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Professional Career Development
[bookmark: _Toc68511018]Introduction

In professional career development, the health visitor career stands uniquely as one of those professions that need to be educated. This report will present how acquired skills and abilities in a health visitor's career are essential, together with self-motivations, ambitions, and employment expectations. Primary objectives include the following:
1. Preparing an individual for employment and best work performances
2. Ability to distinguish own strengths 
3. The capability of identifying areas needing improvement (Manley and Titchen, 2017). 
Subsequently, practicing enables one to establish their own respective employment goals and develop their suited development plan (Steven et al., 2018, pp. 56-63). Clear optimistic objectives and goals, and ambitions are set from realistic expectations before exposure in the employment sector. While Professional career development provides chances for other professions, great attention to health visitor activity needs to be provided.
[bookmark: _Toc68511019]Background Information
Health Visitor career is a vast profession that provides health education programs, establishes essential health needs, and addresses them. It also ventures in analyzing infants' development progress and helping those affected by prenatal depression, liaising with relevant organizations for referral, among other activities. It is a career that needs well-established skills and knowledge for its succession. Several sections have been discussed below, all showing relevance of how vital a health visitor career is. It all aims to improve all-around aspects related to the career and how improvements can be made and the same results.
[bookmark: _Toc68511020]Skills and Knowledge
These attributes to having better analytical skills to assist in decision making on different roles and realizing other strengths enabling one to work effectively (Manley and Titchen, 2017).  However, this does not only depend on these skills but the readiness to work too. For instance, mental preparation before taking health visitor jobs is crucial. The preparation takes an individual to the level of understanding that it is not a smooth path but the opposite (Steven et al., 2018, pp. 56-63). Realizing this helps one become aware of the benefits without being ignorant of the dangers attached to the career.
 Cases experienced, for example, mothers' illness and prenatal depression, and many others can only be successful if the skills are put to full practice and support from the government and community (Leonard, Linden, and Grant, 2020, pp. 1255-1265). This allows for further development in weak areas experienced. The quality of skills and knowledge acquired by an individual will determine the employment goals they have to set and strategize on how to achieve them.
Indeed, all skills may not come out once. What to be done is a question that should be ringing in a health visitor's mind. A lot can be achieved in teamwork, only if there is unity among each member and putting essential things in the open, building that trust slowly, and getting used to sharing information, is the key (Raman et al., 2017, pp. 1065-1073). Perfection of skills in health visitor career does not only help the respective personnel but the needy too. Many may seem not to realize that some skills are always hidden and have the urge to explore and come to play, naturally and not by force. This can be done through love and passion for the job and positive attitudes toward the same.
[bookmark: _Toc68511021]Understanding and Expectations of the World of Employment
Health Visitor Career is a very demanding profession that requires an individual with a lot of patience when ventured into. This report enlightens the interested personnel on how important it is to understand their strengths in this field better. It aims to prove how skills and knowledge contribute towards better working, getting ready for employment with specific goals and development plans. A review of understanding and expectation of the world employment as a health visitor is provided to encourage individuals to have better objectives, ambitions, and aspirations. Knowledge from the report will act as a mental preparation as I chosen to pursue Health visitor care.
As a health visitor, categorizing a better and realistic working environment should be vital before getting employed. Research shows that to continue employing and retaining qualified health visitor professionals, protocol necessities must be adhered to (Brook, Thurtle, and Murray, 2019, p. 128).  This ensures that each is put to the proper hierarchical standard per specific skills and knowledge applicable in that section. 
Therefore, it is best when a health visitor acquires more solid skills and attain more benefitting knowledge from different relevant organizations (Manley and Titchen, 2017). Expectations should only be based on actual practical facts and not just theoretical facts. A health visitor can only be disappointed when expectations laid down in the line of duty are not met simply due to a lack of a more profound understanding of upgrading skills and knowledge.  A health visitor has undergone, it is encouraged that knowledge of what one requires and wants before and after employment should be relevant.
[bookmark: _Toc68511022]Personal Evaluation, Motivation, Learning Styles, and Objectives
A developing career always ends up being respected and needful on in society. As a health worker, having self-awareness and evaluating oneself should always be in mind.  Believing in oneself is founded by attending practice workshops, exchanging and gaining additional knowledge on health visitor careers, and even accepting challenges (Steven et al., 2018, pp. 56-63). When this happens, individuals are aware of what they are capable of or not doing, putting a tight situation under control. Motivations add to improving the urge for growth in the health visitor profession.
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Figure 1: The Johari Window Model
Source: (BusinessBalls, 2021)
All this is only possible if there are trust and openness during the interactions. Using the Johari model method shown above, many researchers confirm that better mutual communication skills, belief in teamwork, and self-motivation (Raman et al., 2017, pp. 1065-1073). Personal learning is fruitful but not enough. When a health visitor allows others to have a say in their skills and knowledge, relevant interpersonal relationships are founded. Self-configuration might be seen as a strong pillar for better exploration of owns field. However, unity mostly brings all the other negative perceptions to optimistic ones.
[bookmark: _Toc68511023]Health Visitor’s Career Ambitions and Aspirations
It is complemented strongly that the foundation of career aspirations is at a tender age. This might be shaken during transitioning from one educational level to another (Berger et al., 2019, pp. 651-678). The percentage of people having sparse health assistance due to primarily financial difficulties is high. As a health visitor, aspiration should not be the main aim in the health field but rather offering services to those challenged and in need.
Well-developed ambitions indeed result in the best development plans at a personal level, which later on produces terrific results at the place of work, community, and to the individuals (Brook, Thurtle, and Murray, 2019, p. 128). Ambitions and aspirations trajectories of a health visitor are well balanced and maintained when socioeconomic status and provision of enough research facilities are provided (Brook, Thurtle, and Murray, 2019, p. 128). However, a health visitor can contribute towards this by perfecting skills acquired and expounding more on the knowledge, too, as explained in the paragraphs above. It is also best to keep in mind that one should not just develop just ambitions and aspirations of becoming a health visitor professional without thinking about the future. Health Visitors have a wide range of knowledge on all things baby and child-related and are there to support the whole family.
[bookmark: _Toc68511024]Conclusion
A vivid understanding of skills acquired from various sources and resources is essential for making a better health visitor professional. One should get to know that getting into the field and earning effective working is accelerated. Personal strengths are also revealed gradually, and one can make amends where necessary and finally grow. Goals established and personal development goals are improved to a great deal, this means a lot, in this field. Stagnation without growth is not good, and health visitors should open their eyes more and avoid factors leading to that.  Evaluating and motivating activities are recommended for better ambitions, more aspirations in a health visitor career. Therefore, it is concurred with that health visitor career with it more profound weight and importance and should be improved in the discussed areas.
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