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[bookmark: _Toc174519098]1.0 Introduction (300-350 words)
Introduce the topic and organisation.
Define culture and it’s importance to organisations. 
2.0 Main Findings (2500-2650 words)
2.1 Culture analysis 
Use at least one model to critically analyse your organisation’s culture and to what extent your organisation provides ‘good work’. This should include an evaluation of the organisational benefits of a positive culture. 
2.2 Critical analysis of ORGANISATION’s strategic approach to ensuring ‘good work’  
Select at least three elements of ‘good work’ to focus on. You could include further  sub-headings here to help to structure your work. Reminder of the elements are as follows:
· is fairly rewarded  
· gives people the means to securely make a living  
· provides opportunities to develop skills and a career and gives a sense of fulfilment  
· delivers a supportive environment with constructive relationships  
· allows for work–life balance  
· is physically and mentally healthy for people  
· gives people the voice and choice they need to shape their working lives  
· is accessible to all
[bookmark: _Toc174519104]3.0 Conclusion (300-350 words)
Conclude your overall findings and lead into your recommendations. 
4.0 Recommendations (400-500 words)
Suggest 3 recommendations for improvement based on your organisation. The recommendations must be in order of importance and costed. You must show your understanding of the impact of these. 
Recommendations should link to your main findings, be supported by literature, feasible and clearly costed. 
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