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INTRODUCTION
The basic function of education in the aspect of economic development is to develop graduates to meet the demands of the labour market and the society at large. Over the years, a handful number of studies have been published to describe the relationships between employment and education. Most of these published studies take into consideration the knowledge gotten from subject areas in school as the needed requirement for employment. However, these researches did not pay attention to the processes of transition from school to workplace by possessing employability skills that will aid employment and functionality. More recently, tertiary institutions have tilted to become more responsive to the needs of the labour market in the provision of learning activities but the needs are often unclear due to growing uncertainties in the labour market. This paper will outline ten needed skills that will get graduates jobs and how to make them current during and after Covid-19. The gap between what is offered in school and what is required by employers is bridged by transferable skills.

TOP 10 SKILLS THAT WILL GET YOU A JOB WHEN YOU GRADUATE
Every job requires specific skills and abilities regardless of the career sector. These skills are called transferable skills because they are developed over time and retained as career develops (Target Jobs, 2020).

1. Commercial Awareness
Commercial awareness is knowing how a business (organisation) work and trends in the industry. Good knowledge of these helps applicant to know the vision and mission of the organisation how it competes in its marketplace to achieve it.
2. Communication
Communication can be in many forms, verbal, written, and listening. The ultimate objectives are clarity, concise, focused and listening to the views of others. Join a communications-based student groups, such as debating societies, drama groups, student radio to improve communication skill.
3. Teamwork
Teamwork is another fundamental skill that employers look out for and it is placed on the graduate recruiters' high priority list. The skill is about being able to operate smoothly and efficiently within a group. Employee will need to prove the potential of a team player but also have the ability to manage others and take on responsibility. 
4. Negotiation and Persuasion
Persuasion skill helps in changing an individual or group’s attitude toward an event, idea, product, object, or other person(s), by using preferable medium to convey information, reasoning or feelings, or a combination of all. In negotiation, it is about setting what needs to be achieved and being able to clearly understand the view of the other party.
5. Problem Solving
Problem solving skills is about using imagination, as well as logic, to make sense of a situation and provide intelligent solution. It is factual that the best problem solvers obviate potential problems and act to prevent them from happening or to mitigate their effects. It is also profitable to show the ability to approach problems from diverse angles.
6. Leadership
Graduates are expected to show capability to motivate teams and colleagues that may work for or with them (Target Jobs, 2020). It is about assignment of roles, delegating tasks, setting deadlines and leading by good example. Employers refer to leadership when it comes to undergraduates as to how a variety of skills and qualities come together to ensure that an objective is achieved. 
7. Organisation
This is about displaying ability to prioritise, work efficiently, and manage time. It is also important to personally show employers what is next on the priority list and how meeting deadlines are met.
8. Perseverance and Motivation
Perseverance is the ability to face obstacles, setbacks and failures without allowing them to derail work life. It is also the ability to stay focused against all odds by recognising when affected by challenges and having coping strategies to manage it. 
9. Ability to Work under Pressure
No job is entirely free of stress and, depending on chosen career, stressful situations could be a regular occurrence of working life. Starting from the interview, employers want to see that applicant will be able to cope with work related stress, that there is awareness of what is stressful and the ability to remain professional in challenging situations. 
10. Confidence
Interview nerves are a good thing. They show applicant care about the job and can give applicant that extra performance boost needed. Graduates can build confidence when struggling with graduate scheme interviews by getting pep talks from mates, being clear about what can be offered and using listening skills to their advantage. 


THE POWER OF TRANSFERABLE SKILLS
Below are ways that an individual may have developed skills and the power of transferable skills.
Previous Employment
Professional experience is one of the valuable means of transferable skills development and very valuable even if there is no linkage with aspiration. There are a number of hugely useful skills that an employer will consider desirable if presented in the right way (Wilson, 2018). If in previous jobs, there is acquisition of report writing skills, budgeting, presentations, dealing with clients, recruiting and interviewing skills, then these are amongst a number of skills that can be transferred to a number of different sectors and positions. The ability to transfer these skills in all areas and tasks place the employee at an advantage to the employer.

Education
Experiences gotten during education offer more than just qualifications (certificates), some skills that are developed during this time that are useful in the labour market. Exposure to assignments, report writing, dissertation, thesis or other extended essays shows variety of skills that can be utilised in the work environment. Strong research and analytical skills, presentation and organisation skills, and the ability to meet deadlines are skills aimed at by employers. Extra-curricular activities are also good sources of employability skills if properly focused on. All these experiences increase employability opportunity.




HOW TO KEEP YOUR JOB SKILLS CURRENT
1. 	Check out In-Demand Skills
Employees should identify the endowment which employers value the most in their field (Doyle, 2019). Spend time to review job titles, top skills required by employers, and review job descriptions as it helps to remain in tune. To gain more insight into the preferred skill in the industry, speak with human resources staff. 

2. 	Make a Professional Development Plan and Follow Industry Leaders on Social Media
According to Doyle (2019), it is pertinent that once target skills have been identified, It is important to make professional development plans to chart career progression and then strengthen the most in-demand skills in the industry. In doing this, follow industry leaders on social media.
3. 	Attend Workshop/ Professional Networking Conferences
Workshops and professional networking conferences are great ways to build professional knowledge and to compare acquired skills to those in the career field. These conferences provides wonderful workshop opportunities to swiftly learn about job skills.



4. 	Volunteering
Volunteer at organisations, take volunteer jobs on projects at work or where skills can be developed and applied while working. The essence is to build curriculum vitae and for promotion consideration.

5. 	Go to School and Develop Soft Skills
As much as it is essential that employee remain current on the hard skills in the profession (the job-specific skills acquired in school or in a training or certificate programme), there is also need to develop and improve soft skills (transferable skills) as well.

EMPLOYABILITY IN A POST-COVID-19 WORLD
As tertiary institutions battle with administrative and teaching challenges brought about by the recent pandemic, there is urgent need to respond to this impact on future employability of our students, especially those graduating from now on (Wolff, 2020). The new normal will bring about some set of difficulties like underemployment, unemployment and lower earning for graduates that will be employed. Therefore, efforts need to be made to prepare students to compete in this new marketplace. Below are some steps that need to be taken:

1. Programme and course learning outcomes need to state the needed soft skills and how they will be developed throughout the programme just as academic skills are framed in the curriculum.
2. Employers have pointed communication skills, either written or oral as the major skills lacked by applicants. These skills need to be taught in schools in ways that are relevant to workplace scenarios. 
3. There is needed for integration of career services throughout the course of study, not at the end of the programme, so that students can build and are able to replicate relevant skills at workplace.
4. Role-play and work-related case studies should to be developed while employers/experts invited to describe real-life issues that are needed for graduates to be able to address them effectively.

PERSONAL EMPLOYABILITY SKILLS ANALYSIS
Education played a lot of roles in the development of diverse employability skills that I possess today. These skills have helped me to surmount numerous challenges in my workplace and with my clients at different levels of tasks and schedules. As a carer, I have acquired professional skills and various transferable skills to boost my employability chances. Persuasion, negotiation, motivation, organisation and communication skills help me to keep calm under pressure, lead patients into using their prescribed drugs as at when due, encourage them in engaging in some required tasks as outlined by physicians and to efficiently organise my schedule, their itinerary and the allocated care apartments or home.

The medical field require technological expertise to effectively care for patients, most importantly in my focused area in the field. I am able to optimally function in the organisation as result of technical skill and other skills aside from the ones mentioned above. Teamwork, problem-solving, confidence and leadership are skills that I possess has progressed my functionality with diverse patients and cases. It is worthy to note that I perform exceptionally as a result of these employability skills and not just relying on my professional knowledge gotten from school alone. 
Despite all the skills I possess, there is need to develop my persuasion skill. This skill can be developed with trainings on effective communication and empathy.

CONCLUSION
In conclusion, the need for employability skills is salient to maximising employment opportunities either as a new job applicant or when seeking change in career. These skills rate an applicant above others that lack transferable skills and depend solely on their academic knowledge. Going by recent trends that emanated from the global pandemic as a result of Covid-19, so many staffs will be laid off and there will be competition to retain the few job slots. Only applicants that are skilled will have the opportunity to get those slots.

The medical field is going through a lot of challenges globally as employees work round the clock to eradicate Covid-19 and also focus on other patients with some other ailments. Hospitals, care homes are in need of good hands to manage the situation and only the efficiently skilled will be have such opportunity. This is to affirm the need for employability skills and refresher courses to meet up with trends and employer requirements.
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