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Introduction

I agree with the stance that “diversity is of little importance in the judiciary”. Whilst when the court is more diverse, underrepresented communities are more likely to have faith in the legal system (Malleson, 2021). In a similarly, research has proven that “judges with diverse backgrounds frequently reach divergent decisions” on specific situations (Hunter and Rackley, 2018). Judges’ deliberations are also improved by the participation of individuals with diverse life experiences and points of view. For instance, research conducted on three distinct judge appellate panels revealed that male or white judges are more likely to side with plaintiffs in civil rights lawsuits when a female judge or a person of colour sits on the panel (Gee and Rackley, 2018). Regardless matter whether the person of colour was the plaintiff or the defendant, this was the situation.

Discussion

In UK supreme court is the final option for appealing the suit or case that plays a most important role in the judiciary sector of the united kingdom (Albert, 2013). As an appealing court, it does not accept any relevant suit or case that is not applied in the lower court yet. It is the final option in the United Kingdom that is concerned about both civil cases and criminal cases from Wales, England, and Northern Ireland. It also hears the constitutional case that impacts the population of the United Kingdom. There are many key responsibilities implemented by the lord chief justice who is the head of the judiciary in the UK (O’Brien, 2014). 

Lord chief justice represents the judiciary of Wales and England to the government of the United Kingdom and parliaments (Malleson, 2021). Monitor the guidance and training of the judiciary in Wales and England and discuss the government-related resources provided for the judiciary. Appoint judges in lower-order courts and allocate work in court. He is also concerned about the important appeal cases that can be civil, criminal, and family cases. He decides after hearing both parties either the plaintiff or defendant. It suggests the responsibility of the Lord Chancellor for judicial complaints and bodies those are investigating complains. Lord chief justice and senior judges are connected by the team of servants who form the judicial for Wales and England (Malleson, 2022).

The “Supreme Court of the United Kingdom” hears all civil and criminal cases that began in “England, Wales, or Northern Ireland” (Hunter, 2015). This includes both appeals and initial cases. In addition to this, it hears matters that could have significant implications for either the general public or the rule of law as a whole.

As a result of the concept of parliamentary sovereignty that is in force in the UK, the Highest Court has far fewer judicial review powers than the supreme or constitutional courts of other nations (Hunter and Rackley, 2018).  The laws passed by parliament are inviolable and cannot be challenged in court. It is possible for it to overturn secondary law if it is found that doing so would constitute an abuse of the powers that it has been given by primary legislation, just like any other court in the UK would be able to do.

In accordance with “Section 4 of the Human Rights Act”, the Supreme Court has the authority to issue a declaration of incompatibility if it is of the opinion that a piece of proposed legislation violates one of the human rights enshrined in the “European Convention on Human Rights” (ECHR) (Gee and Rackley, 2018). It is possible to make a declaration of this nature in either primary or secondary law. The act has not been changed because neither Parliament nor the administration are required to agree with any proclamation of this kind, and it is still in effect. It is also possible for cabinet members to use their powers under “Section 10 of the Human Rights Act”, which grants them the ability to alter legislation by statutory instrument to address incompatibilities and/or urge Legislature to do so directly (Malleson, 2022). This option is available to ministers if they so choose to exercise it.

Diversity plays a most important especially in the judiciary of the united kingdom. It is a very essential component for impartial judiciary and fairs (Malleson, 2021). In the United Kingdom many nations are living currently which can be English people, Asian, and many other people those are belonging to different nations and cultures. if the judge is hearing a case and he or she is given the decision in favour of native people and not giving rights to other nations this will cause many problems in working of the judiciary and also in the whole country. Diversity is not only the subject between different nations it can be occurring between gender (Hunter, 2015). This means if a judiciary is giving a decision in the court that is favour in specific gender which may be women, men, and transgender. This can also create many problems for the judiciary. Judiciary should give equal rights to all nations and also all gender. Sometimes judges allow diversity with a range of perspectives and experiences to make a better decision. Cause the increasing public confidence in their rulings.
The selection process for the new Supreme Court Appointments is clearly mentioned in the statute. The “Constitutional Reform Act 2005” (amended in 2013 by the “Crime and Courts Acts”) has provided a clear roadmap for the process of new appointments (O’Brien, 2014). The statute says that the independent selection commission should take steps in order to take steps concerning judicial appointments. It is pertinent to mention that only the “Lord Chancellor” has the authority to convene the meeting of the independent selection commission (Albert, 2013). 

Following are the key steps that the selection committee in consultation with Lord Chancellor can take for judicial appointments (Gee and Rackley, 2018).

· The process of selection and the position vacant is advertised in the very first step.

· Candidates are invited to submit their concerned and relevant documents in the field coupled with examples of work and personal statements. 

· In this regard, the Commission of the judicial appointment in Northern Ireland, the First Minister of Scotland, and the First Minister of Wales are required to be consulted for being part of the selection process. 

· The shortlisted Panel is interviewed by the panel thoroughly. However, if two candidates have equal merit, the commission has the authority under the “Crime and Courts Act 2013”, to give preference to one candidate over the other in order to have diversity in the judiciary (O’Brien, 2014). 

· After interviewing the best possible candidates, there is another round for their consideration. The report is then sent to the Lord Chancellor for his consideration and also to consult with senior judges and politicians. In this regard, Lord Chancellor can either accept, reject, or ask the commission to reconsider its recommendations. 

· Once the recommendation is accepted, the name is notified to the Queen and the Prime Minister. After informing the candidate, the PM office announces it officially (Gee and Rackley, 2018). 

The “Constitutional Reform Act 2005 and the Crime and Courts Act 2013” are the major statutes/regulations that explicitly govern the process (Malleson, 2021). The Constitutional Reform Act of 2005 makes it possible for individuals to be nominated for the positions of President, Vice President, and Justice on the Supreme Court. To become a “judge of the Supreme Court,” a “judge of the English High Court,” a “judge of the Northern Irish High Court,” or a “judge of the Scottish Court of Session,” an individual is required to have either served in a high judicial office for two years or been granted audience privileges in higher courts in England, Scotland, or Northern Ireland for fifteen years (Hunter, 2015). It is not necessary for prospective justices of the Supreme Court to have any prior experience in the judicial system in order to be considered for the job.

Currently, there are 51 per cent white barristers, 39 per cent white solicitors, and 6 per cent of judges are black minority Asian ethnic barristers. Whereas, there are 4 per cent Black Asian and minority ethnic solicitors (Ministry of Justice, 2021). In the senior courts, white barristers have filled almost all the posts. Whereas, the Black, Asian and minority ethnic solicitors have occupied most of the posts in tribunals or served as tribunal judges (Ministry of Justice, 2021). 

Numerous steps have been taken to ensure diversity in the judicial system of the UK. In this regard, the reviewing of the eligibility criteria, targeted guidance on applications, and flexible working hours were introduced to encourage females and other minority groups to become part of the judiciary (Judicial Appointments Commission, 2020). In this regard, the Judicial Diversity Forum (JDF) introduced a plan in 2019 in which the Lord Chief Justice, the Lord Chancellor, the chair of the Judicial Appointment Commission (JAC), and other experts from the legal sphere were part of it (Wired-gov.net, 2020). The aim of it was to improve diversity and work on overcoming the structural barriers to judicial appointments in the country. 

Conclusion

These findings underscore the need for states to rethink their judge selection processes. To be clear, this research does not support the idea that a judge’s history has any bearing on their decision-making. And the fact that the courts are diverse is not a guarantee of fairness. Legal matters, especially those that reach the Supreme Court, necessitate a high degree of prudence that is based on life experience. The value of judicial diversity cannot be overstated, and we must continue to emphasise the need to develop a diverse bench in all our courts.
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