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[bookmark: _Toc28884877]Introduction
Employability skills are so vital for the skill development of any student through effective training.  Moreover, concepts, methods, the theory has applied for the understanding of employability skills. Apart from that, analysis has been performed and described in employability. Practical applications are also explained in this report, skills are explained with respect to professional practice in any industry.
The term of employment is essential when the skill group has influenced the establishment of the knowledge base. In addition, they are also considered as vital qualifications for jobs in social and health care. It also refers to individual success in the business environment (Misra and Khurana, 2017). However, employability is based on individual knowledge, attitudes and skills, which support social and health care.














[bookmark: _Toc28884878]Communication skills
The capability to describe the point in a concise way with the help of written along with spoken means. Therefore, others can able to understand the speaker’s point clearly. Interpersonal skills are such skills and attributes that have been widely used up by different individuals at the time of making communication and interaction with different people. In order to improve interpersonal skill, different individuals needed to have some form of communication skill, which include speaking and listening skill (Arnold and Boggs, 2019). In current circumstances, it can be described that both interpersonal and communication skills are academic and employability skill. Without the help of effective and efficient communication and interpersonal skill, it is impossible to have professional and personal growth level.  
[bookmark: _Toc28884879]Problem-solving talent
The recipient has the ability to recognize any kind of issue-based upon social and health care support. Moreover, the ability to fix issues should be helpful for other employees. Different skills that has been quite helpful at the time of reducing the complexity of problems in current circumstances can be illustrated as problem-solving skill. In addition to that, problem-solving skill can make creative and divergent process building up different ideas, which has the ability of creating different ideologies of solving certain problems (Coffman-Wolph et al., 2018). In addition to that, it can also describe that problem-solving skill is an employability skill, as it has been observed that problem-solving skills are mostly needed for solving a range of different problems. 
[bookmark: _Toc28884880]Self-motivated
Having new and innovative ideas will help new employees to join mutually and execute the task for improving the health care day-by-day. Employees must have to be self-motivated so they can work passionately which can be reflective of their work (Messum et al. 2016). Self-motivation skills can be described as the ability of making personal and professional development without the help of other individuals. In addition to that, self-motivation skill is actually the basic combination of self-strength of mind with development opportunity. Under diverse circumstances, it has been observed that self-motivation skill is required at both employability and academic skill, since without the help of self-motivation skill, it is not possible to develop both of these skill sets.   
[bookmark: _Toc28884881]Working under stress
The individual is having the ability to accomplish any critical task in a convenient way. Moreover, they must have patience so it can reflect their performance. The ability of working under pressure mainly involves dealing with a range of different constants at the time of completing specific task under given time limit. This skill is required for having peripheral growth opportunity at personal and professional circumstances (Johnson et al., 2019). Students at different circumstances do not have to deal with enormous amount of stress; instead, people generally face stress at the time of being employed by professional work. Hence, it is an employability skill.  
[bookmark: _Toc28884882]Organizational skills
An individual can also able to make a strategy to execute the task before the deadline. Monitoring the development of work ensures that the individual is showing the performance. Organisation skill generally refers towards the ability of staying focused at completing different tasks while using energy, time, mental capacity and physical space. From different instances, it has been observed that organisational skills are needed for both employability and academic skill (LaCount et al., 2018). In employability perspective, organisational skill is required for converting their working capability into finished product. In academic context, organisational skill is needed for sorting out learning outcomes that are helpful at making professional growth. 
[bookmark: _Toc28884883]Team working
This factor is very important for executing and accomplishing any task. Moreover, any task should be done with disciplines, backgrounds as well as expertise to achieve any goal. Teamwork skill can be described as the abilities and qualities of different individuals to work effectively with other individuals for completing specific project or even collaboration (Keville et al., 2017). It can be described that team-working skill is important at both academic and employability context, as without the help of teamwork, projects cannot be submitted under due deadline.
[bookmark: _Toc28884884]Analysis of employability skills  
Employability skills or talent are analyzes skills needed not even to increase employment, but it is also progressing in the organization such a way they can get the achievement in terms of supporting social and healthcare. According to the employability evidence, two essential factors are responsible for analysis of the skills 
1. Logical thinking: This type of thinking is critically essential and effective, where it has the capability to analyze the concept objectively. Moreover, it is considering facts as well as perspectives to attain a sound and logical conclusion in terms of social and health care. Moreover, it is also establishing critical thinking talent that will help to become the valued member in the team that assists in the decision-making method in the organization.  
2. Analytical thinking: It is a significant element regarding visual thinking thus provides the capacity to resolve problems rapidly and effectively in employee evaluation. It involves the systematic step-by-step approach for thinking that permits to break down composite problems with respect to single along with manageable components.








[bookmark: _Toc28884885]Practical application 
In the case of real-life application, the individual students must show the capability, knowledge, skills to the respective organization during the interview process. Moreover, individual students must explain thoroughly about his/her personal ability (Tomlinson, 2017). The best application of employability is at the company where they can show their personal skills and get success in any task. Moreover, such an employee could be an asset to the company in the upcoming days. Apart from this, the individual must clear and explain the social and health care towards the organization.  Depends upon the respective interview, the individual should be selected for the position which it has applied for. After selection through the interview, an individual can have the authority to involve in various factors like in social and health care. 
By using innovative ideas, an individual can show and demonstrate the skills and knowledge that would be helpful and valuable for the organization during the office. Moreover, individuals can join any NGO for the purpose of serving in social and health care is an employee. As an employee, he/she must adapt various approaches for the betterment of people. Apart from this, the individual must execute any task through the help of analytical skills.
[bookmark: _Toc28884886]Employability methods 
The employability methods are so essential for the individual's such way they can get the proper training through methods such as  
· Traditional method 
This technique is quite traditional and simple were students required to teach or learn about disciplines, understanding, and communication skills. These are vital for accomplishing any task 
· Innovative method  
Apart from traditional techniques, teachers use to provide specialized training that would become helpful for individuals. In such a way, they can develop their work through innovative thinking. 

[bookmark: _Toc28884887]Skills for proficient or professional practice 
In terms of skills, the individual employees should have various skills and talent which can be shown in the organization. Moreover, that factor helps to achieve the goal in any task such as: 
· Manage consent along with confidentiality
As a new employee, the capability to balance confidentially and act over knowledge based upon the situation.
· Accurate consciousness of competence
Being an employee, the ability to identify competence as well as taking actions for developing the practice through professional development.
· Capability to practice decently 
Being an employee, it has the capability to react the feedback through superiors as well as other employees once it comes to work. So, the employee should always work gently and decently in the company.  Apart from this, the employee should balance the mutual relationship with other colleagues such way the bonding should be strong and effective in the company. 
· Collaboratively working with supervisor
As an employee, it has the ability to assist the superior to be aware and understand the current condition such way any type of issue that can be solved through the coordination process. 
· [bookmark: _GoBack]Capacity for dynamic learning
Being an employee, it has the ability to grab the initiative with respect to the relation of learning by recognizing the relevant matter like social and health care. Apart from this, the employee must the power and skills in the industry such way they can able to accomplish the goals and targets in the proper way. In addition, that would be an effective factor for the organization as well as improving individual professional careers.

[bookmark: _Toc28884888]Conclusion 
An individual should be enthusiastic about work as well as recognize ways to study from mistakes that could be helpful and beneficial for employers and individuals.
It is so important to balance the understanding with all types of people that would be required and helpful for individuals. 
Gibbs' reflective cycle, it encourages thinking methodically about the activity or experience that would be necessary for this field. In the case of reflecting over experience, it is directly dealing with evaluating individual reactions as well as capabilities. It can assist to learn through various experiences as well as progress approaches in further career. It can even boost individual confidence as well as feel better for the respective achievements in the work. 
From the above summary, it has understood that academic as well as employability skills in an individual must play a critical role for the purpose of professional development. Apart from that, an employee must undergo effective training where they can show skills and knowledge that would be helpful and valuable for the organization. On the other side, teachers provide appropriate training where a student can perform well during the interview as they can acquire their desirable job for the purpose of social and health care. With the help of innovative ideas, employees can help to execute any task effectively.
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Ex.1 G

Read the following text and make notes on the main ideas.

" You can do this o i
of paper which you do not have to hand in. o V8 separate plece

To be a great leader, you need to start by leading yourself

Most people go into top positions with good intentions, but those often crumble due to the demands — and
perks — of the job. If you want to sugceed, devote some time and energy to self-leadership, says consultant
Lars Sudmann. Being a leader is a little like being a parent; beforehand, we have all these rosy visions of how
we're going to do it, how incredible we're going to be, and how we’ll sidestep the mistakes that we see other
people make.(But when it’s our turn to assume the role, we find that reality. doesn’t match our expectations
or imaginations. Sudmann, for example, believed that he would ace his first leadership role. Then, he held
his first major staff meeting, an employee asked a question about the company’s email signature, and the
proceedings — and his command of them — completely fell apart.

After some months, Sudmann realized he was fighting against certain entrenched factors that keep all leaders
from improving. Like many in the working world, leaders have too much to do and not enough time to do it;
they don’t clearly think through their priorities and strategies; and being in a position of power causes them
to assume that the people beneath them will take care of a lot of problems.

sudmann found a potential solution to these “classic leadership problems” in Marcus Aurelius, the Roman
emperor and Stoic philosopher. |Rather than spending his time trying to learn to rally and guide others,
Marcus Aurelius focused a surprising amount of his energy on mastering self-leadership. Sudmann has found
this orientation tremendously helpful. Below he breaks down three actions that go into self-leadership.
First of all, you need to be aware of your shortcomings; leaders need to know all of their biases, p{edllecc‘telnutr'v;
and weaknessestAnother idea s to take 5- 10 minutes every day to think about the cP}aIlenges you VESLZMEM
handled and the ones Wou’ll soon facesWhile Marcus Aurelius was fond of reflectingin z.he Evem:f;dav? pann
likes doing this over morning coffee. Questions to pose include: “How did my leadership g0 vismday? What
would the leader I'd like to be have faced the challenges | faced? What about my :hal!en%reum e
could | do differently?” Write down your thoughts so you can refer back to them and learn

i i will be
o matter how much preparation and reflection you put I "::r:pra:tice
s and associates who anger, frustrate or annoy you. Thaf s where' e i
King yourself ... on a scale from 1 to 10, how important o ion?”
“How would the leader | aspire to be handle this si

Also, regulate your feelings;
employees, colleagues, client:
of “reframing” comes in; stopping and asl Fioh
right now? Then, give yourselfa moment to think:
The answer will come to you.
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Ex.2

Re-read the text ‘To be a great leader, you need to start by leading yourself’ on the previous page.
Summarise main ideas from the text in your own words. Write about 175 words.
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Ex.2. Complete the blanks in such a way that the meaning of the second sentence is as close to
the original sentence as possible, using the word in brackets where given. Pay attention to
grammar and make sure what you write matches what is already given.

1) There will be a few chapges around in the office. (announce)
The boss Lg_(jé — (S I in the office.
anowie T (v ol 9p ) Lgre L/M7 5%

2) He doe;};t write to me as frequently as | wanted.

| wish het e l/‘/i'\'f—ﬂ Vi%7/dd g/@”’f@ Vi b 4

3) We were concerned about her health.
We had some __(@mnCesln t’d Ur' /MI’ V\(a///é X

4) You weren't careful, so you made 50 m ny mistakes. (had)

If (&U Wis Nvere 0/ M ’\uO( ' 50 many mistakes.

5) The council cut fundlng sowe could not owde free parking,

Because of -»/—ZM Her fundittg (Mf 2 by /’aMu/ Wt Lot /‘476(
[’ CUEe Jree arzwj/

6) His proposal was a failure as it was too thepretical. (relled)

His proposal _{/; 2/ )fag n @W A(d«/’ /MJ wr& ><

7) It was Mary who stole money

He accused _Mures by W (2% ‘7%/ ﬂmw X

8) He seems well-educated. However, he's not very bright. (although)
Alth 04—;//ﬂ he depms very bt /@? el en bri; (28

9) Universities place the burden of understanding plagiarism and attribution conventions on

students.
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10) 33% of adulescents who have one baby, have a second baby within two years of the first

BRhy /";;h h'rd) %/ Ja@ﬁs whe boce wwéé/zl olvtacl, ’%" wt

make ol moAJ one | it fw 7&\/57 FirsF Do birthy

Lecturer’'s comments: \k()tL (\u,e_pi '*‘XcO kWMUQ bé(g“: %XG\“\(N]E.

Lecturer’s signature: Q}LV) Date: / 9 //oua/gr /a{j

2|Page




image2.jpg
N

Trinity Saint David
LONDON Term1

In-class exercise 1: Paraphrasing (Oct 2019)

Student Name: 114{,’/577 /(/[&é Student ID: /i( ZXéi

Time allocated: 1 hour. Please return your paper to the lecturer upon completion. It will be returned
to you at the next session. You will need to include a scanned copy of this exercise in the form of an
appendix together with you Task 1 (part of the Assignment for this module).

% i Academic and Employability Skills — BMSW4001
%)

Ex.1 Write a paraphrase of the following passage.

Chocolate has always been considered an affordable little luxury, associated with romance and
celebrations. Therefore in 2001, revelations that the production of cocoa in Ivory Coast involved
child slave labour deeply shocked chocolate companies, consumers and governments alike. The USA
passed legislation mandating that standards be created to permit companies who could prove that
their chocolate was produced without forced labour to label their chocolate “slave-labour free.” The
chocolate industry agreed to an international protocol that would give chocolate producers four
years to limit abusive practices.
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