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Workplace Health and Wellbeing


Open Book Assesment Question
Discuss the consequences of going sick from work to individual business and society.


























The consequences of going sick from work to individual business and society

Going sick from work is no fun for no one. First of all, this situation takes a toll on the employee’s lives and has also a great financial impact on businesses and consequently on society as well.
Proof of those implications and consequences, we can find in Dame Carol Black wrote her seminal report, made in 2008, named “Working for a healthier tomorrow”. In her report, Dame Carol Black demonstrates that there is a direct connection between the good health and wellbeing of employees to businesses and society benefits. This report, especially accentuates that the costs supported by the organisations and employers to reduce ill-health absences and wellbeing of employees are far less than the huge costs generated by the sick related absences. These costs and negative effects have a big impact for everyone in society, especially for organisations, employers, economy and for the UK Government. 
The report also tries to raise awareness that it is best to focus on preventing the ill-health absences. Motivating the employers and employees is an important component that will assure that the ill-health absences are greatly reduced. This has a major strategic importance that is also accentuated by Vaughan, Jones and Barham, in the 2009 study report. 
Sadly, despite all the studies and information we acquired throughout the years, the number of sick absences in the UK is fairly high and is following a general ascending trend. The top causes for sick absences are mental and musculo-skeletal disorders. These days, a catastrophic impact on sick absences is made by the Covid-19 pandemic.
If we want to talk numbers, the UK policy paper, named “Improving Lives: The Work, Health and Disability Green Paper”, published in 2016 by DWP & DoH, reported that going sick from work costs employers £9 billion per year, but the costs for society is far bigger, being estimated that the UK economy loses about £100 billion a year. Therefore, is no surprise for anyone that reducing the long-term sick absences and wellbeing of the employees is a top priority for the UK Government, especially now these days, when we are confronting with this devastating Covid-19 pandemic.
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