Reflection for Poster Presentation Thonuma Hassan 1710575

Introduction 
The purpose of the poster competition was to present the understanding of values, beliefs and attitude in an organisation that helps with the organisations success, as well as aligning the individuals values with the organisations values as well. In this reflection I will use the Gibbs reflective model as this helps to make sense of the experience (The University of Edinburgh,2019).
Description of the experience (What Happened)
The presentation group was made up of four, which was allocated by the lecturer, it was decided that we would work in different group rather than choosing who we wanted to work with. This was a great opportunity to understand how others work in a team by understanding their own skills set as well as learning and gaining interpersonal skills such as leaderships skills (University of Leciester,2019). At first, we split the roles between us to ensure that we can gather all the research that we have done and share it in the group chat. As communication is vital within team work it helps with gathering ideas and ensures that everyone is notified of any changes (Business Queensland,2019).  My role was to create the canvases, define the 3 principals and reflect it on an organisations success, we felt that it made sense if I did the positive aspects to Apple and that Shahida mentioned the negatives as it gave a more critical thinking aspect about the organisation. 
Feelings and thoughts about the experience
I felt as a group we worked effectively to create a better team working environment, it was evident that everyone was happy in doing their roles there was no complaints or conflicts between members (Best Practise Consulting,2019). I was very excited throughout the process; it gave me the opportunity to be as creative as I wanted to be.  
Evaluation of the experience, both good and bad
Overall in my opinion I did not see any weaknesses even though we had one-member leave, I felt that everyone worked well we ensured that we gathered all our work on time. However, I do wish that one team member gave more ideas and input it would have been beneficial to create better design ideas (Kappel,2019). 
Analysis to make sense of the situation
[bookmark: _GoBack]Evaluating the negative aspect of the experience, the reason to having one team member not put as much effort into the work may be because I overtook a lot, this may have led the individual to feel left out or feel that their ideas was not valued. 
Conclusion and Action Plan
To summarise presenting the poster I did not feel that I would do anything differently, in my opinion I felt that we covered every point that was asked of us. As well as the display and the poster being better than what I expected with the small touches to having the words search made by Shahida, and the Apple bowl presenting Apple, I thought it was perfect  I would not have changed a thing. Compared to others I felt ours was very simple we only mentioned one organisation, whereas others mentioned four or three, in my opinion I thought it was best to just stick to one as it helped with comparing with another organisation as well as critically analysing the value, beliefs and attitude of the organisation. For future references I would ensure that I motivate and ensure that other team members engage more in giving ideas rather than overtaking. 
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