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Reflection on group video presentation.

Peterbuwert, (2013) notes that Donald Schon defines reflection as “Reflection is a dialogue of thinking and doing through which I become more skilful” (Schon, 1983, p. 31). Reflection is a learning from experience approach, professionals who value lifelong learning regularly utilise it (Jasper, 2013).
I was assigned to group one with three other members, to complete an assignment, this is my first-time doing group work also this is my first time completing a reflection of my work. Haron & Rahmat (2020) suggests group work can enhance the team members self-esteem. Group projects can also contribute to students gaining vital skills to develop and further their carer (Caruso, et al. 2008). I felt happy with my group however, I felt apprehensive about the reflection assignment and the time frame to complete it within. Tuckman's sequential theory (1965) states this stage of the process is called ‘forming’ (Tuckman 1965). In relation to Gibbs (1988) cycle of reflection this is the ‘feelings stage’ (Cuofano, 2023). Reflection is an important process (Schon, 1987). 
 Reflection is clearly purposeful because it ends at a conclusion. The purpose of reflection is to untangle a problem or to make more sense of a puzzling situation; reflection involves working towards a better understanding of the problem and ways of solving it (Loughran, 1996.  p.14).
Group member 1 took the initiative to make a Teams group including our 4 group members, we used Teams to collaborate and communicate effectively throughout our assignment, Teams is a great way to communicate effectively from the comfort of your own home. Leaders who demonstrate positive behaviours will inevitably influence their followers to mimic their positive behaviours through Social Learning Theory (Bandura, 1977; Walumbwa et al., 2010). I felt happy that group member 1 took the lead. However, both leaders and followers are equally as important, as the Greek philosopher Aristotle once stated, “He who cannot be a good follower, cannot be a leader” (Efectio, 2022).
We met face-to-face at our university for the ‘Storming stage’ (Tuckman, 1965). Group 1 collaborated effectively to decide who would complete which task to ensure we complete our assignment successfully, whilst building trust and interdependence.  In-person meetings “provide sense of intimacy and empathy that is difficult to replicate via video” (Axtell, 2015).  Body language can be misinterpreted via online Teams meetings which can lead to misunderstandings. Meeting face to face assists group members to build trust, produce better relationships and allows members to read body language, which is essential to keep focus and producing our goals to our full potential (Woodward, 2022). Our group dynamics worked well, and I was feeling positive after being assigned my task. “There are compelling reasons to do reflection in collaboration with others” (Mckay, 2008 p.58). According to (Schon, 1987) Reflective theory this stage is known as Reflecting in action as we all contributed our own personal knowledge and skills on the topic within the group. Every group member cooperated, interacted and negotiated politely at our meeting displaying positive behaviours and effective communication. “Students who participate in collaborative learning and educational activities outside the classroom and who interact more with faculty members get better grades, are more satisfied with their education, and are more likely to remain in college” (Wasley, 2006, p.39). Effective team reflection can develop a deeper understanding of their individual task (West, 1996) and positively influence overall team progress and performance (Schippers et al., 2003). By demonstrating social cognition theory (Bandura, 1982) we all reached a consensus on our set task, and group member 1 (again) took the lead and suggested a time frame in which we all had to complete the tasks by, we all agreed the time frame was sufficient for every group member. Using time management effectively will cause less stress while completing given tasks (Aeon, Faber, Panaccio, 2021). I felt happy with my given task, and I was eager to get started.  

As we entered the ‘performing’ (Tuckman, 1965) stage, we were all committed members of the group and started researching our own individual assigned tasks to reach our potential goal. I felt motivated, however, I do lack confidence and was concerned my group members would notice this - although I am trying to develop my confidence skills in several ways. We worked together as a cohesive team our goals and success became more apparent (Forsyth, 2021). Keeping in contact via Teams and WhatsApp was a great way to communicate whilst working on our task, I found my group members supportive and encouraging whenever I had a question. We regularly checked in on WhatsApp to check everyone was on task also just a general well-being check-in was often useful. I felt my emotional intelligence skills were displayed throughout by displaying empathy, self-regulation, social awareness and motivation “Those with high levels of emotional intelligence exhibit higher teamwork effectiveness” (Farh, C.I.C., et al. 2022).  The Thomas-Kilman Conflict Model suggests collaboration can result in the complete satisfaction of all the needs of all parties (MTD Training, 2022). I felt I showed accountability whilst remaining proactive and felt my group members were reliable and motivated too.  This is known as the 'evaluation’ stage of Gibbs (1988) cycle of reflection (Cuofano, 2023).

This is known as the adjourning stage in Tuckman’s sequential theory (1965). All group members finished their work by our initial deadline set. We set up a Teams meeting to present our finished work. Every group member finished their work by the initial deadline. In relation to Gibbs (1988) reflective cycle, this is known as the conclusion stage. I felt happy our assignment was successfully completed and relieved we had all collaborated so well together as I know some group work can cause conflict between members. I feel I have benefited significantly from this group task and will successfully utilise these skills in the future. I wouldn’t change anything if I had to do this again as we all worked so well together. 
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