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Although the phrase ‘personal development’ is popular and known among the people, the proper meaning of these phrases could not often be understood by them. There is no proper definition of personal development, however, it plays significant roles in the lives of every human being. Savickas (2019) mentioned that personal development supports an individual in setting goals and expectations for their own, as without a specific goal or vision, life might be complicated at every stage. On the other hand, personal development is also beneficial in making people confident as well as much professional, which are the two utmost crucial aspects associated with career growth. Evidence suggests that upgrading self-capability is essential on a mandatory note, as it is not only supportive of the present but also supportive for the future as well. The current study sheds light on my development elements, including career development needs, personal positive and negative points, and employment goals.
The objectives of the current study are as follows-
· To explore the knowledge gained from the role-play session
· To evaluate the significance of career development 
· To analyse the strengths, opportunities, weaknesses, and threats for self-analysis
· To set some employment goals along with PCD plan
[bookmark: _Toc60586868]2.0 Personal reflection on the role play 
While performing the role play with my group partners, I have learned lots of things and understood multiple things about my characteristics. The prime focus can be given on the achievement of knowledge, in the context of business and management. The overall role-play session at first gave me an impression regarding the significance of communication and time management. While playing the role of interviewer, I have tried to maintain the time of 1minute for briefing the purpose of the interview and while playing the role of the interviewee, I have focused on the statements passed by my interviewer. Hence, in this way, in both cases, the time duration has been maintained, which is part of time management. 
While asking or answering questions during the role play, I understand that it would be necessary for me to identify the specific business and management area, on which I have the interest and want to pursue my career. Hence, education would play a prime area of focus, and I also need to select a specific field of study or the specific subject area. For example, since I have a passion for marketing, choosing a creative advertisement department might be helpful for me. However, while communicating with my interviewer, I have understood that although I have ground-level knowledge, that is not sufficient for acquiring the managerial position in an organisation. Different broader outlooks are there, and therefore, it is essential to grab the opportunities from them. Additionally, through this interaction process, I have also learned the process of how to question others and how to convey some significant information. 
While answering as an interviewee, the interviewer asked me about my qualities from my friends' perspectives. I have elaborated the feedbacks received from my friends and peers. From the feedbacks, I have understood that although my verbal communication is strong enough, I am weaker still in case of non-verbal communication. On the other hand, despite having efficiency in leadership and team working, I might face issues due to the absence of time management skills, decision-making skills, and multitasking ability. Apart from this, most importantly, I have a knowledge gap in case of ICT skills and multi-language skills, which might act as greater threats in case of my career development. 
[bookmark: _Toc60586869]3.0 Personal reflection on Career Development
Through considering the previous roleplay experience and other conversation with my supervisors, I have understood that there are several employability skills, which are required essentially for the development of our career. Additional to this, all the skills are also essential in case of carrying out the tasks in an effective manner. However, sufficient knowledge and required skills can be considered as the two different attributes, contributing to the development of career development. All the skills and knowledge might create ground-level readiness for the desired employment position, along with taking the necessary measures for overcoming barriers. 
Communication skill: The first skill I have identified during the role-play session was communication. Nohmi (2019) mentioned that this skill retains a special resemblance in every individual career, whatever the position or designation would be. Communicating with every person present in our surroundings is necessary for sharing our opinions and for understanding others' viewpoints. Through communicating effectively, employee and employers could build a good rapport with each other, based on which a healthy workplace culture could be developed. Apart from this, Vail et al. (2020) mentioned that following basic principles of communication can support in working cooperatively and collaboratively as well.
Leadership and managerial skill: By extending the previous statement regarding teamwork, it can be stated that leadership plays an utmost significant role in the concrete development of the internal environment of the workplace. Miller (2020) mentioned that individuals having leadership characteristics can easily handle any kind of situations while working with a team or working as an individual. Leaders possess the skills of active listening, problem-solving, decision making, and so on. Additional to this, leaders often focus on the development of team strengths as well as covering the weak points of the team, along with identifying the goals and evaluating the progress as well.
Teamwork: As mentioned earlier, every organisation has several units and every unit has several teams or groups aiming to achieve mutual objectives. Teamwork is required on a priority level, as the collaboration and cooperation could support in multiplying the efforts and combining the individual talents, for aspiring a better outcome. Coetzee and Schreuder (2018) mentioned that teamwork makes a basic platform for every team member, where they get the opportunities of learning differentiated skills present among the others. Additionally, through exchanging ideas, the team members can also understand the significance of compatibility factors. 
Technology skill: Due to the association of the 21st century, it is essential to learn and understand the technological aspects. According to the viewpoint of Onome Imoniana and Bezerra Silva Imoniana (2020), technology is irreversibly connected with modern business performances, and it provides a bundle of opportunities in achieving excellence. Evidence suggests that without the proper application of technology, any of the modern business operations could not be managed or handled. Technology is essential for every organisational department and every activity, like connecting with partners, marketing and promotion, taking reviews, assessing the reviews, and so on. Additionally, there would also be some essential skills required for improving the individual's analytical and comprehensive skills.
Time management: This is another significant skill required for working with efficacy and professionalism. Wehmeyer et al. (2019) stated that time management is a part of professional development, as it portrays how effectively one can deal with their adversities, especially while working under pressure. Time management includes various other aspects, such as scheduling, planning, organising, and so on, based on all of these, one can effectively manage the planned duration. Time management can also be supportive in case of avoiding the probable risk factors, having direct or indirect effects on the process. 
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Strengths: While participating in the role-play session, I have understood that I have effective and proficient verbal communication skill. I can persuade my team members, associates, coordinates, and audiences through my formal and informal communication skill. I have strong leadership skill, as I can manage my group members by making a good rapport with them. According to the statement of Vande Griek et al. (2020), good leadership skill is beneficial in developing managerial characteristics. The flexibility and adaptability level of the mine is another key strength, especially when it comes to the process of surviving in any kind of new environment or accepting any kind of changes. Proper communication also helps me being a good and cooperative team member.
Weaknesses: Although I have good verbal communication skill, I have a deficit in the case of communicating non-verbally. For being a manager, both type of skills is essential, as I have to understand the types of body language while dealing with different third parties. Apart from this, my emotional intelligence level is not up-to-the level, and therefore, it is necessary to state that being extremely nervous or extreme emotional often becomes negative points for my personal development. On the other hand, time management is a bigger challenge for me, and this often creates a messed up condition, especially while working in teams. As influenced by Miller (2017), the main reason behind time management is the absence of proper task planning and scheduling, which is another weakness of my character. 
Opportunities: As mentioned earlier, since I have good verbal communication skill, I often use the skill for networking. As influenced by Savickas (2019), networking is a prime focused point for career development, and I have enough networking skills. Additionally, the communication skill also helped me being capable in the public speaking process, which is another significant part of the managerial roles and responsibilities. Additionally, I also have creative thinking ability, which can be useful for my employer, especially while trying some new things in the existing operations. 
Threats: One of key threat for me is the absence of ICT skills, even at a ground level. I do not have any prior knowledge in technological equipment and procedures, and therefore, it might be an unavoidable threat for me and my career. On the other hand, I have knowledge in 2 to 3 languages, however, while being a manager in any organisation, I have to deal with the different linguistic population. Therefore, the absence of multi-language knowledge is another challenge in my career development path. Apart from all of these, the absence of time management skill and multitasking ability often leads to unrealistic and untimely decision making. Additionally, problem-solving and conflict resolution are some other key threat characteristics, due to which I might face challenges after being a manager.
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After the identification of the positive and negative factors, I have decided to set my employment goals for the next 5 years. There are some short-term and long-term goals, which are given in the following table, along with the required activities, resources, and time frame for further development. 
	
	Goals
	Activities required
	Resources
	Time taken
	Outcome

	Short-term
	To learn advanced ICT skills for developing my technological knowledge
	I need to join the online training classes for taking expert suggestion and advice.
	Computer/Laptop
Internet
	6 months
	As influenced by Miller (2017), the ICT skill is one of the essential element, especially in professional lives, as most of the works are now performed through computer and internet. 

	
	To learn different other languages for dealing with various linguistic people
	I can join online language, training classes. Apart from this, I can try to practice myself by reading different articles of various languages.
	Computer/Laptop
Internet
E-books or articles
	8 months
	Knowledge in multiple languages can increase employability opportunities, along with providing confidence while dealing with different linguistic people. 

	Long-term
	To enhance my emotional intelligence level
	I can do meditation and yoga for managing my emotion and nervousness while working.
	Personal yoga and meditation trainer
	1.5 year
	Managing emotional intelligence level will be beneficial for me in minimising my nervousness, stress, and anxiety factors.

	
	To improve my decision making and problem-solving skills
	I can learn the process of prioritising tasks, making schedule plans, and execute them promptly. Along with this, emphasizing on the multi-tasking ability would also be a part.
	Notebooks, timer, sticky notes, human instructor/guide
	1.5 year
	The decision making and problem-solving skill will be helpful in making me capable of the managerial position, as managers have to be enough efficient in taking decisions as well as solving internal or external problems.

	
	To improve my time management skill
	I can participate in different projects, having short-term deadlines, and set deadlines for myself to improve my capacity.
	Project logbooks, sticky notes, Human instructor
	2 years
	Improvement in the time management skill would be beneficial for the team working practices, especially for meeting deadline projects.
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After completing the personal career development planning, it can be stated that the entire report helped me in understanding the value of personal reflection, especially on my strengths and weaknesses. The employability skills and their readiness also helped in prioritising the skill gaps, according to which I have developed my PCD plan. The PCD plan has been created as per the skills required for getting proficient employment opportunities. However, due to the presence of continuous changing work culture, it can be stated that I need to focus on my readiness of maintaining flexibility and adaptability for the betterment of my future career opportunities. 
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