work and the person working on it is positive enough in negotiating with the other person then this may be included in the positive way of communication skill within the company.
Be assertive: Assertive communication is always liked by the people and the works which may seem to be hard to deal with would easily be completed. This is how assertive communication is capable in making works easier. 
· Shannon Weaver Model of Communication: This model was created in the year 1948 at the time when Weaver wrote an article ‘A Mathematical Theory of Communication’. The theory consists of the following ways which is as follows:
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Figure 1: Shannon Weaver Model of Communication
(Source: Self developed)
a. Information Source (Sender): It is the person who makes up the information and chooses the channel to send and then starts working.
b. Transmitter (Source): It is the person who gets the information from the sender and transfers it to the other field and makes the other people understand about the information.
c. Channel: It is considered to be the medium in which the message would be sent.
d. Receiver (Decoder): It is said to be the machine which converts the signals into binary way and transfers it to the next stage.
e. Destination (Receiver): It is the person who takes the message to the person where it needs to reach.
f. Noise: It is considered to be the disturbance that may happen during the communication ways of the company.
Example: Vodafone uses the Shannon Weaver Model to reach the customers about the plans that the company prepares in the context of working effectively. The head of the company prepares a plan then it is transmitted to the Team Leader. Leader takes the information to the employees (receiver) and the plan is executed in the supervision of the leader. After the completion of the plan, it is directly delivered to the customers for use.
· Teamwork Skills: A company always emphasizes on teamwork, this is because  effective teamwork may reduce the pressure level of the company and help in working effectively. Some of the characteristics of teamwork are as follows:
a. Contributing in effective working relationships: An effective teamwork would always help in maintaining the contribution that happens within a team it will help by distributing the works equally.
b. Helps in defining role of the team: If a team would be working regularly throughout the year then it may help them in understanding the main role of the team and in this way every person may find itself in working effectively (Mourshed et al. 2014).
c. Identifying the strength of the team: A team that is working everyday may easily identify the strength that the team possesses and the ways through which when a work is provided are being done as per their strengths.
Benefits:
a. Complementary Strength: It helps in understanding the strength of the team and help in building it effectively through which it may be good for the company to work and maintain the works of the company effectively.
b. Builds trust: Through working effectively it would definitely become good for the company to build trust and work in it and as long as it may prove to be beneficial for the employee.
Weakness:
a. Delays: Sometimes during working effectively it may happen that the works that had been provided to the team may not be completed on time and as a result quarrel may have been started due to the delay in submitting the work (Jones, 2013).
b. Conflicts: Teamwork may not be effective always sometimes there may come a situation in which it may become hard for the company to effectively provide an effective working ways for the company due to which conflict may start in the company.
Example: Vodafone would hire a person who would be rich in teamwork skills. The works that it may work on would make the company to reach the different teams and through them to the customers.
· Leadership Ability: A person would need to have the leadership quality on the virtue of which it may become easy for the person to work and maintain the works of the company effectively without any problem (Roberts, 2013). Characteristics that may be helpful in evaluating the leadership qualities are as follows:
a. Confidence: One of the first qualities that a leader would need to consist of is to work with confidence in any type of work pressure that had been provided to the person. This may help the person to make a way into the company and work out the things that needs to be done.
b. Creativity: Creative ways needs to be obtained by the person with leadership qualities in it. This may prove to be beneficial for the person to work and maintain the wants of the customers of the market.
c. Inspiration: the person would need to be the inspiration for its team of employee through which the person would need to lead by example and this way it would become easy for the company to work and maintain its business effectively (de Guzman and Choi, 2013).
Four framework Approach: this uses four concepts of leadership behavior which helps in determining the ways through which leadership needs to be done in this following four ways such as Country Club, team leader, Impoverished and Authoritarian. 
[image: ]
Figure 2: Leadership Grid
(Source: Cottrell, 2013)
a. Country Club: It gives an idea of the people who are puts everything in a task that had been provided but is weak in tasks which makes the person ineffectively do the works.
b. Team Leader: It is considered to be the way under which a person who works in an assignment is strong in tasks and also in the skills. On the virtue of which all the works that are being performed are being done effectively.
c. Impoverished: It is way under which a person who works in assignment is weak in tasks and in skills as well.
d. Authoritarian: under this a person who is strong in tasks but weak in skills which makes the works of the company not be done effectively.
Example: It would need to be necessary for Vodafone to lead an effective way leadership style and follow the leadership grid through which it may effectively differentiate the works of the leader and through this work out in effective ways possible.
· Problem Solving Ability: Employers want a person to be an individual who has the power to solve almost any type of problem that may be thrown onto the person and this may make the works of the company effectively done (Drayson et al. 2013). Characteristics that may define this ability are as follows:
a. Looking for the opportunities within the problems: There may be various problems under which a company would always need to take out a way that may make the works of the company a one to deal with effectively and without any problem. 
b. Having a clear definition of the problem: It would need to be necessary for the company to have a clear definition of the problem that are giving problems to the works of the company.
c. Going beyond the condition provided: Going beyond the condition would need to be the way of the leader through which it may become effective for the company to work effectively and in an effective manner.
Benefits:
a. It provides problem solving approaches through learning processes and working out the works in an effective way.
b. Effective problem solving criteria would make the working ability of the employee to work on the same project.
Weakness:
a. If the problem may not be solved and is done without understanding then it may be harmful for the company as the customer would complain and company may need to pay for the work.
b. Increasing competition sometimes may hamper the works that the company would be working on. Ineffective solving ability may not be applicable for the works that are being done in the company.
Example: Vodafone would need to make effective problem solving ways through which it may become easy for the employee to work and maintain their works of the company in various ways possible.
· Ability to work under pressure: It may considered to be the system under which a leader would always need to be efficient enough that may make the works to be done under pressure and complete it as per the needs through which it may be considered effective for the company in various ways possible (Finch et al. 2013). Characteristics that may denote the ability of the leader to work under pressure are as follows:
a. Stay focused on the accomplishment that needs to be made
b. Staying together throughout the working days
Benefits: 
a. It may be helpful in calculating the ways through which it may be beneficial for the company to work out a way that may help the company to work effectively.
b. Staying in the working effectively and together would definitely help the works of the company to be done in an effective way through which it may prove to be good for the company in various ways possible.
Weakness:
a. Works that may be done through establishing effective risk mitigation ways may not be positively done resulting in ineffective way of working.
b.  If the pressure would be hard to be taken then it may become hard for the company to complete the works on time and effectively.
Example: Vodafone may have tries to establish its branch in other country under which it may need to be efficient enough through which it may need to work effectively and if the works would not be done as per the needs then it may become hard to complete the works on time and effectively.
[bookmark: _Toc501979169]Conclusion 
Employability skills would need to be seen in the person which may help the company to hire the person. The qualities would definitely help the works of the company to be done in various effective ways. If the qualities would be kept in mind effectively then it may considered being good for the company and the person that would be hired by the company.
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