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Personal lifeline exercise
“A useful technique to help you with this kind of reflection is to draw a ‘lifeline’ representing the ups and downs and key events that have influenced your career. It will help you to gather insights that can influence your future career choices, and help you start to think about things that you might want to develop or change.”(Open Learn, 2019).
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This model of reflection was a real difficult challenge for me because it made me realize and reconsider all my important events from critical points during my life. It is really useful because even if it is full of ups and downs I grew up like an ambitious person and optimistic. I didn’t like too many changes in my life especially in the environment or school and I was moving a lot. I love to study and to work, as it can be observed I always try to find my path into a great career. That was all before getting married because after marriage, I had to move and to start a different job, I needed to find time to do the thing that I usually was doing and after moving from the house me and my beautiful wife are having our first child. That was the most challenging time of my life because I needed more time with my family but also at work because I was promoted. In the same time, my father was ill and I needed to take care of him as well. After that, we had the second child and I started to think that I need to change my career and this was the moment when I had new isights and I wanted to improve my vision and my life. My father died and right after that I started university and since I have hard times I am trying to focus on this new beginning point of my life. I don’t know yet if I will be self employed or employed or if to start my own business but I hope that I will find the right answers with the help of this deep reflection into myself and analysing all this. 
Employability skills&knowledge
Aptitudes contributing towards successful work and employability are those abilities that can be adaptable. Employability generally requires explicit delicate and hard aptitudes and strategy familiarities which a worker ought to accomplish during his/her past work understanding, studies or trainings, as (employability et al., 2019) calls attention to. As per (Exeter.ac.uk, 2019), UK-based organizations recorded the Top 10 employability aptitudes which they search for in likely representatives. The most significant from their perspective is correspondence and relational aptitudes, which implies that the worker must have the capacity of communicating plainly in composed and verbally just as clarifying what he/she mean in a succinct way. This additionally includes to have the option to tune in and to identify with others, and to act as indicated by the given directions. On the second, the third and fourth spot they grouped the capacity of critical thinking, of acting naturally propelled or take activities without anyone else and working under tension. To comprehend an issue by separating it into littler parts, and deciding the central issues, to include yourself and distinguishing solutions; to apply your insight to sift through an issue and manage an assignment; to bring your own imaginative thoughts and to get included without being advised to get things done; to come over pressure and pressure by fulfilling the time constraints and confronting them, intends to spare chiefs' time and Company's money. The next six positions ought to be additionally considered while meeting: being sorted out - to have the option to plan and screen the advancement of work; to work in a group with multifaceted individuals, from various trains and foundations; to be available to new things, to adjust and to learn; numeracy aptitudes – to have the option to utilize information and arithmetic to report some proof or to bring to contend your assessment; to evaluate the assorted variety to comprehend and be accommodating of the various needs of various individuals; arrangement abilities – to feel for other people and express your own prerequisites in a dispassionate clear way to accomplish a success win result.
Self – Motivation Review. 

"Motivation" comes initially from the Latin word "movere" which intends to move, and establishes a connection of continuing doing and following advancement of the things until they are accomplished, as(Korth, Proctor and Ruskin, 2007) focuses out .Jeffrey S. Nevid, a teacher of brain science, clarifies that the inspiration itself is coordinated by specific factors that contend why a specific individual represents a specific reason. These components drive the person's conduct and mentality towards acquiring certain wants or fulfilling certain requirements in a dull way. They actuate, direct, and continue objective centred conduct, (Nevid 2013). 
As indicated by my own background, self-inspiration is shaping since the early long periods of youth and is in certainty an approach to teach the dignity, the best approach to be appreciative for whatever you have and for whatever transpires by accepting them as a sign favoured originating from the seat of God and instructing the affection for work in the attitude and conduct of the child. Thus, the absence of detachment to all that is going on around us vanishes and the craving to need and demand aspiration and delight to accomplish incredible things and various purposes starting with one stage then onto the next shows up.
“Young children learn from everything they do. They are naturally curious; they want to explore and discover. If their explorations bring pleasure or success, they will want to learn more. During these early years, children form attitudes about learning that will last a lifetime. Children who receive the right sort of support and encouragement during these years will be creative, adventurous learners throughout their lives. Children who do not receive this sort of support and interaction are likely to have a much different attitude about learning later in life.”  (Naspcenter.org, 2020)

Learning Styles:VARK Learning Styles. Kolb Learning Styles. Honey and Mumford Learning Styles.
VARK Learning styles."The term learning styles is broadly used to portray how students assemble, filter through, decipher, arrange, arrive at decisions about, and "store" data for additional utilization. As explained in VARK (one of the most mainstream learning styles inventories), these styles are frequently classified by tangible methodologies: visual, aural, verbal [reading/writing], and sensation. There are well more than 70 distinctive learning styles plans (Coffield, 2004), the vast majority of which are upheld by "a flourishing industry gave to distributing learning-styles tests and manuals" and "expert advancement workshops for instructors and teachers" (Pashler, et al., 2009, p. 105).
Considering these learning styles and on my temperament I could discover a blend of character includes frequently conversely, however which simultaneously supplement each other well. As indicated by the VARK test the most ideal way I recollect the subjects or some other thing is the point at which that topic is introduced in PowerPoint, clarified verbally and I could take notes of it. I could get persuaded to purchase an item simply after I saw it, discovered essential data about it and could contact it truly, for example smell or attempt to discover the consistency. From my work involvement in individuals I gain the knowledge that "learning styles" is a mental model which is desirable over be utilized and applied when working openly and social regions, for example, client care, client collaborator, social consideration associate, understudy administration, etc. From my act of work with clients I can reason that the best and simple deals I could acquire simply subsequent to introducing not only the data about the product but even the test item itself. Thus I could discover my clients' needs and fulfil them.
Kolb’s learning style.
“Learning is the process whereby knowledge is created through the transformation of experience ” (Kolb, 1984, p. 38).
[image: ]
       Kolb's learning theory (1974)
From academically perspective, agreeing to Mcleod(2017),Kolb's learning hypothesis includes the student into a four phase race on watching, reflecting, breaking down and closing over an encounter expecting to gain from that test and to acquaint new changes all together with increase another better method of acting. From creation perspective, God set an encounter – made the paradise and the earth on the principal day, at that point He halted and thought about His experience, He examined and saw that "the obscurity was upon the essence of the profound", so He presented the light. Hence He set another experience. At the point when He watched and reflected again upon the new experience He examined that the light was acceptable and set up a day and a night. He acted agreeing a cycle like this meaning to make an ideal world. He utilized similar strategies for every day of involvement with making the proposed objectives. Accordingly consistently he presented new changes in the work got ready for that day. (Book of scriptures, Genesis 1; 2). Identifying with my help venture this learning theory helps me figure out how to keep consistently a proof on my considerations and actions. It instructs to plan and act, to stop – watch – reflect – investigate and present the appropriate changes at that point go on with a refreshed encounter. While investigating my help venture, I came up to understanding that it is acceptable to use several learning as regularly as could reasonably be expected: stop and watch, listen cautiously and thing around a few decent arrangements in any dark or white, both work or life practice.
Honey and Mumford Learning Styles Styles presents a 4 quadrants graph that uncovered four sorts of characters and four models or styles individually of how to claim an activity, to act and to tackle an issue. As indicated by their hypothesis, individuals are separated into four classes: - activists learn by doing; - scholars need to comprehend hypothesis before activities; - logical thinkers need to see how to place thoughts into genuine practice; - reflectors learn by watching and reflecting about the things occurred, (Www2.le.ac.uk, 2020).[image: ]
In my past business practice I could rapidly include another energetic thought into training, without thinking about. Some of the time this burned through my time on non useful activities which didn't bring any benefit. I can figure myself involved less or more from quadrant to quadrant. Rather than booking client arrangements, I surge printing visit cards and publicizing which I share about 40% and burn through 60% cash and 100% of time which could bring me 30% of benefit. I dropped into an extremist job instead of picking a reflector job. Promoting over proposals was explicit for that business, so I didn't need to put resources into business cards and handouts. My solitary assignment was to know about how to fulfil clients' needs (encountering practicality job) utilizing hypothesis and proficiencies about Company's X services and items.
Personal Development Plan. SMART Objectives. Johari Model. Individual SWOT Analysis. Activity Plan. 
•Personal and Professional Development Plan are activity plans, ventures or graphs dependent on SMART strategy and on SWOT investigation brings about (a few cases), that are set up to pick up and accumulate new information and aptitudes expected to accomplish an expert vocation objective, to exceed expectations in an exhibition the board or only for an overall self-development,(SIMPLICABLE,2018).
SMART(Specific, Measurable, Achievable, Relevant,Time - based) is an all around associated procedure that accurately directs how to accomplish individual and business or profession advancement objectives, (Mindtools.com, 1996-2020).SWOT examination (qualities, shortcomings, openings and dangers investigation) is a system for distinguishing the inside and outside variables that can impact the working and the reasonability of an undertaking, a business, an organization, item, spot or person,(It, 2020). Also another great tool is Johari Window
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Conclusion
The whole Professional Career Development task work resembled a life saver venture itself. Understanding about the significant significance of each style of learning, of every strategy for reflecting makes me go to some knowledge about how welcome and right are generally the things that transpire, how amicable collegial connections we can reach, how proficient we can be grinding away just as in the lives of others and in regular daily existence. I can consider this work like a comeback to another degree of reality and of information.
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