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	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:

Why are so many officers leaving the police and is it due to public perception?

In recent years there have been many large public order events from the Ely riots to the Southport riot following the Southport attack and lastly the riot at the Forest gate police station. These events in recent years have stirred up strong emotions in both the public and the officers that are there to serve them. The role I serve as both a police officer and the role of a public order officer means that I play a role in public order events as do so many of my colleagues. 

In reviewing some reading on this proposal, I found that the Police Federation (2023) found that the numbers in police forces in the UK were decreasing, and that retention was a major concern. Along with this piece of writing Smith, Thompson (2023) alluded to the indifference between the number of officers per capita in recent years. These findings lead me to think that if officer’s numbers are such a concern what are the symptoms that have caused officers to leave the police. This was something I would like to investigate due to the fact that in 2019 the government announced a manifesto to recruit a record number of officers and the Home Office, et all (2023) and as of 2023 this manifesto to recruit 20,000 officers was allegedly met. 

So the question is has this recruitment drive had an impact or is the numbers of police leaving still a major factor in policing in the Uk. One of the most recent articles by Cook (2024) highlights that whilst record numbers have been recruited there are also a large number of officers leaving the job and one of the main causes, they indicate too is due to the salary officers receive in the Metropolitan police (Met police). In their findings they stated that 29% of officers intended to resign due to the lack of support, the salary they have and that their salary doesn’t balance up against the cost of living. This would lead to several reasons that have caused officers to leave but doesn’t highlight a primary cause.  

My research will be to determine if the main cause for officers leaving the forces across the Uk is due to pay disparities or if there are other factors that contribute to the reason for the poor retention police forces face. 





	SUMMARY OF RESEARCH OBJECTIVES: 

1. Research main causes that officers have given for leaving the police.
2. Use quantitative surveys to determine what officers believe to be the causes for poor retention amongst the police and is public perception a cause. 
3. Identify both positive and negative factors that cause police officers to stay or leave the police.
4. Conclude with a primary cause of police officers choosing to leave and does public perception play a role. 


	LITERATURE REVIEW:

During this research I will be making use of several sources from literature, government reports from recent years and government plans that were implemented to solve the issue of police officer number. In the last 15 years the police has changed in many ways and this has both been driven by the decisions of governments and public events that have occurred that have portrayed the police in many ways. One way in which recent studies have been conducted have mainly focused on salary issues such as Home office (2024) but my research is to focus on public perception playing a role. 

When looking at other forms of research on public perception I notice that works done focus either on public perception of the police such as the IOPC (2023) which outlines the public perception surveys they conduct. But then when looking at police numbers of those leaving public perception doesn’t play a role such as Charman (2023) which shows that in 2022 there was a 72% increase in police resignations. This focuses on organisation structure but doesn’t identify additional sources meaning it limits the possibility that public perception of the police played a role in officer resignation numbers. 

The goal is to use other sources of research to show the areas that have been investigated which have been said such as organisation support or issues with salary. I do however want to highlight in my research how public perception played a role in officer retention issues and officer resignations. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 
During my research I will look to make use of primary and secondary research with the primary sources being surveys I will conduct with serving officers. This survey will be anonymous, and I will ensure the control method for this survey is standardised questions to each officer that participates in the survey. I also feel that the anonymous nature of the survey will allow officers to feel more confident of submitting genuine responses in order for me to determine the main causes faced by officers. 

The secondary source of research will be other sources which have conducted independent research from officers of other police forces across the Uk in hopes that when I compare it could give an image of police forces across the Uk. My goal is to build a clear picture of how different factors influence officers and the role of public perception and how that effects officer. In conclusion the role of the primary and secondary sources of research will allow me to determine how public perception of the police influences officers perception and is it a contributing factor to officers choosing to leave their respective police force. 


	SUMMARY OF SAMPLING FRAMEWORK: 

In regard to the sample source, I will be conducting questionaries on it will focus solely on officers that are in south Wales police. This sample source will involve with officers of varied ages and lengths of service, this will allow for a broader sample source. I feel this sample source is crucial as the goal is to determine what affect public perception has on officers and the questionnaire would allow me to gauge this impact on officer. 



	ETHICAL ISSUES:

In order to avoid ethical issues I will be conducting the questionnaires from serving officers anonymously so that any ethical elements due not occur. The questionnaires will ask for gender, age and length of service and this would allow me to determine if different factors influence the result of the questionnaires 


	TIME SCALE:

During this research I will look to conduct the research over a period of 3 months so that I can gain a wider source of responses from the questionnaires I will be conducting. I will be reviewing secondary sources throughout this period to allow me to inform myself of how this research would correlate to other forms of research conducted. In terms of the length of time I will look will use will be in total 6 months to refer to secondary sources and gather primary sources of research in order to conclude the research on submit my own thesis of how public perception affects officers and if it plays a role in officers leaving the police.  
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