The importance of reflective practice as a professional practitioner

What is reflection and reflective practice? 
Reflection and reflective practice are core values of professionals and have a key role in professional training. Reflection is promoted in a range of disciplines, particularly in education, health and social care, and is an essential part of professional practice (Brock, 2014). Lucas (1991) provides a useful definition of reflective practice when he argues that it involves a systematic enquiry to improve and deepen an individual’s understanding of practice. To achieve a deep understanding of professional practice, practitioners must be able to examine what happened on an occasion and as a result open themselves up to reflect on the situation individually or with other practitioners.  Bolton (2010, quoted in Tarrant, 2013) agrees with Lucas (1991) definition, a successful practitioner will be able to openly discuss their practice to enhance and develop their own professional knowledge. Hallet (2013) also argues that a reflective practitioner is able to improve the care and practice they provide by making more informed decisions based on their reflections, allowing them to apply the most effective planning to their practice. However, the University of Cambridge (2021) believes there is no correct or incorrect method of reflection. Suggesting that reflection is personal with many ways to carry it out dependent on circumstance or preference.
Schon (quoted in Aubrey and Riley,2019, p. 181-194) suggests there are two types of reflection, reflection on practice and reflection in practice. Reflection in practice requires practitioners to reflect whilst in the situation. Schon believes that by doing so, professional practitioners may be at risk of missing opportunities to reflect and evaluate in order to improve their knowledge and future planning. Whereas refection on practice is a higher level of reflection. This requires practitioners to carry out planned activities with a purpose of reflecting on those activities once completed. This will enable practitioners to better identify what could be done differently to improve practice, further develop skills and allow them to record their thinking process for future practice. 

Reflection within the early years setting
 Tarrant (2013) emphasises that as well as practitioners carrying out self-reflection, it is also beneficial to carry out reflection within pairs or as part of a team within the setting. Doing so allows practitioners to support one another through the reflection process, whilst also creating a safe and professional working environment for reflection to take place.  
. Being able to carry out reflection with colleagues that you trust will add a new depth to your professional and personal reflection that you are carrying out. Within a setting it is also possible for another professional practitioner to observe an activity that one is carrying out with children in order for you to then be able to reflect on their finding together in order to develop your professional practice. Within professional practice it is key to develop good relationships with both children and their families. Being able to speak to and involve parents or guardians about their child’s development or behaviours within the setting is crucial to your role. Through good communication one would be able to involve parents in reflective processes in relation to their child. Parents would be able to reflect on situations at home and therefore the findings may be helpful when put together with findings within the setting in order to work together to create a plan that could best support the child and aid their development (Paige-Smith and Craft 2011). Hallet (2013) believes that by reflecting with other colleagues, parents and children we are able to include the ability to problem solve and find solutions, reason, give constructive feedback and also receive feedback from others in order for us to then think in a reflective way and improve our provision and practice.
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