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Professional career development skills are very important in all industries, both to you as a graduate looking to develop yourself and help you to demonstrate to potential employers your employability.
1.0 INTRODUCTION AND CAREER DEVELOPMENT
During childhood, a very common response to the question of what to be in the future was tailored by either a Doctor, a Teacher, a Police officer or probably a Pilot. However, getting into that particular job without having a clear view could proof costly. And as a common rule, in order to accomplish and to reach to that point, nothing can complement the hard work.
Career development is an important player for our personal life as well as our work life. It is more like a map that identifies the potentials and illustrates on the next move demonstrating ways available to develop and the possible ways to achieve opening doors to reach the expected height. In terms of work life, this aid as a constant reminder towards our goal (Conley et al., 1998), which pushes to exhibit the best of the outputs. Moreover, as a performance measure, nothing can complement a proper career development plan (Anderson and Betz, 2001). This is because, it helps to identify the strengths and weaknesses and helps to bring our specific areas requiring attentions. Further, it helps in designing strategies in achieving the targeted position. As a result confidence establish within the candidate making personal life happier. 
Learning is one of the key prerequisites when talking of development (Hitchings ET AL., 2001). Continuous has become a popular trend these few years. That is, people never stop learning. Unlike in the past, where people tend to stop on learning after a certain point, however, things changed overtime, thanks to interpersonal intellectual valuation (Chen, 2002). That is why researchers most of the time emphasize on learning technique that is self-managed (Guglielmino and Guglielmino, 2001); (Gilligan, 1994). This allows the learner to develop their own strategy which in turns to benefit them in their future career as they already learned how to balance their study in an effective manner and how to achieve their target. 
My chosen career goal is to work in health sector, a physiologist to be more precise. As we are progressing faster towards more digitalization, forcing people to work hard especially sitting for long hours. Moreover, change in our dietary led people to face physical complications. As a result, the need for physiologists is increasing at a proportionate rate (Vargas, Menezes and Mello-Carpes, 2016). Lately though, I managed to bring my rhythm back. 

2.0 CAREER GOAL
Career is mostly defined as an evolvement of an individual’s work intelligence over time (Arthur et al., 2005). This evolvement can be either within an organization or maybe in an external body as well. In-organization referes to promotion to s higher position, or responsibilities, however, external refers to joining a better ranked company.
Two dimensions can fit under describing a career. Subjective and objective career. Subjective includes personal taste and preferences while opting for a career (Stebbins, 1970). Meanwhile, objective is following the trend simply, or in other words, moving with the flow (Barley, 1989, p. 49). 
My chosen career includes both. That is, partly subjective and partly objective. Subjective in terms of my likings. That is, from my early childhood, I always found myself energetic in exploring people, their thought process and predicting their moves. But in terms of objective, as I grew up, I have seen a growing demand for psychologists and the remuneration, which all attracted me towards. 
Maslow’s theory can be a best illustration of my career choosing. 5 steps involved within the Maslow’s hierarchy of needs. Physiological needs, Safety needs, Belongingness and love needs, Esteem needs and Self-actualization needs (Simon et al., 1987). 
Physiological needs: we as a living organ, we are exposed towards the need of our basic needs such as, food, water, a place to stay (Gleick, 1996); (Streeten, 1980); (Goldstein, 1985). On of that, we are currently in the digital era wherein the competition is at its best (ZHOU et al., 2010). In order to survive, a well-developed career became essential at this stage.
Safety needs: as an employee, job security is one of the key concerns. As mentioned earlier, due to mass competition, existence in job market has proven to be in threat. Many research shows job cutting is the new norm due to massive adoption of robotics (Borland and Coelli, 2017); (McGaughey, 2018); (Drum, 2017). In contrast, robots are yet to takeover the psychology field which enhanced this field’s security (Scopelliti et al., 2005); (Jamone et al., 2016); (Shibata, 2004).
Belongingness and love needs: human beings are social (Tomasello, 2014); (Vinciarelli et al., 2011); (Batson, 1990), hence we need human involvement and interactions to have a balance. As mentioned before, unlike many other jobs, psychology stands out of the crowd. That is, through human involvement. Not just sitting in an office and working in a computer. This allows to learn about people, understand their feelings and so on, which in my view is adventurous. 
Esteem needs: many argue in regard to equalizing jobs (Walsh et al., 1999); (Dafflon and Vaillancourt, 2003); (Card et al., 2012), yet as a humanistic nature, we tend to judge people based on their career. However, psychology is considered different as if like a doctor in terms of social respect and acceptance (Bridges and Bower, 1985). 
Self-actualization needs: this allows an individual to what they really want to, judging their interest and potential to bring outcomes. Research found, individuals doing their interest results in better output than individuals doing out of interest (Diegelman and Subich, 2001); (Delcourt, 1993); (Street et al., 2019); (Brown, 1913). Hence, I realized in during my high school leaving of my skills in understanding and resolving issues, for which I decided this career and working on it to establish and enhance. 
3.0 SKILLS 
One of the key measures to success of an organization lies with its human capital involvement . In other words, the degree of skilled labor an organization will occupy, will define its possibilities to success. 
Skilled workforce can become an asset for a firm (Onyeukwu and Ekere, 2018). Productivity and skills can be proportional (Steedman and Wagner, 1989). That is, productivity moves along with the level of skilled workforce. Economists stress much on training (Bosch, 2010) to develop the level of skills. This is because, as skill increases, reduces the idleness in workplace, which in turn reduces the labor cost. For example, a newly employed staff may require undertaking a number of training sessions to fully understand and put themselves in a position to be able to work in the required position. This can result in spending twice. That is, training costs are also being paid on top of their base payments. Employing skilled personnel can be the best fitting option in this context.
Skills are required in every section now a days to add value to a firm (Akers and Porter, 2003); (Homer, 2001); (Tucker et al., 2003). Skills differ from person to person as personality differs. As such below are list of my skills which I’m carrying currently.
Communication skills: In simple words, communication skills refer to the ability to explain an issue, understand and analyse, and providing solution (Maguire and Pitceathly, 2002); (Flavell, 1968); (Chant et al., 2002). They can be in different means, maybe written, or verbal or even visual. Being a part of political family, I gained my preliminary communication skills from my parents. They always emphasized on my communication, asking my opinion as well as solutions from my early stage. We as human learn through watching others (Machado and Botelho, 2006); (Fahle, 1994); (Ding et al., 2016), hence for me also nothing exception. I have seen my father always being in touch with people of the society at times when any problem arose. Hence, finding solution through discussing with people of different sections. This allowed them to prevent from taking much stress and at the same time finding a solution. 
Leadership: Leadership has been a point of study from an organization’s point of view for a long time now. Many studies were conducted to examine the impacts of leadership in an organization (Gilbreath, 2004); (Zohar, 2002); (Arnold et al., 2007). All the studies highlighted on the vast influence of leadership over an organization’s success. Being a part of a political family, I was lucly to see what does a true leadership look like. That gave me a strike to be involved in a leadership position, for which I was participated in college election to become a student council leader. I gathered a sizeable amount of knowledge as well as experience to run a team. In fact, in psychology, the role of leadership is huge (Aarons et al., 2011). 
Multitasking: Multitasking is one of the major indicator in psychology (Rosen, 2008). We are a part of global village, thanks to mass advancement in technology (Ger, 1999). Firms are competing with their peers from all around the globe. In order to gain through synergy, multitasking is a must these days. Learning is a continuous process, and probably, my family realized it from the beginning and probably they could foresee the future, for which they allocated some of our family burdens to me at a very early stage to let me cope up for the future. 

4.0 SKILL GAP
Having discussed all the things so far, yet there is always some room for improvement. As a psychology practioner, it is a must to know and understand the person on the other side. This is because, with a proper communication, solves the problem. As a psychologist, it is very crucial to know the background, to provide the best of solutions.
Over the years, many studies were conducting learning the strength of individuals (Aspinwall and Staudinger, 2003); (Buckingham and Clifton, 2001); (Peterson and Seligman, 2012)& (Rath, 2007). Talents are believed to be something hidden that needs deeper investigation to bring about (reference), but strengths are not. Strength can be defined as providing a consistent output as well as close to perfect output while performing an action (Rath, 2007). Different people hold different strengths along with their weaknesses. Some argue on focusing more on strengthening the strengths are far more better and effective than just pointing or correcting the weaknesses (Buckingham and Clifton, 2001).
To this extent, some universities offer weekly sessions to identify individual strength and help about maintaining or advancing them. While others ensuring full engagement of personnel of different academic levels including faculty staffs, lecturers and students to share their views allowing students to learn. Surprisingly, the outcome is notable and significantly positive (Bowers and Lopez, 2010). Studies show, participants attending such seminars or sessions had outperformed than those who did not participate (Bouwmeester et al., 2016).
However, while assessing myself with my peers in work, I figured out some lacking which require immediate actions, and are listed below.
Critical thinking:
Researchers were found to stress on critical thinking ability of psychologists (Bensley et al., 2010); (Rogers and Lopez, 2002); (Salmoni et al., 1984). Critical thinking helps to bring about positive impact (Denton and Vrantsidis, 2018); (Greenberg, 2010); (Shovkova, 2019). As psychologist, it is very important to always think positive, this will give more courage and allow to provide treatment. Apart from dealing with patiens, critical thinking may come handy in personal life as well. Taking help of this skill, a psychologist can detect issues that another person may not be aware of (Smith, 2010). As per (Banning, 2008) critical thinking is a continuous and a regular activity of psychologists to tackle in order to provide the best performance in teatment. A psychologist is most responsible to take out decisions based on the patient’s situation in an instant manner. Hence the ability to take out the correct decisions with minimum error is a crucial need for me as a psychologist. 
Interpersonal skills:
It is evident that, several times counselors get influenced by some sad stories (Center Treatment, 2020). As a psychologist, my task may befall with a group of people including doctor, an abnormal person, or my other colleagues. At times, I may need to communicate under a critical condition. Hence having a poor skill in such condition could prove costly, especially from the perspective of a care seeker. However, for a practitioner, even though it may sound natural, but it is critical to stand under an emotionally charged condition and at the same time providing necessary advice. 
5.0 Mapping plan:
To be able to reach to my projected position as a psychologist, at first I need to undertake a Bachelor degree in Health care and followed by a masters and probably a Phd. During the first phase, undertaking a bachelor degree will allow me to familiarize with valuable aspects including technologies involved in healthcare these days, human infrastructure, how it works. Besides this, I will have a number of doors open for me to specialise in, including psychology, physiology and many more.
While I’m doing my degree, I would apply for many intern positions to enhance my visual experience, where I believe to work with professional and learn hand to hand their way of dealing. This will help to establish my strategies in different situations, a strong relationship with my service seekers and at the same time providing them with the best of possible. In short, the program will allow me to take a better decision based on critical situations during my professional life.
How will you learn your skill gap, timing can be used.
Explain the graph and plan. 
6.0 Conclusion
A career long plan is of high priority for all profession. This allow towards development, self-confidence and exhibits compactness towards the discipline. Besides this, a predetermined, compiled and an organised action plan can push an individual towards his utmost potential. Hence, focusing more on the available resources (strengths and other skills) as well as through cashing in them will open doors of opportunities wider. A personal target would come handy before moving in a competitive environment filled with skilled workforce. Moreover, a demonstration of personal skills while being aware and working on the weaknesses, one can easily reach their target. 
A professional career development program will allow candidates to analyze them at the first instance letting the candidate aware of their personal traits, strengths along with weaknesses. Working on them will allow them more opportunities further. Besides this, the program will allow them to be informed about their current job’s skill requirement to befit. 
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