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1. Introduction
This report examines the requisite skills, qualifications, and professional growth necessary to secure a Social Worker position at We Are Survivors. This voluntary sector organization, based in Greater Manchester, aids male, trans, and non-binary survivors of sexual violence through a trauma-informed model prioritized on safety, empowerment, and recovery (We Are Survivors, 2025).
The document provides a critical evaluation of the role’s job description and person specification, alongside an analysis of essential employability skills. By benchmarking my current capabilities against these requirements, I identify specific areas for improvement. Furthermore, the report discusses strategies for establishing a personal brand, distinct professional identity, and a supportive network. It concludes with a comprehensive five-year trajectory and action plan designed to bridge the gap between my current experience and the qualifications required for this role.
(NHS Jobs, 2025)      
[image: ]
(We Are Survivors, 2025)                                                             
Job Description and Person Specification Analysis
The position of Social Worker at We Are Survivors is a specialized role demanding a synthesis of professional knowledge, emotional fortitude, and a commitment to trauma-informed practice. Given the organization's focus on survivors of sexual violence, the remit extends far beyond standard casework; it encompasses therapeutic intervention, operational development, staff supervision, data governance, and inter-agency partnership. This broad scope highlights the shifting landscape of trauma services within the voluntary sector, where professionals are increasingly required to harmonize administrative responsibilities with deep, person-centred care (BASW, 2021)
Registration
Candidates are required to hold active registration with Social Work England (SWE). This credential validates that the practitioner has completed an accredited qualification and adheres to national benchmarks for professional practice and continuous development (Social Work England, 2023). Such registration is critical for ensuring public safety, ethical integrity, and professional accountability. Additionally, while not mandatory, accreditation with the BACP is listed as a desirable attribute. This preference emphasizes the therapeutic nature of the position, placing high value on counselling expertise as a tool for emotional processing and recovery.
Experience Needed
The role demands a background in supervision, training delivery, information governance, and supporting survivors of sexual abuse. Such work requires the empathy and emotional resilience central to trauma-informed care (Herman, 2015). Specific experience with male survivors is particularly beneficial, as men often encounter unique hurdles related to shame and disclosure (Fisher et al., 2022). Additionally, candidates must demonstrate a thorough command of UK legal frameworks and safeguarding procedures to ensure effective advocacy and service navigation.
Skills and Qualifications
[bookmark: _Hlk214672848]Applicants need excellent communication and computer skills to effectively handle private case notes and reporting duties. You must hold a Level 6 Social Work degree and Level 3 Safeguarding training to be considered. It is also beneficial to have training in therapies like EMDR or CBT. These skills improve trauma care by using proven methods that support clients in their long-term recovery (NICE, 2021).
3. Employability Skills Required for the Role 
Trauma-Informed Practice
Effective practice requires understanding how trauma impacts emotions, behaviours, and trust. Practitioners must respond sensitively, avoid re-traumatisation, and support survivors to regain safety and empowerment. Core principles include choice, collaboration, and recognising trauma triggers (SAMHSA, 2014). Accurate record-keeping, risk management, and compassion underpin high-quality trauma-focused services (We Are Survivors, 2025).
Leadership and Supervision
The role demands leadership skills to guide staff and volunteers. Leadership extends beyond direction to mentoring, supporting team wellbeing, providing reflective space, and maintaining professional boundaries and ethics. Effective leaders combine emotional intelligence with managerial oversight, ensuring teams deliver consistent, safe care while feeling valued (Skills for Care, 2022).
Communication and Relationship-Building
Strong interpersonal skills are essential for building trust with service users and collaborating with professionals across the NHS, mental health, criminal justice, and voluntary sectors. Empathy, active listening, and clear professional boundaries enable survivors of trauma or prior negative experiences to feel understood, safe, and supported.
Safeguarding and Data Governance
Practitioners must identify and respond to safeguarding concerns, following organisational policies and legislation such as the Care Act 2014 and Working Together to Safeguard Children (HM Government, 2018). Accurate record-keeping, secure handling of sensitive information, and competent use of IT systems support continuity of care, accountability, and confidentiality.
These combined skills form the foundation for delivering ethical, high-quality, and legally compliant trauma-informed support.
4. Self-Assessment of My Current Skills 
Self-Assessment and Skill Analysis
To gauge my preparedness for trauma-informed social work, I conducted a rigorous self-audit utilizing the National Careers Service Skills Health Check (National Careers Service, 2024), alongside academic feedback and personal learning journals. This multi-faceted approach aligns with the principles of reflective practice, a cornerstone of social work that fosters critical thinking and professional self-awareness (Knott & Scragg, 2016; Thompson & Thompson, 2018).
Strengths
The assessment highlighted several key competencies relevant to the role. My communication skills—evidenced by academic presentations and written assignments—are a primary strength. Proficiency in communication is vital for fostering transparency and building the relationships necessary for effective social care (Lishman, 2021; Trevithick, 2012). Furthermore, I exhibit strong empathy and active listening skills, which are prerequisites for establishing the emotional safety and trust required in trauma-informed practice (SAMHSA, 2014; Sweeney et al., 2018).
From an operational perspective, I possess a foundational understanding of safeguarding (HM Government, 2023) and a commitment to anti-oppressive practice, consistent with the ethical mandate to challenge structural inequality (Dalrymple & Burke, 2019). I am also proficient in digital systems, a crucial requirement for modern casework (Local Government Association, 2020), and I maintain a high level of motivation to support trauma survivors, which is often predictive of professional commitment (Basarab-Horwath, 2020).
Areas for Development
Conversely, the evaluation revealed specific gaps. Primarily, I do not yet hold the Social Work England-approved qualification required for statutory practice (Social Work England, 2024). Additionally, I lack direct experience in trauma-focused settings and have not yet held supervisory responsibilities, which are often expected in advanced roles (Trevithick, 2012). I also acknowledge a need to deepen my understanding of the specific barriers male survivors face regarding disclosure and shame (Brooks, 2021), alongside a need for practical experience in formal risk assessment.
Development Strategy
To bridge these gaps, I plan to leverage university support systems and seek voluntary placements with specialized agencies such as Mankind UK and Survivors Manchester. I will also pursue mentoring and utilize sector-specific training from Skills for Care and BASW to consolidate my professional competence for trauma-informed roles.
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5. Professional Summary
Compassionate and values-driven care professional with extensive experience supporting vulnerable individuals across healthcare, residential, and community settings. Skilled in trauma-informed care, safeguarding, care coordination, and staff supervision. Adept at managing confidential information, delivering workshops, and collaborating with multi-agency teams. Highly motivated to specialise in supporting male survivors of sexual violence, committed to promoting safe, inclusive, and empowering environments.

6. Work Experience
Care Support Worker / Care Coordinator
Send Community, Coventry | 04/2023 – Present
· Oversaw operational and clinical duty of care for service users, ensuring safety and well-being.
· Provided guidance and pastoral support to care staff, enhancing team performance.
· Maintained accurate, confidential records in compliance with information governance standards.
· Developed and contributed to personalised support plans, promoting client independence.
Care Assistant
Fountain Lodge Residential Home, Coventry | 10/2019 – 02/2022
· Assisted clients with daily living, fostering autonomy and dignity.
· Documented observations, hospital actions, and care activities to support continuity of care.

Support Worker
Four County Limited, Coventry | 05/2019 – 10/2021
· Delivered personal care and led group activity programs to encourage community integration.
· Updated care plans and monitored progress to meet individual health and wellbeing needs.
Carer
Town Hall Residential Care Home, Rugby | 04/2014 – 08/2016
· Provided practical and emotional support, promoting positive client outcomes and quality of life.
Carer
Mount Croft Health Care, Birmingham | 09/2013 – 03/2014
· Produced care reports, supported meal preparation, and assisted with personal routines.
7. Education & Qualifications
· Level 6 Social Work Qualification | 2022–2025
· Safeguarding Children and Adults Level 3 | 2020
· Care Certificate (Level 2) | 2020
· First Aid & Basic Life Support | 2019
· Mental Health Awareness | 2023
· Computer Skills / IT Literacy, Lagos Technical Training Institution | 08/2004–07/2006
· GCSEs – English, Mathematics, Economics, Government, Biology, Lagos High School, Nigeria. 1990–1996
Ongoing / Desirable Training: EMDR, CBT, PG Dip or Master’s in Social Work

8. Key Skills
· Trauma-informed practice and survivor-focused support
· Safeguarding, risk assessment, and confidentiality
· Staff supervision, mentoring, and leadership
· Multi-agency collaboration and stakeholder engagement
· Workshop delivery and client education
· Effective written and verbal communication
· IT proficiency: Microsoft Office Suite, electronic databases
· Commitment to anti-oppressive practice, diversity, and inclusion

9. Professional Memberships
· Student / Member, British Association of Social Workers (BASW)
· Skills for Care professional network
10. Building My Personal Brand and Professional Identity 
Professional Identity and Branding
Cultivating a robust personal brand in health and social care extends beyond a polished curriculum vitae; it requires the authentic articulation of professional values and competencies. My identity as a practitioner is anchored in trauma-informed care and safeguarding, demonstrating a dedication to compassion, professionalism, and continuous improvement (OHID, 2022).
Desired Professional Reputation
My objective is to be recognised by colleagues and employers as a practitioner who combines active listening and advocacy for survivors with reliability, reflective capacity, and emotional resilience. This approach strictly adheres to the six core principles of trauma-informed practice: safety, trustworthiness, choice, collaboration, empowerment, and cultural consideration (OHID, 2022; PDSCP, 2023). Furthermore, a commitment to lifelong learning is central to my brand; I actively engage with current research and policy to ensure my work remains aligned with emerging best practices.
Strategic Communication and Networking
To effectively project this brand, I will maintain a professional LinkedIn presence that highlights my academic and voluntary achievements. I also intend to develop a specialized CV and potentially a digital portfolio documenting my CPD and reflective growth. Membership in the British Association of Social Workers (BASW) will be pivotal for networking, accessing coaching, and reinforcing ethical standards (BASW, n.d.). Finally, I will substantiate my personal brand with tangible evidence from my placements and education—specifically demonstrating my safeguarding expertise and resilience—validated by references that attest to my alignment with trauma-informed values.




11. My Professional Network
Strategic networking is vital for advancing in this field. I intend to leverage university resources for performance evaluation and feedback (Moon, 2013), while simultaneously seeking practical experience and mentorship through volunteering with agencies like Survivors Manchester and Mankind UK (Brown & Hesketh, 2004). To supplement this, I will utilize LinkedIn to find professional mentors and engage with Skills for Care to ensure my CPD remains current (Skills for Care, 2022). Joining the BASW student network will further support my growth by fostering peer connections and strengthening my professional identity (NHS Employers, 2023)
12. UNIQUE SELLING POINT
My unique selling point is a commitment to supporting marginalised communities through trauma-informed, empathetic and culturally sensitive practice. I focus on male survivors, using emotional intelligence, reflective learning and trust-building to deliver compassionate support aligned with We Are Survivors’ mission that no survivor is left behind (We Are Survivors, 2025).
[bookmark: _Hlk214672116]13. Five- Year Development Action PLAN.
[bookmark: _Hlk214672409]A five-year development plan using the SMART framework ensures goals are Specific, Measurable, Achievable, Relevant, and Time-bound as I prepare for a career supporting individuals affected by trauma. In Year 1, the focus is completing my Health and Social Care course while gaining practical experience through volunteering. Progress can be measured through logged volunteer hours and reflective journaling, building communication and emotional resilience expected in frontline roles (NHS England, 2022). Short CPD courses—such as motivational interviewing and trauma-informed practice—develop core professional skills (Skills for Care, 2023). Establishing a LinkedIn profile and seeking mentoring support’s early identity development and guidance (Wilson et al., 2020).
Year 2 and 3 aim to progress into a Social Work training programme, whether degree, apprenticeship or postgraduate route. Applications, interviews, ongoing volunteering and BASW engagement provide measurable milestones and help build professional networks linked to stronger employment outcomes (Brown & Hesketh, 2004). Supervised placements in Year 3 allow practical application of trauma-informed theory, with competencies such as risk assessment and multi-agency working supporting effective safeguarding practice (DHSC, 2021). Continued reflective journaling supports measurable professional growth (Moon, 2013).
Years 4 and 5 focus on strengthening specialist skills and preparing for professional registration. A placement in safeguarding or mental health, alongside part-time support work and training such as Mental Health First Aid, enhances practical capability (HEE, 2017). By Year 5, registering with Social Work England marks entry into professional practice, supported by ongoing CPD in therapeutic skills such as CBT or EMDR to maintain development and high-quality practice (NICE, 2021).
Gantt Chart-Action Plan for A Social Worker At We Survivors
[image: ]
14. Conclusion
To secure a role at We Are Survivors, a practitioner must demonstrate a blend of leadership, resilience, and trauma-informed expertise. This analysis has clarified the specific skills required and provided a realistic assessment of my current capabilities.
Although I am an early-career professional, my commitment to this sector is strong. The five-year action plan outlined in this report provides a structured pathway to acquiring the necessary social work qualifications and specialized experience. My long-term objective is to become a capable practitioner who actively supports male survivors, upholding the organization’s vision that no survivor should be left behind.
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