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An essential asset for any brand is authenticity, with the likes of social media, technology and the rapidly changing environment with regards to how we communicate, it has become easier to scrutinise and question brand authenticity. “The adjective ‘authentic’ itself can be two meanings: it can be used to describe something as true or genuine, or something or someone as trustworthy or reliable” (Radde-Antweiler, 2013). 
Staying true to my values as an individual is something I regard to be important in my day to day life and I consider this to be a key part of my authenticity. Being true to yourself allows your authenticity to transcend through your personal and working reactions, it drives your motive whilst contributing to your holistic well-being. Evidence suggests a factor that contributes to my personality and values as an adult derives from my earlier years, as an active participant in several sports and team games (Ashby et al., 2010). 
Being ambitious is a factor that contributes to the driving force of accomplishment, ambition therefore can be seen as ‘desire’ similar to any other kind of desire (Roy, 2008). Personally, I consider myself an ambitious individual, in both a professional and personal capacity. I have always set myself challenges in my work life, with clear career goals such as completing training or any qualifications and striving for the next challenge. Similarly, in my personal life I have always set myself goals, especially being from a sporting background, the competitiveness to reach goals in sports or training has always been a driving force in my life and has provided the foundation on which I have built my ambitious approach to my professional life. 
Goal setting allows us to have aims and objectives, it can be a motivator and a realistic way of achieving something. Dividing larger achievements into smaller goals and milestones can increase the likelihood of achieving the desired outcome. A notable example for me, is when I aimed to reach Welsh trials in the under 19’s hockey squad, I managed this by reaching county, then progressing to West Wales level to eventually receive an invite to Welsh trails. These milestones allowed me to practically and mentally focus on the bigger picture, which was to be of a standard to be invited to Welsh trials. 
A challenging situation is something that drives my drive and ambition to achieve, when a challenge is set I find myself energised and motivated to complete the task or mission, whether it’s a short-term or long-term goal. For example, completing a digital advertising deadline in two weeks in my role as a digital marketing officer would be a short-term goal, which I would consider challenging. Alternatively, a long-term goal such as studying for a degree is also challenging but requires a degree of patience and an appreciation that instant gratification will not prove to be such a driving force. Whilst these are two different types of challenge both are ultimately driven by an ambition to succeed. 
A notable factor is how these challenges are both examples of intrinsic motivation, meaning I can appreciate the value which underpins the challenge which will ultimately lead to better performance and achievement. Ambition is what drives motivation, as discussed intrinsic motivation is what drives an individual from within. Personally, being valued in the workplace is something that motivates me, although extrinsic motivation such as salary is a bonus, I need to be constantly challenged to focus and grow. Being in the zone and fully immersed in an opportunity, energises, allowing a euphoric state to take place. Intrinsic motivation overtakes extrinsic motivation as it comes from within (Otto et al., 2017).
My current short-term goal is to achieve a first in my leadership and management degree, my long term goal is to reach a manager position within a year of graduating. These goals keep me focused and on track, to help remind me why I’m doing what I do. This attitude is something that has derived from my competitive nature to always get the best out of myself. Personal development is something I take pride in, in my downtime. I am inspired and partly influenced by successful leaders and people in their field, from sports such as Serena Williams to politics such as Jacinda Arden. The characteristics and make-up that contribute to being the best at something is always a topic that interests me, therefore I believe this curiosity is relatable to my ambitious mindset to complete something. 
2. [bookmark: _Toc120388010]It’s a Small World

Surrounding myself with people who are positive, ambitious, innovative and knowledgeable is something I consider to be important. The people you spend the most time with will have an impact on and directly affect the way you behave, think and react.
Networking is a key factor in building relationships and connections with others, from individuals in the same team to larger networking events with external providers. Building positive and collaborative relationships will build your professional portfolio during your current role and potential future prospects. Understanding how to read the room is a skill I have developed over the years through my experience of coaching individuals and large groups in hockey to my ability to present to large groups of people in a professional capacity. Understanding who your audience is and the tone at which you communicate with individuals is key to building positive links (Pittaway et al., 2004). 
Being active on LinkedIn in a professional capacity is one I value, with the way the world is evolving we are always connected in some way or other. Updating profiles on a regular basis allows followers and friends to stay up to date with your achievements or challenges. It also leads to the creation of new connections with people who you may not have otherwise come across in person. However, it is vital that opinions and strong beliefs aren’t overly shared to avoid offending people online. I also understand, being from a marketing background how important it is to be careful online, once a post is published it will be online forever. 
Understanding what connections I already have and identifying how they contribute to my professional career is vital and helps develop awareness for my development, in a professional or personal capacity.  Networks also allow change, it drives innovation and creativity. Sharing these ideas allows you to improve your problem-solving, decision making and creative thinking skills. A notable example would be the marketing convention I attended in London during my digital marketing apprenticeship. Being surrounded by like-minded people inspired me and also helped me solve some organisational challenges that other marketing specialists had encountered in their role. This also allowed me to share my experiences with others to help them, building trustworthy relationships and expanding my network. 
3. [bookmark: _Toc120388011]Opportunity Knocks 

As an individual I always look at the positive element to any situation or problem, I’m optimistic with a positive mental attitude towards scenarios. I’m curious and inquisitive, which drives my motive to learn and always ask why. A study was conducted to enhance curiosity among young people to enhance their development in education (Pluck et al., 2011). This intrinsic motivation has potential to enhance student learning. This intrinsic motivation relates to my personal traits to embrace and enjoy challenges, within a working environment or personal life. 
When I find myself in any situation, my first thought is to question the way that I am approaching the situation and should I be looking at the situation from a point of view which is different to my own. This mindset has developed from my beliefs and how I process what makes sense in a given situation and in life. Dweck (2006) explained how growth mindset is established and why building on this is a skill in itself. Dweck (2015) conducted further studies that indicated that mindset directly affects how people perceive themselves and plays an essential role in motivation and achievement. In addition, mindset is something you can change depending on the strategies and approach taken. I personally have a growth mindset, drawing upon Dweck’s theory, I believe I will continue to grow, whilst always looking at new ways to learn and improve.  
I believe that the harder you work the luckier you become. When you consider situations such as winning the lottery, this is purely down to luck. However, in business and life, luck is created by working hard and making the right decisions (Goodman, 2016). My ability and perspective on life to consider another point of view and question what works well and what doesn’t and how this has affected the end result are fundamental qualities within my personal and professional life. The focus is about solving the problem or dissecting it to figure out a solution, rather than relying on luck which is something that can’t be controlled. 
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I have always strived to follow and learn from people who are successful as leaders within organisations. I believe there is always something to learn from leaders and managers, this includes how they lead and extends to how they became leaders in the first place. This is specifically linked to their mindset (Bandura et al., 1977). I believe this to be an effective learning opportunity for anyone in any position. Actively listening and engaging with these role models has taught me many things since working in the higher education sector. 
In addition, I understand how important it is to continue to develop and grow in your personal and more importantly professional life. Trought (2017) discusses the importance of this, making reference to the role that continuous development has in allowing individuals to remain relevant and stand apart from competitors. 
Each person’s learning journey is unique and is determined by a number of factors. The beginning of my journey as a higher education student was not the start I had hoped for. Studying forensic science at University South Wales was my initial choice which was informed by an initial drive to pursue a career in the field of forensics. However, I soon realised that this career path was not for me, it did not align with my personal values and I felt a lack of inspiration and satisfaction in the course material. I therefore, decided to make the difficult decision to leave University in my second year, a risky decision that left me without a qualification and having to figure out what I wanted to do as a career. Making this bold decision, although difficult, reflects my readiness to recognise when a situation doesn’t align with my personal values and change it.  
Starting a digital marketing apprenticeship at the age of 23 was a further challenge, but one that I recognised that I needed to embrace. Whilst I was aware that I wasn’t perhaps the traditional apprentice given my age, I recognised that through hard work I could achieve a qualification in an area that interested me within 18 months. During the course I did have assumptions and certain perceptions about myself which on occasion filled me with doubt and uncertainty. Certain limiting beliefs were holding me back, but my mindset and determination was what pushed me to continue and progress. I was prepared to make a financial sacrifice for what I felt was a short period of time in order to make a substantial strategic step towards a future career that would be rewarding both intrinsically and extrinsically. 
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