STUDENT ID: 2024199 - Megan Bassett

1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

The term ‘professional’ refers to a role requiring special education, training or skills (Webster, 2022).
According to Adams (2015) “the study of the professions is characterised by professions as occupations and professions as part of social order and regulation”. In regard to the police service, there is a general acceptance by the public that the police should behave professionally, setting examples upon the wider community (Green and Gates, 2014). 

 The Peelian principles founded by Sir Robert Peel nearly 200 years ago are a ‘historical and symbolic marker of the police’s historical professional status’ (Emsley, 2014). These principles shaped the concept of ‘policing by consent’, which is a model of policing relied upon in the UK nowadays and sworn by new officers at the attestation stage (Police success, 2021). Such officers are expected to uphold these principles in order to maintain law and order and maintain public confidence in policing. Sir Robert Peel (1829) famously stated, “the police are the public and the public are the police”. Thus, meaning if such principles are not adhered to and police forces do not remain professional as a whole, this would have a detrimental impact on law and order.

Historically in the 1970’s, when dealing with corruption within the force, the commissioner of the metropolitan police put forward the concept that this period of time was a ‘decade of change from artisan to professional police status’. This is supported by O’Neil et al. (2007) who argues that social scientific studies of policing from the same timeframe proved that the police possess a ‘distinct’ and ‘unique’ occupational culture. However, the public image of the police service being a professional body was tainted following a range of issues raised. The Hillsborough disaster in 1989 is just one case study to mention, bringing questions about police integrity into public view (Holdaway, 2017). The investigation into the murder of Stephen Lawrence in 1993 also raised concerns regarding police race relations, further tainting public confidence through lasting media and public attention (Macpherson, 1999). 

Peter Neyroud’s 2011 report, tracing as far as the 1980’s, compared the police to medicine, the law and other bodies due to sharing ‘classical traits’ (Neyroud, 2011). However, within this report, Neyroud stated that the police needed to move from being a service that ‘acts professionally’ to ‘becoming a professional service’ (Lumsden, 2017). Following the Neyroud report, the College of Policing (COP) was established by the Home Office in 2012 as the professional body for the police service in England and Wales (College of Policing, 2022). The College of Policing sets and defines standards of behaviour for all those who work within the police service. The Code of Ethics was produced in 2014 by the COP – setting exemplary standards of professional behaviour within the police service. According to the College of Policing (2022), the Code of Ethics is an “everyday decision-making framework and constant reinforcement of the values and standards that policing is proud of”. The Code of Ethics should be at the heart of every decision made in policing to ensure officers always act with integrity and reinforce the idea of ‘policing by consent’ and public confidence. 

Professional standards also play a vital role in maintaining such public confidence. Maintaining professional standards is managed by two separate bodies – the Independent Office for Police Conduct (IOPC) and Professional Standards Departments (PSD). The IOPC oversee the police complaints system, setting standards on how police should handle such complaints and investigate serious matters such as death in police custody or contact (IOPC, 2020).  Thus, providing members of the public an opportunity to appeal against how their case has been handled. PSDs play an important role in public confidence, ensuring issues are dealt with in compliance with the Code of Ethics. Professional standards consist of counter corruption, vetting, complaints and misconduct and governance (College of Policing, 2015). Such guidelines state that serving members of the police must act professionally and treat all individuals with dignity and respect. Failure to follow such guidance may constitute a criminal offence and result in dismissal from the service, impacting public confidence as per previous case studies.

To ensure such standards of behaviour are met, there needs to be a strong commitment to developing emotionally intelligent and inclusive leaders within the organisation (Hampshire Constabulary, 2020). This is made possible by ensuring the use of coaching and mentoring. 1-2-1 coaching session ensures feedback is provided to enhance learning and self-reflection. The use of a mentor also ensures effective development. According to Hampshire Police (2020) “with improved mentoring resources, we have enabled support for both mentees and mentors to have a positive relationship”. 

The Police Education Qualification Framework (PEQF) was initiated by the COP in 2016, with an aim to modernise curriculum and enhance professionalism for new police officers. New recruits will now be required to obtain a degree level qualification as part of the initial training, bringing the police into alignment with other professions such as nursing or teaching (Christopher, 2015). In terms of the future, The Policing Vision 2025 sets out long-term professional strategies for policing in line with advancing technologies and modern day living. The Policing Vision 2025 highlights a need for consistency, accreditation and defined roles that need to be backed by qualifications, knowledge and public trust in order to achieve such strategies and remain professional (National Police Chief’s Council, 2016). The NPCC guidance supports forces to ensure all behaviour and decisions should remain in line with the public interest and adheres to the Equality Standard. This is supported by Bedfordshire Police (2021) who states the service delivery of the force should support such approach to ‘ethics, equality and inclusion’. This is further supported by Chief Constable Gareth Wilson (2018, ONLINE) who states, “embedding diversity, equality and inclusion into all that we do is an essential ingredient for success”.

To conclude, the role of a constable has been explored, along with the concept of professionalisation within the police service. Professionalisation is a wide term, however mutually agreed to be associated with a role requiring in-depth training and adhering to frameworks in line with ethics and inclusion. Police forces across the UK are continuously developing in order to become more professional following high-case incidents, shattering public confidence. This includes the development of the College of Policing, The Code of Ethics and newly developed PEQF. The Policing Vision 2025 also highlights a need for development in line with modern times, ensuring public interest is at the heart of every policing decision.
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1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in:
· Conducting Investigations (Volume, serious and complex) 


An investigation is defined by the CPIA (1996, ONLINE) as “an investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it”. This is further defined to be an act or process of examining a crime in order to establish the truth (Cambridge Dictionary, 2022). Criminal investigators have a responsibility for identifying lines of enquiry, recording information, giving evidence and liaising with specialist departments in order to gain advice and guidance (Betts, 2017). Investigators also have a responsibility for ensuring legislation and policies are adhered to throughout the course of the investigation.

Such legislation may include the Police and Criminal Evidence Act 1984. PACE provides police with powers to investigate crime and covers a range of areas such as arrest, detention in custody and interviewing. In addition, the Human Rights Act 1998, including article 6 ‘right to a fair trial’. It is vital for investigators to remain transparent and update victims, witnesses and suspects regarding developments in the case (College of Policing, 2020). During the early stages of the investigation, investigators need to ensure that they take all reasonable steps to assess the needs of all individuals and arrangements needed to support any protected characteristics in line with the Equality Act 2010. It is also imperative to ensure vulnerabilities are recognised to support victims and witnesses throughout the investigation. The Youth Justice and Criminal Evidence Act (YJCEA) 1999 allows for special measures to be made regarding vulnerable and intimidated witnesses. These factors ensure a successful investigative process and helps build and maintain public confidence. To ensure such investigations are carried out professionally and ethically, the professionalising investigation programme (PIP) was introduced to support this (College of Policing, 2020). 

PIP was designed to modernise the workforce and provide a framework allow the highest quality investigations across all aspects of policing (Lawson, 2008). PIP structures at a series of levels. PIP level 1 refers to priority and volume crime investigations. ACPO (2009) defines volume crime as “any crime which, through its sheer volume, has a significant impact on the community and the ability of the local police to tackle it”. Volume crimes are often the majority of offences committed such as robbery, burglary, shoplifting, drugs and assault (Police Federation, 2017). PIP level 2 refers to serious and complex investigations. Serious crime is defined under S.93(4) of the Police Act 1997 as “conduct which involves the use of violence, results in substantial gain or is conducted by a large number of persons in pursuit of a common purpose or, the offence or one of the offences is an offence for which a person who has attained the age of twenty-one and has no previous convictions could reasonably be expected to be sentenced to imprisonment for a term of three years or more (College of Policing, 2020). Each individual crime must be viewed upon its own merits and may require significant resources and specialist departments. Investigators may encounter foreign nationals, requiring working closely with other agencies such as Home Office Immigration Enforcement, the ACRO criminal records office, Interpol or the National Crime Agency.

In relation to volume crime investigators, it is the responsibility of the investigator to be aware of the intelligence sources available to them such as neighbourhood policing officers and how this can be used to assist with developing intelligence (College of Policing, 2013). In relation to serious and major crime cases, the intelligence strategy focusses on developing material to assist the investigation as opposed to developing intelligence. Such intelligence sources are controlled by legislation such as the Regulation of Investigatory Powers Act (RIPA) 2000, meaning sources will need to be assessed and evaluated in terms of its use and the necessity and proportionality. Intelligence sources may include police national computer (PNC), police national database, covert listening and tracking devices, human intelligence sources, covert human intelligence sources or telephone downloads. 

A vital role to police investigations is interviewing victims, witnesses and suspects, which are conducted under the relevant legislation, namely the Police and Criminal Evidence Act 1984. This is supported by the College of Policing (2013, online) who states, “interviewing is central to the success of an investigation and highest standards need to be upheld”. However, interviewing requires complex skills as a result of in-depth training and adhering to models such as PEACE to assist with this. Building rapport is central to a successful interview as it can assist with building a relationship between the interviewer and the subject. Effective interviewing often occurs when rapport is built and maintained throughout, resulting in fuller accounts (Walsh and Bull, 2011). This is further supported by Thomas et al (2012, p.8) who states, “being able to enhance rapport is a prerequisite skill for professional success”. 

Recalling information can be a difficult task for victims and witnesses for a variety of reasons. Stressful events are thought to have immediate effects on the memory formation (Henckens et al, 2009). 
As an investigator, it is imperative to become aware of the physiological influences which can often hinder memories. This can include a variety of influences such as intoxication, trauma, physical stress and age. 
The cognitive interview was initially developed to improve memory recollection of witnesses by means of techniques. The interviewer provides the witness with four instructions including ‘report everything’, ‘mentally reinstate the context’, ‘recall events in a variety of different orders’ and ‘change perspective’ (Ministry of Justice, 2011). The development of the Enhanced Cognitive Interview builds on this, incorporating several new principles such as transfer of control and witness-compatible questioning.

To conclude, the role of a constable in terms of conducting investigations has been explored, including volume and serious and complex crime. There are many duties imposed on an investigator which has been discussed. Ensuring such duties are carried out ensures a successful investigation, enhancing public relations, confidence in policing and successful prosecutions as a result of evidence obtained. 
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 
 
Intelligence is widely understood to mean information regarding criminal activity, however, is a systematic approach to collecting information with the purpose of preventing and solving crime in order to enhance safer communities (Brown et al. 2004). Intelligence analysts investigate crime patterns whilst providing strategic and tactical recommendations in order to reduce such crime. Additionally, Gottschalk (2009, p.150) states information is “the raw data that supplies the oxygen which breathes life into intelligence”. Information is often obtained by police officers patrolling and engaging with members of the public or conducting searches. Information consists of data and when combined with relevant background knowledge, this may be used to produce intelligence (Innes and Sheptycki, 2004). 

The National Intelligence Model (NIM) is a business model, providing structure to police investigations in order to process information and generate into reliable intelligence (Keningale, 2020). This model allows information to be processed through the cycle of the National Decision Model which includes gathering relevant information and intelligence, determining strategic direction, allocating required resources, developing tactical plans and tasking and co-ordinating activity. NIM works at three levels. Level 1 being local and basic command unit which may include localised crime and problems within a force. Level 2 being force and regional and involves more than one local command unit and requires advice from national experts or bordering forces. Finally, level 3 being serious and organised crime on a national and international scale (Keningale, 2020).

The collection, development and dissemination of intelligence allows strategic and tactical decisions to be made regarding responding to identified threats and relevant protective measures. The police collect information that is required for policing purposes and in line with relevant legislation. The College of Policing (2015) state information can be collected in one of three ways: routine collection which may include information obtained as part of an operational policing activity, tasked information which may include CCTV, CHIS or ANPR, and volunteered information which is often information gathered from the public, community or partners. 

The Regulation of Investigatory Powers Act (RIPA) 2000 provides a legal framework for use of covert surveillance, covert human intelligence sources (CHIS), the interception of communications and retention of data (Security Service, 2022). The use of such methods must be necessary and proportionate to the aims of the investigation and authorisations must be recorded and readily available to ensure legality. The Investigatory Powers Act (IPA) 2016 brings together readily available powers in order to govern the use of investigatory powers by law enforcement, security and intelligence agencies (Home Office, 2017). IPA comprehensively sets out the electronic surveillance of the UK intelligence, whilst aiming to improve the execution of these powers. 

Investigations lie at the heart of policing, requiring information and intelligence to be obtained from a variety of sources. This is supported by the National Crime Agency (no date) who state, “intelligence is at the heart of everything we do”. Methods used by police in order to gather such information and intelligence may include interviews of witnesses, victims and suspects. In-depth interview techniques such as the PEACE model assists officers with obtaining the most out of such interviews, providing lines of enquiries and evidence to assist prosecutions. Networks are often used by means of informants who may have access to connections whom a police officer would not, providing reliable intelligence (Gottschalk, 2009). By analysing crime scenes, this generates information relating to crime patterns, hotspots and physical evidence left at the scene. The analysis of intelligence allows action to be prioritised regarding threats and partnership working to be implemented. Where required, intelligence is shared to reduce the disruption of crime between agencies such as The National Crime Agency, Counter Terrorism Policing, Regional Organised Crime Unit, HM Revenue and Customs and international law enforcement partners including Interpol and Europol. Implementing NIM determines what resources are required and at what level during investigations.

The importance of gathering intelligence has been widely explored, including the various methods used by the police, however, it is just as vital that forces adhere to a mechanism, allowing the evaluation and presentation of such comprehensive intelligence. This mechanism includes the tasking and co-ordination process, allowing management of intelligence through use of intelligence units and systems such as police national database, organised crime group mapping, violent offender and sex offender register. The College of Policing (2015, online) state that “the tasking and coordination process provides managers with a mechanism for operational decision making at strategic and tactical levels”. There are various levels of tasking and coordination allowing priorities and objectives to be set and includes intelligence unit meetings, daily management meetings, strategic tasking and coordination and strategic tasking and coordination group. 

Each individual force should have a policy outlining the frequency of tasking and coordination meetings based on the intelligence reviewed. Gwent Police illustrates that strategic and tasking co-ordination groups exist at two levels within the force. Level 1 refers to BCU level and level 2 refers to force level, which are directly linked to neighbourhood policing activity through the intelligence unit (Gwent Police, no date). Overall, the tasking and communication process allows senior officers to make decisions regarding the deployment of resources based on emerging threats, reviews to be undertaken based on the effectiveness of such tactics and further objectives to be set based on the information provided. 

As a result of such methods used, it ensures information and intelligence can be communicated effectively. The decisions made during the tasking and coordination meetings must be communicated effectively to the front line (Gwent Police, no date). The National briefing model provides guidance in terms of communicating intelligence to frontline staff. According to the College of Policing (2020, ONLINE) “briefing provides the information needed to direct deployed resources”. All police officers and staff should be briefed as a result of decisions made and should be structured according to the goals and objectives of the operation. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

A victim is deemed to be an individual who has suffered because of the actions of someone else or because of illness or chance (Cambridge Dictionary, 2022). A victim is further defined by Cheshire Police (2021, ONLINE) to be “a person who has suffered harm, including physical, mental or emotional harm or economic loss which was directly caused by criminal conduct”. However, the term ‘victim’ can also refer to a family member of a person whose death was caused by such conduct. The types of abuse caused to a victim can include but is not limited to physical abuse, domestic violence, sexual abuse, psychological/emotional abuse, financial abuse, modern slavery, discriminatory abuse and neglect.

The impact of abuse on victims differs between each individual circumstance. The impacts may include trauma and feelings of distress, fear and helplessness. Trauma can affect a person’s emotions and memory, which may impact the ability to provide evidence and support police prosecutions. Without fully comprehending the incident, victims may result to blaming themselves for what has happened. This may cause the victim to feel isolated, anxious, depressed and cause thoughts to harm themselves (CAMH, 2022). A victim of sexual abuse may experience difficulty sustaining relationships which may in tern result to feelings of anger, PTSD and issues with sleeping patterns (Plumptre, 2021). In extreme circumstances, a victim of abuse may result to suicide due to the long-term impacts of the traumatic incident. The Victim Personal Statement (VPS) gives voice to the victim, where they can state how a crime has affected them and may be read out at court at any subsequent trial. 

There are a range of police strategies for dealing with public protection incidents. This may include the specialised team of the Public Protection Unit. This consists of detectives who deal with a range of serious and complex crime such as issues relating to child protection, the management of dangerous offenders (MAPPA), domestic abuse, rape and sexual assault cases (Guernsey Police, 2022). It has been argued that the police cannot achieve the aims and objectives of safeguarding members of the public alone and therefore, PPU work alongside a range of bodies in order to safeguard the most vulnerable and jointly investigate crime. However, Suffolk Constabulary (2022, ONLINE) states “the risks posed to the public by dangerous persons can never be completely eliminated, but responsible authorities need to take all reasonable action to keep risk to a minimum”. In terms of domestic abuse, it is estimated that the police in England and Wales receive over 100 domestic related calls every hour (HMIC, 2015). MARAC is a meeting whereby information is shared between agencies regarding high risk domestic abuse cases including the strategy of safety and action plans. The victim does not attend these meetings, an Independent Domestic Violence Advisor (IDVA) will attend and represent the victim (Safe Lives, 2014). 

Partnership working is enhanced by the Multi Agency Public Protection Arrangements (MAPPA). This was established by the Criminal Justice Act 2003 and is a process whereby the police, probation and prison services work together to manage offenders and share information in order to protect the public from dangerous offenders. MAPPA assesses the level of risk such offenders pose and implement safeguarding measures, including a risk assessment (Ministry of Justice, 2019). Additional agencies which may co-operate includes social services, youth offending teams, mental health, victim support and local housing authorities in order to share information. There are three categories of offenders under MAPPA including registered sex offenders, violent offenders and any other offender who are considered to pose a serious threat to the public. Similarly, there are three levels of MAPPA offending. Level 1 refers to single agency involvement such as the probation service managing the offender. Level 2 refers to the involvement of more than one agency. Level 3 is referred to as the Multi-Agency Public Protection Panel (MAPP) and manages offenders who pose the highest risk of causing serious harm and requires resources at senior level (Cheshire Constabulary, 2022). The VISOR database allows agencies to share information to assist with partnership working and management of offenders. Chief officers must ensure intelligence is used to assist response policing to ensure patrols and the management of offenders. 

When conducting investigations, investigators must ensure that this is carried out in line with professional standards and without prejudice or biases. Biases may be created through personal attitudes or values, which could influence investigations and decision making. Such biases may cause an investigator to favour a particular person or result based on personal background or ethics. Investigators have a duty to act with fairness and impartiality, which includes being aware of the consequences of biases and being sensitive to conflicts of interest which may arise. 

Serious and organised crime is a national threat and is estimated to cost the UK more than £24 billion per year (HM Government, 2013). Organised crimes may include but is not limited to: modern slavery, human trafficking, child sexual exploitation, money laundering, fraud and illegal drugs. These crime groups often work in partnership to intimidate and exploit vulnerable members of the community, creating a profound impact on those targeted and the wider community. Serious and organised crime is most felt by local communities and are hidden crimes that occur in every-day life (Local Government Association, 2015). Thus, emphasising that serious and organised crime should also be treated as a wide public protection issue. In order to prevent serious and organised crime, emphasis is similarly placed on partnership working due to the complexity and sophistication of such offences committed. To assist with this, the Serious and Organised Crime Strategy (SOC) was created in 2018. This framework consists of the four ‘P’s that set out actions to: Prevent people from engaging in organised crime. Pursue and disrupt serious and organised criminals. Protect individuals and communities against serious and organised crime and Prepare for serious and organised crime and mitigate its impact (HM Government, 2013).
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 
[bookmark: _Hlk99978172]
The College of Policing (2019, ONLINE) provides a working definition of evidence based policing which includes “EBP is an approach that involves police officers and staff working with academics, partners and colleagues to create, review and use the best available evidence to inform and challenge policing policies, practices and decisions”. By reviewing such evidence, allows chief officers to implement new guidelines and arrange resourcing to achieve new objectives. Evidence based policing can be compared to medicine whereby scholars such as Sherman (1998) have praised medicine as a field where advanced training is required in new methods and ensuring practitioners are kept up to date with new evidence as a result of evidence-based practice. In terms of policing, officers and staff should reflect on their practice and consider best available evidence to improve day-to-day work (College of Policing, 2022).

In a world of rising crime rates and sophisticated criminals, police forces seek to improve performance and enhance public satisfaction. This is aided by crime prevention theories and strategies based on evidence-based policing and ‘what works’. The College of Policing is the What Works centre for crime reduction. Its aim is to obtain crime reduction research evidence and to put this into practice by supporting collaboration across partner agencies. Crime prevention has been a longstanding aspect of policing, which can be dated back to the 1829 Peelian Principles, leading to the development of new criminal laws, the probation service and policing as we know it today. However, it has been argued that in the UK, there has been a ‘shift’ from the traditional ideas of Peel and the concept of ‘policing by consent’ towards a more controlled environment (Dijk and Hoogewoning, 2015).

Theories and strategies may include community policing, problem-oriented policing, hot spots policing and broken windows policing. According to Braga and Weisburd (2007, p.4) “community policing was one of the first new approaches to policing to emerge in this modern period of police innovation”. Policies and practices in accordance with community policing have continually changed in respect of modern times. However, it can be argued that community policing has no effect on reducing crime without a clear objective (Sherman, no date). Community engagement is vital to reduce crime as engaging with the public allows officers to understand underlying concerns and priorities to tackle.

Problem-oriented policing (POP) is an approach to tackling crime and disorder, developed by Goldstein in 1979 for a need of greater efficiency within police work. Goldstein argued that in order to become a more efficient service, the police must gather information about incidents and design a tailored response based on the conditions that cause the problems (Goldstein, 1990). The process of POP involves four main processes, incorporating Eck and Spelman’s (1987) SARA model. Firstly, scanning a problem, secondly analysing the problem, thirdly developing responses to the problem analysed and finally evaluating the impact to determine the effects of the response and if the problem has been resolved (Bullock et al, 2021).  

Focussing on crime and anti-social behaviour ‘hot spots’ is an effective way to reduce crime. This may include understanding the problems linked to hot spots, often working alongside partner agencies or simply patrolling on foot to show police presence and reassure the public. Situational crime prevention relates to this matter, focussing on the location of where crime occurs as opposed to the individual committing crime. Situational crime prevention is based on two theories, Rational Choice Theory and Routine Activities Theory.

Rational Choice theory (RCT) was first introduced by economists and later adopted by sociologists and criminology studies. RCT is based on the concept that offenders rationally chose to commit crime, which is influenced by the benefits, outweighing the punishment (Bond, 2015). Routine Activities theory (RAT) was developed by Cohen and Felson (1979) which states that for a crime to occur three objectives need to align which includes a ‘potential offender’, ‘a suitable target’ and ‘the absence of a capable guardian’. A target may include an individual, object or place. A capable guardian may be a police officer, security guard or a friend, but can also include environmental factors such as CCTV. Situational crime prevention aims to minimise such benefits of committing crime along with increasing the punishment/risk and removing at least one of the three factors through means such as target hardening (College of Policing, 2022). 

Breaking the cycle of re-offending is crucial however a challenging process. Crime prevention theories and strategies have been discussed which assist with this matter. The Government is committed to addressing the problem of reoffending, especially amongst short sentence prisoners (Ministry of Justice, 2013). As previously discussed, multi-agency working plays a dominant role in addressing the needs of offenders and reducing reoffending. This may include police, probation, local authorities and health services. According to the Scottish Government (2015) “offending begins in early adolescence, peaking during the late teens and tapers off in young adulthood”. This points towards the need to divert young adults away from the criminal justice system and towards out of court disposals such as the Youth Offending Services.

Addressing alcohol and drug misuse is also a crucial factor to reducing reoffending. This is supported by the Ministry of Justice (2013) who highlights evidence of the importance of both prison and community-based interventions in reducing reoffending. This may include substitute prescribing, probation supervision, residential and community-based treatment interventions. As well as alcohol and drug dependencies, it is important to address mental health problems, which is often linked to offending behaviour. Such offender interventions aim to change the thinking, attitudes and behaviours which often lead to offenders reoffending (Ministry of Justice, 2018).

Offenders often result to reoffending due to a range of factors which may include unemployment. A Norwegian study found that having a financially productive way to fill the day associates with reduced reoffending rates (Skardhamer and Telle, 2012). Thus, meaning having a job can provide a newly sense of structure, income and control. Evidence relating to reoffending continues to be a focal point of research and continues to be developed to maintain safer communities and assist police with public reassurance. However, crime prevention relies heavily upon sufficient funding and in line with evidence-based policing. The government continues to work alongside agencies and scholars to widen theories and strategies to assist with crime prevention and reducing reoffending that occur within our communities. 
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