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An active industry and organisations that have dedicated employees which need to be prone to constant changes represent the criteria for today’s society. It is important to have employees that are capable of working and focusing on their health as they represent the fundament of each organisation and subsequently, of entire markets that constitute the idea of society.
By looking at the case study, the numbers stated there represent some of the consequences of ill-health employees and sick absences. Wasting more than £100 billion a year on the sick absences of the working age population represents a flaw in the UK government, a flaw that needs to be taken care of, which means that not only the organizations at a larger scale will benefit if this issue is fixed, but also the government.
Therefore, paying attention to employees’ health is vital. Why? Because employees are the heart of the industries, and the oil that keeps the machine working. Raising awareness for such matters strengthen the employee’s belief that they are important for their workplace, that they matter and are a co-existing piece of the industry that they work for. Not only that, but it also makes them take matters into their own hands and take care of themselves more than usual.
Other benefits of paying attention to employee’s health are the feelings of being seen and the result of everybody benefiting from this. Employees usually think that they are invisible, that they do not matter and that they will not be missed if they are not coming to work, so they prefer to have sick absences. An empowering campaign, one that comes directly from the European Union, who, since 2000, has started campaigns that raise awareness for this matter under the slogan ‘Safety and health at work is everyone's concern. It's good for you. It's good for business’ (European Agency for Safety and Health Work, 2021) is one that takes place between the years 2020-2022 and refer to one of the illnesses that have been mentioned in the case study, the Musculo-skeletal disorders. By raising awareness for this matter, it informs employees on how these issues can be prevented, and what should be done if these illnesses are in a starting point so they cannot advance further on, and also lets employers know what settings can be made in order to develop work environments that are suitable for their employees (for example, couple of minutes dedicated to exercising for those whose job require sitting for more hours). This way, not only both parts benefit from this, but also the organizations they work for and the governments that do not need to pay for sick absences.
In conclusion, the benefits of not having ill-health employees, or rather having healthy employees are plenty. Most important ones refer to the increase of employees’ self esteem as they begin to realise how important they are for the organization, and for the organizations and governments representing a decrease in sick absences that cost a fortune.









References
European Agency for Safety and Health at Work (2021) Healthy Workplaces Campaigns [online]. Available at: https://osha.europa.eu/en/healthy-workplaces-campaigns (Accessed 18 October 2021).



