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[bookmark: _Hlk32168715]SJIE4004 – Exploring Behaviour and Interventions in the Learning Environments

Identify, describe and evaluate a range of practical interventions devised to promote positive behaviour within your learning environment. Make reference to literature where appropriate.

In this personal project I look to explore the aspects that contribute towards positive behaviour and achieving that behaviour within a school. All learning environments will have various plans put in place to encourage good behaviour. These plans will usually have incentives for the positive and deterrents for the negatives. 
[bookmark: _Hlk34584362]It is part of human nature to want to please and self-preserve. The human brain is a complex thing. Ultimately, however, it is looking for three things. “Self-actualisation is to feel safety, belonging and mattering” (Comaford, 2020). Belonging, according to the Cambridge dictionary is “to feel happy or comfortable in a situation” (CambridgeDictionary, 2020). To matter is more difficult to locate as a definition as it is more of a philosophical term. It is defined as, “to be of importance, significance, or worth to one.” (TheFreeDictionary.com, 2020). These definitions both have aspects of the need to please and feel accepted. To feel safety as a person is feel secure from loss, hurt or injury (Merriam-webster.com, 2020). These three components of self-actualisation all contribute towards how a pupil will react to behaviour programmes, interventions and reward schemes that are implemented within a school.
All schools have different methods of maintaining behaviour. Behavioural programmes look to reduce bad behaviour, prevent or stop bullying and improve social and emotional skills, (Education Endowment Foundation, 2020, P.1). It is hard to asses which schemes and methods work best as every school varies. With different cultures, financial situations, backgrounds etc. No school deals with behaviour matters in the same way. There are also many forms that behaviour schemes can take. Interventions, rewards, repercussions are all methods of managing behaviour. However, even such small things as having routines in place can have a beneficial impact on behaviour. At the previous setting in which I was employed, the class teachers would stand at the door of the classroom and shake the pupil’s hands on entry to the lesson. This would promote positivity with the students and made them feel respected. In my current school setting this small routine would not be well received and would most likely be ridiculed. Both settings are secondary schools, however, the students in my current setting don’t have the maturity for this kind of formality. The present setting in which I work, the majority of the students have different priorities and upbringing to those at my previous employment.
[bookmark: _Hlk34582369]Within my setting now, we have in place policies. When a student starts at the school, they are given all the policies and made fully aware of the procedures and what is expected with regards to behaviour. Once they have had all this information, they take it home to parents or guardians. Within the first week of school it is an expectation that pupils and the primary carer sign an agreement stating that they will adhere to the school’s expectations. All these policies are then available online or alternatively a student, parent or guardian can request a copy. Some of the policies include discipline for learning, attendance, harassment, food and fitness, gender equality, substance misuse and the home school agreement. The school is a Catholic school and the approach to discipline is based on Catholic Ethos, the school strives to reflect the Gospel Values of truth, justice, tolerance, respect and forgives as is modelled by Jesus Christ (Discipline for Learning Policy, 2020, P.2). It is the aim of the school to develop, honest, courteous, responsible and caring pupils. The school asks for only three things in total. Be safe, Be Prepared and Try Your Best
Six rewards are listed in the policy and four sanctions. The sanctions go in order so at the first stage the learner is warned that the teacher is aware of the wrongdoing and if the behaviour persists then the pupil will receive the next sanction. The next sanction will be a consequence of the teachers choosing. This could be just moved within the classroom, a detention or lines. The third occasion that student is then referred to the head of department if the wrongdoing is work related or head of year if it is behaviour related. The final incident results in a ROTA call. This is a call to Engage which within the school is the isolation room and where all behaviour is dealt with. Senior management attend to ROTA calls and every period throughout a school day a senior member of staff is on duty. ROTA calls go on record and home will be informed. Members of staff also give behaviour points and depending on the severity will depend on how many points are given. If a pupil is over a certain amount of behaviour points, they will be excluded form privileges. These are things like end of school reward trips, inclusion in extracurricular activities, day trips, entry into prizes and in year 10 and 11 the ultimate aim is to attend the prom, however, exceeding the behaviour point threshold will prevent this. Students do have the opportunity to right wrongs, however. On the other side of behaviour points the school rewards merits and these cancel out behaviour points. There is a support system in the school for when the situation reaches stage four of the consequences. These are as follows, 1. Pupil is given a mentor from ENGAGE to support them and to identify triggers and improve behaviour. 2. Parents/Guardians called to attend a meeting with the head of year. 3. Student is put on a weekly report that the head of year must see daily. These increase in severity if behaviour does not improve. The first report is blue, second is yellow and the third is red. 4. Pupil is taken through Strategic Behaviour Monitoring booklets and a detailed analysis of behaviour. 5. Referral to the Welfare Officers or school councillor for further guidance. 6. Isolation in ENGAGE and time with the Supported Learning Centre staff to prepare for re-integration into the classroom and finally, 7. Referral for additional support where necessary to the LA Behaviour support Teacher, Educational Psychologist or educational welfare officer (Discipline for Learning Policy, 2020, P.5) These are in place as support, not as a sanction. They are not in place as a punishment. There are sanctions in place, these are followed in order. Members of staff do not move onto the next sanction before completing the step before. This gives pupils every chance to amend behaviour. The sanctions are as follows. 1. Detention, 2. After school detention, 3. Exclusion for a period, this can be internal exclusion, 4. Placed on Pastoral Support Programme, 5. Referral to the ASPIRE unit within the school which is an on site unit where the pupils have lessons separate to the school, 6. Referral to EOTAS provision within the LA and finally 7. Permanent exclusion (Discipline for Learning Policy, 2020, P.5). 
[bookmark: _GoBack]In conclusion, the school’s way to control discipline is based on rewards and sanctions. As I stated in my introduction “Self-actualisation is to feel safety, belonging and mattering” (Comaford, 2020). In my place of work, the rewards and sanctions involve escalating to senior staff or pastoral support. As a school, they aim to have as much contact with parents and guardians as possible. A persons need to feel belonging and safety will influence a pupils reaction to processes in place that involve escalation to involve others. Causing problems in a classroom is one thing but to have the people a pupil cares about causes them to rethink actions and potentially stop that behaviour. The need for safety is to self-preserve. Taking away privileges goes against what a pupil wants. To have free time such as break or lunch taken is a punishment in place that students dislike as that is the time they have with peers to relax. School trips are an activity that is a reward. A time they get to spend the day with friends. 
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