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	Personal Evaluation – to support your academic progress please complete the section below BEFORE submitting your work.

	What do you consider to be the best aspects of this work?
	

	Which aspects do you consider could have been improved in this piece of work?
	

	What have you found most satisfying whilst undertaking this submission?
	

	
ASSESSMENT CRITERIA
	Learning
Outcomes


	GRADE

	
	
	Poor
0 – 25%
	Unsatisfactory
26-39%
	Satisfactory
40 – 49%
	Good
50 – 59%
	Very Good
60 – 69%
	Excellent
70 – 85%
	Exceptional
86– 100%
	
  %

	Introduce your proposed expedition with emphasis on intended objectives with reference to broader Outdoor Adventure Education theory
	1,3,4,6
	
	
	
	
	
	
	
	30%

	Analyse your expedition plan, clearly identifying the relative strengths and weaknesses in relation to your stated objectives 
	3,5, 6
	
	
	
	
	
	
	
	30%

	Evaluate your planning process with an emphasis on personal development and future praxis.
	3,4, 5,6
	
	
	
	
	
	
	
	30%

	Draw upon and correctly reference a wide range of quality academic literature

	All
	
	
	
	
	
	
	
	10%

	It is expected that students will present work that is proof read, correctly referenced and adheres to the Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
	

	TUTOR COMMENTS:












	 Submission date: 
via Turnitin
	Return date:
(at least within 4 weeks)
	Tutor: DENISE LEONARD
	Mark: 



Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet, add your name and details, and paste the whole of this assignment document into the front of your assignment

· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· [bookmark: _GoBack]Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your assignment should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Assignment is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct referencing following the Harvard style, as described in the Palgrave study skills book ‘Cite them Right’.
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my assignment out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!
Expedition Review

The expedition I had planned was due to run Friday 30th March to Tuesday 3rd April 2018, which meant it would run over Good Friday, Easter Sunday and Easter Monday. Throughout the expedition the plan was to walk from St Ives to Lands End, Cornwall. I would have been co-leading this expedition with a peer, and we were taking two participants with us. For this expedition I had set three objectives: ‘to develop a sense of place through engaging with the history and culture of the landscape in Cornwall, to demonstrate that outdoor education can be accessible for everyone and to explore how outdoor education can still be meaningful without engaging with explicit risk’. Unfortunately, this expedition was not able to run due to our group having other commitments throughout the Easter weekend. Throughout this reflection I shall discuss my objectives for this expedition and how they related to wider Outdoor Adventure Education theory. I shall then discuss the strengths and weaknesses of my expedition plan and how I could improve these weaknesses if I were to plan and hopefully lead another expedition. Finally, I will conclude by discussing how this process of planning for the expedition has lead to my personal development and how I shall apply this learning in the future. 
The first objective I had planned to cover throughout the expedition was to create an opportunity where the group could develop a sense of place by experiencing the rich heritage and culture available along the Cornish coastal path. The section myself and my co-leader had planned to walk was passed through one of six sites which make up the ‘Cornish Mining World Heritage Site’ UK’ (SouthWestCoastPath.com). Throughout the expedition we had planned to walk through five historical sites, three different mines, one castle and one mill, and we plotted them as points on the route card to ensure we would pass them. The amount of time we would have spent at each of these sites would have been dependent on the group, and how interested they were in each site, however through this route plan I had tried to create an opportunity where the group could engage with the history of the landscape. Beams et al (2012, p.40) state that ‘directly interacting with ‘place’ will foster an appreciation of, and a broad ethic of caring for, the land and its varied inhabitants’ and thus develop a sense of place. The term ‘landfulness’ is the process of ‘enabling students to bring meaning to a place’ (Beams et al, 2012) and is facilitated through four stages. I had planned to use these four stages throughout the expedition and after to help create an opportunity for the group to develop a sense of place. Stage 1, becoming ‘deeply aware of our place in the landscape’ would have been achieved by looking at the maps the groups would have as well as physically looking at the land and the heritage sites throughout the expedition. The second stage is to ‘understand what happened to shape this place’, I would have facilitated this by offering more insight into the history of mining in Cornwall. Stage 3 is to ‘become aware of what happens in this place now’, this would have hopefully been achieved during the expedition as the industry in Cornwall has changed from mining to tourism which should have been more apparent on a bank holiday. The final stage of landfulness is to ‘connect with the place one you go home’ and this would have been achieved once we returned from the expedition and reflected on the experiences the group had. 
My second objective was to demonstrate that outdoor adventure education can be accessible for everyone. Smith (1990, p.212) states that outdoor adventure education should be ‘holistic in perspective and emphasise the importance of recognising and accepting the individuality of all persons’. I had hoped that by taking individuals on an expedition who were relatively inexperienced in terms of outdoor activities such as walking, and camping would help to demonstrate that outdoor education is accessible and not for the elite. I had planned to facilitate this by emphasising the importance of ‘challenge by choice’ as well as encouraging the group to enjoy being in the outdoors. However, in reflection I realised that this expedition would not achieve this aim based on the participants who were coming along. It is still an objective I would like to apply to future expeditions and work within the outdoor but will need to be considered more thoroughly. 
My final objective was to explore how outdoor education can still be meaningful without engaging with explicit risk. This objective was important for me as I agree with the view of some critics that state ‘some traditional outdoor education programmes focus on developing intra- and inter- personal growth and are so concentrated on the thrills and skills inherent in the activity that they ignore the ‘story’ of the land’ (Beams, 2006)’ and that outdoor education is seen as ‘adrenaline-raising activities run by specially trained instructors’ (Beams et al, 2012). While I agree that risk is an integral part of adventure, I feel that in my experience by focussing on the explicit risk of outdoor adventurous education individual sometimes miss out on the beauty of nature. This objective had some influence over the choice of route we had decided for the expedition. We chose to walk a relatively easy section of coastal path that naturally had inclines but was not part of a mountainous region. We also considered how close we would be to other people and chose to place our expedition in an area where we would not be isolated and therefore potentially create risk for the group. Throughout the expedition I had planned to achieve this objective by encouraging the group to walk at their own pace so they were not in physical risk of injury or emotional risk of feeling inadequate. 

The expedition plan I had presented covered many aspects however the key aspects I shall discuss in terms of strengths and weaknesses and how they relate to the objectives are the choice of location and the participant recruitment process. I feel that the location we chose for this expedition was a good choice to cover the objective I have discussed. The Cornish coastal path is a part of ‘630 miles of such superb coastline which makes up the longest National Trail in the UK’ (SouthWestCoastPath.com). It has a rich and unique history and culture which can be seen through the remains of heritage sites left throughout the cost. This means that I feel the location we chose was a perfect site to develop a ‘sense of place’ and cover my first objective. However the location chosen did present a few negatives for myself and my co-leader. The first negative was that that in bad weather such as high winds and rain the coastal path would be unsafe to walk along. We found this ourselves during our reconnaissance, we had planned to recci the route but during our drive from Carmarthen to Cornwall we were found that there were weather warnings in Cornwall which meant that had to turn around. 
The recruitment process for this expedition was as Irvine (2000) suggested, through ‘word of mouth’, we spoke in our social groups about the planned expedition and tried to find who would be interested. Donkin (2006) stated that ‘there may be stipulations on the experience, qualifications and background of expedition personnel’, however we didn’t set any expectations for our recruits and were happy to take people with any level of experience, as discussed in my second objective. The strength of this recruitment process was that we were able to take people who were interested in the expedition without apply limiting restrictions such as fitness levels and experience. The weakness of this recruitment process was that the two participants who decided to join our expedition were both students on completely different courses. This meant that they both had study commitments throughout the Easter break which put them under pressure committing to the expedition. This was one factor which meant our expedition couldn’t run. 

The process of planning this expedition has helped in my personal development in a number of ways. The first is that it was a long project which involved considerable thought and planning which meant I spent a lot of time working on it. I undertook research into different locations before deciding that the coastal path in Cornwall would be the best location. I conducted this research through the internet, as well as conversations with my lecturers, peers and co-leader. This ability to discuss ideas and collaborate with different professionals is a skill which will be invaluable in any future work I undertake, but particularly so in an educational setting where a number of professionals work together to achieve the same goal. 

In reflection I found that working on this project with a co-leader presented positives and negatives. The positives were that we were able to discuss ideas and present them together in the first assignment. Another positive was that we only had to recruit one participant each to have the required minimum for the expedition team. However, I feel that working with a co-leader did present a few difficulties in the majority of the planning process. I felt that the work load for this project was not evenly shared and as a result I felt frustrated with the peer whom I was working with. This may have been a result of being friends with the individual I chose to work with and therefore when we sat down to work together our focus was not on the project. I found it was more productive to do the work on my own and share the finished parts with her afterwards. I realise that this is not an ideal way to work or collaborate with a peer and know that it is something I need to consider in future group work. I also feel that I would have benefitted more in terms of my personal development if I had chosen to undertake this project on my own. I would have had to recruit two participants and a second leader but the responsibility and ownership of the work would have been entirely on myself which meant I would have been able to work when I needed to and not become frustrated with anyone. 
The planned expedition would have been very beneficial to run, and I am disappointed that we didn’t manage to do so. Co-leading this expedition would have developed my leadership skills by providing me with the opportunity to lead a group over three days walking and camping. It would have also been a good opportunity to develop my understanding of facilitating sense of place and outdoor adventurous activities without risk. Having said that I feel that I have still benefitted from the planning process of this expedition as it has given me a greater insight into the thought and planning that is needed for a successful expedition. 

Word count: 1842
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