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1. Introduction
As countries are recovering from the COVID-19 epidemic, worldwide unemployment fell to 5.8%( 205.24m) in 2022 from 6.9% (235.20m) in 2020(ILO, 2023) (ILO, 2022). A similar pattern may also be seen in the UK. In December 2022, there were about 1.27 million jobless people in the United Kingdom, while over 1.77 million were unemployed on Dec 20 (Sattista, 2023). Though current global concerns such as climate change, cyber threats, and the need to support economic growth are creating jobs, several interrelated crises, such as the conflict in Ukraine and the COVID-19 epidemic, threaten the global labour market outlook. (WEF, 2023).
Furthermore, even in nations with many unemployed people, the employment market is unstable in many countries. Tight employment markets and labour scarcity have been distinguishing features of most 38 OECD countries, including the UK. In June 2022, OECD nations recorded an overall net increase of over 9 million jobs compared to pre-pandemic levels (OECD, 2022). Brexit has resulted in a 330,000-person shortage only in the UK employment force, mainly in the entry-level industry(O’Carroll, 2023). However, price increases in oil and food due to Russia's invasion of Ukraine have increased the cost of living, and despite tight labour markets, pay indexation has been eliminated, and employer market power has increased, reducing wage pressure; therefore, low-wage industries are falling behind in recovery since COVID (OECD, 2022).
This report provides an overview of the global labour market, focusing on the UK labour market and developing shifts in human resourcing strategies in the post-COVID, post-Brexit external environment that will assist HR managers in developing strategies to achieve their business objectives.  
2. Labour Market 
Labour is individuals' deliberate activities for wages that contribute to creating products and services within an economy (Webster, 2023). The labour market is the supply and demand for employees in a specific economy or sector. It includes all contacts between employers, employees, and intermediaries such as recruiters, job boards, and government organisations that help match job searchers with available positions. Wage rates, skill requirements, working conditions, and unemployment rates are all labour market characteristics that various economic, social, and political variables impact. The operation of a country's labour market has significant ramifications for its overall economic development and social well-being (Giziene and Simanaviciene, 2015)(CIPD, 2022). According to the World Bank (2022), human capital is the information, talents, and health individuals invest in and acquire throughout their lifetimes, allowing them to achieve their full potential as contributing members of society. It consists of knowledge, skills, and other (congenital and acquired) characteristics that depend on the individual and is determined by the individual's productivity. Therefore, the labour market and human capital are closely related. However, due to many factors, the state of balance of the labour market starts to shift, causing considerable imbalance.
2.1 Employability and Unemployment
Employability refers to a person's capacity to obtain and maintain employment, as well as to adjust to changes in the job market and obtain new in-demand skills (Römgens, Scoupe and Beausaert, 2019). It covers a variety of personal qualities, such as technical and interpersonal abilities, work experience, education and training, and a person's work ethic (World Economic Forum, 2020). Employers seek employees who can acclimate to new technologies and altering work environments, making employability a crucial concept in today's dynamic and swiftly changing job market.
According to the OECD (Organisation for Economic Co-operation and Development), unemployment is defined as those above a certain age (Usually 15, in the UK 16) (OECD, 2023) (ONS, 2020) who are not now employed or self-employed but are eligible for employment during the reference period (OECD, 2023b). Today's economics distinguishes frictional, structural, and cyclical unemployment. Voluntary job changes cause frictional unemployment. Due to fundamental economic shifts, structural unemployment may cause enduring disruptions. Technological changes, a lack of appropriate skills, and employment going abroad are examples. Cyclical unemployment refers to job losses when economic cycles shift (Reserve Bank of Australia, 2023). 
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Figure1: Global Unemployment Map (IMF, 2023)

Unemployment may occur for a variety of reasons. Recessions, depressions, technical advancements, job outsourcing, and voluntarily quitting jobs to find another are common reasons (Hayes, 2022).
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Figure 2: Yearly Unemployment in Millions(ILO, 2023b)
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Figure 3: UK Unemployment (O’Neill, 2022)

.Here are some facts and characteristics of UK unemployment (Commons, 2023):
· In the UK, there were 1.25 million people without jobs between November 2022 and January 2023.
· The South West had the lowest unemployment rate (2.3%), while the West Midlands and London had the highest (4.5%).
· In October-December 2022, unemployment rates were highest for persons from mixed or multiple ethnic groups (11.3%), followed by Pakistani (8.7%), and lowest for White (3.1%).
· The Bank of England predicted that unemployment would remain low in the short term, at 3.8% in 2023, before rising to 4.4% in 2024, 5.0% in 2025, and 5.3% in 2026. (Bank of England, 2023)

    

    
2.2 Developed Countries
Sovereign states with highly developed economies, advanced technological infrastructures, and high quality of life compared to less industrialised nations are commonly referred to as developed countries (BDC, 2023). It is difficult to quantify the gap between industrialised and developing nations. Gross domestic product (GDP) and GNI (Gross National Income) are frequently used metrics of economic well-being; developed nations have a GNI per capita of $13,205 or more (The World Bank, 2023). However, other elements must be addressed to achieve a developed economic position. Qatar's 2021 per-capita GDP was $62,000, yet the UN still considers it a developing country due to Income disparity, poor infrastructure, and limited educational chances for low-income(UN, 2021). The UN's Human Development Index (HDI) measures average accomplishment in essential elements of human development, such as a long and healthy life, knowledge, and a decent quality of living. (UNDP, 2023).
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[bookmark: _Hlk133021439]Figure 4: Employment and Labour force in the Developed countries (ILO, 2023c)


Due to the availability of advanced technological infrastructure, and skilled labour, the labour markets of developed nations are typically more evolved than those of developing nations. Generally, developed nations have a higher employment rate and lower unemployment rates than developing nations. Before the onset of the COVID-19 pandemic, the countries in question experienced a peak employment and labour force of 601.7 million and 631.8 million, respectively (refer to Figure 4) in 2020. The number of individuals employed decreased to 584.6 million, while the labour force declined to 625.3 million before recovery began in 2021(ILO, 2023c). However, developed nations also encounter difficulties adapting to technological changes and managing the transition from traditional to emerging industries(Manyika, 2017)
   2.3 Developing Countries
According to The World Bank (2023), economies that are considered low-income are those whose Gross National Income (GNI) per capita amounts to $1,085 or less in the year 2021.
A significant pool of untrained workforce exists in developing nations, resulting in elevated unemployment rates and inadequate employment opportunities. However, historically, developing countries have lower unemployment rates than developed countries, as shown in Figure 2. 
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Figure 5: Employment, Labour force and not in the Labour force in developing countries (ILO, 2023d)
In 2022, low-income countries had 263.3m people employed against a total labour force of 279.3m, and 149.8m people were not in the labour force, as shown in Figure 5 (ILO, 2023d) from a large population of 6.77 billion(World Data, 2022) seemingly proves significant numbers do not have skills, education or support to join the labour market.

Developing nations possess the capacity to enhance their workforce participation and elevate their labour market by allocating resources towards education and training, enhancing their infrastructure, and fostering entrepreneurial activities.
3. UK Labour Market Evaluation
From December 2022 to February 2023, the estimated employment rate in the United Kingdom was 75.8%, up 0.2 percentage points from September to November 2022. Part-time workers and self-employed individuals have contributed to the most recent three-month increase in employment (ONS, 2023). From January to March 2023, the total number of job openings decreased by 188,000 compared to the same period in the previous year but stayed 304,000 above their pre-coronavirus (COVID-19) January to March 2020 levels. 
The labour market in the United Kingdom is one of the most dynamic and diverse globally. It includes a variety of industries, such as finance, manufacturing, healthcare, education, and hospitality(Gov.UK, 2022). Domestic and international factors, such as economic development, trade policies, immigration, and technological advancements, substantially impact the labour market. 
The labour market in the United Kingdom is a complex and dynamic system influenced by numerous economic, social, and political factors. Evaluation of the British labour market necessitates comprehension of its defining characteristics and trends, as well as an examination of the obstacles and opportunities faced by various segments of the labour force.

Consider the following factors when evaluating the British labour market:

    The employment rate in the United Kingdom has been relatively stable in recent years, fluctuating between 75-76%. However, there are substantial differences between age categories and regions.

    The unemployment rate in the United Kingdom has decreased in recent years and reached its lowest level in over four decades in 2019. However, the COVID-19 pandemic has caused a significant rise in unemployment, especially among young people and labourers with low levels of education.

    In recent years, real wages in the United Kingdom have increased modestly, but significant differences exist between industries and regions. The gender pay disparity persists, with women earning 17.3% less than males on average in 2020.

    Labour productivity in the United Kingdom has been relatively low compared to other advanced economies, posing a policy challenge for decades. The COVID-19 pandemic has also significantly impacted worker productivity, with many adapting to new work methods.

    Skills and education: The labour market in the United Kingdom is becoming increasingly skill-intensive, with rising demand for workers with advanced degrees and training. However, significant talent gaps exist in specific industries, and many employees lack the skills to take advantage of new employment opportunities.

    Self-employment and the gig economy: The rise of self-employment and the gig economy has been a significant trend in the UK labour market over the past few years. Although these forms of employment offer flexibility and autonomy, they frequently lack job security, benefits, and protections.

    Regional disparities: Significant regional differences exist in the labour market across the United Kingdom. London and the southeast have the most significant employment and wage rates, whereas the north and other regions have more excellent unemployment rates and lesser wages.

Overall, evaluating the British labour market necessitates a nuanced comprehension of its intricate dynamics and obstacles. Policymakers, employers, and employees must collaborate to resolve the most pressing issues confronting the labour market, such as enhancing skills and productivity, reducing inequalities, and fostering inclusive growth.



.

The understanding that human capital is determined by an individual's capacity to adapt to labour market conditions entails the belief that years spent studying, attending courses, and receiving training are worthwhile investments for the future – for the development of human capital.
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