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Introduction 
[bookmark: _Int_IgFrIk5b][bookmark: _Int_OOnWYrrq][bookmark: _Int_frOq5pnK][bookmark: _Int_Dmrthvs6][bookmark: _Int_QFKwkeFn][bookmark: _Int_tZKKoMd0][bookmark: _Int_VWYHn4Up][bookmark: _Int_KqvwqSVy][bookmark: _Int_3tzWD4KX][bookmark: _Int_ctSLEcsi][bookmark: _Int_1BGX3WF2][bookmark: _Int_THsmRYmU]In this introduction I must choose a career path of my choice, to identify all the skills and knowledge that is required for my chosen career. I need to use analytical tools for my PDP (personal development plan) that I have learned in class to analyse myself. Evaluate on my own skills based on my chosen career what is based on my knowledge, strengths and weaknesses qualification, motivation. I used Gibbs reflective cycle to analyse description, feeling, evaluation, conclusion, action plan my experiences on the module that I have learned in week 1-10 career development, open book assessment, employment legislations and writing my cv and the feedback I received from my lecture. 























Personal development plan   
This is a table of my (PDP) Personal development plan of my objectives and the resources that I need for my shore-term goal and my long-term's goal.
	Objective
	Time
	Activities
	Success Criteria
	Resources

	Short -Term
	[bookmark: _Int_BMbeaHtX][bookmark: _Int_nVKyKGRg]The course ends in December
	Insure I pass
	Passing the course
	[bookmark: _Int_mhXZw0Vu]Attending lecture  

	Working with the NHS (National Health Services)    
	1 year goal 
	[bookmark: _Int_bZoz3vXu]Research the  
	Passing the course 
	[bookmark: _Int_5L0Lsssq]Appling for the job

	Applying for level 5 
[bookmark: _Int_sAetIXiG]Health and social care
	The course takes 2 years 
	Insure I pass my level 4
	
	

	Business course 
	[bookmark: _Int_XrmycIYZ]4-year goal
	[bookmark: _Int_AQnuKfHh]Only Resorces
	Passing the course 
	Attending class

	Long -Term
	5 years goal 
	Open my own business hair shop 
	Finding a shop 
	Funding for the Gouvernement 



 MY Career of choice 
[bookmark: _Int_jpqsXPVj][bookmark: _Int_nV2Wiyqo][bookmark: _Int_OC9sD0rw][bookmark: _Int_JyC0v4tS][bookmark: _Int_U9M0VYkn][bookmark: _Int_v4cDUEwM]This is the career I have choose is to be a support worker as I have a lot of experience in working within the care industry, I have work in a care home, in the community within the service users' home and as a support worker. I have worked as a support worker for I year 3 months very inspiring I enjoy helping people with their day-to-day life's as I am a compassionate person willing come of my way to help a person in need and care for the individual. People motivated by financial reward strive for the big payoff. They want to feel that their salary and benefits equal the value of the time and energy they invest in their work. While this is the most common motivator that most people identify.      





The skills I need for my career
[bookmark: _Int_pS35CP6Y][bookmark: _Int_ZoFyZ14K][bookmark: _Int_ks0cr8N9][bookmark: _Int_DRydQx84][bookmark: _Int_RELwEAa3][bookmark: _Int_3446nXw5][bookmark: _Int_kvyYPg41][bookmark: _Int_FNNXwmcX][bookmark: _Int_YkhHNGxa][bookmark: _Int_IMwFTYnX][bookmark: _Int_xKc4zC1J][bookmark: _Int_1Sk36FkG][bookmark: _Int_OHIkqOpQ][bookmark: _Int_YYb144Xy][bookmark: _Int_ksKURuPd][bookmark: _Int_GnOZy1Tz][bookmark: _Int_MwMfddk7][bookmark: _Int_MsfWaWdI][bookmark: _Int_oLV65OLU][bookmark: _Int_M5L9JMDl][bookmark: _Int_Dzxi5Hck][bookmark: _Int_EPq8RrTZ][bookmark: _Int_VK83xuHI][bookmark: _Int_AqtBdmWQ][bookmark: _Int_brpPkY7A][bookmark: _Int_izYzkKXn][bookmark: _Int_1u5rDdTl][bookmark: _Int_yNHb3R0d][bookmark: _Int_XMNyIOOc]The skills that I need for my choice of career is that qualification is not required because training will be provide, excellent communication skills to inform the other staff and the management of any valuable information on the service user like changes to the medication or appointments. Constantly maintaining personal and professional to meet the changing demands of the job, we must support with any other day to day activities. Good knowledge and writing skill to document the daily support plan like the behaviours and mood of the individual, teaching life skill to the service user like paying bill and shopping in some cases, assisted with personal care and domestic task like washing cooking and cleaning fulfil with their life tasks. 

Evaluate my own skills
[bookmark: _Int_A4IbNKDX][bookmark: _Int_4VfJkFIv][bookmark: _Int_w9fnFict][bookmark: _Int_PtfrNft3][bookmark: _Int_tKY1tKq5][bookmark: _Int_7MfosD9y][bookmark: _Int_vnoI8zyc][bookmark: _Int_JMcVDWLT][bookmark: _Int_cGRnsChg][bookmark: _Int_0W7SH9jp][bookmark: _Int_e5y7Fy08][bookmark: _Int_A59dcH7v][bookmark: _Int_VceX99fM][bookmark: _Int_tQ9hcfkS][bookmark: _Int_OSPH41gF][bookmark: _Int_Hi3FNXAm][bookmark: _Int_vUFuZIao][bookmark: _Int_i134uorj][bookmark: _Int_ly6PWHNE][bookmark: _Int_PcYHeGvp][bookmark: _Int_PaaQ3dxE][bookmark: _Int_5rodtZAT][bookmark: _Int_nKFZBySI][bookmark: _Int_4tYeuwbo][bookmark: _Int_ofMPonOR][bookmark: _Int_2eQhXJ13]My personal attributes I am currently undertaking a degree in health and social care to have the knowledge and for my choice career. I having the requirement and drive and enthusiasm to able to multitask and meet deadlines, to make sure I'm on time for work and quick thing to proceed with task on short notice, and capability to communicate effectively with other team members and management, make sure I have possessing and friendly enthusiastic and positive outlook and able to build a relationship with patients and their family member and friends. Treating people with dignity and respect. Have the knowledge of most of the health and safety policies and procedures by doing all my online training like medication, first aid training every year. Have experience of looking after elderly patients some with dementia and challenging behaviours. In week one activity I did a personality type, I am an adventurer, traits introverted 79%, observant 62%, feeling 67%, prospecting 53%, turbulent 56%, I'm mostly to introverted and I likely preferred fewer, yet meaningful social interaction and feeling drawn to calmer environment I mostly observant and pragmatic and down-to-earth with a good focus on what is happening or most likely to happen even though I am very emotional attained to have different expression and very sensitive with my feeling towards thing that are positive or negative it allows me to connect with others have the ability to be a wonderful friend (Moon, 2013)


   
Gibbs reflective cycle
[bookmark: _Int_c53xzBnU]This is Gibbs reflective cycle what I am going to analyse my professional development career from module that I have learned in the pass weeks   
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Description
[bookmark: _Int_6zQwBB5l]In week 8 I am leaning career development to known myself what my strength and weaknesses are and extending my Knowlege by attending university of Wales trinity saint David is a wonderful opportunity to extend my knowledge and have the capability to explore different types of job rolls in the care industry. Career development process is for me to discover myself by using the swot analyse to understand my strengths and weaknesses and how to explore options. Try to explore other employment and expand your opportunist to establish better wages or gaining new skills taking training courses. Make choices of what works for you and do not stay in a job that will not benefit you or will not make you move up to supervise or management positions. Take action talk to your line manager get the support you need to move forward take onboard the feedback and put in in a positive approach even if you need more training, or you need to learn new skills. (Williams, Woolliams and Spiro, 2020)



Feeling 
In week 4 I must write an open book assessment, I was feeling incredibly nervous for me as I did not know what was to expected, but after reading the study case in week 3 it was about how to support mental health at work place not what I was expecting about until on the day of the open book assessment, we were given 2 questions and have to choose one out of the two and I choose question one research tells us that mental health affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public. Mental health is a very touching topic as a lot of people has suffered with metal health can affect anyone it mostly like to recognize the need to be more knowledgeable about the workplace mental health and try to establish policies and procedures to congruent with evidence (LaMontagne et al., 2014) because there are a lot of discrimination and workplace cultures difference that the Worke place needs to help the individual with their own abilities  (Turney, 2003)  





Evaluation 
[bookmark: _Int_0OKpdHYT]Learning about employment and legislation was a remarkably interesting subject, to understand the laws and regulation of the employer and employee and their strategy right. what the employer can ask the employee to do and what the employee right at workplace. There is different type of legal standard that are set common law, primary legislation acts of parliament, secondary legislation regulation, European law, European convention on human right 1950, these laws are set to Designated quality and can help manufacturers give a demonstration of their products, services or procedure comply with GB laws. (Napal Kova et al., 2017) We also discuss the how employment law come in action there are different types of law to protect the employer and the employee.
· [bookmark: _Int_czEQkbt0]Recruitment for the equality act 2010 to protect the employee for discriminate at workplace, there are nine protected characteristics that must be applied with equality (van den Brink, Benschop and Jansen, 2010)
· Employment contract is the employment rights act 1996 for unfear dismissal for firing a person without dismissal notices or a significant reason (Brown et al., 2000)
· Data protection act 2018 is to protect the safeguarding a person information and make shore it is not shared with anyone because the penalty for breaking the rules can be very severe (Phillips, 2021)  
· Pay and holiday entitlement is when an individual has the right for holiday pay for working fulltime that is 28 day including bank holiday 
· [bookmark: _Int_QqgpiDk0][bookmark: _Int_2JxrNUIt][bookmark: _Int_SytAJyYH][bookmark: _Int_EKU8o7PK][bookmark: _Int_hhoQ6962][bookmark: _Int_uXblrM1R]Work time is when a person works 48 hours a week and includes average 8 hours a day and must including rest day  
· [bookmark: _Int_YA0GC1FU][bookmark: _Int_NfOAcXo5][bookmark: _Int_sS3UZi3W][bookmark: _Int_2qIxZH0g][bookmark: _Int_fMM7yCMF]Health and safety at work the purpose is for a safe environment at work and make sure they have risk assessments in Plance, safety information and training should be provided 
· Discrimination
· Discipline and grievance 
· Dismissals and redundancies






[bookmark: _Int_leXLYhgC]conclusion
[bookmark: _Int_jTcX9T97][bookmark: _Int_KcDnFBB9][bookmark: _Int_0oZTjWzl][bookmark: _Int_3e3vpl16][bookmark: _Int_vzeJJZy7][bookmark: _Int_K9Lrs8k1][bookmark: _Int_Uil36DCM][bookmark: _Int_Jl5BCSbz][bookmark: _Int_AXloMAaO][bookmark: _Int_hzrA267O][bookmark: _Int_1y7fZYVI][bookmark: _Int_Zgl7nW0J][bookmark: _Int_N80XQP4J][bookmark: _Int_9RaQRee3][bookmark: _Int_Jk1i7wSA][bookmark: _Int_rsUP42nx][bookmark: _Int_wfzTMc0o][bookmark: _Int_3j5pH5sT][bookmark: _Int_rYN3LVxN][bookmark: _Int_UcNAPObu]To my conclusion what I have gained in this module is to understand my strength and weaknesses and my right at the woke plan what I find interesting. The feedback I was given on my interview that I need to explain more about myself and improve on my knowledge on how to use STAR to answer behavioural interview question what I find exceedingly difficult, if I face the same situation, I need fine my balance and the confident to express myself more. What I will take back is my feedback and try to improve more on myself steam. 




Action plan
[bookmark: _Int_Yx1PUKgg][bookmark: _Int_TJUiIhsO][bookmark: _Int_sZYMgMl7][bookmark: _Int_sbsUxD9H][bookmark: _Int_jFPR3NcT][bookmark: _Int_D1MWW4YU]how I can do better what I could have done better was to prepare myself better by taking more note to help me reflect on the work I have done throw week 1 to 10, it would have given me more time to understand of what have should done. On my Moodle I have a career development log what I should have done every week after class to prepare me for my assignment that was allocated to me, I should have put in some information in my log, what I can improve on is take more timeouts form work and my social life. 


[bookmark: _Int_YxDBfEPl]Cv writing 
[bookmark: _Int_xptSytfG][bookmark: _Int_ZWuFN7jL][bookmark: _Int_jNqzZMcO][bookmark: _Int_1K0Zc4ir][bookmark: _Int_udE0Y6Kr][bookmark: _Int_uqqb8gUN][bookmark: _Int_BNekJXSS][bookmark: _Int_bdW35hPt][bookmark: _Int_tTmtJgBl][bookmark: _Int_8NqyaB3T][bookmark: _Int_REzjxVxM][bookmark: _Int_y3JWzlWA][bookmark: _Int_wMCVIwwf][bookmark: _Int_F6wFsVro][bookmark: _Int_p23Cv8aA][bookmark: _Int_6xOKX1sr][bookmark: _Int_tnU4q7pt][bookmark: _Int_o1U9Q3yQ][bookmark: _Int_feqprbn1][bookmark: _Int_1XCUjsua][bookmark: _Int_egRLGVQD][bookmark: _Int_WVwh8FZV][bookmark: _Int_RPrvbIty][bookmark: _Int_DjLUYivJ][bookmark: _Int_y26mVqOE][bookmark: _Int_miv9sBaD][bookmark: _Int_apidb2aU]During the process of writing my cv it was particularly challenging at first, I must adjust my cover letter for the job roll I am going to apply for to sell myself to the interviewer, create a Unick personal brand that implement of me out line my experiences and qualification I was informed by the lecture that we should not put are address on phone number on are cv very confused. I was learned to have good eye contact smile and have a good poster, Shake hands and dress appropriately. They say it take 10 second for the employer to be interesting in you. The interviewer is going to ask open and closed questions make sure you research the company that you are applying for.       
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