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Within this supporting paper I will be reflecting on how we worked as a group, pointing out the positives and negatives whilst using the Gibbs Reflective Cycle. Then lastly concluding everything together with any changes I would make for any future group work, any changes which I feel would make a positive impact on how we worked as a team and how well we presented our campaign. 

Gibbs Reflective Cycle
Graham Gibbs developed the reflective cycle in 1988, this was created in order to reflect on situations, whether they are positive or negative reflections, which give you the opportunity to learn from things which went well and not so well. (Gibbs, G. 1988). There are 6 stages this reflective model covers, descriptions, feelings, evaluation, analysis, conclusion and action plan, which I will be including throughout my work in order to reflect on different stages when working as a group and things which I am able to improve and prepare for in the future. (The University of Edinburgh. 2019).

Description
In a group of 6 we created a campaign called, Smear Awareness Wales. We had set out a topic each, which we all worked on individually. Smear Awareness Wales aim is to raise awareness on the importance of cervical screenings or known as smear tests and the consequences of not getting one. Cervical Cancer is when abnormal cells in the lining of the cervix begin to grow in an uncontrolled way. (Cancer.org. 2019). Cervical cancer is the second most common cancer after breast cancer within the UK. (Dunleavey, R. 2009). 
We chose to focus our campaign on cervical screenings as it has become more of an issue lately that women are missing/ avoiding their smear tests, 1 in 4 women are likely to miss their smear tests due to embarrassment about their body shape and lack of education on the importance of a cervical screening test. (nhs.uk. 2018). 
My area of topic was how we will measure the effectiveness of our campaign, which is an important area of our campaign. Measuring the effectiveness allows us to conclude whether our campaign has been effective or not, by how much of an impact the campaign has made within women's knowledge, attitudes and opinions towards smear tests. (Anastasia 2015).
To measure the effectiveness of our campaign I had made two questionnaires one to be filled out before taking a smear test and one to be filled out after taking the smear test.
I think the before and after questionnaires play a big part in measuring the effectiveness of our campaign, it allows us to compare both before and after questionnaires of women's thoughts and opinions of smear tests, we are then able to see how their opinions have changed and which questions saw the biggest change.
I chose a variety of questions within the questionnaire which allows us to see how educated women are on smear tests and how they feel before and after taking one.
Involving questions such as ‘Are you more knowledgeable from the Smear Awareness Wales campaign’ in the after questionnaire will grant us the ability to see whether our campaign has had a positive impact on how women now view cervical screenings and how much they know about them for the future.

What did everyone else do? 
Zoe Thomas’s role was ‘The impact of social media and why it’s important in our campaign’, this role was best suited to Zoe as she requires the most knowledge in this area. The Smear Awareness Wales Instagram account was created by Zoe who was able to promote our campaign with posts, stories, IGTV videos onto the account. The Instagram account is a useful way of promoting our campaign as many people of all ages use social media every day.
Naomi Bridgeman’s role was the Pros and Cons of the campaign, I think this role helps us to conclude whether our campaign has been effective or not and gives us an opportunity to improve in the future as we are then able to see areas which need improvement. 
Kemi Mason’s role was Scare Statistics, the whole aim of this role was to educate women on the consequences of missing and avoiding their smear tests. Jade Goody was used as an example within the scare statistics as it shows women what happened can happen to anyone, at any time. 
Cerys’s role was ‘impact on the community’, shows us how others view cervical screenings, the impact it can have on people's life's and the impact it can have on Health Care. The ability to understand the impacts cervical cancer has on the community will allow us to be aware of what areas need more attention. 
Vicky’s role was ‘comparing other campaigns’, all campaigns face competitors which is why I think this role is an important part of our campaign. 






Feelings
Before the presentation I felt confident and prepared, as I had rehearsed my part and had also written notes to guide me as I was presenting. From looking at my feedback it states that some of my work was repetitive, I think this was due to feeling nervous whilst presenting. While I was presenting, I do feel as if I was losing track sometimes of what I was saying, which it states within my feedback also. I had some difficulties getting the questionnaires to show on the screen, which I was worried about, but was able to overcome this issue.  (O'connor, C. and Murphy, S. 2009). 

We all felt nervous individually presenting as a group, as we were all unaware of how we were going to do, worried if we were going to present well as a group or not. We worked well together as a group, as we have a face book group chat where we all discuss our presentation, keep up to date with how far we've all come with our work. Having this group chat was very helpful as not all of us can meet up at any time due to how far away we all live from one another, being in work and sometimes individuals within the group not being prepared with their work. (Rumson, R. 2018).
 

Evaluation & Analysis
Most of our group had stated when working together that they don’t enjoy group work, which I feel the same about myself, knowing that other people also feel like this made me anxious about how we were all going to work together but we all worked and presented well together. Due to some members in the group falling behind with their work and struggling to keep updated with work and discussions in the face book group chat, caused the whole group to fall behind, which we were able to overcome by communicating more in the face book group chat. (Rumson, R. 2018) 


Conclusion
From reflecting on how we worked as a group there are many things which I recognise that went well and what didn’t go so well. From this situation I have learnt how important it is to be prepared, meet up as a group to reflect on how much progress we have made individually, then we are able to make any improvements where needed. 




Action plan
Next time when working as a group, I think that planning more group meetings would've resolved a lot of problems we had, such as not being able to get through to people and people falling behind with work. Next time when writing notes for a presentation, I will make sure to start rehearsing days before, so I feel a lot more confident when presenting. 
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