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1. Introduction
I will be identifying the key learning points from the e-learning material which I have gained because of completing the changemakers: building your personal brand for sustainable employment. I will be drawing upon aspects from each of the four units of the e-learning material from the module. 
The units have provided me with the relevant information that I need to understand what each of the units are about. In each unit I was provided with varied materials and tasks to help me gain more of an understanding of the topic at hand including things like charts, videos, blogs, and quizzes. I also had to answer questions and give my opinion about the topics on each unit and posting these answers on the modules forum and blog along with the rest of the class which helped me to gain an insight the other people's perspective. 

2. Unit 1 – Brand You 
Unit number 1 introduces the concept of the Brand called Me and what this means in the context of the future employment landscape. It helped me to identify my ambitions and discover why this is critical. It also helped me to gain the knowledge of what drives me to get where I would like to be in my career and the boundaries that I would go to for me to be able to achieve this moving forward in the health and social care environment. 
The topic area that I have chosen to draw up upon is topic 2 – What Drives You?
In this topic I was first given a video to watch which was stating that I need a drive that is based on something other than money, the effects of money as a motivator wear off after a while. Money does not define how you will perform in your job; it can sometimes give you more pressure and stress because you are required to perform better and do more if you require more money. You must ensure that your work life is balanced and that it is healthy for your own mentality. 
I then was given information to help me understand the idea of flow, flow can be described as a state of complete immersion in an activity, being immersed can be defined as a state of focus in which a person is completely absorbed and engrossed in their work (Cherry, 2022). 
During my first year of studying, it was all a tremendous change to me as I had not been in education for the past 20 years and being provided with assignments to do with deadlines has me feeling quite overwhelmed. As I started my first assignment, I discovered that once I followed all the guidelines and with all the information I have been provided with during lesson and on Moodle it enabled me to get into the right frame of mind and get into flow and provide the work that was needed to the best of my ability. I discovered that having a deadline drives me to keeping wanting to elevate myself moving forward in my career in health and social care. 

3. Unit 2 – It's a Small World
Unit number 2 helped me evaluate the quality of my network and how it can be improved to help me achieve future success. 
The topic area that I have chosen to draw up upon is topic 4 – Making Connections
This topic was an external task, and I was provided with a link by my lecturer to choose a free live online event to attend to connect with people. There were a numerous number of events on the website called Eventbrite, which were free to attend which was surprising for me as I did not know that I was able to do this for free. 
I chose an event called I don’t need help: Supporting people who can’t see their mental illness.
Social support is often identified as a key component of solid relationships and strong psychological health, but what exactly does it mean? Essentially, social support involves having a network of family and friends that you can turn to in times of need (Cherry, 2020).
I chose this event as it was remarkably close to my heart as I have seen close friends and family go through mental illness so this was the perfect event for me to get an insight of what I can do and say to support anybody who may be suffering with mental health issues. Part of challenge for family members comes from stigma despite the fact that mental illnesses are widespread (Duong, 2019).
The event was extremely informative and everyone including myself were able to interact with the lady who was leading the meeting and she would answer questions that anybody would like to know. I learnt how to speak to those who may be suffering with mental health issues and support groups that are available for both the patient and the supporter. This gave me a great insight into supporting those who cannot see their mental health issues and I also received a certificate of attendance after the even which was brilliant. 

4. Unit 3 – Opportunity Knocks
In this unit I looked at how I package myself to develop future employment opportunities, including my online presence.
The topic area that I have chosen to draw up upon is topic 3 – Opening Doors
This topic was an external task, and I was given a link to follow which gave me some information about getting experience ideas for when I finish my degree in Health and Social Care and how certain NHS jobs and training courses need some level of experience to go into that sector of work. 
A recent analysis of close to 4 million jobs posted on LinkedIn since late 2017 showed that 35% of postings for “entry-level” positions asked for years of prior relevant work experience (Morgan, 2021). 
The career path I would like to pursue after getting my degree is managing my own children's residential home. I chose this as my career path because I was in foster care when I was young, and I was also in children's care homes too. This has inspired me to this career path as I feel that I would be able to relate to the children’s feelings and their mindsets. 
I would be able to share my story with them and show these vulnerable children that no matter what if you were put in the system when you are a child that does not mean that you will not be successful in life and you can achieve your goals and aspirations in life and everything that happens in your life is all experience and allows you to elevate from it and be the best you can be. 
After doing this unit I have realised that I will need to get some experience working in a children's residential home, so I have decided to find a children's home that I can work in for a while before I can go for the managerial role. 
Work experience is crucial if you want to get your foot through the industry you wish to work in (Phillpott, 2021).

5. Unit 4 – The Pursuit of Happiness
In this unit I learnt that the achievement of success requires perseverance in the face of adversity. I also learnt techniques to help me deal with challenges of various kinds. 
The topic area that I have chosen to draw up upon is topic 4 – Career Role Models
This topic introduces the benefits of career role models and mentoring by professionals from specific employment sectors, it will enhance my employability prospects in my future career. 
A mentor can help you understand what is required for your role and situation, help you identify the skills you need, and set goals together (Munjal, 2021).
My future career path is to have the managerial role in a children's home so after completing this topic I have now been inspired to find myself a mentor so that I can gain all the help and experience I need to get to where I would like to be in the future. 
[bookmark: _Int_gWrILddJ]I have never thought about getting myself a mentor but as I stated that I would like to find a job in a children’s home to gain experience, I was hoping that if I can get the manager that is working there could be my mentor and I can watch and follow the things that they do and they can give me some advice that would benefit me and would eventually help me be in the positive and confident position to finally apply for a managerial role that I inspire to be in . 
Having a mentor at work can traditionally be seen as senior and more experienced employees giving advice and support to younger employees earlier on in their careers. This dynamic is known as ‘informal mentoring’, as it often comes about from the mentor taking the liking to the mentee and taking them ‘under their wing’, rather than a formalised relationship (Cronin, 2022). 

6. Conclusion
This assignment has given me a lot of knowledge and information that I needed in furthering my career. The units have given me so much guidance that I needed that I did not even think about pursuing but this has really opened my eyes and given me inspiration to reach my goals. 
I highly recommend gaining some experience in the sector of work that you would want to do in the future after your studies as this assignment has taught me that experience is needed even with a degree so to get into work or volunteer for your chosen career opportunity. 
Getting a mentor is also on my list to find, today's business landscape is complex and changing. Navigating and manoeuvring it is critical, and a combination of soft and hard skills is often at the heart of this. Having a mentor, usually a person who has more experience, provides an opportunity to glean an understanding of the best ways to accomplish this (Bhattacharya, 2020).
[bookmark: _Int_3XwIIh4N]I am incredibly grateful for doing this assignment and the information that was given in the units, it has given me a clear view of what I need to do.
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