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To gain success, along with academic skills, one highly needs employability skills. In this perspective, this report will discuss an individual’s academic and employability skills. Therefore, the report will discuss this perspective through an effective and informative literature review. Along with this part of the report will also add evaluation that will be based on the existing academic and employability skills. On the other hand, the next part of this report will add a reflection on the learning of this module. This evaluation will be presented through the application of Gibb’s Model. The evaluation will consist of the way one can augment his or her employability skills with the help of received feedback.


Task 1
Academic skills and their effectiveness
The concept of academic skills is directly connected to the schools, colleges and universities that are one of the most solid pillars of the society. These institutions play a huge role in developing the cognitive skills along with career development plan (Rosser, Johnsrud, and Heck, 2015). In this perspective, the students are also probable to go through some of the most evident issues that are an academic difficulty. 
Identification of employability skills 
As the term employability is a vast topic, it is hard to define and it can be applied in a variety of contexts. The concept of employability skills is growing rapidly day-by-day. According to some researchers, this concept has been emerged to fulfil the employee requirements involving the government (Evers, Rush, and Berdrow, 2018). On the other hand, some researchers also mentioned that employability skills could be utilized to enhance the prospective skills and traits in the classroom. In current times, employability skills are highly related to higher education in developed countries. As the existing undergraduate programs are failing to bring out the best students, the employability skills can help them to enhance their learning along with professional skills. Thus, with the help of these skills can help them to gain professional success in their career. Recently, the researchers also have found that the significance of the academic for employability is paying more attention to the growth of main skills along with considering the work experiences.
According to various researchers, the core concept of employability skills can be segmented into four parts that are conventional intellectual skills comprising critical and logical evaluation and arguments, main skills comprising IT and communication skills, personal traits comprising self-assessment and motivation and knowledge regarding organization comprising the way they conduct. The employability skills are also referred to as the level of capabilities. The researchers have mentioned that these abovementioned skills are highly helpful to individuals to enhance and maintain their current skills. At the same time, these are also helpful to gain overall personal and professional development. However, the researchers also have mentioned the foremost employability skills that are fundamental to gain success. In this context, IT (Information Technology), communication skill, numeracy and the way of learning these skills are the most effective skills, which lead the individuals towards success (Cassidy, 2016). Moreover, these generic skills assist the students to get a proper structure for their studies and help them to have discipline. Thus, the numeracy along with the IT skills will be helpful to the students as though these skills they can understand their respective subjects and they will get a higher range of information.
At the same time, the individual traits also play a huge role in employability skills as these create a certain impact on the students. In this perspective, the students with firm faith in their intelligence can feel discouraged due to failure. As a result, they are also probable to keep away from the difficult study materials as they start to fear failure. On the other hand, under the same situation, more students that are flexible fail due to their lack of effort (Wye, and Lim, 2017). These students start to believe that the poorer they perform, the more learning and knowledge they can get and their learning becomes more driven by their self-esteem. Thus, through their mistakes, they try to prosper.  
Current academic and employability skills are discussed below,
	Academic skills
	Employability skills

	· Time management skills
· Note-taking abilities
· Essay and report writing skills
· Presentation skills
· Academic writing skills
· Critical thinking skills
· Independent learning skills
	· Communication skills
· Information skills
· Problem-solving skills
· Innovative thinking skills
· Personal management skills
· Self-assessment skills
· Collaboration skills
· Investigating skills



As per the above-mentioned skills are segmented into two academic parts and employability skills. According to academic skills, one can deal with different types of issues that are probable to take place while pursuing academic degrees from schools or university. With the help of these academic skills, the students can also submit their tasks within time, while maintaining the quality of their study. At the same time, behavior’s related issues could also be eliminated through these skills. On the other hand, the employability skills Re helpful to the students to take chances and gain exceptional success in their study as well as in their professional lives. Thus, by developing their professional skills, they also get a chance to apply these skills in their personal life.  
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Different reflection-related models and theories can be beneficial for someone to improve their employability skills. Here, to develop my employability skills, I have explored various reflection models. Among these reflection model, I have discovered that Gibb's reflective cycle can be the best option for me to enhance my employability skills. Besides that, I have also acknowledged the findings and learnings of my in-class module to know the various growth management process of my employability skills. Here, in this reflective report, I have demonstrated various sections of Gibb's reflective cycle and its importance in my employability skill-enhancing process-
Gibb’s reflective cycle:
1. Description-This is the key step of Gibb's reflective cycle. The key purpose of this stage is to analyze elaborately the basic issues and components of a particular situation. The questionnaire is the tool of this stage through which one can understand the depth of any situation. This description process helps one to calculate every minute detail about any particular situation. Along with that, making an alignment among the details is another key aspect of this description stage of Gibb's reflective model (Robinson, 2016).
2. Feelings-This is the second stage of Gibb's reflective cycle. The key purpose of this stage is to draw out the particular emotions of a person regarding their diverse situations. Apart from that, this step of Gibb's model focuses on the opinions and viewpoints of a person in particular circumstances. Providing self-awareness is the key goal of this stage of the reflective model. This stage encourages a person to make conversation with others and share their feelings and opinions about a situation. Along with that, with the help of this stage, one can understand the viewpoint d other people and use those opinions for own development(Toolshero, 2019).
3. Evaluation-This is one of the important stages of Gibb's reflective cycle. The key purpose of this stage is to provide the analytical ability to a person through which he/she can analyze own situation properly. Analyzing experience is the key goal of this reflective model. This step focuses on both the positive and negative evaluation of a situation. The positive evaluation motivates one. On the other hand, negative evaluation improves the hard-working quality of a person. Apart from that, this step of Gibb's model improves the learning process of a student or employee (Husebø, and Nestel, 2015).
4. Analysis-This is another key stage of Gibb's reflective cycle. This stage focuses on the key learnings of a learner. The key objective of this step is to provide a suitable decision-making ability to the learner. With the help of this step of Gibb's model, one can understand upcoming situations and gain the capability of handling future issues and situations. Apart from that, this step helps a person to change their mistakes into success. Along with that, this step suggests the proper learning process to a person through which he/she can improve his/her employability skill improvement process(McQuerrey, 2019).
5. Conclusion 
This conclusion section of Gibb's model has facilitated my employability skill in improving the process. With the help of this step, I have developed my teamwork and communication skill. By following the rule of this stage, I have collected the key points of my overall employability skill-developing skill program and concluded it. This conclusion highlighted that, I lack both communication and teamwork skills. Hence, I explored different teamwork and communication developing strategies to turn this weakness into my strength. I have joined communication classes to reduce my nervousness and learn the key aspects of effective communication. Apart from that, I am planning to communicate with my classmates and tutors and sharing my opinions and issues related to any task or study module. This strategy also will improve my teamwork skill. Along with that, my convincing power will also increase due to this reason (Jackson, 2017).
6. Action Plan
This action plan has helped me to improve my employability skill-enhancing process. With the help of this step, I was able to create a proper schedule. After implementing the skill-enhancing strategies, I saw that some of my strategy implementation succeeded and some did not. The successful strategies gave me the idea that I can use those strategies in future situations. On the other hand, from the unsuccessful strategies, I gained experience. I have decided to explore properly the tactics before implementing them for my employability skill-developing purpose (Lindsay, and Dutton, 2017).
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This overall work was divided into two different sections. These are- academic report and reflective report. The academic report part contained information about the elaborate evaluation of the learner's academic skills. This section also contained information about the learner's employability skills. A literary description of both academic and employability skills was presented in the above report. Along with that, the individual skills possessed by the learner were also described in this section. The reflective report, on the other hand, contained information about the employability skill improvement procedures of the learner. A reflection model had been analyzed here by the leaner. The reflection model of Gibb had been selected here by the learner for this purpose. Based on the reflection model, the learner had presented his/her tactics and plans to improve self-employability skills. Along with that, diverse stages of Gibb’s reflective cycle were analyzed in the above report.
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