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Introduction

In life it is very important for each of us to be able to reflect on our own. Reflection can be described as the ability to learn from our experience, then we transform this experience to knowledge that will help us in the future. (Jasper, 2003, pp.1-6). We reflect because this guides us to predict the future based on the things that we already know. In WordNet (1997) quoted in Jasper, 2003) experience is defined as: ‘’knowledge or skill that results from direct participation in events or activities’’. Experience helps us to use our past mistakes as a lesson, so that we don’t repeat them in the future.
In my report I will reflect about the career that I want to work in the future as a Teaching Assistant in Primary school. I will discuss based on the job description what skills I already have and what I have to improve and work on, what are my strengths and weaknesses. I will reflect on my future career ambition and I will discuss the role-play task that we had in the class. Based on my self-motivation test I will discuss different ways to increase my self-motivation and to stop allowing my personal fears and doubts to fail me, also how to get rid from my negative self-belief.
I will describe the situation that I am in at the moment (what experience I have), what are my thoughts and feelings, how I evaluate this experience, I will analyse the whole situation. In conclusion I will talk about what I’ve learned and what I have to work on and how I will act in a future. I will use Gibbs model of reflection (1988). This model is developed by Professor Graham Gibbs. ‘’The model encourages the learners to gain knowledge from their experience.’’ (Devet, 2020).
Career ambitions

I’ve always wanted to do something better with my life. I checked and I know that the TA salary is not very high but I am very passionate about education, and it is something that will make me feel very pleased and delighted. There were many reasons for this like: I want better life and personal satisfaction, I want to develop academically, to start a new career, to develop myself, but the main reason is to be a good role model for my child.
My career ambitions are to become a Teaching assistant in Primary schools. As I previously mentioned I am very passionate about education and all the duties and responsibilities that TA have. They are something that I’m very interested about. The TA position is to support the teacher and pupils. It is the perfect role for me because this is something that links exactly to my supportive nature. Every TA has many duties and responsibilities that vary. 
A good TA has to be flexible and adaptive to approach their work. As a future TA I will be required to assist the teacher in the preparation of lessons, to help him with lesson plans and to make sure that all resources are available when is necessary. My responsibility will be to ensure that the classroom is clean and safe. Also I would have to prepare pupil’s records with details about their progress. Daily TA meets unexpected situations and challenges therefore I should be able to deal with them effectively. In every situation I can ask the teacher for help, but sometimes I have to act by myself and to use the things that I already know. 
A good TA must have strong observation skills. If I notice that there is any pupil that needs additional help in learning I have to inform the teacher. During the lessons I will have to watch, observe and take notes of any pupil who may need an assistant to help them to understand and learn the lessons. I would have to monitor pupil’s behaviour and attitude during the class and during break and lunch time. Last but not least I have to follow school’s rules and standards. 

[bookmark: _GoBack]           		Role play reflection 
Our role play task was very interesting for me. Before it I felt very nervous and worried but once we started my anxiety disappeared. During my preparation for the role play task I’ve watched different videos and read online advice materials about how to pass interview successfully, how to stay calm and focused, confident and on point.  Analysing my performance in it and especially the question about how I would handle a child with pain I have to be aware of what I can do and what I cannot do with my qualifications and skills. Also I have to be aware about the cultural diversity. As I mentioned in our role play interview I’ve got a First aid certificate but in case of emergency or accident with any pupil I can’t help because I’m not allowed. I came to this conclusion based on the research that I’ve done about the school’s policies. I’ve learned that ‘‘if a pupil feels unwell or has an accident I have to inform the Welfare officer or paediatric first aider’’. (Bowes Primary School, 2020). 
Regarding the question about the disagreements with colleagues, I will not avoid and run away from the conflict. The key to solve disagreements is open and clear communication. Sometimes is necessary all sides of the problem to compromise their issues so they can keep working together properly. The best way to manage conflict is to collaborate based on (Thomas and Killman model (1974). In this situation all sides are going to be pleased and win. If I have a disagreement with a colleague, I should inform the Head teacher, but first we’ll try to communicate and solve the problem between us.
Overall my performance was very high, especially the part where I mentioned about my volunteer experience abroad and this shows my readiness for the job.








SWOT Analysis for Teaching Assistant


	Strengths
	Weaknesses
	Opportunities
	Threats

	Patience
	Lack of experience
	Online education
	Restrictions because of Covid-19

	Motivation
	Not enough confidence in front of audience
	Homeschooling
	New government laws and rules due to Brexit

	Creativity
	Getting stressed easily
	Ability to use new technologies and devices
	

	Adaptability 
	Unable to work effectively under pressure
	Improve my IT skills
	

	Positive attitude
	Overthinking 
	
	

	Good organisation skills
	
	
	

	Responsibility
	
	
	

	Caring and understanding
	
	
	


Reflecting on my SWOT analysis my strengths are greater than my weaknesses. The strengths that I already have like patience, motivation, adaptability, positive attitude, creativity, my ability to solve problems are exactly the qualities that the good TA should have. I’ve got good organisation skills, I’m a very caring, patient and understanding person which are required qualities based on the position that I would apply for.
Based on the job description I should be able to communicate effectively with the parents, other teachers and people from different agencies, but I get stressed easily and I don’t have enough confidence to speak with strangers. My lack of experience and unable to work effectively under pressure are my biggest weaknesses that I’m trying to improve on. 
The new trends that are coming up are online education and homeschooling. They will give me the opportunity to use new technologies and devices, and improve my IT skills. There are many different job opportunities in different places, which is good because it makes the position more accessible.
Every job has many different threats. I think that the main threat nowadays are technologies because they partly replace the teacher’s work since students are able to find information online that teacher’s aren’t able to provide instantly.
Another threat is due to the recent circumstances that I was not able to volunteer at schools. Due to Brexit some of the government’s policies and regulations are going to be changed and there will be new laws and rules which could affect foreigners (including me). 
In my action plan I have to work on my weaknesses to get stress easily and lack of confidence because they limit me from showing my competence and qualities. 

Career readiness

The purpose of the self-motivation test is to show us how ready we are for our career. Motivation is the key factor that forces us to work harder and stronger to succeed. Every time when I start something new I doubt myself and my abilities. The fear of the unknown is bigger than chances of success. Usually I don’t accept the unknown situations as abilities for something better and new, I accept them as challenges and problems. Sometimes doing nothing is worse than failing. Probably one of the reasons for this is that I don’t want to change my daily routine. As a nature I’m a more logical and reflective person, that prefers to observe and analyse the situation. 
From the results of my self-motivation test I am not failing, but I have to be more focused and motivated. If I want to achieve my ambitions and goals, I have to increase my motivation. Based on the results from the test the factors that I have to work on are to become more optimistic for the future and to increase my self-confidence. When we think positive our chances for success increase. If I have to be realistic at the moment I’m not ready for the TA position at the moment, that’s why I’m working hard to improve my weaknesses and to change them in strengths. 
Most challenging class activity for me was the Personal development plan (see appendix 3). To be able to plan your future is something new and challenging for me.  In the next few months my purpose is to finish the course. I was planning to be a volunteer at local schools but due to the pandemic now it is impossible. When it is safe and the pandemic is over I would love to volunteer and experience what it is like to be a TA in person. In the next couple of months, I’m planning to participate in an online course to improve my spoken English, my communication and interpersonal skills. There are a lot of options online for different workshops and education seminars that are free, and the only source that I need is free time. In a long term plan I was thinking to do observation visits at our local primary schools but now it is not possible. I’m studying a lot to pass the course. In the next few years I am planning to graduate and obtain two more years Level 5. For this purpose, I need to increase my self-motivation. Due to the situation at the moment our future is unknown but once the commotion has calmed down all the goals will be achieved. 

Conclusion

All activities that we’ve done during the term help me to get to know myself better like the things that I’m good in, and what else I have to work on and improve. I have got weaknesses that I need to overcome and insecurities that limit me. I am not a person who likes to sit around at a desk all day and do monotonous tasks. The TA job will give me the ability to overcome daily challenges, and learn many new things every day. Even if I cannot do all the set goals at once, I will not give up and I will carry on making progress with small steps until I accomplish my goals.
We learn all life, and we don’t have to stop to progress and to set goals all the time. This will keep us motivated and inspired.
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« Developing pupils’ social skills by supporting children in groups

*  Implementing behaviour management policies in accordance with guidance provided by the school

« Provide support for pupils inside and outside the classroom to enable them to fully participate in
activities

«  Be aware of the early signs of bullying and disruptive behaviour and intervening as necessary

* Helping the inclusion of all children, including those with EAL and supporting individual children who
find it difficult to form relationships or successful access the curriculum

* Helping to keep children on task by giving individual attention where necessary and helping them to
become more successful learners
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« Accompanying classes on school trips where necessary

* To build and maintain close and secure relationships with pupils

«  Attending to and ensuring the care, health and welfare of the children at all times, including the
willingness to dress and undress, the toileting, and the cleaning of pupils, where necessary after
appropriate training

*  Toensure that any pupils who have had an accident or feel unwell are referred to the Welfare Officer
or paediatric first aider

Support for teachers by:
«  Evidencing pupil progress by using assessment (eg. Look@me)
« Working with outside agencies such as Educational Psychologists and Speech Therapists by liaising
and supporting their work with pupils
« Assisting pupils with physical needs and difficulties
« Toassist pupils with their personal hygiene needs
* Helping implement lesson plans and making possible more ambitious learning activities
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Job Description
JOB TITLE: Teaching Assistant
SCALE: 3
HOURS: 32.5 hours per week/ 39 weeks per year (Term Time + 5 INSET Days)
RESPONSIBLE TO: Headteacher
Purpose of job:

« Tosupport children’s learning and development
+  Totakean involved part in the planning and record keeping of children’s development
« Toshare in the care and wellbeing of the children throughout the school

Duties:
Itis the responsibility of the Teaching Assistant to provide:
Support for pupils by:

* Supervising and assisting individual or small groups of pupils in activities set by teachers or by the TA
with teacher guidance
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« Providing feedback to teachers by observing pupil performance and behaviour and the effectiveness
of classroom processes and organization

* Getting classroom materials ready for a session or lesson.
« Liaising with Class teacher, sharing lesson plans, and contribute to IEP’s and EHCP reviews as
necessary

Support for the curriculum by:
« Providing support for teaching and learning within class
* Intervention programmes where necessary
« Developing skills and knowledge of ICT, particularly in supporting children with Special Needs
« Toattend staff training as appropriate
« Assess pupil's learning and record findings
« Any other duties within the scope of this function as directed by the Headteacher

‘Communications

Using a command of spoken English that s sufficient to effectively carry out the duties of the role and liaise
verbally and in writing with parents, pupils, governors, Agencies and other Organisations.

The postholder shall ensure the duties of the post are undertaken with due regard of the School’s Health &
Safety Policy and to their personal responsibilities under the provision of the Health and Safety at Work Act
1974 and all other relevant subordinate legislation.
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The postholder shall carry out these duties with due regard to the School policies, procedures and priorities.

Al Enfield Learning Trust Staff Will:
« Promote equality of opportunity
« Follow safeguarding guidelines and safeguarding policy/procedures
«  Contribute to producing/delivering priorities in the School Improvement Plan
* Keep their own performance under review, contributing to monitoring, evaluation and review and
participate in performance management/appraisal
« Promote positive attitudes and behaviour
+  Contribute to the smooth day to day running of the Trust
+  Be committed to achieving the school values
* Work to develop the school as a successful inclusive Trust
«  Respond promptly to concerns from parents, staff or students
«  Promote the Trust in the community
* Workin partnership with all colleagues including the Local Governing Board
« Support codes of professional ethics/safe practice in the staff code of conduct
* Have regard for and act in accordance with health and safety policy/practice
« Celebrate success of pupils and staff

All schools and services in Enfield are committed to safeguarding and promoting the welfare of children and
young people. Therefore, all workers and employees within Enfield are expected to share this commitment.
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Job Title: Teaching Assistant

Grade: Scale 3
Essential criteria HOW TESTED
Educated at GCSE Standard including Maths & English A
Experience of supporting children A
An interest and commitment to worlcrelated training Al
Abilty to communicate effectively, both verbally and in writing AT
Good interpersonal skills A
Abilty to cope with and adapt to change A
Ability to work with other team members and to contribute imaginatively toteam | A/ 1
development
Abilty to work co-operatively and flexibly within a team. Al
An understanding of the importance of confidentiality. Al
Abilty to act and work on own initiatve. Al
Desirable criteria HOW TESTED
Education based childcare qualifica A
‘Experience of working In an educational environment A
Abilty to accompany children in the Swimming Pool Al

Application form
T=Testor

1= Inter
presentation
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