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Rampant economic growth and development in businesses has resulted in higher reliance towards professionals. Enhanced responsibilities have resulted in exponential pressure and stress on working professionals, employees (Travers and Cooper, 2021). Reports have been suggestive of the subtly increasing trend of stress among young working individuals which is expected to have a long-term impact on the health and well-being of the generation (Griva and Joekes, 2021). Stress to an extent does not have any significant impact but chronic stress has emerged as a serious concern highlighting the necessity to prioritize measures to reduce stress at workplaces (Travers and Cooper, 2021). 
The report focuses on conducting an in-depth analysis on how stress has emerged as critical concern and continues to have a growing influence on the present generation. The evaluation discusses key solutions to work related stress and utilizes theoretical models to explain the prevalent trends in stress development within the current era of working professionals. 
[bookmark: _Toc88831151]Complexity and Nature of the Issue
Stress is best defined as the responsiveness of individuals when put under pressurized circumstances. The advent of stress has grown as workplace pressure has grown and work-life balance continues to decline (Griva and Joekes, 2021). Effect of stress varies significantly from individual to another but its impact tends to encompass the physical and/or mental being of the human beings. The magnitude of impact of stress varies significantly on the capability of the professional to handle it within the workplace (Travers and Cooper, 2021). In modern society, stress is not restricted to the professional realm as personal life stress also adheres a major impact. 
 Individuals that are well-versed in handling stress tend to be less impact by its adverse effects on the well-being. Contrarily, the inability to handle stress is expected to have a dynamic negative impact which can span from mental disorders to physical ailments (Griva and Joekes, 2021). With the advent of time, working professionals have become habituated to working under stress irrespective of the long-term side effects that it has on the human mind and body. To mitigate the side-effects of stress, it is quintessential to effectively handle it and ensure it does not have a long-lasting influence (MacKay et al., 2014). There are numerous types of stress which have varying impacts: 
•	Acute Stress
•	Chronic Stress
•	Periodic Stress
•	Eustress
Stress in all its forms does not have a negative influence on working professionals. Studies have suggested mild stress or eustress might be essential for employees to optimally perform within the workforce. Excessive burden causing stress in the form of acute and/or chronic stress tends to have a mitigating impact on the capabilities of individuals to function efficiently. In the long-run it is known to cause adverse health effects. Surveys and reports have suggested that approximately 79% of working professionals in the UK experience regular stress from working (Travers and Cooper, 2021). Contrarily, a meagre 1% of professionals have stated to experience no form of stress during their respective working tenure. 
The findings depict that almost all working professionals in the UK suffer from stress at some point within their careers (MacKay et al., 2014). Upon investigating, the major cause of workplace stress is work/office politics which also casts a negative influence on the organizational culture and workplace environment. Other major reasons for work related stress are extended working hours and pressure of enhanced workload. 
The influence of stress is significant on the working professional's health and capabilities to perform efficiently. In the UK, employees within the public sector have witnessed severe stress indicating the prevalence of office politics and bureaucracy. Owing to the influence of stress caused by excessive workload, there is extensive demotivation and lack of commitment towards work objectives. Prolonged stress influencing the well-being of the employees distinctly impacts the productivity and efficiency of the individuals highlighting the necessity to minimize stress to improve output. Developing a thorough understanding about stress, its causes and impact is essential to minimize workplace stress. 
A collaborative understanding between the employer and employee is essential in the objective to reduce stress. Growth in the number of health complications and mental disorders owing to work related stress has resulted in the formulation of regulations which enforces organizations to provide a conducive and healthy working environment and conditions to its employees (MacKay et al., 2014). Despite policy-based initiatives, work related stress is rising steadily in the UK. The observation indicates the requirement to prioritize solutions that aim to reduce the culture of stress within the workplace. Research has indicated that modern working professionals have emerged habituated to stress and tend to associate it as a regular occurrence within the workplace. 
The extent of research on job related stress in the UK has grown within the last two decades. Causes and effects of the issue indicate that the issue needs to be addressed at an organizational level (Baglioni, Cooper and Hingley, 2020). Rampant measures in the form of guidelines and policies to reduce workload; office politics is necessity to re-install work-life balance. For example, surveys have indicated that job related stress tends to have a more adverse impact than stress associated to financial problems or at a personal level. Key causes of the observation have been the constant exposure to job related stress by working professionals. 	Within the UK, the growth in job stress is accounted to two critical factors which includes the lack of regulations to mitigate atrocities on employees and the inability to properly execute current policies that aim to establish work-life balance and a positive working environment for employees (Travers and Cooper, 2021). According to current trends, job stress has emerged as a part of the modern culture and has been widely accepted as normal by working professionals (MacKay et al., 2014). Irrespective of the current norms and enhanced exposure to job stress, the adverse impacts of chronic and acute stress are expected to be experienced by an entire generation. A greater emphasis on the causes and effects of stress is essential as it would enable policy-makers and organizational leaders to prioritize the implementation of formulated solutions to relieve job stress for its employees. 
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Through the fishbone analysis all the key causes and the impact of stress has been determined and presented. Job related stress is a singular problem that is caused due to a myriad of factors that have evolved with the growing issue of workload and office politics. As time progresses, the issue associated to job related stress continues to increase as it has emerged as a common occurrence within the UK and globally (Lai, Saridakis and Blackburn, 2013). An understanding of the current situation depicts that the adverse influences of stress on employees have grown exponentially resulting in mental health incapacities and physical ailments (Horta et al., 2019). The diagram presented highlights key factors such as workplace politics, office workload, extended working hours, deadline constraints, performance evaluations and disclination at the workplace as key causes of job stress. Secondary factors such as financial and personal stress are also contributors to workplace stress of working professionals. Studies have indicated that long-term exposure to stress does not only have mental and physical impacts as it also influences the capabilities of employees to function productively.

Figure: Fishbone Analysis 
Developing a thorough action plan to overcome the trend of stress within the workplace is necessary as it would deal with the issue at its core (Lai, Saridakis and Blackburn, 2013). Currently formed policies and regulations to reduce work related stress have been only partly influential as there are numerous malpractices that continue to cause stress to the professionals (Travers and Cooper, 2021). A submissive attitude to the stress through workload and extended working hours is a key contributor to workplace stress in the UK. The solution to the aforementioned issue is to ensure the development of a coherent human resources strategy which prohibits the exploitation of employees (Horta et al., 2019). 
Understand the true ramifications of extended job stress for the workforce tends to indicate that organizations must focus on the development of a positive organizational culture in which work-life balance and job satisfaction is respected (MacKay et al., 2014). A growing number of organizations have been prioritizing action plan development to improve the working conditions of its workforce as a measure to reduce stress. Effective decision making from the leadership and policy formation at a governmental level are key contributors in reducing stress in the long-term. Organizations which have reported lower stress level in comparison to workplace standards tend to have enhanced human resource management practices and higher prioritization for employee needs and objectives. 
Governmental policies are highly effective in theory but lack practical implementation. Introduction of stern regulations to maximize employee requirements is critical to address this growing culture of job stress within the UK (Lai, Saridakis and Blackburn, 2013). After understand the major causes and key effects of stress for the working professionals, a proactive approach must be adapted by organizations and regulatory bodies to address the issue at its core. 	Active co-operation from working professionals and a non-submissive approach is also quintessential to ensure the successful implementation of policies to maximize work-life balance and reduce job related stress (MacKay et al., 2014). Developing solutions involves effective rotation of employees to reduce long working hours, adequate staffing, reduction in office politics are crucial practices that are expected to have a long-lasting positive influence on mitigating the issue of chronic/acute stress among workforces (Baglioni, Cooper and Hingley, 2020).
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	Political
	Workplace conflict is one of the major political problems for the entire business organisation. In the UK, due to workplace politics many people faced the metal stress after returning home from work (Andersson et al., 2021). So, the management of some business organisations are using politics free environment in order to maintain the workplace culture effectively.   

	Economic
	The uncertainty of the economy and problems with financial management may also contribute to personal stress, which can have a negative impact on an employee’s productivity at work (Travers and Cooper, 2021). Poor wages in another problem in the UK market so that it can influence the mentality of workers negatively. 

	Social
	Professionals are sometimes subjected to an unfriendly attitude from their clientele. Many occupations have been socially marginalised as a result of poor wages, which has resulted in employee dissatisfaction (Lai, Saridakis and Blackburn, 2013). So that most of the business entities are providing industry average pay in order to maintain the employee satisfaction. 

	Technological
	Anxiety and tension are exacerbated by prolonged use and exposure to computers and other technological factors (Gabriel and Aguinis, 2021). All the people are not aware and familiar with upgraded technology so that it is one of the major causes of mental stress among the employees. The administrative have to provide proper training in order to solve this problem effectively.  

	Environmental
	Headaches and chronic tension are exacerbated by the increasing degree of environmental pollution and imbalances in the environment (De Angelis et al., 2020). The number of pollutions is increasing day by day so that it is responsibility for all the community people to reduce the level of pollution by implementing eco-friendly technology in the workplace. 

	Legal
	Headaches and persistent sore throats are further caused by increasing pollution and an imbalanced environmental situation (Jeon and Kim, 2018). As a result of legal responsibilities affecting the workplace and the introduction of several regulations in the workplace, it may be unpleasant for workers to deal with the situation. ss.



[bookmark: _Toc88831154]Recommendations and Conclusion
Developing solutions to battle the ever-growing issue of job-related stress is essential. A thorough understanding of job stress and its adverse effects has indicated that workplace measures such as a motivational management, equal distribution of work and incentivizing employees are important measures to reduce stress sans regulatory compliances. Implementation of governmental policies often results in enhanced pressure for business organizations owing to the lack of preparedness. To overcome, the aforementioned issue it is suggested that business organizations in the UK must focus on the development of an organizational culture that is designed to minimize stress and establish enhanced work-life balance within the workforce. The findings depict that almost all working professionals in the UK suffer from stress at some point within their careers. Upon investigating, the major cause of workplace stress is work/office politics which also casts a negative influence on the organizational culture and workplace environment. Other major reasons for work related stress are extended working hours and pressure of enhanced workload.
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