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[bookmark: _Toc47796630]Introduction
The study consists of a personal reflection on role-play which takes place between a restaurant manager and an employee who seeks to get a job in the restaurant. The reflection also includes career development planning in order to showcase knowledge and skill which helps to work effectively. Further it emphasizes personal strength and weakness in terms of employability skills in order to develop action plans and establish employability goals. The report describes personal reflection with respect to Gibbs Reflection Model as it helps to explain learning experience through six stages (Sekarwinahyu et al., 2018). It helps to evaluate the overall learning experience of an individual in order to develop an action plan for  further development. 
[bookmark: _Toc47796631]Description
[bookmark: _GoBack]I have learnt from role play that job interviews include different aspects like my previous job experience, the reasons for choosing a particular organization and job profile, my observation capability and so on (Roulin, 2016). I have learnt that job interviews require impromptu and transparent answers which can make the interviewer feel that the interviewee is appropriate for meeting the job requirement. The role play makes me understand that a job interview takes place in order to evaluate how much I am appropriate or suitable for working in an organization in terms of experience and knowledge. I have understood that having a career development plan is important in order to become more effective in job interviews because it refers to the personalized strategy that helps an individual in achieving career goals. I know that a career development plan includes short and long-term objectives which enhance an individual to become a more effective employee in the workplace as well as in job interviews in order to improve career (Zhang et al., 2018). 
I have understood the importance of a career development plan related to employability skills and knowledge in order to become an effective employee in the workplace (Vondracek et al., 2019). I have learnt that employability skills play a vital role in shaping up personal values and qualities which can thrive me in my future workplace. I know that a career development plan is developed in five stages starting from self-assessment, goals, strategies, resources and timeline.   
[bookmark: _Toc47796632]Feelings
I have felt that self-assessment of a career development plan enables me to understand my position related to employability skills and knowledge (Zacher et al., 2019). I have communication skills, motivation and leadership skills at present which can be beneficial to become an effective employee in the workplace. Then I realized from the role play that it is important to develop SMART goals in order to enhance my employability skill. Thus, the smart objective is to improve other skills like time management skill, team working skill and learning skill which is a specific objective. It can be measured through becoming an effective employee in the workplace and it can be achieved through studying books, attending seminars and regular practice. It is relevant with employability skills and the timeline of the goal is 6 months. I felt that I need to develop strategies which are learning more about management professionals for achieving my goal (Bhagra and Sharma, 2018). I found different resources for implementing my strategy which includes internet videos, attending seminars, contacting professional institutes in order to join short term courses and I felt that the timeline of my career development plan is 6 months. 
Further, I felt that role playing helps me to determine the importance of employability skills in order to grab the opportunity which arises through job interviews like communication skill is an integral part of it (Bocciardi et al., 2017). Communication skill helps the interviewer to determine how much effectively I can express my opinion. Further, I realised that having observation skills is important during an interview as it is evident from the question of first impressions in the role play which showcase how much I am aware about my surrounding environment in the workplace which is also beneficial for enhancing emotional intelligence. I know that emotional intelligence helps me to understand my emotion as well as others' emotions in the workplace which is important for enhancing team working skills. Further I felt that learning from previous work experience is important as it reflects work-based knowledge in the interview which can create a better impact on the interviewer. I felt that learning skills are also beneficial for continuously improving personal abilities. The role play makes me realize that time management skill is equally important along with communication skill for answering all the questions in a job interview in an effective manner within a limited time (Wehmeyer et al., 2019).  
[bookmark: _Toc47796633]Evaluation
The career development plan and role play help to determine my readiness for employment. I have evaluated that my strength is my communication skill as I am able to express my opinion and knowledge effectively without any hesitation (Ozyilmaz and Taner, 2018). It will be beneficial for me in a job interview and support me to build interpersonal relationships in the future workplace. Further I am a motivated person which enables me to motivate others and helps me to build a positive attitude. My motivation skills help me to stay focused and dedicated towards my goal irrespective of facing challenges. I obtain leadership skills as I can motivate and direct people effectively in order to complete a task which I have understood from my academic life that I always initiate a task through ensuring effective coordination. My communication and leadership skill is effective because I not only speak but listen to other people carefully which helps to give better guidance and feedback to the opposite person. My communication skill along with motivation and leadership skill can help me to perform managerial jobs in an effective manner in the workplace (Suleman, 2018).  
However, I have also understood that I have certain drawbacks which are required to be developed in order to enhance my employability skill (Rowe and Zegwaard, 2017). Time management skill is my weakness as I struggle to complete tasks within limited time which I understood while developing the task of role play. In the workplace, I have to perform different tasks within limited time and lack of it can weakness my leadership skill as leaders tend to perform multiple jobs in the workplace. Further, I lack in team working skills because I cannot work effectively when I collaborate with other people and sometimes I lack in cooperating with other people which can also weaken my leadership and motivating skill because a leader always needs to cooperate with others in order to build a positive team working environment. Furthermore, an organization runs through efficient operation of teams, So, lack of team working skill can weaken my performance as an employee in the organization. At last, I evaluated that I have weaknesses in learning skills because I cannot learn quickly a new concept and it is important to continuously improve my skills in the workplace (Scott et al., 2019). I know learning skills is beneficial to keep myself updated with the changing environment of the workplace. Therefore, it can be understood that I am not fully ready for employment. 
[bookmark: _Toc47796634]Analysis
I have analysed through personal reflection that a career development plan is beneficial for improving employability skills as it ensures my readiness for employment (Ornellas et al., 2019).I have found out that both career development plan and role plays make me understand the significance of different employability skills that build my personality for becoming an effective employee in the workplace. I have understood that I have some strengths like communication skill, motivation and leadership skill but simultaneously I have weaknesses like time management skill, team working and learning skill which redeemed my employability readiness. Thus, I find out that I have scope of further improvement which can enhance my overall employability skills because my weakness also demeans my strengths and reduces its effectiveness. 
[bookmark: _Toc47796635]Conclusion
I can conclude from the above analysis that I have both weakness and strength in terms of employability skills which determines that I am not totally ready for employment because employment requires obtaining multiple skills (Nisha and Rajasekaran, 2018). The career development plan helps me to keep conducting self-assessment and helps me recognize my current position in terms of employability. I cannot be an effective employee in the workplace only with my strength, I need to focus on weaknesses in order to enhance my readiness for employability. The role play makes me realize that it is important to appropriately prepare myself for a job interview as I need to answer quickly and to the point which can reflect my employability capability in the interview. It is not possible until I prepare myself with different employability skills and enhance my knowledge in order to crack job interviews and become a well-performed employee in the workplace. I can conclude that career development plan is time bounded and I have weakness in time management skills, so it can be illustrated that I need to develop an action plan which can guide me to improve my weakness. 
[bookmark: _Toc47796636]Action Plan

	Objective
	Threat
	Opportunity
	Action
	Timeline

	To improve time-management skill
	Lack of time-management skills can make me unorganized. It is a threat to the effectiveness of my work in the workplace as I will be unable to complete my task within the deadline (Aeon and Aguinis, 2017) .
	Time management skills will help me to manage multiple tasks in an effective manner in the workplace. It is also beneficial for maintaining my work-life balance. It will also help to manage stress through reducing hapazardsness in the work. 
	It can be improved through maintaining a to-do-list in order to prioritize my daily work which is beneficial for completing tasks in a timely manner in regular life. Further I can attend a workshop on time management skill in order to improve it. 
	The timeline of the action is 1 month. 

	To improve my team working skill
	Lack of team working skill can be a threat to my performance in the workplace. It can generate job dissatisfaction within me which can hamper my dedication and focus towards the work (Dong et al., 2017). 
	Team working skill creates the opportunity of building interpersonal relationships in the workplace. It will help me to gather knowledge and ideas from others and enhance my leadership skill in the workplace (Ercan and Khan, 2017). 
	I can watch videos of professional managers and leaders in order to enhance my team working skill. Further, I can participate in different presentations or group activities for improving it. 
	The timeline of this objective is 1 month. 

	To improve my learning skill
	Lack of learning skills can weaken my knowledge in the workplace. Thus, it can be a competitive disadvantage for me in the workplace as I can lag behind others due to my slow learning capacity (Sesmiarni et al., 2020). 
	Learning skills will help to keep myself up to date with recent changes which is also beneficial for coping up with a changing environment in the workplace. It can enable me to easily transmit towards technical changes.
	I can study different books regarding learning skills in order to gather knowledge. I can join a short-term course for improving it.
	The time period for this objective is 1 month. 


Table 1: Action Plan
(Source: created by learner)
[bookmark: _Toc47796637]Conclusion
The study shows that employability skill is an integral part of the workplace. Career development plan and role play helps to identify different employability skills out of which communication, motivation and leadership skills are my strength. However, time-management, team working and learning skills are my weaknesses, so I developed an action plan in order to overcome my weakness and enhance my readiness for my employment. 
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