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ABSTRACT
This reflective report documents my learning experience gained in BMSW4005 course. The first part of the assignment focused on my personal development plan on becoming a qualified radiologist. The second part of the work focused on my reflection of the module. The reflective report of my own skills and competencies based on analysis tools learned in the module was carried out using Gibbs Cycle. Throughout the course, I have developed better employability skills and how to develop a career path and follow up. 
1.0
INTRODUCTION 

1.1
Introduction

Professional and career development are key to the success of individuals in life and also to the success of any establishment. This report is part of BMSW4005 (Professional and Career Development) course which aimed at improving individual confidence in seeking, getting suitable career after studies as well as progressing in chosen career.   
 1.2
Aim of Report
The aim of this reflective report is in two parts.

1. Audit own skills and competencies using the analysis tools learned in the class (PDP). Identify the skills required for a career choice. Evaluate own skills in comparison to the chosen career. 

2. Assess and reflect on the concepts learnt from the module. 
1.3
Structure of Report
This report contains 5 sections: The introduction, theories and literatures on personal development plans, skills required in my chosen career (radiologist) and assessment and reflection of the lesson learnt from BMSW 4005 in general. Chapter 5 is the conclusion. The first part of the assignment is covered in chapter 1, 2 and 3 of this report while the second part of the assignment is covered in chapter 4.
2.0 PERSONAL DEVELOPMENT PLANS 
2.1
Personal Development Plans (PDP) – Theories and Literatures
Planning has been defined as the unique ability of people to deal with the future (Chlebikova et. al. 2015). Personal Development Plans (PDP) – This is defined as a structured and supported process undertaken by an individual to reflect upon their own learning and performance. It also includes reflecting on their achievement and to plan for their personal, educational and career development (QAA, 2009). For students in tertiary institution like myself, it can also include the whole range of learning opportunities such as outside lectures, practice meetings, reading, small group work and Internet searches (Little and Hayes, 2003). 
Continuous learning of employees to be able to adapt to a rapidly changing internal and external environment has been described as one of the drivers behind business success. To be able to stimulate employees to undertake learning and development activities, organisations are utilising personal development plans (PDPs) as a strategic tool (Greenan, 2016).

Patel et. al. (2013) highlighted the barriers limiting the success of a PDP as the ones originating from the individuals such as lack of time and lack of motivation. Barriers can originate from departmental level such as lack of peer support or organisational barrier such as lack of training or rationing of study budget. 

PDPs can be short term, medium term or long term but they must include the following: SMART goals, success criteria, action and resources required.
2.2
Key Elements of Personal Development Plans

One of the key elements for PDP formulation are goal and objective setting which should be SMART -  specific, measurable, achievable, relevant and timed (Patel et. al. 2013). A PDP should also contain the success criteria, action and resources required to achieve such PDP. To achieve timely completion of the PDP, assessment and continued monitoring of the PDP is essential.
2.2.1
SMART Goals for Becoming a Radiologist

My goal is to become a qualified Radiologist with National Health Service England by December, 2026. This will include educational qualification, professional qualification and securing a job.
2.2.2 Success Criteria

The success criteria for this goal are: To successfully obtain a bachelors degree in Radiology at a reputable University in the UK by 2026; To achieve adequate and relevant practical skills on Radiology with NHS by 2026 and to achieve professional qualification with a registered body in the UK by 2026.
2.2.3 Action

In other for me to achieve this goal, I will be enrolling for a radiology degree program at University of Nottingham, UK by September 2023, apply for funding, apply for professional registration, and continue to gain practical knowledge in Radiology.
2.2.4 Resources Required

The key resources required to achieve my goal include an admission letter to study for a radiology degree in University. I will need to secure funding for the studies at the University and finally I will need time from employer to pursue this career at the University.
2.3
My Personal Development Plans
In achieving my goal, Table 1 shows my personal plan towards becoming a qualified Radiologist with The NHS Trust in England. 
[image: image2.emf]Objective  Objective  Time  Activities  Success Criteria  Resources  

Short  Term    Get approval   on Career  break to do  the cour se  Dec .   2022  Apply for career  time     Get app roval   Agreement from  Management  In ternet  access  
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Long  Term    Register with  a  Professional  Body  Dec  2026  Apply to  a  professional  body   Pass professional body  examinations  Become a regist ered  member  Internet  access     Funding  

Long  Term  Practicing as  a Radiolog ist  Dec   2026  Submi t application for  jobs   Attend interviews   Secure job  Working as a  Radiologist in a  reputable Hospital  Internet  access  

 


Table 1: Showing My Personal Plan Towards becoming a qualified Radiologist
3.0
BECOMING A RADIOLOGIST – SKILLS REQUIRED
3.1
Career of Choice

My career of choice is to become a Radiologist. Currently, I am working in the Radiology department and as part of the assessment for this module, my CV, Cover letter and Job description for the role of Advanced Imaging Assistant have been submitted in week 6. 

3.2
Evaluation of my Current Skills in Comparison to my Chosen Career
PDP according to Eisele et. al. (2013) allows someone to deliberate on previous experiences to engage in learning and to implement appropriate behavioural changes. Currently, as Advanced Imaging Assistant with NHS Trust, I have learnt the basics of Radiology such as cannulating patient for Computerised Tomography (CT) scanning, understanding all consumables used and obtaining all consumables for the department, supporting the Radiologists in carrying out interventional scanning procedures, assisting with chaperoning of patients and so on. However, I will need a degree from an accredited University and a professional body registration to become a qualified Radiology.
3.3
My Current – Strengths and Weaknesses

The table below shows my personal strength and weaknesses in relation to my current job at the Imaging department at Queens Medical Centre, Nottingham.

Strengths

· Patient Care – I am fully aware and trained on the priority of duty of care for all my clients.
· I have 3 years experience working with Radiology department learning on the job skills
· Adherence to policies and procedures – I am fully aware of the policies and procedures of working in health care set up.
Weaknesses

· Coping with working long hours 

· Language and communication barrier
· Manual Handling of patients – Difficulty in handling bariatric patient. Bariatric patients are patients with Body Mass Index (BMI) above 35 (NHS website, 2022).
3.4
Skills/Abilities Required for the choice of Career – Radiologist
Apart from the educational qualifications and other professional skills required for becoming a radiologist, other skills and abilities are required. Some of these are highlighted in (healthjobsUK website) and they are: physical skills to cope with all aspects of role including manual handling skills for patients, sensitivity of the condition of the patients, motivation and teamworking. Other required skills are patient plan and care, attention to details during scanning, research skills, analysing and reporting skills, good communication skills with clients and courageous skills (not to be too emotional with results while treating patients).
4.0
ASSESSMENT AND REFLECTION ON CONCEPTS LEARNT 
4.1
Introduction 
Husebo et al (2015) in their work on reflective writing defines reflective writing as a process of learning from experience, considering and evaluating previous knowledge and then incorporating these knowledges to inform future practice. I will be using Gibbs reflective cycle described in Figure 1 to complete this section. 
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Figure 1: Gibb’s reflective cycle (Source: Husebo et al 2015).
4.2
Description of the Topics Covered in This Module 
The major topics covered in this module includes the following: Personal Development Plans, Creating a Curriculum Vitae (CV), Cover letter and writing job description/job advertisement, preparing for and attending an interview, understanding and improving self-awareness and how to explore employment opportunities. Furthermore, I learnt about the selection tools that are used by organisations for jobs such as tests of cognitive abilities, tests of motor and physical abilities, measure of personality and interests, background information, references and personal achievements among others. I also learnt about employment legislation regulates the relationship between employers and their employees. These include: Equality Act 2010, Employment Rights Act 1996, Data protection Act 2018, Pay and Holiday entitlement and Working Time Regulations 1998. Salmon (2018) described key legal issues in the UK in relation to employment issues as discrimination issues, immigration compliance, contracts of employments, statutory rights family friendly rights and so on. 
4.3
Feelings

At the beginning of this course and in particular the assignments, I felt very nervous and anxious about the reports and how to structure the reports especially this third report. But as the week progresses and more topics were covered, I gained more knowledge and felt more confident in understanding the structure and how to pursue my desired career aspiration in becoming a radiologists. During the first six weeks of the course, I already felt that I was able to learn how to properly write a cover letter for a job, put a CV together and as well as write a job description. Overall, I felt satisfied about my competences and confidence level in the last three months of this module. 
4.4
Evaluation 

The course has really exposed me to understand my self-awareness and focus on my aspiration on becoming a radiologist. It exposed me to how to pursue a particular job of interest and the simulation of job interview in week 7 helped me to understand what to say and what not to say during interview. The self-awareness topics enables me to understand my personal SWOT analysis. It shows me clearly my area of strengths, weaknesses, opportunities and threats (SWOT) as shown below in Table 2.
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Table 2: Personal SWOT Analysis on Professional Career Development For Theresa Bakare
Also, the good background information from lecturer on the assignments really helped. Through this work also, I was able to interact with others from the class and learnt about other people job. Overall, I am feeling more confident in my career going forward and how to achieve my goals. I have also learnt through this work what employer wants, learnt more about how to apply for job and do an interview. Also, with this assignment, I learnt more about reflective writing and referencing. 

However, there were times that communication breakdown occurred between students and the school during this module. This led to some frustrations sometimes in the class.

4.5
Analysis of Skills Learnt 
I have learnt that in searching for future jobs or building a career, I need to understand myself in the areas of what motivates me, career aspirations, strengths and weaknesses and my personality type. Self-awareness is the capacity of becoming the object of one’s own attention. It involves focusing attention on the self, processing private and public self-information It will make someone to actively identifies, processes, and stores information about the self. It also includes someone’s sense of continuity across time and being distinct from the rest of the environment (Morin 2011). This has really helped me to focus my attention on my goals in life. 
Furthermore, in researching for jobs, I need to be keeping my job options open and do my research well as well as looking for emerging trends in job opportunities. My research of literature has improved and has been very useful for me in locating different job adverts as well as putting this reflective report together. As mentioned in Husebo et. al. (2015) in their work on reflective writing, it is a process of learning from experience, considering and evaluating previous knowledge and then incorporating these knowledges to inform future practice. This course and the assignment have helped me to reflect on my career and other aspects of my life in general. 
Through this course, I now understood the importance of a cover letter and how to structure cover letter while applying for jobs. The knowledge of self-branding and steps to follow while preparing for interviews will be a very useful knowledge from now on in my career.
4.6
Conclusions on Reflective Writing

In doing this module, my learning experience and employability skills has improved. I have learnt how to carry out a personal career development plan. I have developed better communication and collaboration skills through report writing and use of digital tools to research information. The three assignments in this course have improved my critical thinking and has helped me to apply the knowledge gained in obtaining my current job. 
4.7
Action Plan

In progressing my career path, I will be carrying out the actions as highlighted in Table 1.
5.0
CONCLUSION 
In doing this module, I now understood the skills and knowledge required for advancing my career. I have been able to establish my goals and developed action plans to achieve these goals. In all, my self-confidence has improved as some of the feedback I received about my confidence level during the interview stage was encouraging. 
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