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Youth work has been invented and practiced by humans and informs the way practitioners work with young people. However, over time it has responded to changed financial and social conditions, resulting in changed terminology and importance to some of its core aspects, while combining new ones. The result is a distinct way of approaching and responding to young people and encouraging them to reach higher in life than they may have thought or considered for themselves (Batsleer & Davies, 2010, p1). Cortazzi (1993, cited Young, 2006, p6) states youth workers do not simply deliver youth work, they develop and characterise it. It is youth workers values and beliefs and how they behave in practice that influences the type of experience and knowledge that young people receive. This essay will discuss the role of the youth worker within modern society and how the youth work role has changed in recent years.
Youth work is based on the voluntary participation of young people aged between eleven and twenty-five, it is a global entitlement and accessible to all young people (Youth Work in Wales Review Group, 2018, p2). Although Jeffs and Smith (2010, p11) argue that present policies suggest a move from voluntary participation to more coercive methods of participation.
 The national occupational standards for youth work state the key purpose of youth work (LSIS, 2012, p4) is to
Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (LSIS, 2012, p4) 
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To ensure the key purpose is facilitated, youth workers need to have developed interpersonal skills to enable them to build trusting relationships with young people. They need to be able to deliver one to one and group work, while also understanding 
group dynamics. Be reflective and critical of one’s own practice while being confident and comfortable with their own identity and values. Be an advocate for young people and enable and empower young people to have a voice. Also, Provide activities, projects, informal and non-formal education.  Youth workers also need to have the ability to engage with other professionals, parents and the community. Most importantly they also need to like young people, provide a safe and welcoming environment and offer opportunities (Young, 2010, p90). They also must have faith in themselves and those around them and help young people through their learning cycle to become well rounded and autonomous adults (Young, 2006, p91).
 While there are many skills youth workers need to fulfil their role, they also have to have a good sense of humour, passion, good judgment, patience and an understanding of young people (youthworkessentials.org, 15/1/2020). If youth practitioners are to support young people in learning and growing, they too must continue to learn and develop, they must focus on the ethics and principles that influence their understanding of what makes for individual progress (Jeffs & Smith, 1990, cited Jeffs & Smith, 2010, p148).  The role of a youth worker is also underpinned by the principles and purposes and the five pillars of youth work (Youth Work in Wales review group, 2018). 
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Youth work takes place in a wide range of contexts for example youth clubs, detached and outreach work, schools, youth offending teams, faith based and specific projects (Ingram & Harris, 2001, p17). Although the principles and purposes don’t change through different context, youth workers roles do, for example; while youth groups and school-based youth workers operate in buildings, outreach and detached workers meet young people on the street, housing estates and parks (Factor, Chauhan & Pitts, 2001, p94). Also, while club-based workers would use a ‘youth work curriculum’ detached youth workers would not when planning to engage with young people. This means they would not develop certified or recorded targets into their planned results (Batsleer & Davies, 2010, p53).  
At its earliest beginnings’ youth work developed from ragged and Sunday schools, they did not emerge to merely keep young people off the streets, but they placed huge importance on informal and non-formal learning (Jeffs & Smith, 2010, p2). This style of education still remains at the core of youth work practice today (Sercombe, 2010, p25). Educational needs are generally met through activities and activity focused interventions, giving the youth worker a base to engage, challenge and develop young people’s confidence and independence (Jeffs &Smith, 2010, p85). Providing Informal education gives young people skills, values and attitudes required for their own personal growth, it also allows young people to be part of the community as participants of a group (Youth Work in Wales review group, 2018, p5). Activities and projects can include residentials, art, sport, music, group work and one to one work (Richardson & Wolf, 2006, p17). To ensure an activity is appropriate and offers challenge, planning is vital. Not just for suitability purposes but to also safeguard young people and ensure any activities are not dangerous (Jeff & Smith, 2010, p86). 
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However, risk assessments are now routine before embarking on an activity to show all safety concerns have been considered (Ingram & Harris, 2010, p13). Within planning activities youth workers may also be required to complete community profiles and mapping. They will also have to research elements such as where the activity will take place, amount of staff needed, funding, resources and time management (Ingram & Harris, 2010, p46). 
Working with groups of young people has been a constant feature of youth work, However, with the occurrence of policies such as Every Child Matters and Aiming High, have put more prominence on working with specified targeted persons, aiming for specific outcomes (Buchroth & Parkin, 2010, p83). Similarly, in 2011-2012 councils were forced to reduce spending on local youth services by fifty two percent. Leaving many youth provisions having to deliver targeted services for those most in need, so they receive the assistance they need to thrive (local.gov.uk, 16/1/2020). Group dynamics are typically assessed through using the stages of Tuckman’s theory (1965, 1984) (Buchroth & Parkin, 2010, p92). Group work promotes inclusiveness and participation, equality and it allows young people to become empowered partners in the process. (Youth work in Wales group, 2018, p5). 
Another element of the youth workers role is identifying and meeting young people’s needs, whether emotionally for example the need for friendship and the need to cope with sexuality or developmental for example academically, socially or politically (Ingram and Harris, 2010, p31-33). A popular framework used to identify and meet these needs is the NAOMIE planning model (Ingram & Harris, 2010, p20). Also, to be 
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able to identify young people’s needs youth workers must be able to observe, listen, select activities and investigate young people (Ingram & Harris, 2010, p34). The ability 
to Monitor, evaluate, assess and keep records of work carried out is an essential element to a youth workers job. This helps workers to look at their work with a critical eye giving them an opportunity to develop their practice, this also helps to produce evidence of activities when required (Ingram & Harris, 2010, p51). For example, within the authors own provision intervention forms and a daily record book are used to record any relevant communication with young people or the community and activities and workshops that have been facilitated. As Ingram and Harris (2010, p20) state good youth work practice includes identifying young people’s needs, forward planning, evaluation and feedback.
Conversations are the foundation that youth work is built on (Young, 2006, p82). As informal educators’ conversation is an important component to youth work, yet often it is undervalued (Jeffs & Smith, 2005, p27). Allowing young people to engage in conversation and tell their story, enables them to make sense of their own experiences (Jeffs and Smith,2010, p38). Workers have to create the correct environment for conversations to take place. There has to be an atmosphere of fun, warmth and spontaneity, an environment that enables them to understand issues they are involved in and express themselves in an assertive way (Young, 2006, p82). This enables young people to communicate their ideas, opinions and have their voices heard (Youth Work in Wales review group, 2018, p6).
At the centre of youth work practice is the ability to develop and maintain an appropriate and valuable relationship with young people (Jeff &Smith, 2010, p17). As 
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Young (2006, p61) states, a relationship based on trust, respect and honesty with young people is important for their personal development, to help gain skills of critical 
thinking, empowering them to take charge of their lives, progression and an understanding of values, this can only be done within a positive relationship. Young people must also feel safe enough to communicate openly. To demonstrate positive relationships with adults is possible is the obligation of the youth worker (Young, 2006, p62). Within these relationships’ youth workers must maintain clear boundaries with young people, adhering to their organisations policies such as child protection, health and safety and equal opportunities (Ingram & Harris, 2010, p58-59). It is also the workers responsibility to maintain boundaries around personal beliefs, values and especially time management to avoid extra stress (Ingram & Harris, 2010, p64). Child protection laws were tightened after well documented incidents of child abuse for example Victoria Climbie’s death, to improve the safety of children and young people. As a result, all adults working with young people must now have a disclosure and barring service check before embarking on work. Also, youth workers must receive safeguarding training (Ingram & Harris, 2001, p13). 
Youth workers need to continuously reflect and review their values and ethics if they are to become effective practitioners (Young, 2006, p90) failing to reflect regularly is irresponsible (Freire, 1985, cited Richardson & Wolfe, 2006, p90). Two models of reflection that are commonly used are Kolb (1984) and Schon (1983) (Buchroth & Parkin, 2010, p114). Reflection is the procedure of unlearning and unpacking thoughts and issues, this is often done in supervision (Buchroth & Parkin, 2010, p114). 
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Supervision is a form of mentoring and is a generic method of reflecting to progress and comprehend work-based practices (Buchroth & Parkin, 2010, p119). It is the responsibility of the worker for utilizing and getting the maximum from supervision. 
They should prepare for the session and think about concerns they would like to review, the support they would like to receive and what they would like to gain from the session (Jeffs & Smith, 2010, p150). supervision allows discovery of the workers needs, good practice and ideas, this can inform future practice and policies (Buchroth & Parkin, 2010, p120).  In the context of youth work, workers want young people to reflect on their lives and take control of their futures. Supporting young people to develop reflective capabilities is a key aspect of the youth worker role (Fitzsimmons, Cooper Hope and Russell, 2011, p115). When practitioners reflect, they must recognise their feelings are also included in the practice, if left unattended they can distort the way an experience is perceived (Richardson & Wolfe, 2006, p90). 
Much of youth work practice is influenced by a changing society. In recent years the use of mobile phones and the development of social media sites see youth workers delivering workshops around many factors that are affected by online use, for instance internet safety to inform young people of the possible threats such as cyber-bullying and sexual harassment (Coleman, 2011, p189).  Furthermore, since the popularity of the internet there has been a rise in young people suffering body image issues and eating disorders as they find themselves influenced by films, television and the ‘ideal body shape’ (Coleman, 2011, p117). This has led to an increase in planning activities around healthy eating not just because young people would rather eat pizza, burgers, sweets and fizzy drinks (Michaud et al, 2006, cited Coleman, 2011, p117) but because 
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due to benefit cuts and low wages many young people do not eat a hot meal at home or their parents cannot afford to purchase fresh fruit and vegetables to cook and teach them the benefits of eating healthy. There has also been a rise in mental health 
disorders and young people self-harming in recent years. Figures show in 2018 seven hundred and fifty-nine young people committed suicide (Samaritans.org, 19/1/2020).  
Since the collapse of the global banking system in 2008, there has been economic disorder and extended pressure on government funds (Jeffs & Smith, 2010, p11). The role of the youth worker has never been fully secure. Research conducted by Unison between 2012 and 2014 showed more than two thousand jobs within the youth work sector had been lost, approximately three hundred and fifty youth provisions had closed, and forty-one thousand youth places have been cut (Unison.org.uk, 16/01/20). Youth workers need to have many skills to deliver efficient youth work practice. They need to be able to empathise, understand young people’s lives and the changing world around them. They need to be inclusive of all young people and encourage participation, prompt them to reach their full potential to become independent adults. While a changing society shapes youth work, it is the practitioner’s duty to adapt their practice, to provide opportunities and activities that support young people with issues they face in today’s modern culture. It is evident that government cuts to the youth service have forced youth work to become more targeted towards specified groups of young people, leaving those who do not fit into any specific group without vital and much needed youth provision. For a long time, the youth workers role has been put in jeopardy through closure of youth provisions and cuts made to funding. However, it is 
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the authors opinion with the changing landscape that young people face today youth work is needed more now than ever. 
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