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Flexible working 
As flexible working is an opportunity for employees to choose their working hours based on their personal circumstances, it is most likely to benefit them as it creates the opportunity to have a career alongside other and responsibilities, without adding strain or pressure. An example of this is employers can assist single mothers with childcare and without over bearing hours.  There are several different types of flexible working, in which employees can adapt to for their personal reasons. Some examples of this are annualised hours, compressed hours, part time, working from home and job sharing.
Employees can benefit from flexible working, as the balance of working for their staff will mean they will not become over tired. This will lead to a higher standard of work being completed as well as a better work rate, benefiting the employer/business. This will have a positive effect in the workplace by satisfying the employee’s requests and needs. In addition to this, by a employer taking on more staff under flexible working hours, there will be less strain by staff turnover. If at any point a employee needs to be replaced, there will be many other members of staff to help fill in when necessarily. Intern, this will reduced the strained caused by finding a replacement employee, if there was less staff working more hours. 
Flexible working can benefit the government by helping public work places such as schools retain teachers who would otherwise leave their role or potentially retire early. In result of this, it has a positive impact on employees as they are able to balance their personal life alongside work. This allows a wider range of potential employees with broader skill set in a workplace. Also more equality and opportunities for people from different backgrounds and circumstances. 
In conclusion I believe flexible working predominantly benefits employees due to the freedom of altering their contracted hours where needed. Although, a job/career is a vital aspect of life, it can be hard to sustain such a vital role in a company where you personal life can often need more attention. As previously stated, this would be most beneficial for single parents who do not have extra help, and have multiple responsiblitlites bearing on one person. Therefore taking all factors into consideration I believe employees benefit from flexible working. 

