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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


This essay will focus on the 6 months of my initial training discussing, and comparing the strategies used to develop resilience and minimise stress. During this essay I will discuss exercise as the primary method used to both manage stress and develop resilience, I will compare this to mindfulness as a secondary method. I will be analysing and contrasting the merits and limitations of both. 

Before this can be understood properly one must understand the meaning of the term resilience, resilience can be understood differently by various disciplines and the definition changes contextually between a personal ecological resilience, wider social resilience, and a broader ecological interpretation of resilience (Folke, 2006). Although this is not the most recent source the paper is peer reviewed and provides a brief insight into the complexity of the concept of resilience. However, for the purposes of this essay we will look at the narrower personal ecological resilience as it is the relevant application when discussing coping strategies and minimising stress. This is adequately defined by a person’s ability to manage adversity through coping strategies and return to a state of homeostasis (Doorn, et al., 2018). Stress is defined as “objectively observable external pressures on the individual“ (Harkness & Hayden , 2020).

Exercise has been an excellent method of managing stress during my initial six months in training, it has benefits in terms of well-being. Research shows that any exercise has benefits in terms of psychological well-being, (S. Abdin, 2018) however, this research is limited due to a gap in the research and therefore, this paper can only really show that “something is better than nothing” (S. Abdin, 2018). There is however more recent research that shows a more clear and direct positive correlation between physical activity psychological wellbeing, this demonstrates that the higher the level of the exercise the greater impact on psychological wellbeing (Granero-Jiménez, et al., 2022). This research utilises a quantitative approach, across a range of exercises and educational settings and is therefore applicable to police training.

However, this is not conclusive, the above literature has its limitations and there is not enough research to provide a conclusive answer in relation to the benefits of exercise. The limits seem to be that there are a multitude of external factors on stress and resilience for example, in similar professions like social work their workloads and management have a considerable impact.  (Raudeliunaite, 2020). Going further there is research to suggest that in police forces abroad there are a multitude of organisation factors that would affect people differently depending on exact location and role, the bureaucratic nature of policing, rule dominated environment and role ambiguity. These are all factors that contribute to the USA’s police stress levels and given the similarity in police structure/purpose it is reasonable to say that the same factors would have at least some impacts in the UK (Shane., 2020).

One could also consider factors that have already come to pass like adverse childhood experiences, a person’s upbringing is extensively shown to impact the psychological development and resilience in later life (Roberta Waite, 2020). How could the impact of exercise on stress levels be measured accurately when considering an unknown number of external and predetermined factors unrelated to exercise that clearly impact stress levels? None of the above literature above arguing the benefits of exercise account for these factors and is limited as a result. 

Mindfulness has been a useful tool in managing stress, mindfulness is in simple terms an awareness of and reflection on one’s actions in a non-judgemental way (Kabat-Zinn, 2003). For me this is essentially a quiet time thinking about the day as apposed a meditation which it is for some people. This can be an effective tool in managing perceived stress and treating low levels of anxiety or depression (Desormeau, 2020). Mindfulness is something that has the benefit of being something that requires very little and can be done in the home with no real difficulties. There is reason to believe that this can be achieved online, research suggests that online mindfulness can be effective online in relation to emergency workers however (Joyce, et al., 2018).

There are limitations in relation to the effectiveness of mindfulness, some research suggests that it can be limited to a singular domain of a person’s life (Frank, et al., 2021). This research suggests that for some participants in the study found that the benefits were limited solely to their family life and had fewer effective results in relation to other domains of their life. There is also again the issue of accurately measuring stress due to external factors. It is difficult to measure stress due to the multiple factors that can have an impact on stress for example, sleep can have significant negative impact on stress and resilience (Petersen, et al., 2023). As with exercise the sources that claim benefits of mindfulness fail to consider a wholistic approach to the benefits and other factors that may influence stress. The understanding of the benefits are limited as without considering the full complexity of stress and resilience it is difficult to accurately attribute benefits or lack of benefits.


Comparing the two methods, the research base is stronger in relation to the benefits of exercise when compared to mindfulness. It is more extensive and more robust.  The benefits of exercise can be more accurately measured as one can accurately account for periods of exercise, but the subjective nature of mindfulness means that it is more effective for some people than others. Furthermore, the usefulness of mindfulness seems to be limited in terms of its reach as some research suggests it may not wholistically support better resilience and stress reduction and may only be effective on whatever area you are mindful of. Compared with exercise which seems to be more wholistic as a result physical changes resulting from the exercise in and of itself. Both are arguably limited due to the complexity of stress and resilience and the many factors that can impact   the accurate measurement of the results. 


In conclusion, both methods have their place, they have the benefits and limitations Both have been shows that they can be effective for people with mindfulness taking a broadly more qualitative approach and exercise often taking a more quantitative approach.  Exercise seems to show that for most people something is better than nothing and the more exercise you do the more effective it is at managing stress and building resilience. Mindfulness seems to show it can be very effective for some people and not as effective for others on a smaller scale.


Word count: 1100
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                                                                  Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

[bookmark: _Hlk155010895][bookmark: _Hlk155010246][bookmark: _Hlk155010387] During this essay I will reflect on an incident which occurred in a custody suite in which a person became agitated and violent, kicking a custody detention officer and attempting to harm himself following this. I was placed on a 2 to 1 in the cell which means myself and another officer had to stay in the cell with the individual to prevent them harming their self for around an hour and a half. Essentially, there was a domestic incident in which a female was injured, and a young male was subsequently arrested for common assault (Section 39 Criminal Justice 1988) and conveyed to custody. Following this the male became agitated as a result of being told that he would likely be in custody for a number of hours. This escalated to the male kicking the custody officer and trying to injure himself by trying to headbutt the custody desk and the handcuffs. This behaviour was repeated in the cell while we were with him where he tried to headbutt the handcuffs and the wall. This essay will look at relevant legislation including legislation that relates to mental health and the use of force. The essay will then look at the effectiveness of the LEAPS model (Listen, Empathy, Ask, Paraphrase, Summarise) before looking at the drama triangle. 

It is clear that the person in question was suffering from some sort of mental health related issues, he was quite verbal in regard to wanting to harm himself and made attempts to not only harm himself but others. This relates to social issues where mental health is considered and the age of the young man which has cultural implications. There is research to suggest that the mental health of young men have been affected by the recent covid-19 pandemic (O'Connor, et al., 2021). The research mentioned above asserts that although direct comparison is difficult on pre and post covid-19 mental health it seems broadly that the amount of suicidal idealisation in young adults has increased by around 1.5% and 3.4%. There is also research that suggest that this may have been contributed to by people not being fully supported in the community due to a lack of community resources i.e., CPN’s and difficulties in relation to providing mental health support during the pandemic (Christian Dalton-Locke, 2021). This is all relevant socially now as it shows that during the last few years there may have been an increase in the amount of people suffering with suicidal idealisation which is what this male was stating he had. Also, a lack of community resources related to mental health services in recent years which support people in community could have had an impact on people’s mental health as they may have been unable to access support. This gives some social context to issues people are having with their mental health and how significant issues i.e., covid-19 may have had an impact on this.

Young people have also found that there is social stigma relating to mental health, there is evidence that this may be a significant barrier to young people accessing the mental health services which are available (Plaistow, et al., 2014). This is a drastically simplified attempt to understanding mental health in the current social climate, to fully understand this matter it would require extensive research which this paper does not seek to do, the purpose of this is just to highlight that mental health is a prominent social issue in the UK today. This is relevant to the current topic as the conflict and subsequent use of force relates directly to the mental health of a young man. 

There is a significant amount of both mental health related legislation and legislation that relates to use of force that could be discussed now. This essay will take a narrow approach to this as to explore it all properly would require its own essay. Given that this was conflict that related to mental health officers could have in a public place exercised powers under section 136 of the Mental Health Act 1983 which would have facilitated the use of force to manage the conflict. The Mental Health Act 1989 section 135 allows officers to convey a person to a place of safety if they are in a public place i.e., not their private residence and if officer believe that it is their best interest or to protect others. Given that the male in question was actively attempting to harm himself and was stating suicidal intention this section may have been applicable. It also allows this to done by force, if necessary, which given the male was actively trying to harm himself and would have should officers have not intervened it would have been. It also allows for someone to be detained at police station under section 136A Mental Health Act 1989 should the same conditions as for a standard section 136 be met. 

Another piece of legislation that covers the use of force for not just police, but any person is section 3 of the Criminal Law Act 1967, the relevant part of this section is that it covers the reasonable use of force as defined by common law in the prevention of crime. The relevance of this is that the male in question attempted to harm a custody officer by kicking him which would constitute common assault Section 39 Criminal Justice 1988. So, officers would have been justified in the use of force to prevent this happening or to prevent further incidents of this following this initial assault which is what occurred. This legislation applies to everyone although, it has conditions in terms of the level of force R v Scarlett (1994) gives an example if this were by the use of force resulted In a death however, the force used was deemed in the court of appeal to be proportionate to the threat and therefore he was acquitted (Leverick, 2009). 

Prior to the situation escalating which was quite sudden officers did attempt to use the LEAPS model (College of Policing 2020). The LEAPS model consists of listening, empathy, ask, paraphrase and summarise. This was done when listening to the person talk about their mental health and the incident, they explained that there is a history of domestic violence and he felt that he was often the victim of this. We empathised and asked further questions to understand his current mental health and how he was currently feeling. We paraphrased what he has said to show him that we had been listening and understood. We summarised what had been said and tried to deescalate the situation and help him to remain calm. This was obviously ineffective but there may be multiple reasons for this. 

It could be that he lacked capacity at this time as a result of him possibly having an impairment of or disturbance of the mind or brain through his mental health (Mental Capacity Act 2005) and was therefore unable to understand the information he was being given that was relevant to his decision (Mental Capacity Act 2005) to hurt himself and others. When in the custody cell the man had calmed down and I again used the LEAPS model to attempt to resolve the conflict. At this time, we listened to the man talk about his children and previous domestic issues. We empathised with the man which seemed to further help him feel more confutable with officers, we asked further questions looking at what his plans were for the future and how he could make changes to prevent further issues like this that could have an impact on his contact with his child. We discussed this at length paraphrasing what has been said which again he seemed to respond well too. We summarised towards the end and talked broadly about his current situation excluding talking about the actual incident or case as this is more appropriate after he has legal advice and is really something for interview. But we did discuss his life generally, this all resulting him calming down quite a bit. He stopped trying to hurt himself and he was no longer required to be managed on a one-to-one basis allowing officers to leave, 

I am now going to critically evaluate and reflect on the incident using the drama triangle as presented by Stephen Karpman (Karpman, 2019), as this incident was domestic in nature, I feel that it aligns well with the details of the incident. The drama triangle reflects roles that people can take on in interpersonal relationships and seeks to attribute these roles to characteristics that make up the role which is essentially just a state of being or mind. People can switch roles in the dynamic in that the persecutor can become the victim or the rescuer can become the persecutor, the model is fluid and change would be expected over time as the dynamics naturally shift. 

 The drama triangle sets out three types character in the drama triangle the first being the persecutor, the persecutor is characterised as the aggressor, blaming others, abusive behaviour and have a tendency to believe they are always correct (Lac & Donaldson, 2022). This leads to tending to be stuck in this pattern of behaviour and blaming others for one’s own behaviour. This behaviour is also characteristic of a domestic violence aggressor. 

 The second characteristic type is a victim, a victim is not here defined in the same way the police would consider a victim.  A victim in this sense refers to someone who has broadly low self-worth, is often at the receiving end of the persecutors behaviour and feels they are unable to accomplish their own goals becoming reliant on others (Teeter, 2023). The victim can often become dependent on the rescuer unable to develop their own methods of coping with situations. This is in some ways characteristic of a domestic violence victim.

The third type of characteristics under the drama triangle is the rescuer, the rescuer role is often to try to help the victim characterised by a need to do so, a feeling of guilt should they fail, creating dependency between their self and the victim and potentially a need to avoid their own problems through attempting to help others (Abate, 2009). This can lead to a diminishing of the victim through a view the victim being incapable and a removal of their independence through the victim becoming reliant on the rescuer. 

Reflecting on this incident and the history the couple had it is clear that in some ways the model is helpful, both people have been domestic violence victims and perpetrators, from reading it seems clear that they switch between the roles of persecutor and victim over time. In this sense the model could be helpful in providing officers with a better understanding of a dynamic and could be helpful in having a better understanding of how people are both perpetrators and victims. 

[bookmark: _Hlk155010576]Where this model seems to fall short as evidenced in this example is complexity and ease of application. Officers respond to 999 grade 1 calls which mean we attend within 15 minutes often much less. In this time actually applying this model seems impractical, the time allotted to get to and deal with a situation is obviously low and in situations like this where the domestic was on going decisions are made very quickly to ensure the safety of all involved, to apply or consider what roles someone is taking on and to act accordingly in the situation is easier said than done. The nature of response policing rarely allows for an appropriate amount of time to properly apply this model. 

Reflecting on the incident using the Driscoll’s “what?” model (Driscoll, 2007) we have described at the begging what has happened, looking at the “so what” (Driscoll, 2007) stage, the methods of communication and the relevant legislation are effective and useful although the communication method is dependant on a persons willingness to engage with me. If for whatever reason a person is unable or unwilling to communicate with me the communications methods are far less effective. In terms of the “now what?” stage, I think practice and time using the communication methods I feel that I will become increasingly confident and will feel less anxious when using them. Also, being independent now I am less able to count on a tutor for support which has forced me to develop more. 

In conclusion, I have used the LEAPS communication method effectively to mitigate and reduce the conflict although, I feel anxious doing this being relatively new to the field and hope that with time and practice this will improve. I think that the drama triangle is useful to understand people but as said it is quite complex making it sometimes difficult to apply. I think that the legislation covering conflict as stated is complex but is useful and quite clear in when it can be used and to what extent It can be used when communication methods fail to be effective in preventing or reducing conflict. As stated I think that social and cultural issues are important and should be considered when looking at reducing conflict and the application of communication methods.

Word Count: 2198









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident  in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have investigated and examine how you dealt with competing issues such as legislation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system during the investigative process. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This essay will look at a policing incident in which a person was arrested for stalking with fear of violence, section 4 Protection from Harassment Act 1997. Very briefly the circumstances are that a couple had broken up and the female had blocked the male on all social media and his number making it clear that she wanted no further contact. The male proceeded to display behaviour which amounted to stalking causing fear of violence, sleeping outside her front door, arriving at her child’s school during collection times and hitting her bins outside her property during the early hours of the morning amongst other behaviours. This essay will critically assess this incident looking primarily at the conflicting issues with legislation, social issues, culture, and language. I will also look at the victim’s code and how it was used to support the victim through the legal system, this will be a reflective essay utilising the Gibbs model of reflection which will run throughout the essay. Very briefly the Gibb’s Reflective Cycle (Bassot, 2020) consists of description, feelings, evaluation, analysis, conclusion, and action plan. The reason for using this is that it is generally applicable to practical situations and is adopted by other professionals for similar purposes as evidenced by Bassot (2020), this being by virtue of the book being primarily focused on social work professional practice in the UK (United Kingdom). The description of what has occurred is as above starting the reflective cycle. The cycle itself is never ending reflecting could involve following the cycle many times and it is not limited to one incident of reflecting on feelings. 

Looking at the investigative process and a significant legal competing issue is the custody clock. This was competing with the need to arrange an appropriate adult and an interrupter, but these issues will be fully explored later. When someone is arrested a large part of the investigative process is the interview of the suspect in custody. This gives a person a chance to explain what has happened, offer a defence, express any counter allegations, have legal advice and much more. It is a crucial part of any investigation, but this must be managed in accordance with the “custody clock”. The “custody clock” refers to the to which a person can be held in police custody without being charged with an offence. Broadly this is 24 hours as set out by section 41 Police and Criminal Evidence Act 1984 (PACE), however there are instances where this can be extended if absolutely required. This gives officers a very limited time to interview a person, this sounds like ample time but often at the time of arrest there are outstanding lines of enquire that need to be investigated as the information obtained will then inform the interview. This can often be things such as CCTV or statements which could become exhibits that would be put to the person on interview, so they are able to account for or explain to officers. 

Reflecting on this using Gibbs (Bassot, 2020) and looking at the next stage feelings, I would say that this can be quite a stressful experience. So, in this case I was interviewing which in this case meant obtaining CCTV so the person in question could account for his presence at the victims address through a section 37 Criminal Justice and Public Order Act 1994. This means that a court may draw negative inference from a failure to account for his presence so, I had to obtain this before interviewing, I also had to collect a statement although in this case the victim gave a very brief negative statement meaning that she did not wish to make a complaint. This felt quite frustrating as it was clear that the person had committed the offence being caught on CCTV multiple times, but a lack of complaint does make prosecution difficult excluding victimless prosecution. The time constraints with the custody clock and the time constraints of shift patterns can make this a quite stressful experience. 

Looking at language issues which did apply in this instance as the person required an interrupter. In Wales there has been a lot of work in relation to the Welsh language and it being treated as “no-less favourable” than the English language and it should not be treated any differently (Welsh Language Measure 2011 section 4). It is essential that the person be able to have his interview in Welsh as he was a Welsh speaker and had requested this. Literacy is shown extensively to be superior in first language vs second language (Meisel, 2011), as such to allow a fair interview a person should always be offered this in their first language. There is a moral obligation through fairness in that it would not be ethical to interview someone in a language they struggle with without an interrupter. The reason for this is that they may not fully understand their situation and therefore be unfairly disadvantaged by this being the case. There is also a legal basis for this under The European Convention on Human Rights (1950) Article IV, 7 guarantees for person deprived of liberty “in a language which he understands”.

Looking Gibbs (Bassot, 2020) specifically the evaluation stage, this went quite well. I was able to get an appropriate interrupter to ensure that the person was able to speak in their first language which is conducive to a fair process and allows me to investigate the offence more effectively. This is due to the person being able to give full and frank answers to the questions asked and fully understand what I was asking him. In terms of what did not go well the issue was around process, I was unsure of how to arrange this and had to speak to someone to explain how I do this. This delayed the process eating into the time I had to ensure that I was in line with the custody clock. 

Another investigative consideration that effected the investigative process was the requirement of an AA (appropriate adult), this amounts to a social issue. The person in question had a disability which amounted to a need a person to sit with him and support with communication to facilitate him being able to understand (Farrugia & Gabbert, 2019). An appropriate adult is broadly from someone with some kind of mental disorder and can be arranged through a third sector care organisation although, it can be any person not linked to the case. This meaning any person who is not a witness, victim, or suspect. This complicates the interview slightly due to the additional person and having to organise this in a timely manner to stay in line with the custody clock. The provision of an AA is also mandated through the PACE 1984 Code C 1.7 defines the role as “safeguarding the rights, entitlements and welfare of juveniles and vulnerable persons”. This again is obviously an ethical and equality issue as the person could be unfairly disadvantaged if they are not safeguarded and their vulnerabilities are not taken into consideration. 

Looking again at Gibbs (Bassot, 2020) and considering the analysis stage, this is not as simple as getting an AA and everything being addressed. It is complex and I personally consider the language that I use when asking questions during interview. The questions I ask are in plain in English as much as possible and as much as possible simple to support the person to be able to answer my questions. Police being independent investigators, I want the person to be able as much as possible to be able to answer questions that are put to them to the best of their ability. Both arranging an AA and adapting my line of questioning to make this reasonable facilitates this. 

Examining the victims code there are 12 principles set out in the Code of Practice for Victims of Crime in England and Wales these are broadly around information being given, support, complaints and compensation. The victim in this case withdrew support, this is not uncommon for domestic violence (DV) victims and a study in Spain showed that not only 72.8% of victims do not report at all but that 18.2% of women that reported DV and withdrew cited fear and threats as the reason for their withdrawal of complaint (Sanz-Barbero, et al., 2018). These figures are shocking and applying these to the victim code it is clear that in some incidences the code may help prevent this. Looking at the victim’s code 9 and 11 it states that information should be given in relation to the person following conviction which I hoped would help the victim feel reassured in DV cases as they will know the outcome of the trial which they were informed of early. There is also mention of not having faith in the system in the mentioned study (Sanz-Barbero, et al., 2018) again the amount of support and information I provided under the victims code 3 and 4 I hoped would help mitigate this as understanding the system could help someone have more faith in the system.  

Evidently the person did not support a complaint and reflecting on this using Gibbs (Bassot, 2020) looking specifically the conclusion step, what else could I have done? The process was fully explained and all the support that is available to me was offered and declined. An internal team did reach out to the person and a PPN (Public protection notice) was sent in relation to the person, but the person declined all services. Reflecting on what more I could have done I could have considered a DVPO (Domestic violence protection order). This is an order granted by the court that essentially stops all contact between a victim and a domestic violence perpetrator for 28 days (Bessant, 2015). Although this sounds like it would be obviously beneficial in this instance less so as the bail conditions set amounted to more than a DVPO would have, and should the perpetrator had breached these conditions he would have been arrested again anyway from breach of bail or in this instance possibility more stalking offences as further contact may amount to a further stalking offence. 

Finally looking at Gibbs, (Bassot, 2020) the final stage of the cycle is action planning. When a similar incident occurs there’s unfortunately not a great deal more that can be done in terms of investigation other than pushing harder for a victimless prosecution which still is ultimately up to the CPS (Crown Prosecution Service) irrespective of my own views on the matter. In conclusion, this essay focuses on a part of the investigative process whereby in the given place all the required actions were undertaken, and the investigation was essentially complete by the time of interview. The essay explains that there are difficulties whereby upholding the rights of someone, the relevant legislation and social implications which is essential does conflict with time constraints and requirements set out under PACE. There are clear difficulties associated with investigating an offence fully prior to interview although it was achieved in this incident which as shown above is conducive to the best interview which again is a crucial part of any investigation. I did my absolute best in the application of the codes of PACE to support the victim although she declined support offered which is ultimately her choice as stated. I have shown how these processes ensure you behave in a way which is ethical, prevents disadvantage due to diversity and is in line with relevant human rights. 

Word Count: 1923






Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess your role during a police investigation where you played a significant part with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review how this impacted upon your decision making and use of discretion within the investigation. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will look critically assess my role during a police investigation whereby I will reflect on my use of the national decision-making model (NDM) and the code of ethics. I will consider how these factors impact decision making and the use of discretion with the investigation. I will go on to look at the responsibilities I hold under the Criminal Procedure and Investigations Act 1996 (CIPA 1996). I will be using Kolb’s experimental learning cycle to reflect during this essay, the cycle begins with concrete experience which looks at the experience of doing/having an experience. Moving on to reflective observation which looks at reviewing and reflecting on the experience. The next part of the cycle is abstract conceptualisation which involves concluding and learning from the experience before looking at the fourth and final part of the cycle, which is active experimentation, this section looks at putting what you have learnt in to practice (Bassot, 2020). The investigation which I will be covering is a road traffic collision or RTC in which no one suffered injuries but two people were injured. The suspect in this investigation was on his way to work when he went through a red light at a junction causing a crash which the other vehicle who for simplicity will be referred to as the victim throughout. No one suffered injuries although both cars were damaged beyond repair. The victim had an ambulance behind him becoming a witness to his light being green when he went through it and the suspect admitted that the light when red when he went through it. 

The NDM is a model by which police should make decisions to ensure that they are reasonable and rational decisions. The NDM consists of “six key elements which are, code of ethics, gather information and intelligence, assess threat and risk and develop a working strategy, consider powers and policy, identify options and contingencies and taken action and review what has happened” (College of Policing , 2023). Each stage of the model must be considered to ensure the proper application of the model. Looking at these individually and reflecting using Kolb’s learning cycle (Bassot, 2020) I can reflect on the concrete experience. I gathered the information that I stated at the beginning of this essay along with statements from the victim and witness to ensure that I have all the information, I also ran checks on both vehicles checking any intelligence we hold on the vehicles ensuring that they both have insurance etc. Having done this, I had established my suspicious on who was responsible and had reasonable grounds to believe them to be guilty of driving without due care and attention section 3 of the Road Traffic Act 1988. 

Following this I assessed threat and risk and developed a working strategy (College of Policing , 2023). One care had already been moved to a nearby layby, I arranged for a recovery vehicle to remove the other to ensure that it posed no ongoing risk other road users, we had done this on arrival also as my colleague was directing traffic and I had parked the police vehicle with lights on behind the crashed vehicle. I then went on to consider powers and polices (College of Policing , 2023), there were multiple options available to me in this situation, I could have arrested the suspect for driving without due care and attention, I could have invited him for a voluntary interview at a later date or the option I did decide on which was to offer a brief contemporaneous interview. I could then report the driver through a TOR (Traffic offence report) which means that he will be considered for prosecution for the stated offence. Given the suspect was admitting his actions this seemed to be the least restrictive option. In this I have considered my powers and the policies that go along with them before reporting the person for the offence. In this I have also identified the options and contingencies as should he have declined the interview; I would have taken details and offered a voluntary interview and should have declined this and refused details I would have met the necessity for arrest under the Police and Criminal Evidence Act Section 25(5) (a & b) establishing name and address.  

Abstract conceptualisation (Bassot, 2020) works well with the “take action and review what happened” (College of Policing , 2023) section of the NDM. Reflecting on this I used the minimally intrusive approach as the suspect admitted the offence and showed immediate remorse stating that this was a genuine mistake, and he just did not register the light was red until he had gone through it, and it was too late. He did not have to attend a police station, didn’t have to have to go to custody and was able to continue and go to work that day probably being no more than an hour late. The crime was not malicious he did not intend to harm anyone and had no history of any incidents like this, it was a mistake that resulted in the injury of no one. I noted all of this in the case file for consideration at court as I feel a degree of discretion would be appropriate and I used the discretion that was available to me. Overall, I think this incident was handled well and in terms of learning from the experience, the learning was in regard to having the experience and being more confident in processes when this arises again which it likely will. 

The Code of Ethics (College of Policing , 2014) is the middle of the NDM and essential a set of ten different principles that set out a set of core values for the police for police to act in way which is moral when undertaking their duties and when outside of work. The code covers a range of topics, honesty and integrity, authority, respect and courtesy, equality and diversity, use of force, orders and instructions, duties and responsibilities, confidentiality, fitness for work, conduct and challenging and reporting improper behaviour (College of Policing , 2014). Reflecting on this incident I feel that in regard to code six duties and responsibilities and I was thorough in my duty ensuring that I had all the information before taking any action in relation to anyone. I upheld and undertook my duties in a professional manner affording respect and courtesy to all involved in line with code two. I felt that the suspect in this case made an honest mistake and deserved a degree of sympathy from police as it is given that this was very early in the morning and dark a fairly believable mistake. I believe that my conduct was inline with code 9 and nothing I did would be considered to be unprofessional or bringing any discredit or distrust into the police force. I was quite nervous when attending this incident as I was worried someone could have been injured and this was my first time properly dealing with an incident of this type, so I was not certain of the processes involved. This is often the case in policing, and it does make me worry about what I am attending as every situation is slightly different which brings in a degree of uncertainty and therefore and a degree of stress. 

I always consider the code of ethics and in this incident its main impact on decision making was in the way with which I dealt with the suspect. There was no reason not to be nice and understanding with the suspect as his actions were not malicious. The code of ethics always dictates an approach of being nice to people and using no force unless necessary and proportionate. As an example, I could have used force to arrest this person placing him in handcuffs which is a use of force but considering the other codes of practice it seems to me to be more professional to deal with the incident without any force and have the matter more or less addressed at the side of the road. 

A part of every investigation is the CPIA 1996 which links in a way to the code of practice through confidentiality as it refers to things like disclosure, the storage of information and the recording of information. Disclosure if a lot to do with court and CPS but it is done by police in way prior to interviewing when giving a solicitor’s brief as I would be telling the solicitor what evidence I have unless I choose to withhold it at any stage. There is one responsibility in particular that relates to all of the above responsibilities mentioned which is gathering all available information and conducting all reasonable enquires (CIPA 1996). This would mean any line of enquiry which is reasonable to peruse should be perused as to not miss any evidence whatever it may indicate. As an officer I am an independent investigator and therefore look at all evidence present it to the CPS, and it is their role to make a decision on charging and courts decision on prosecution my role is simply to investigate until there are no further lines of enquire. The responsibility to investigate all reasonable lines of enquire it is essential that this be undertaken to ensure a fair legal process and give all information possible when considering prosecution and charging. This is to avoid any sort of miscarriage of justice. 

Looking at active experimentation in the Kolb’s learning cycle (Bassot, 2020) which is essentially looking at what has been learnt. I have learnt a lot in reference to the processing of a basic case file whereby the person was reported for prosecution and the file sent to the CPS to consider charging and prosecution. This involves building the rile, redacting documents, presenting evidence, interview summaries, body worn video of the interview and my actions at scene, various paperwork outline the circumstances and evidence and statements including my own statement. I learnt a lot in reference to that process which was very helpful as well as learning a lot in reference to the required actions at scene. I used a breathalyser for the first time of first parties which I recorded as you should as evidence that it was used properly. I have since submitted more case files which are more complex, but this laid a good foundation as well as prosecuting people for drink driving using my experience with breathalysers and case files which was also successful. 

In conclusion, the NDM is used through police practice and is very useful in making decisions when working in the police. It informs everything that I do as a police officer and each stage of the NDM helps me to consider different things in reference to a case which is often a complex situation. It ensures that I am making reasonable and justifiable decisions in any given situations and although I will still make mistakes it does help the mistakes to be relatively small things and any decision that I do make justifiable. The code of ethics is much the same in that it informs all of my practice as a police officer and helps me to make choices which are moral and that are in line with the police code of conduct. CPIA essentially presents a significant number of rules and principles which guide an investigation and are specific to certain parts of an investigation informing you how you should carry out the investigation.  
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Task 5 

Independent Patrol Staus confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved.
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