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Introduction 
Initiating the process of planning and establishing a career is the goal of professional career development. Critical self-evaluation, planning, job exploration, and continued employment strategies are all part of the process (Leverage Edu, 2021). The approach is organized, ongoing, and focused on achieving a fulfilling work life as part of your entire personal development strategy. Participation in the process offers rewards and difficulties. By providing a path to long-term career goals through anticipation and acquisition of the courses, required skill sets, and interactions for entry - level positions that are best as starting points on a chosen career path, perfecting the concept of career advancement will aid people in their transition from university students to professional employees (Pope, 2019). The process of career development and planning offers several opportunities to examine personal interests, values, and talents as well as to begin acquiring the abilities and traits necessary for high achievement in the workplace. It's crucial to encourage people to engage in deliberate extracurricular, academic, career, and lifelong planning (Anon, 2020). The introduction of a variety of career alternatives based daily offers opportunity to listen to and interact to researchers and practitioners in a person's profession. 
[bookmark: _Toc111459093]Reflection on the Role Play Basing on Kolb’s Learning Model
Based on Kolb’s learning model, I used various phases to reflect on a role play between an interviewer and the interviewee. The defined phases that were aimed at the cognitive process and internal learning include the encounter with an experience that being analyzed based on the new ideas referred to as concrete experience (Mcleod, 2017). My reflection on a new event is based on the prior knowledge referred to as reflective observation of a new experience. The Reflection that resulted in new ideas and alterations to suit the current conceptions is an abstract conceptualization (Harter and Adkins, 2015). Experimentation is defined as being active and utilizing updated principles.
[bookmark: cycle][image: ]

[bookmark: _Toc111459094]The Experience 
I described the experience by pointing out that most employees find it difficult to work in a company. The interviewee and the interviewer discuss the expertise of working for a company during the role-play. The interviewer asked how the interviewee feels about the workplace (Indeed Editorial Team, 2021). The interviewee candidly mentions how the positive feedback from the worker who suggested him or her to the work opportunity shows that the working environment is good. The interviewer learns about the difficulties that the staff members have in their designated activities (Indeed Editorial Team, 2021). The interviewee also mentions potential opportunities that might be pursued to guarantee career advancement. The interviewer takes note of how much the business has invested in the advancement of the employees' careers. 
[bookmark: _Toc111459095]The Reflection 
Based on the role play, it is concluded that the employees seek to meet their own goals while meeting the demands of the organization that work for. These make sure that they enjoy their jobs and continue to perform their given tasks effectively (Nikos Andriotis, 2018). Employees must discuss their professions with career counselors who may help determine the type of job they do and provide them with specific guidance and support in order to ensure that they find balance (Kurt, 2020). The interviewee's explanation highlights how important managers' roles are in ensuring that employees' careers advance. 
[bookmark: _Toc111459096]Conceptualization
To guarantee they receive updates on the gaps and requirements of the employees during conceptualization, managers must engage the staff in dialogues at least three times every year (Nikos Andriotis, 2018). Instead of discussing the necessity for a promotion and a pay raise, the interviewee and interviewer focused most of their conversations on how the company's operations could be improved (Harter and Adkins, 2015). The interviewee and interviewer's chat also highlights how managers are expected to mentor, lead, and support employees as they advance in their careers. Employees will benefit from the support in being able to make sure that their aims and goals are in line with those established by the company they work for. The staff members in managerial positions are aware of how crucial career development is (Mcleod, 2017). The managers can learn and identify areas for development through the open discussions between both the interviewee and interviewer; therefore, it makes sense to improve them.
[bookmark: _Toc111459097]The Test 
By paying attention to the complaints made by the employees, the model is put to the test. The management can plan out the appropriate initiatives that need to be implemented within the organization (Kurt, 2020). The management should establish a program that offers ongoing career development to employees through conferences, seminars, and research after first assessing the demands of the workforce.
[bookmark: _Toc111459098]Self-Evaluation Review 
I have the opportunity to assess my own work performance as an employee using the self-evaluation concept. Self-evaluations should be conducted frequently and are crucial. By conducting self-evaluations, I can become more analytical, self-aware, and reflective, which will enable me to frequently motivate colleagues to improve their work performance (Wright.edu, 2019). Reviews of employees' performance have a significant impact on how managers engage their workforce. It might improve a business' performance. Continual contact between a management and a line manager is necessary for the performance assessment to be successful (Ackerman, 2021). The appraisal of my performance must consider my productivity, achievements, communication skills, teamwork, innovation, innovation, problem-solving, and flexibility. Each employee should periodically conduct a self-evaluation to track their progress, set goals, and tackle any areas that require improvement. To guarantee success is fostered, an individual's abilities and accomplishments are highlighted in a published self-evaluation (Ackerman, 2021). Each employee can focus on areas that require improvement by highlighting successes and failures. Accepting responsibility for them will show professionalism and integrity because the boss is likely already aware of the faults (Gallo, 2019). A worker should also provide constructive feedback regarding the ways in which the manager's activities and strategies may have harmed them. Tracking personal achievements throughout the year is a good way to prepare ready for a self-evaluation. Employees are encouraged to develop goals for future advancement using self-evaluations (Nir and Far, 2019). A worker should become familiar with the organization's goals to create personal objectives that will further those objectives. To effectively learn, retain, and use new information at work, it may be useful to determine which of the three main learning styles you most closely resemble. This will increase one's ability to acquire new skills and knowledge, as well as make it simpler to spot the better opportunity (Gallo, 2019). Kinesthetic, cognition, and visual learning styles are the three basic categories. When teaching with a visual approach, students have a propensity to visually divide the content as they learn it, which helps them connect concepts and ideas. The staff members are good at working in groups and like team chats throughout auditory learning (Eurich, 2018). Individuals with kinesthetic learning preferences develop and create things with their hands, and they learn best when actively involved.
[bookmark: _Toc111459099]Analysis of Personal Development Planning Using SWOT Analysis, SMART Objectives, and Johari Window Concept
[bookmark: _Toc111459100]SWOT Analysis 
A SWOT analysis's objectives are to promote the identification of strengths, the eradication of weaknesses, the research of opportunities, and the creation of a backup plan to reduce risks. To make their employer more appealing, every employee must finish personal growth. SWOT assessments, a framework for analysis that can help firms facing severe difficulties, are regularly conducted (Mind Tools, 2019). The specific skill SWOT analysis will help a person understand themselves better. The study includes identifying a person's assets and liabilities. A SWOT analysis, in essence, provides a clearer picture of a person's assets and disadvantages (Queensland Government, 2016). The four elements of a SWOT analysis are highlighted. Being conscious of these factors—both positive and negative—will help you make adjustments more successfully. To highlight the most urgent issues, it can be helpful to combine external threats with internal weaknesses. Advantages, capabilities, training, relationships, resources, accomplishments, values, and network should all be considered while defining strengths. Poor self-esteem, inadequacy of  skills and skill development, bad work practices, and character faults that hold people behind are characteristics of weaknesses (Woodruff, 2019). Opportunities include detecting new technology, knowing how to capitalize on the market, possessing a network of important connections who can offer sage advice, spotting when rivals are doing something critically wrong, and creating an opportunity by solving problems. Threats might come in the form of difficulties at work, competing employees, job changes, and improvements in technology that put one's position in jeopardy (Woodruff, 2019). Every aspect of the business has objectives, which provide us with a clear sense of purpose, direction, and importance.
[bookmark: _Toc111459101]SMART Objectives 
By creating goals, an organization provides its workers with a target to strive for. The use of a SMART goal can help you set goals. A SMART target includes each of these elements to help continue focusing and boost success rates (Simplilearn.com, 2022). An individual's personal development plan may include tests to gauge performance sensitivity, influence others' behavior, and psychological tests with forced choices.
[bookmark: _Toc111459102]Johari Window Concept 
The Johari Window idea can be used as a tool to help people better understands their professional selves. It helps to improve interpersonal communication between staff members and management inside an organization (Soteris Phoraris, 2019). The model is based on the development of trust through the disclosure of private information to the others that will affect how they are perceived. The critique offered by peers and superiors might teach one more about oneself. The four squares of the Johari window model each assist a person in being fully aware of him (Study.com, 2022). They include the Open Area, which serves as an example of the ideal environment for conversations about personal development. The Blind Spot follows, providing an opportunity to solicit comments. The Hidden Area is the next because it provides a platform for fruitful idea exchange (Lumen, 2019). The Unknown, which offers a chance to achieve one's potential through fresh challenges, comes last. 
[bookmark: _Toc111459103]Personal Review of the Understanding and Expectations of the World of Employment 
A firm may benefit significantly from clearly outlining expectations and assigning duties to each new recruit. The most important basic element would be clear expectations because knowing how to create them can be the secret to a successful workplace (University of Minnesota, 2016). Every employee should be held accountable for a number of expectations. First, upholding a consistent attitude of positivity and respect, honesty and integrity is needed. Also, the representation of the organization with care while performing duties to a reasonable, adequate level, and maintaining good attendance is needed (ENME, 2018). employees  have expectations  for their management such as proper training, support and leadership, timely and accurate payment of wages, Safe and healthy working environments, full disclosure and explanation of the job responsibilities, policies and procedures, and Regular feedback on performance from supervisors or managers (ENME, 2018).The purpose of having performance expectations is ensure that there is proper progress towards a  company goal while  creating workplace accountability from one employee to another. 
[bookmark: _Toc111459104]‌Conclusion 
In conclusion, one of the essential elements of human development is career development. If jobs receive the attention they merit, many individuals will find satisfaction and perceive themselves to be developing. In actuality, they combine their personal and professional life. An organization may attract and keep valuable personnel by paying attention to their career development. The Philosophy of HRM requires that employers support their employees' professional development and advancement. Large firms that clearly identify and express the purpose and importance of the jobs personnel are required to do, as well as mentor people as they advance in those roles, have a higher retention rate and productivity of their workforce.
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