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Introduction
The concept of sustainable development refers to meeting human development goals whilst protecting natural systems so they may continue to provide the natural resources needed for economic development and social equity. The aim is to leave society in a state in which resources and conditions of living are used to the greatest possible extent without endangering the integrity of the natural landscape. Sustainable development means taking care of today's needs without impairing the prospects for tomorrow.
Global challenges including poverty, inequality, global warming, environmental degradation, environmental pollution, and peace are tackled through sustainability goals, such as the UN-level Sustainable Development Goals. Sustainable development is largely rooted in Brundtland's 1987 report, but it also draws on earlier concepts of the protection of forests and environmental concerns of the 20th century. Sustainable development as a concept has moved from focusing on short-term economic growth to long-term economic growth, social advancement, and conservation of the environment (Agbedahin, 2019). Personalized social care must also strengthen connections between people and the communities and environments they live in according to a sustainable development approach. The term 'sustainable development has come to refer to a set of social, economic, and environmental goals that balance one another. These goals include, but are not limited to:
Ensure there is no poverty anywhere, in any form. Reduce hunger, promote food safety, improve diets, and make agriculture more sustainable. To make sure that everyone lives a healthy life and is well-being. Promote quality education and lifelong learning for all through inclusive and fair education. Assist in achieving gender equality and strengthening women's and girls' rights. Ensure everyone has safe and clean drinking water through sustainable management (Ruengtam, 2017). Access reliable, affordable, sustainable, and modern energy for everyone. Promoting an economy that is inclusive, sustainable, and capable of providing productive employment for all. Building resilient infrastructure, promoting inclusive and sustainable industrialization, and promoting innovation are some ways to achieve these goals. To reduce inequality between and within countries. Ensure safe, sustainable, and inclusive cities and settlements. Consistently consume and produce sustainably. Act now to stop the effects of climate change.
SDGs (Sustainable Development Goals) are a vision of what we want the world to be like. Quite simply, they are designed to prevent anyone from falling behind. In the past, governments were largely responsible for achieving such goals (Halisçelik and Soytas, 2019). They see the map of the future in the 17 Sustainable Development Goals. It is a prerequisite that we have access to clean water, sanitation, and renewable energy for all is a prerequisite. Ensure that decent employment and inclusive education are available to everyone. Creating communities and cities that are capable of producing and consuming sustainably by fostering innovation and resilient infrastructure. In health care, sustainability has three components:
· Implementing sustainable practices in the construction and management of health care facilities
· Health care process design that is sustainable
· Employees and departments of health care are encouraged to practice sustainable practices daily
Leadership in the health care industry can significantly contribute to the transformation of this industry into one that is socially and environmentally responsible. Social determinants of health and climate change can be linked directly, as they can be highlighted. Health care sustainability has become increasingly important for improving public health (Feliciano, 2019).
Sustainable development strategies
PHE has developed the following sustainable development strategy in support of the SDMP. Sustainability comes from living within one's limits and developing one's combined environmental, economic, and social assets, which are sustainable development's three major pillars. Natural and built environments, as well as all aspects of these environments, are fundamental to our wellbeing, equity, and health. The solutions to these problems help businesses operate safely about finances and the environment, as well as develop lifesaving resilience and enhance their quality of life. To turn climate change into a powerful opportunity for collective action and health improvement, we must attain our goals in a sustainable and low-carbon fashion (Fanzo, 2019).
To address these issues, PHE established the Sustainable Development Program Board. In some capacities, PHE can play an important role, such as facilitating scientific research, helping local health systems take on leadership roles, and demonstrating exemplary employer practices. PHE must embrace the principles of sustainable development in all that it does to ensure our future health, physically and mentally. Inaction is not an option, as evidenced by widespread and clear-cut evidence. As a business, incorporating sustainability management practices, providing climate change expertise, and being an exemplary employer can all be significant contributions (Pinelli and Maiolini, 2016).
Sustainable development is defined as "an integrated, systematic, and integrated process of priorities and actions undertaken with a balanced and integrated approach to achieving economic, environmental, and social objectives. NSDS is characterized by five principles: 1) country ownership and responsibility; (2) development of comprehensive economic, social, and environmental policies that integrate sectors, generations, and environments; (3) effective partnerships and wide participation; (4) build the required capacity and enable a conducive environment; and (5) attention to outcomes and methods to achieve them (Wahyudin and Malik, 2019).
UK Sustainable development strategy
Developing a national strategy for sustainable development is a requirement of Agenda 21, which encourages nations to work together toward a sustainable socio-economic and ecological future. There are four broad goals that the UK Government places on sustainable development:
· Social progress that takes into account everyone's needs;
· Effectively protecting the environment;
· Natural resources must be used wisely;
· An economy that continues to grow and employs large numbers of people.
A healthy, clean and safe environment is a right that everyone has under the UK Sustainable Development Strategy. Among the factors that can help achieve this goal are pollution reduction, poverty reduction, and joblessness reduction (McClenaghan, 2008). To protect both human and environmental health, we must reduce global environmental threats like climate change and poor air quality. Fossil fuels, for example, shouldn't be phased out overnight; they should be utilized more efficiently, and we should increase the development of alternative energy sources. Lastly, every person should be able to live comfortably, with more employment opportunities. For the UK to prosper, economic prosperity is vital. As a result, we need a workforce with the right education and skills, along with a framework supporting their growth (Qizi, 2021).
A new, more environmentally conscious approach to development is needed through the UK Sustainable Development Strategy, especially in the areas of transport, energy generation, and waste management. To prevent excessive environmental deterioration or social injustice, the Government wants economic growth to continue, but more sustainably. The UK Strategy emphasizes the need to change the way we think about development (Eleveld, 2017). By encouraging a shift in thinking, the UK Strategy catalyzes change. It outlines ten guiding principles as follows:
· Centering people's interests;
· The importance of long-term thinking;
· Considering both benefits and costs;
· Making economic systems more open and supportive;
· Achieving social inclusion and combating poverty;
· Limiting the impact on the environment;
· It is prudent to take precautions;
· Knowledge derived from scientific research;
· A fair, transparent, and accessible justice system;
· It's time to make polluters pay.
Types of national sustainable development strategies
NSDS differ both in coverage and structure due to different development, biophysical, and institutional factors encountered by different countries. But they can be broadly categorized into four categories. To develop their national strategic development strategies, many countries developed completely new strategies. It is often found that countries with this type of NSDS lack comprehensive socio-economic policies or evaluate their existing strategies, as they are not well-suited to incorporating sustainable development principles (Kaliappen and Hilman, 2017). In addition, many low-income countries have developed poverty reduction strategies that integrate sustainable development. The early PRS were often driven by economic development and investment in social infrastructure. Several countries have found PRS to be a suitable method for considering environmental factors and facilitating policy integration across areas, without duplicating efforts. An NSDS can be formulated as a PRS, as the JPOI explicitly states.
Thirdly, countries that have already established plans for comprehensive development strategies may decide to implement sustainable development principles into these plans. Several countries in Agenda 21 stressed the need for an NSDS to be grounded in existing plans and strategies. Furthermore, duplication of similar strategies may lead to confusion and resource waste when similar strategies are employed in different ways (Antonelli and Fassio, 2015).
Analyze goals and strategies
By eradicating extreme poverty, combating inequality and injustice, and making sure no one is left behind, the 2030 Agenda for Sustainable Development is an attempt to eliminate global poverty. Following the UN's Millennium Development Goals (MDGs), the Sustainable Development Goals (SDGs) were ratified by world leaders at the UN in 2015. The SDGs are universal, and all signatories are expected to accomplish them on a domestic and international scale. In negotiating the SDGs, the UK played a leading role. It will play a key role in delivering the SDGs as well. As a result of UK lobbying, the SDGs provide a framework for continuing the work begun through the MDGs (Sutton, 2016).
A Voluntary National Review was published by the UK government in June 2019, which reports on the progress the UK has made so far on achieving the 17 Sustainable Development Goals. Approximately three weeks from now the UN will hold its High-Level Political Forum. As soon as the UK government recognized sustainable development, it implemented its policy. In the UK Strategy, national progress is prioritized alongside socioeconomic and environmental goals. Especially regarding transport and energy, it is crucial to establish new, more environmentally friendly approaches. The government would like to continue economic growth but more sustainably, without causing environmental degradation or social injustice. UK Strategy is described by the Government as a catalyst for change and is intended to: The government will be measured against indicators and targets that identify priority action areas. The document outlines government initiatives currently in operation and new ones that are planned for the future, as well as what others can do. It will be used as a guide to guide government policy. Others will be encouraged to follow its example (Levine, 2012).
Sustainable development strategy for health and social care system in the UK
In the UK, the national health service accounts for 25 percent of the public sector's carbon dioxide emissions, a number that is rising as the NHS is forced to reduce its environmental impact. While the system is faced with unprecedented financial challenges, the health and social care sectors are facing unprecedented challenges. It is possible to address both of these imperatives through the concept of sustainability (Toward Addressing Social Determinants of Health: A Health Care System Strategy, 2018).
Some health and social care organizations have shown, by taking innovative approaches, it is possible to decrease energy consumption as well as costs without sacrificing quality.
Ensure healthy lives and promote well-being for all
As the Sustainable Development Goals (SDGs) recognize the interconnectedness of health and development, they provide a comprehensive plan to improve people's lives and the planet while also ending injustices that impede progress.
Among the objectives of SDG 3, which includes eradicating communicable diseases such as tuberculosis, malaria, and AIDS by 2030, is to improve the health and well-being of all. This agenda also aims at achieving universal coverage and ensuring that everyone has access to quality medicines and vaccines. The development of vaccines as well as the expansion of affordable medicine is fundamental aspects of this process (Person Centered Medicine, 2019). The 2030 Agenda for Sustainable Development contains 17 Global Goals, including one aimed at promoting health and well-being. To achieve all of those goals, an integrated approach is critical. To achieve sustainable development, we must ensure healthy lives at all ages and promote well-being. The global health crisis of COVID-19 that exists today is unlike anything we have seen before. The illness causes humans to suffer, destabilizes global economies, and disrupts billions of lives.
NHS England framework for sustainable development
As early as in the nineties, the National Health Service (NHS) in England created a special unit that addressed these issues in a practical, empirical way by coordinating research, policy, and action. Several important lessons were learned by the NHS and PHE Sustainable Development Unit regarding coordinating and initiating wide-scale actions. Sustainable Development Unit began measuring the NHS's carbon footprint 10 years ago. Sustainable development goals cover a variety of topics (Macassa, 2021).
Cares
Working carers provide short- or long-term care to loved ones, friends, or partners who would be unable to live on their own without their assistance. People who care for others provide both practical and emotional support. Healthcare in England is dedicated to the following: Support colleagues who are caring for their families in an exemplary manner. Assist colleagues in managing their caring responsibilities by creating a positive work environment. Work toward creating a caregiver-friendly work environment that integrates support of carers into our operations, policies, values, behaviors, and ultimately our culture (Franklin, 2017).
Equality, diversity, and inclusion
Diversity at work occurs when employees within and across an organization reflect the broader population. The plan examines EDI in its broader context as well as in terms of broader issues such as racial, ethnic, and linguistic barriers. NHS England commits to EDI in the following ways: We provide a helpful, respectful, and engaging working environment in which everyone has equal opportunities to grow personally and professionally. As well as providing employment opportunities, we need to provide support to help people gain skills, knowledge, and experience (Oswick and Noon, 2012).
Mental Health
Mental health problems are widespread and sometimes disabled, yet are hidden, according to the Five Year Forward View for Mental Health. People who suffer from depression or anxiety will not seek help if they have chest pains. There is a diagnosis of mental illness in at least one out of four adults each year from all walks of life. A majority of people with mental illness who lose their jobs due to mental illness suffer from mental health problems. As part of NHS England, we are striving to: Employees and job applicants with mental health issues should be treated with a positive attitude. In local recruitment literature, positive statements will be included. Provide appropriate interview skills and mental health issues to all employees involved in recruitment and selection (Enos, 2017).
You should ensure that any employment or occupational health check makes clear that people with mental health problems are not going to be discriminated against, and that letting your employer know about your mental health problem allows them both to assess and provide the appropriate support or assistance. Assist employees who have mental health issues with nonjudgmental and proactive support. Make sure all line managers are informed and trained on mental health management.
Smarter Working
By definition, smarter working is an approach to managing work that combines flexibility, autonomy, collaboration, as well as optimizing the tools and environments in which employees work, to boost efficiency and effectiveness in achieving their job outcomes. As part of our commitment to our colleagues, NHS England offers a supportive and flexible working environment. Among the things Smarter Working intends to achieve are:
Work with staff to support their efforts. Increase staff efficiency and effectiveness. To allow staff to decide where and how they want to work, and to give them a level of autonomy. Offering staff a flexible work-life balance to meet the needs of the company is important. Employers around the country may be attracted to NHS England by its schedule and location. Leverage technology, assets, and estate to the maximum extent possible (Thareja, 2014).
Changes of sustainable development for Health and social care system
The health and social care sector needs to change at many levels to become more environmentally sustainable. Those organizations will be monitored at the SDU and work to push them further regularly. To identify opportunities for joint working and stimulate collaboration, it is vital to bring people from various organizations and bodies together. Sustainable development networks across the country, in the North, South, Midlands, and East as well as London, are becoming more active in involving health and environmental professionals (Hewitt et al., 2018). Several opportunities can be exploited by using the following channels:
Making facilities sustainable
Health and social care facilities are associated with considerable environmental impacts. It is reported that 19 percent of the total NHS carbon footprint is attributable to direct energy use in hospitals and other buildings. Organizations have the most control over this aspect of the footprint. By utilizing natural heating, lighting, and ventilation, as well as installing combined heating and power systems, building innovations can reduce their environmental impact. The feasibility of heating facilities to a lower temperature, for example, could be explored without significant upfront investment (Klumbytė et al., 2021).  By segregating waste streams more effectively and increasing recycling and reusing of hospital waste, it is possible to reduce the environmental impacts associated with waste disposal. Additionally, buildings have to be made more resistant to environmental changes. The risk exists that climate adaptation could be compromised by measures intended to mitigate climate change. It is possible, for example, to reduce your heating expenses in winter by designing spaces to maximize natural energy or solar gain, at the cost of making rooms hard to keep cool in summer. When designing improvements to make hospitals and care homes more environmentally sustainable, it is important to consider factors like this when older people were most likely to die during the 2003 European heatwave (Guerrero-Liquet et al., 2016).
Minimizing care miles
A significant portion of the environmental impact of social care is attributed to staff and patient travel, which accounts for 16 percent of the NHS' carbon footprint. Communities might mitigate this impact by providing care in homes. For example, Norfolk's mobile mammography program, for example, cut CO2 emissions by two-thirds. Despite this, it is essential to assess impacts in the broader sense to ensure that savings from reduced patient travel are not offset by increased staff travel or by other environmental impacts. Using currently available home dialysis technology, for instance, can have a larger environmental impact (even though travel is reduced) if patients are required to undergo more frequent and longer dialysis sessions (Skiba, 2006). Planning a roster carefully can minimize the travel associated with home visits. Some services offer lower impact alternatives when travel is required. Using carpools, smart cars, and electric bikes, the Mental Health Partnership NHS Trust decreased CO2 emissions and business mileage claims in their Avon and Wiltshire Mental Health Partnership NHS Trust.
Promoting prevention and self-management
The strongest message that emerged from our research was the need for prevention at the heart of health and social care sustainability. Health and social care approaches that minimize the need for care in an environmentally sustainable way are those that prevent health problems, encourage health-promoting behaviors among the public, and assist people with existing diseases to manage them to the best of their ability (Hindley and MacPhie, 2019). It is very important to keep people healthy to prevent people from becoming patients in need of treatment, and to provide the NHS with a long-term sustainable future. The best way to do that is by encouraging healthier lifestyles, which are also environmentally friendly. The relevance of prevention to sustainability lies in reducing future resource demands and lifetime use of services through preventative approaches. Keeping health and social care resources from being wasted should be the focus of preventive activity from a sustainability perspective. To do this, it will be necessary to promote healthy behavior in the population to prevent the onset of illness. The tertiary prevention component aims to prevent people who contract diseases (especially chronic ones) from having to undergo expensive, resource-intensive treatment.
Evidence-based personalized care
Providing evidence-based care at all levels is key to promoting an environmentally sustainable health and social care system. A treatment or a support system that provides maximum return on investment (either in terms of finances or natural resources) is by nature more sustainable, as it reduces the waste of scarce resources. In this case, there are two challenges. In the first place, the evidence base needs to be developed further. In addition, existing evidence should be applied much more strategically than it is currently (Zipkin, Greenblatt, and Kushinka, 2012). To achieve this, we will examine supply-induced demand and identify uncalled-for variations in practice. For maximum value to be understood, it needs to be seen through the prism of the individual patient or service user, so care should be individualized and evidence-based. Individuals' values can be cultivated through shared decision-making tools, helping to create an efficient and effective organization.
Obtaining the maximum value of pharmaceutical and technologies
Approximately 22 percent of NHS carbon footprint comes from pharmaceuticals, while 13 percent of its costs are incurred by the industry. Controlling inflationary pressures in the drug budget is important from a financial and environmental perspective (Sharma, 2015).
With its purchasing power, the NHS can influence manufacturing processes in some ways. In addition to the large number of medications not taken as prescribed, healthcare services must reduce the number of wasted drugs due to poor stock management or incorrect prescribing. The high volumes involved in medicine management could make a significant difference in aggregates. Patients can make informed choices about their medication better when they use shared decision-making tools. There may also be a role for social care professionals in improving the efficiency of the use of pharmaceuticals in the elderly given how many older individuals take multiple medications and how much medication is wasted in care homes through overmedication or inappropriate prescribing. Intensive use of pharmaceuticals during the dying process illustrates how attitudes about end-of-life care can affect the long-term effectiveness of health and social services (Brocklebank, Bedford, and Griffiths, 2013).
Conclusion
Personalized services are also ones that connect a person to their local community and their surroundings, contributing to a sustainable development approach to social care. Social, economic, and environmental sustainability are increasingly seen as interconnected. A sustainable health system is built on the use of metrics that are accurate and reliable. In light of lessons from quality improvement and performance reporting in health care, we examine the need for better reporting of environmental impacts of health care. Ecosystems have carrying capacity and can sustainably support human development. Monitoring health status and the impact of ecological and economic sustainability is an important function of the health sector. Climate change, ozone depletion, biodiversity loss, degradation of ecosystems, and persistent organic pollutants are among the global environmental threats to health. Climate change is expected to have profound implications for long-term health, including a lack of food, a surge in naturally occurring catastrophes, an outbreak of infectious diseases, rising sea levels, modified precipitation patterns, and more frequent extreme weather events, which will affect less developed countries the most. Human health planning requires improved knowledge of disease-causing mechanisms and vulnerable populations to protect against potential global environmental threats.
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