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Introduction


Relevant information on the impact of Covid-19 on employability skills will be found below. This is a professionally structured report in which you will find information such as employability skills and why they are important, at the same time they will be observed from the perspective of the employee but also from that of the employer.
At the same time, the effects of Covid-19 on these skills can be seen, as well as how they have changed today. AJMC STAFF (2021)
This impact on new people looking for jobs is presented, but also solutions to combat this problem.
Covid-19 came with a global pandemic and many changes for humanity, for some people it had major effects and for others minor effects.
For companies like Amazon, the pandemic has resulted in some financial investment, but it has also come with a huge increase in sales. Covid-19 destroyed some businesses, by making them bankrupt or simply turned some of them into working from home.
All this will be discussed in detail in main findings, along with some solutions that managers and owners have managed to find in saving the business or company.
Main Findings

First of all, there is a well-defined package of skills that a person must have or be aware of before applying for a job, these are required depending on the job that is required.
Your education and experience may qualify you for a job, but you will need skills that you will most likely develop through time to be effective in most professions.
Some may be job-specific, but the majority will be called ‘soft skills’, which can be applied to any job or industry. These soft skills are referred to as ‘employability skills’, as they are the qualities that make you employable.
Employers, overall, are eager to teach someone job-specific skills, such as how to handle specific pieces of machinery or utilize specific computer programs that are unique to that role or organization. They normally want to see that you have other ‘soft skills’ before hiring you, because they are considerably more difficult to teach. VALAMIS (2021)

Motivation is also important as being motivated entails the ability to act on your own initiative and make steady progress toward your objectives. Motivated people are proactive and let obstacles stop them from achieving their goals. You should be proactive in identifying issues and striving to solve them. You should also be prepared for future job challenges and take the necessary precautions to avoid any problems.
Take advantage of chances when you come across them and put yourself in a position to benefit from them. Beata S (2022)
Your drive for success should feed your desire to study and grow professionally. Your organization will benefit from your effort and get a competitive advantage in the industry because of the innovation you bring to the table.

A first skill is to communicate, it does not mean the simple fact of knowing the language, although this is also an important thing.
Having the ability to communicate also means knowing how to send information in the fastest and most concrete way, but also receiving feedback.
Knowing how to work in a team is important, as it has communication as a skill.


A positive attitude is necessary, the desire to develop and learn as much as possible, to be resilient which means to know how to change quickly and to recover depending on the situation.
Being resilient is the ability to encounter and adapt the problems to overcome them is referred to as resilience. Resilient people can deal with disappointments because they don’t allow failures stop them from moving forward. They like everyone else, face challenges and stress, but they deal with it more positively and don’t let them get in the way of their achievement. A resilient person who receives a job rejection, email, for example, may be discouraged but also determined to use what he’s learnt from the experience in his next job application. Katie H. (2020)
But there are also more demanding jobs, which require leadership skills but also thinking skills that consist of problem solving and decision making. CAREER.GOVT.NZ (2020)

These skills differ depending on the position the person is in, most of these skills are necessary for the employee but also for the employer, although in the position of employer you need more special skills, such as recognizing values, to know how to find the right employees, have managerial skills, know how to provide guidance and support but also feedback depending on the situation.
These are skills that have always had the same meaning, but since the covid-19 pandemic broke out, they have begun to change. McKinsey Global Institute (2021)
The covid-19 pandemic came out of nowhere and spread very quickly, leaving no room for people to think. This has had devastating effects on some business owners who did not have the skills to be resilient.
Covid-19 comes with masks, total isolation in case of a positive test, new implementations consisting of total lockdown, fear of illness and reduction of population in crowded areas.
For areas like High Street, this was devastating, because those areas had very high rents due to customer traffic. Emma S. (2021)
Which required some people to put their problem solving and decision-making skills into practice as soon as possible, if the person owned them.
Solutions have existed and have come to light now, because the pandemic has been around for a long time, but for a business, these solutions had to be found as early as possible.
To access delivery services, to move the location where the business exists, to create online services and much more.
For larger companies such as Amazon, management has developed highly developed solutions such as separating workstations through panels, buying protective masks and disinfectants, creating one-way colours, and more have been found in a timely manner, which indicates great knowledge and skills. very good at problem solving.
From here you can see how the skills for the employer or business owner have changed, given that these skills have never been so much in demand.
Although for some employers who felt that the management skills were very good, the appearance of this pandemic proved that this was not the case for everyone.
As for the employees, they also encountered certain problems, given that for some who, for example, work in sales, they needed that polite handshake or maybe facial expressions, which disappeared with the appearance of the pandemic.
For them, positive thinking was more demanding than ever, given the huge exposure they were subjected to when they left home.
At the same time, for some employees, although they did not need skills such as digital ones, these became essential during the lockdown, because going online was one of the most accessed solutions in the fight against the pandemic.
For employers, it was not easy, because they needed to invest time in these employees to teach them certain things about work from home, because it was not possible to replace employees, given their experience in the field.
Many businesses are implementing telework (working from home) on a wide scale because of the continuous health and economic problems caused by the Covid-19 epidemic and the essential physical distancing measures. This could help to catalyse broader adoption of teleworking methods even after the crisis, with a variety of consequences and uncertain net effects on productivity and other measures. Public polices and social partner cooperation are critical to ensuring that new, efficient, and welfare-Improving working practises developed during the crisis are preserved and developed once the physical separation has ended. To maximise the productivity and welfare gains associated with more widespread telework, governments should encourage investments in the physical and managerial capacity of company’s and workers to telework, as well as address potential concerns about worker well-being and long-term innovation related to excessive workspace downscaling. BBC News (2022)

Clearly hiring skills have been changed, and now that Covid-19 has been the requirements for a job as a car salesman for example, it is not just about communication and sales, but also the digital experience, because sales can move anytime in online.
Digital skills means, the development of technologies enables and constantly creates new activities and goals, and the importance of digital competence is therefore continuously changing and must be viewed in relation to the current technology and its application.
Although the usage of computers, cellphones, and the internet is expanding among practically all demographics, this does not necessarily imply that individuals are developing skills or benefiting from it in a variety of ways. Large quantities of computer, smartphones, and internet use, according to research, only add to digital abilities at the operational level. Higher cognitive ability for essential information search and selection is not a result of increased consumption. Users can simply stay at their current level and use only few programmers. As a result, high technology usage should not be seen as proof of digital proficiency in and of itself. Stephanie L. (2022)

The global Covid-19 epidemic, which broke out at the start of 2020, forced almost all the countries to enact restrictive measures, with social separation playing a role. To prevent the virus from spreading, several businesses were temporarily stopped, and many employees were confined and isolated in their homes.
The current labour markets were severely impacted by the health crisis. Business activity was expected to slow as a result of the lockout and other health-related precautions. People’s jobs may have been lost, hiring may have been cancelled or frozen, unemployed people may have taken a break from looking for work due to family obligations, and employed people may have reduced their working hours or simply avoided working for a period.
The situation regarding the Covid-19 pandemic began to improve gradually in the first quarter of 2021, as large vaccination drives began across the world.
BMC Public Health (2021) highlights that without a doubt, the Covid-19 epidemic has had and will continue to have a significant impact on many parts of our life in the months and years ahead. The implications of the crisis, as well as societal responses to the virus’s challenges, are not completely bad. The new circumstance also presents opportunity for good changes in our professional and personal lives that were previously unthinkable due to the Covid-19 situation. Many people may regard this crisis an opportunity to learn how to cope with major life changes and even adopt new proactive practices. Some employees, for example, may discover that the new ways of working aren’t for them.

In the end, this pandemic has had an impact on people who have lost their jobs and are now looking for new jobs but also for emerging adults who have left school and want to make money.
This impact lies in the fact that there are now many more requirements such as digital skills or a larger set of knowledge. At the same time, the fact that a person is vaccinated can create an advantage, given that if this person comes in contact with another person tested positive, there is no need to isolate for 10-14 days, but a person who does not is vaccinated is required to isolate, so in conclusion this may have an advantage.
A newer positive state and a better mental state is more than necessary, because in these difficult times, we are looking for stable people who are ready for work.
At the same time, certain jobs such as waiter, cook, shop salesman, cashier, barber, mechanic and many others present a risk, because they do not present key jobs and implicitly present a risk of temporarily losing their job.
Employers in IT jobs or jobs that represent a very large set of skills such as Google, NASA, etc., had to provide much greater physical, mental and financial support, because they do not have a lot of potential employees, so therefore the employees they already had became even more important.



Conclusion

Employability skills have changed, employers and employees have had to follow new rules, and employers have been allowed to learn new abilities that they couldn’t do it without these restrictions.
This pandemic has forced almost all the countries to apply safety measures and to offer to all the employers to be safe.
This report explains how the pandemic has changed employability skills like as the capacity to work from home and the ability to develop new skills needed to secure a successful job and also to ensure your living.
These skills, of course cannot be learned overnight and for this, employers invest a lot of money so the employees will have the opportunity to learn them.
Employability skills are important because it is easy to hire somewhere, but in the future you will need certain skills to progress.
Finally, it is important for any employee to have the necessary knowledge and skills to avoid problems in life when trying to find a good and stable job.
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